
 

  

COMMERCIAL CANNABIS 
BUSINESS APPLICATION 

Request for Applications 

 
This City of Suisun City is opening the application period to begin accepting 
applications for one (1) Storefront Retailer within the City. The Suisun City 
Planning Commission will be considering making a recommendation to the City 
Council regarding amendments to the City’s cannabis regulations in January. 
Amendments will include a possible increase in allowed retail storefronts as 
well as additional zoning districts were such uses would be allowed. However, 
this initial RFA period will be for a single storefront retailer.  
 
The application period will open January 9, 2020 and close April 7, 2020. After 
release of the RFA, City staff will hold a workshop on January 28, 2020 at 2pm 
at Suisun City Hall (701 Civic Center Boulevard, Suisun City, CA 94585).  
 
Staff has created a webpage that provides documents relevant to the City’s 
cannabis regulations and the subject RFA. These documents can be accessed 
from the city’s homepage at www.suisun.com. Additionally, staff will be 
accepting questions via the department email address 
developmentservices@suisun.com as well as via phone (707.421.7335). 
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 Commercial Cannabis 
Business Application 

  

  
 
 

To be considered under the first Request for Application (RFA) process initiated by the City pursuant to 
SCC Section 18.49.160(B) and these RFA Guidelines and procedures, applications must meet the 
criteria set forth herein, satisfy any and all other applicable requirements as set forth in SCC Chapter 
18.49, and be submitted to the City during the RFA application period of 8:00 a.m. January 9, 2020 
through 5:00 p.m. April 7, 2020. Applicants must schedule an appointment to submit an application, 
and applications (with applicable fees) shall be submitted to the Development Services Department 
located at 701 Civic Center Blvd., Suisun City, CA 94585.  
 
An informational workshop for potential applicants is scheduled for 2:00 p.m. January 28, 2020 at the 
Suisun City, City Hall, 701 Civic Center Blvd. Suisun City, CA 94585. Attendance at the workshop is 
strongly encouraged, but not mandatory. Please RSVP here: https://suisun-city-cannabis-bus-
workshop.eventbrite.com. 
 
Each application shall include the materials and comply with the requirements set forth in these RFA 
Guidelines and Procedures, as follows (without limitation as to any other applicable requirements set 
forth in SCC Chapter 18.49 or otherwise established by or pursuant to the authority of the City Council) 
 
Application Submission. Applicants, by appointment, must hand-deliver five (5) completed and signed 
copies of their application, including all attachments, along with a flash drive containing one completed 
and signed copy of the application in PDF format, and payment of the required application fees, to the 
City’s Development Services Department during the application period. All application contents, as 
provided above, shall be enclosed in a sealed envelope or container and addressed to the City of Suisun 
City, Development Services Department, 701 Civic Center Blvd., Suisun City, CA 94585. Late 
applications will not be accepted or considered. No person or entity may submit multiple applications. 
The applicant shall be the owner(s) of the proposed Storefront Retailer that is the subject of the 
application. Staff will be accepting questions via the department email address 
developmentservices@suisun.com as well as via phone (707.421.7335). 
 
 
 
 
 

 

FOR INTERNAL USE ONLY 
 
 
 
 
 

mailto:developmentservices@suisun.com
https://suisun-city-cannabis-bus-workshop.eventbrite.com/
https://suisun-city-cannabis-bus-workshop.eventbrite.com/
mailto:developmentservices@suisun.com
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BUSINESS TYPE  

Type 10 = Retailer  

 

FEE 

 

Application Deposit. Payment of an initial deposit, in the amount established by resolution of 
the City Council, toward the Preliminary RFA Application Review Fee is required at the time of 
application submission, and may be made by a certified check, cashier’s check, or money 
order made payable to the City. Deposited amounts expended by the City are non-refundable. 
Deposited amounts remaining unexpended upon the conclusion of the RFA process will be 
refunded upon request of the fee payor. 

 

Application Deposit for RFA Application Preliminary Review and Processing $4,800.00 
 

Business Name   
 

Property Address   
     

Name of Owner (Individual)  Owner’s Telephone 
Number 

 Owner’s Email Address 
 
 

 

mailto:developmentservices@suisun.com
Anthony Blanco
Three Forks Corp. DBA Railroad Clinica Center

Anthony Blanco
1348 Blossom Ave          Suisun City, Ca 94585

Anthony Blanco
Jaime Corona
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Section 1: Cannabis Business Information (attach additional pages as necessary and label) 

 
 
1. Attach a complete list of every person with 20% interest or more in the business including full name, 
title within the entity, birthdate and location, social security or tax identification number, phone number, 
e-mail, the date owner acquired interest in entity, the percentage of ownership interest, and if applicable, 
the number of shares owned, financial interest in other cannabis business, etc. (Additional page label 
#1.1) 

       

2. A complete list of every person holding a management role including name, personal address and phone 
number, title and duties. (Additional page label #1.2) 
 
 
 
3. For each owner and manager, a fully legible copy of one (1) valid government-issued form of photo 
identification, such as a driver's license, shall be submitted. (Attach and label #1.3)  
 
 
 
4. For each owner and manager, a summary criminal history (Live-Scan), dated not more than two weeks prior 
to the date of this application, has been processed through an authorized operator. The City will receive results 
of the Live-Scan directly. Live-Scan is available at the Suisun City Police Department, appoint is necessary. 
Please email akent@suisun.com for more information. (Attach and label #1.4) 
 
 
 

 

 

 
 
 

5. A list of types and numbers of marijuana licenses already received by the applicant from the State of 
California, including the date the license was obtained, the licensing authority that issued the license, and 
the location. (Attach additional pages as necessary and label #1.5) 

Business Name Location License Permit Authority Permit License Number 
    

    

    

    

    

mailto:developmentservices@suisun.com
mailto:akent@suisun.com
Anthony Blanco
B.H.G

Anthony Blanco
Rockaway

Anthony Blanco
Vallejo, Ca

Anthony Blanco
Pacifica, Ca

Anthony Blanco
C10-0000256-LIC

Anthony Blanco
#18-03

Anthony Blanco
BCC and COV

Anthony Blanco
City of Pacifica

Anthony Blanco
SEE ATTACHMENTS

Anthony Blanco
SEE ATTACHMENTS

Anthony Blanco
SEE ATTACHMENTS

Anthony Blanco
SEE ATTACHMENTS
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Section 2: Scoring Criteria for Application Evaluation.  
(attach additional pages as necessary and label) 
 

The City will consider the following selection criteria in its evaluation of applications 
submitted under this RFA and will award up to a maximum of 200 points to each application 
received. 

Site Control 15 

Business Plan 30 

Floor Plan/Elevations 25 

Qualification of Applicants 20 

Neighborhood Compatibility 30 

Safety and Security Plan 25 

Community Benefits, Labor, & Employment 30 

Air Quality Control Plan 25 

 
 

mailto:developmentservices@suisun.com
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Section 2.1 Site Plan 

A scaled site plan, prepared by a licensed civil engineer or architect, of the premises, including at 
minimum all buildings, structures, driveways, parking lots, landscape areas, and boundaries. 
 
Section 2.2 Floor Plan / Elevations 

Depict existing and proposed conditions. The floor plan(s), elevations, site layout and vector isometric 
renderings should be accurate, dimensioned and to-scale (minimum scale of 1/4”). If new building 
construction is proposed, provide a preliminary site layout and floor plan, preliminary elevations, vector 
isometric renderings. 
 
Section 2.3 Safety & Security Plan 

The application shall include: 
 
•A detailed security plan meeting and confirming ability to comply with the requirements of SCC Section 
18.49.150(H) and the Supplemental Security Requirements for Storefront Retailers/Dispensaries 
adopted by the City Council. This plan should also include a description and detailed schematic of the 
overall facility security of the proposed use. It should have details on operational security, including but 
not limited to general security policies for the facility, employee specific policies, training, sample written 
policies, transactional security, visitor security, third party contractor security and delivery security. In 
particular, applications should address ingress and egress, perimeter security, product security (at all 
hours), internal security measures for access (area specific), types of security systems (alarms and 
cameras), and security personnel to be employed. Security plans will not be made public. 
 
•A detailed fire safety plan. This plan should describe the fire prevention, suppression, HVAC and alarm 
systems the facility will have in place. An appropriate plan will have considered all possible fire, 
hazardous material, and inhalation issues/threats and will have both written and physical mechanisms 
in place to deal with each specific situation. The plan should reflect compliance with all applicable 
provisions of the California Fire Code and other applicable laws and regulations. 
 
•A detailed fire evacuation plan. This plan should depict the location of all exits, the primary and 
secondary evacuation routes, and the distance to all exits. The plan should reflect compliance with all 
applicable provisions of the California Fire Code and other applicable laws and regulations. 
 
Section 2.4 Transportation Plan 

A transportation plan describing the procedures for safely and securely transporting cannabis and 
cannabis products and currency to and from the premises. 
 
 
 

mailto:developmentservices@suisun.com
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Section 2.5 Air Quality / Odor Control Plan 

Describe how interior air circulation, ventilation and filtration systems will minimize impacts to 
employees’ and customers’ health and welfare and prevent any odor impacts to surrounding 
businesses or the public. 
 
Section 2.6 Disposal Plan 

Procedures for identifying, managing, and disposing of litter, waste, and contaminants and hazardous 
materials pursuant to Section 18.49.150(M)-(N). 

Section 2.7 Business Plan 

With as much detail as possible, describe: 
 
•The day-to-day operations of the proposed Storefront Retailer, which are to meet industry best 
practices for Storefront Retailer uses. 
•How the proposed use will conform to local and state laws and regulations. 
•How cannabis and cannabis products will be tracked and monitored to prevent theft and diversion. 
•A schedule for commencement of operation, including a narrative outlining any proposed construction 
and improvements and a timeline for completion of work.  
•A budget for construction, operation, maintenance, compensation of employees, equipment costs, 
utility costs, and other operation costs. The budget must demonstrate sufficient capital in place to pay 
startup costs and at least three months of operating costs, and must describe the sources and uses of 
funds. 
•A pro forma for at least three years of operation. 
 
Section 2.8 Operations Plan 

An operations plan, detailing the operating procedures of the proposed commercial cannabis business, 
tailored to the specific type of business proposed. Such procedures shall address, without limitation, 
storage, handling and use of cannabis, cannabis products, and any other materials to be used or 
contained in the proposed operation, handling of cash, equipment and methods to be used, inventory 
procedures, lighting, signage and quality control procedures, as applicable. 
 
 
 
 
 
 

mailto:developmentservices@suisun.com
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Section 2.9 Qualification of applicants 

Include information concerning applicant’s past experience with operation of any commercial cannabis 
businesses, including, but not limited to, Storefront Retailers/Dispensaries. Provide details on all such 
businesses that have been under the full or partial ownership or management of the applicant, 
including the full legal name, location, commencement date, and current status of the operation 
(including date of termination of the business and description of the reason for termination, if 
applicable). To the extent applicable, disclose and describe:  
 
(1) any and all state or local cannabis permits or licenses currently held by the business or applicant;  
(2) any administrative order or civil judgment ever entered against the business or applicant for violation 
of labor standards;  
(3) any suspension or revocation of a state or local cannabis license or permit ever held by the business 
or application; and  
(4) any sanctions for unlicensed/unpermitted commercial cannabis activity ever imposed by a state or 
local agency against the business or applicant. Describe any special qualifications or licenses of the 
applicant that would add to the number or quality of services that the proposed Storefront Retailer 
would provide, especially in areas related to medicinal or scientific applications of cannabis or cannabis 
products. 
 
Section 2.10 Site Control 

Provide a statement regarding whether the applicant has legal control of the proposed Storefront 
Retailer site or location. The City considers site control a requirement in enabling an operator to 
commence business activities in a timely manner. Demonstration of any legal control through proof of 
ownership, tenancy, or other legal right or entitlement to control of the site should be included with the 
application.   Scoring is as follows: 

• Lease                                                        5 points  
• Ownership/Substantial Renovation    10 points  
• New Building                                          15 points 

 
Section 2.11 Neighborhood Compatibility – Good Neighbor Policy  

Address the degree to which the proposed use is compatible with surrounding uses and how the 
proposed use, including its exterior areas and surrounding public areas, will be managed to avoid 
becoming a nuisance or having impacts on its neighbors and the surrounding community. Include a site 
plan (accurate, dimensioned and to-scale) for the proposed location. Every cannabis business must 
describe how the business interacts with the neighborhood. You need to meet with your neighbors to 
get feedback on what to include in your Good Neighbor Policy for your business, they in turn will be 
added to you conditions of approval. 
 
 
 

mailto:developmentservices@suisun.com
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Section 2.12 Community Benefits 

Describe the benefits that the proposed use would provide to the local community, such as community 
contributions, participation in or support of community organizations, drug abuse awareness education, 
or other contributions or activities that will benefit the community. 
 
Section 2.13 Criminal History Check 

As part of the RFA Process, each owner and manager of the proposed Storefront Retailer must undergo 
a criminal background check, administered by the Suisun City Police Department using “Live Scan,” 
demonstrating that he or she has not been convicted within the last ten years of a felony substantially 
related to the qualifications, functions or duties of operation of a Storefront Retailer (such as a felony 
conviction for distribution of controlled substances, not including cannabis, money laundering, 
racketeering, etc.). All fees and costs associated with completing background checks shall be paid by 
the applicant. No individual who does not undergo and pass the required background check shall be 
involved in the operation or ownership of a Storefront Retailer in the City, unless such individual has 
obtained a certificate of rehabilitation (expungement of felony record) for the applicable 
transgression(s) under California law or under a similar federal statute or state law where the 
expungement was granted. The application for the Live Scan and appointment link will be made 
available on the City’s website. Persons who do not meet criminal history eligibility requirements will be 
disqualified from the RFA process. 
 
Section 2.14 Labor and Employment 

If applicant is proposing higher wages the application could describe to what extent the Storefront 
Retailer will adhere to heightened pay and benefits standards and practices, including recognition of 
the collective bargaining rights of employees. Specific practices that are subject to consideration 
include the following:   
 

i. Providing a description of proposed payroll practices/use of payroll consultants that 
document employee compensation.   

ii. Providing compensation to and opportunities for continuing education and training of 
employees/staff (include proof of the proposed business’ policies and regulations for 
employees);   

iii. Providing a “living wage” to the proposed business’ staff and employees. The proposed wage 
scale should be provided in writing for all levels of employment within the business. “Living 
Wage” shall mean 150% of the minimum wage mandated by California or Federal law, 
whichever is greater.    

iv. Describing the extent to which the proposed business will be a locally managed enterprise 
whose owners reside in or within the vicinity of the City. 

 
 

mailto:developmentservices@suisun.com


  

701 Civic Center Blvd. Suisun City CA 
94585 

707.421.7335 developmentservices@suisun.com  

 

Pa
ge
9 

 

Section 2.15 Proposed Location 

Include the address, assessor’s parcel number(s), and a detailed description of the proposed location. 
This section should also describe and generally characterize all uses within 600 feet of the property 
line of the proposed location. The proposed site must be located in the Commercial Services and 
Fabrication (CSF) zone and may not be located within 600 feet of a K-12 school, commercial daycare 
center, or center. 
 
 

   

Signature Owner  Date 

   

Print Name  Date 
  

 

mailto:developmentservices@suisun.com
Anthony Blanco
JUAN JOSE GARCIA-FLORES

Anthony Blanco
05/06/2020



#1.1

Name Title Birthdate Location Social Security Phone Number Email Date Ownership Percentage of 
Ownership

Other Cannibas

Ana Karen Garcia President 05/04/2020 33 20% Pacifica & 
75% BHG

Juan Jose Garcia-Flores CFO 05/04/2020 33 20% Pacifica

Jaime Corona Treasurer 05/04/2020 33

1



#1.2

Name Location Phone Number Title Duties

Ana Karen Garcia Operator - Manager Facility Manager 
& Day to Day 
Operations

Juan Jose Garcia-Flores Operator - Manager Financial 
Operator, 
Manager, 
Security 
Operator

Jaime Corona Community 
Relations - Manager

Manager

2





Jeff Carlson
1.4



Jeff Carlson
1.4



Jeff Carlson
1.4



1.5 Licenses and Permits 

Please see Documentation in Section 2.9 

  

The provisional State license in Vallejo was issued in late 2019, as was the local licensing in 
Pacifica. Ana has an ownership interest in the Vallejo storefront, and both Ana and Juan have an 
interest in the Pacifica project. Applications for the new annual retail licenses from the BCC are 
currently in process for both locations. 

Business Name Location Authority Permit License #

Better Health Group Vallejo, CA Bureau of Cannabis 
Control

C10-0000256-LIC

Rockaway Enterprises Pacifica, CA City of Pacifica 18-03



1.31.29

REV. 2.18.19

1









2.3 Safety and Security Plan 







Security Operating Procedures 







Fire Safety Plan 

Facility Alarm System  

The fire alarm system alerts employees and customers inside the premises to an emergency. The 
system relies on smoke detection monitors to trigger alarm sirens, and sends an alert to local first 
responders. The detection system is monitored by a contracted security service which notifies the 
local fire department immediately when an alarm is triggered at any time of day or night. The 
system is regularly maintained by the contracted installer, whose name and contact information 
will be listed in the Safety Plan when the contract is finalized, along with contact information for 
the alarm monitoring company. The applicants use Bay Alarm to provide alarm monitoring for 
their existing facilities.  

Smoke/Fire Control:  

The facility design segregates the premises into zones separated with fire-resistant rated walls. 
Ductwork that penetrates fire-resistance rated walls is fitted with combination fire/smoke 
dampers to facilitate containment. yThe zoning of the HVAC equipment is coordinated with 
smoke control zoning to allow proper unit shutdown and activation for a specific area without 
affecting other zones. Only a single zone in alarm will be affected for the active smoke control 
systems, but the fire alarm zone notifies both the area under emergency and adjacent spaces for 
evacuation and instruction.  

The system prioritizes control of any HVAC equipment used for smoke control so that the fire 
alarm control is the highest level of priority. This will override any other control signals to allow 
for the required airflow quantity for exhaust/makeup air, life safety damper closure and opening, 
and required unit shutdown. A manual fire alarm box will be installed to provide an additional 
means for employees to initiate an alarm signal.  

Fire Suppression: Fire extinguishers are distributed around the store, where they are conspicu-
ous and readily available as shown in the accompanying Safety Floor Plan. The facility uses 
ABC fire extinguishers which can put out fires caused by flammable liquids, electronic equip-
ment, and burning paper or plastic. They rely on monoammonium phosphate - a dry chemical 
that is able to quickly smother the fire. All employees are trained in the location and use of the 
extinguishers.   

Notification: If an alarm is triggered overnight when the storefront is closed, the contracted se-



curity monitoring company will notify the appropriate local authorities in the event of a fire 
alarm or security breach as well as the designated store employee and security contractor. If an 
alarm goes off during business hours the Manager on duty will direct employees to begin evacu-
ating customers, and immediately call the emergency services number to report the incident in 
addition to the monitoring service. The Manager will ensure that employees in all zones of the 
premises have been alerted to the alarm, checking the employee break room and bathroom if 
necessary, and continue to assess the nature of the emergency.  

Evacuation: If a fire alarm goes off during business hours, employees will direct customers out 
the front door and away from the building. In the event of a fire or other emergency near the 
front entrance, the Manager and Staff will direct customers to use the emergency exit out the 
back of the premises and facilitate evacuation of occupants by that route. Diagrams showing the 
primary and secondary evacuation routes with distances to all exits will be posted at multiple lo-
cations throughout the premises. Staff will be trained to look for customers in need of assistance 
in an emergency situation and help them to evacuate, and see that all customers are clear of the 
building before leaving. The Manager will ensure that all customers are clear of the sales floor 
before exiting the premises and will verify that all employees are accounted for at the pre-
arranged meeting area outside.  Where a defend-in-place response is necessary employees will 
direct customers to shelter in the appropriate zone.  

Hazards: There are no hazardous materials involved in the normal operation of a retail cannabis 
storefront. Smoking is not permitted, or any open flames in a store display. Employees are 
trained to observe, and correct or report any fire hazard on the premises such as exposed wire 
from lighting or electronic equipment, improper chemical storage of cleaning supplies, or com-
bustible materials left near a heat source. Employees will keep all walkways clear and all card-
board or paper products away from hot surfaces. Cleaning products in aerosol cans will be stored 
away from any heat source. Managers are responsible for seeing that systems and equipment are 
maintained and housekeeping is conducted in a way that controls fuel hazard sources.  





2.4 Transportation Plan 







2.5 Air Quality Plan  

The major air quality impacts from this project would come during the construction and initial 
occupancy phase. Operating a retail sales outlet for cannabis products will not significantly im-
pact local air quality, either with regard to the health of employees or any sort of nuisance im-
pacts to neighboring businesses. No consumption of cannabis products in any form is allowed on 
or in the vicinity of the storefront. No flowering live plant material producing odoriferous ter-
pene compounds will be present on the premises. No packaging of products will take place on 
site - all cannabis products arrive at the retail outlet already safety tested and sealed in packaging 
ready for sale.  

While there are no sources of objectionable odors or volatile chemicals intrinsic to the handling 
of cannabis products for retail sales with the potential to significantly degrade air quality in or 
around the premises, the applicants understand the concern. It has become common practice to 
require an engineered odor-scrubbing system be installed as a condition for local authorization to 
operate a retail cannabis storefront. Given that this will be a new freestanding building with an 
engineered HVAC system the likelihood that any neighboring properties would experience nui-
sance odors is negligible.  

Studies have shown that “green” workspaces with higher outdoor ventilation rates can improve 
cognition and task performance by removing harmful compounds from the air. The design objec-
tives for the HVAC system will include improving air quality with increased outdoor ventilation. 
The resulting system will incorporate both filtration and maintenance of a slight negative interior 
air pressure that ensures exhaust air exits through the filter. The filter will be replaced at the in-
tervals recommended by the designing engineer.  

In order to ensure safe air quality during and after construction, the applicants wherever practical 
will use products and construction materials carrying health declarations (HPDs) from manufac-
turers that minimize toxic ingredients and off-gassing. That will include products like paints and 
coatings, interior adhesives and sealants, flooring, insulation, and furniture and furnishings. It is 
also important to ensure product durability and ease of maintenance without the use of toxic 
cleaning products. The applicants will maintain operational procedures that include the use of 
cleaning products that do not negatively impact indoor air quality.  

Before occupancy the applicants will install new filtration media and perform a building flush-
out by supplying a total air volume of 14,000 cubic feet of outdoor air per square foot (4,267,140 
liters of outdoor air per square meter) of gross floor area while maintaining an internal tempera-
ture of at least 60°F (15°C) and no higher than 80°F (27°C) and relative humidity no higher than 
60%. 



2.6 Disposal Plan 

The operation of a retail cannabis storefront will not generate any hazardous waste. Cannabis and 
cannabis products arrive at the premises already safety tested and sealed in their final packaging. 
As a result the proposed retail cannabis operation will produce significantly less trash than a typ-
ical household. Weekly product deliveries will generate only a small amount of cardboard waste. 
The other main component of the operation’s waste stream will be the small amount of trash 
brought onto the site by employees during the course of their work day. 

A very minor amount of cannabis waste can result from customer returns, expired products, bro-
ken packaging, or defective products.  Defective products will go back to the vendor whenever 
practical.  The State has promulgated a detailed set of rules for recording and handling cannabis 
and cannabis products slated for disposal.   

Management level employees will carry any products in need of disposal to the limited access 
storage area designated for cannabis waste and store it in a locked container.  This will be in a 
secure room protected with a card reader lock on the door. Storage of cannabis goods allocated 
for disposal will be separate and distinct from other cannabis goods.  

To be rendered as cannabis waste for proper disposal, including disposal as defined under Public 
Resources Code section 40192, cannabis goods must first be destroyed on the licensed premises. 
This includes, at a minimum, removing or separating the cannabis goods from any packaging or 
container and rendering it unrecognizable and unusable. Defective vape cartridges do not need to 
be emptied before destruction.  

The products are rendered unusable and unrecognizable by grinding and incorporating the 
cannabis waste with an equal amount of non-consumable, solid wastes like soil, cat litter, paper 
waste, plastic waste, cardboard waste, or food waste. The waste is stored in a locked container in 
the limited access room. The resulting cannabis waste is stored in a locked container in the limit-
ed access area. 

The manager records the items converted to waste in the POS system to reconcile inventory. In 
the METRC system the manager also enters the name of the employee performing the destruc-
tion or disposal, the reason for destruction or disposal, and the name of the entity used to collect 
and process the cannabis waste. When taken to a disposal site the date, time and facility informa-
tion is logged. The operator will report all cannabis waste activities, up to and including disposal, 
into the track and trace system, as required under Chapter 1, Article 6 of Title 16 Division 42.



2.7 Business Plan  

























Section 2.8 Operations Plan 











Section 2.9 Qualification of Applicants 

Jaime Corona 

Jaime Corona is a long time Suisun City resident and owner of the site for the proposed retail 
cannabis business. Jaime was in the construction business for over 30+ years and is now retired, 
but he remains active in his community and enjoys helping young people find job opportunities. 
Jaime looks forward to building a new facility on his property that will become an asset to the 
neighborhood. 

As a local resident Jaime is sensitive to the needs of his neighbors and readily available to 
address any local concerns that might arise. He welcomes the opportunity to provide the 
community with new well paying jobs and training in a growing industry. Jaime wants the 
Railroad Clinica Center project  to bring a premier visual impact to Railroad/Blossom Avenue 
area and become a source of neighborhood pride.   



Section 2.9 Qualification of Applicants 

Juan Garcia 

Juan José Garcia-Flores is a professional licensee with a business and educator background, 
specializing in internal and external asset and personal protection. He has conducted security 
training on a local, state, and international level. At the local level Juan has been working with 
the Fairfield-Suisun Unified School District with the Special Education Department at the 
Crystal Middle School campus since 2010.  

In 2009 Mr. Garcia established the Security Enforcement Alliance, PPO #16530, which provides 
physical security guard services for many major retail cannabis businesses. Juan has provided 
several hundred jobs for the community, many of which have led young women and men into 
careers in law enforcement and the public works sector. Juan’s primary role in operating the 
Railroad Clinica Center project will be to oversee all day-to-day asset protection operations to 
secure the facility and build an overall safer neighborhood.  

uan is the member Rockaway Enterprises LLC, along with fellow applicant Ana Garcia, which 
holds local permits for retail locations in Pacifica. He is also a member of JAAR California 
Enterprises LLC. Which is involved in the process of completing a cultivation site in the city of 
Sacramento, California.  The relevant documents are attached at the end of this section. There 
has been no administrative order or civil judgment ever entered against the business or applicant 
for violation of labor standards or any suspension or revocation of a state or local cannabis 
license or permit ever held. There have been no sanctions for unlicensed/unpermitted commercial 
cannabis activity ever imposed by a state or local agency against the business or applicant.  

Juan has been with Better Health Group (BHG) in the City of Vallejo since 2017 to bring 
comprehensive asset and personal protection services to the region’s medical cannabis patients. 
The BHG dispensary continues to pursue that quality of excellence today as it serves the broader 
community under the new regulatory framework. The benefits for area residents extend well 
beyond the organization’s demonstrated experience and expertise in therapeutic medical 
applications of cannabis products and formulations. BHG’s level of involvement with local 
organizations and charitable causes reflects an ongoing commitment to the community at large as 
well.  

Local organizations supported by BHG include Rebuilding Together, Neighborhood Rising, and 
Loma Vista Farms. During the wildfires in the area over the last few years, they helped organize 
relief funds, clothing, canned food drives and toy drives for those affected during the holidays. 
BHG recently partnered with members of the Vallejo Cannabis Industry Association to improve 
the pedestrian crosswalk on a dangerous thoroughfare used by students of Grace Patterson 
Elementary School. That combination of experience and dedication speaks to the value Juan 
brings to the City of Suisun as a local cannabis business owner.   

Jaime, Ana and Juan look forward to sharing what they have learned to benefit the community of 
Suisun City. 



Section 2.9 Qualification of Applicants 

Ana Garcia 

Include information concerning applicant’s past experience with operation of any commercial 
cannabis businesses, including, but not limited to, Storefront Retailers/Dispensaries. Provide 
details on all such businesses that have been under the full or partial ownership or management 
of the applicant, including the full legal name, location, commencement date, and current status 
of the operation (including date of termination of the business and description of the reason for 
termination, if applicable). To the extent applicable, disclose and describe: 

(1) any and all state or local cannabis permits or licenses currently held by the business or 
applicant; (2) any administrative order or civil judgment ever entered against the business or 
applicant for violation of labor standards; 

(3) any suspension or revocation of a state or local cannabis license or permit ever held by the 
business or application; and 

(4) any sanctions for unlicensed/unpermitted commercial cannabis activity ever imposed by a 
state or local agency against the business or applicant. Describe any special qualifications or 
licenses of the applicant that would add to the number or quality of services that the proposed 
Storefront Retailer would provide, especially in areas related to medicinal or scientific 
applications of cannabis or cannabis products. 

Qualifications of owners: 

The owners of the proposed Railroad Clinica Center cannabis retail outlet in Suisun come with a 
wealth of knowledge and experience in the medical cannabis and security fields. Ana is currently 
CEO of E&A Family Venture Holdings, which holds local permits for a retail location in Pacifica 
as well as being the vice president of Better Health Group Inc. in Vallejo. The license and permit 
information is attached 

There has been no administrative order or civil judgment ever entered against the business or 
applicant for violation of labor standards. There has been no suspension or revocation of a state 
or local cannabis license or permit ever held by the business or applicant, or any sanctions for 
unlicensed/unpermitted commercial cannabis activity ever imposed by a state or local agency. 

Ana is also currently employed at Kaiser Permanente, demonstrating her commitment to 
education and growth in the medical field. Ana Garcia has been with Better Health Group (BHG) 
in the City of Vallejo since 2016  bringing quality products and services to the region’s medical 
cannabis patients. The BHG dispensary continues to pursue that mission today as it serves the 
broader community under the new regulatory framework. The benefits for area residents extend 
well beyond the organization’s demonstrated experience and expertise in therapeutic applications 
of cannabis products and formulations. BHG’s level of involvement with local organizations and 
charitable causes reflects Ana’s ongoing commitment to the community at large as well. 



Local organizations supported by BHG include Rebuilding Together, Neighborhood Rising, 
andLoma Vista Farms. During the fires in the area over the last few years, they helped organize 
relief funds, clothing, canned food drives and toy drives for those affected during the holidays. 
BHG recently partnered with members of the Vallejo Cannabis Industry Association to improve 
the pedestrian crosswalk on a dangerous thoroughfare used by students of Grace Patterson 
Elementary School. That combination of experience and dedication speaks to the value Ana 
brings to the City of Suisun as a local cannabis business owner.  

As pioneers in a city that began the process of regulating the local cannabis industry relatively 
early, Better Health Group has worked responsibly with local government to help develop a 
regulatory framework for the cannabis industry in Vallejo. Their integrity and determination to 
remain transparent and legally compliant during a sometimes-contentious political process has 
earned the appreciation of City officials. That spirit of cooperation and experience with local 
government on the part of the owners will ease the process of integrating a new retail cannabis 
storefront into the Suisun community. 

The applicant’s combined depth of industry knowledge and available resources to draw from 
dramatically lowers the risk of failure for a startup cannabis business in what has become a 
complex and rapidly changing regulatory and business environment. The owner enjoys an 
extensive set of trusted relationships with well-established industry producers and distributors, 
which confers a measure of stability in a dynamic marketplace subject to short term fluctuation 
in the product supply chain.  

Members of the local community stand to benefit from the owner’s many years of combined 
experience in guiding medical patients in the use of cannabis products. With little in the way of 
hard science currently available, there is simply no substitute for the knowledge gained by 
working directly with patients and learning from their responses to the array of product 
formulations available today. The applicants look forward to working with Suisun residents who 
can benefit from the therapeutic applications of cannabis products, and sharing their expertise 
developed over years of hands-on experience. 

The owners are professionally qualified to train locally hired managers and team members, and 
provide them with practical working knowledge in what is an undisputed growth industry. Their 
long and continued success in operating retail outlets during a turbulent period for the nascent 
cannabis industry speaks to their competence and the value of the information they must impart. 
Ana and Juan look forward to sharing what they have learned to benefit the community of 
Suisun.















2.10 Site Control 

Applicant Jaime Corona owns the parcel proposed for construction of a new retail cannabis 
facility. The address is 1348 Blossom Avenue in Suisun and the parcel number is 0037-170-110. 
See the attached evidence of ownership.





2.11 Neighborhood Compatibility- Good Neighbor Policy 

See Section 2.1 for the site plan for this project. The proposed site at 1348 Blossom Ave. is currently 
occupied by an equipment storage lot behind a six foot wooden fence. There are residences 
within 600 feet of the site including some relatively recently developed properties to the south 
along Amber Drive. A large vacant parcel lies across Blossom Ave. to the east and additional 
residences sit across Railroad Ave on the north side.. To the west along Railroad is a commercial 
development housing construction related business and a pet crematorium.  

Jaime Corona is the property owner and local resident who will be an owner of the proposed 
Railroad Clinica retail cannabis business.  He has discussed the project with the immediate 
neighbors and local residents. Their concerns center around the visual impacts of the project and 
the potential to affect local property values.  The good neighbor policy for this project demand a 
high standard for visual appeal and maintenance of an a clean and welcoming appearance.  

The applicants intend to develop and operate a commercial cannabis retail facility on the site that 
will enhance the safety and desirability of the surrounding neighborhood, while acting promptly 
to address any perceived negative impacts to neighboring properties and businesses. The 
unsightly fenced equipment storage yard will be replaced by an attractive new building and 
landscaped lot with ample parking.  In addition to providing a valuable service to nearby 
residents, the addition of a vibrant new business in an attractive setting will enhance local 
property values.  

The business will provide a positive retail experience for customers with a fluid floor plan and 
quality interior and exterior design and finish materials.  The entrance will be clear and attractive 
with discreet signage containing no logos or information to identify, advertise, or list the services 
or the products offered.  The owners will secure a sign permit from the City and follow all 
applicable signage ordinance provisions.  No window displays of products or accessories will be 
visible from the exterior, and a friendly and watchful security presence will prevent any nuisance 
impacts associated with unwanted loitering.  The operators and security guards will ensure that 
no cannabis consumption takes place on or in the immediate vicinity of the premises, and signs 
will be posted at the exit to remind customers that consumption on the premises is prohibited.  

Neighbors of proposed commercial cannabis businesses often voice concerns with the potential 
for the release of nuisance odors.  The strong odors often associated with cannabis result from 
either burning the plant material, or from the terpene compounds produced by living cannabis 
flowers near the end of a cultivation cycle.  Since cannabis consumption of any sort will not be 
permitted on or near the premises, and the volatile terpenes have largely dissipated from the 
dried and cured flowers sold by retailers, neither of those sources will have a significant impact 
on neighboring businesses.  All products arrive at the retail premises already sealed and 
packaged for sale, and any slight plant odor remaining in the sales area can easily be scrubbed by 
carbon filtration before exiting the premises if it poses any nuisance to neighboring residents.   



Retail cannabis operations generate very little waste, mostly cardboard and whatever trash is 
generated by employees during the course of the workday. Garbage and refuse on this site will 
not be accumulated or stored for more than seven calendar days, and will be properly disposed of 
before the end of the seventh day in a manner prescribed by the solid waste hauler or local 
enforcement agency.  All waste, including but not limited to refuse, garbage, green waste, and 
recyclables, will be disposed of in accordance with local and state codes, laws and regulations.  
Employees will maintain the exterior of the premises and keep the surrounding area clean and 
free of litter. Loitering is not allowed on the premises. 

The applicants will actively engage with the operators of neighborhood residents to address any 
concerns they might have with regard to operation of the commercial cannabis business. The 
owners will provide neighbors with the name and number of a community relations 
representative for the cannabis retailer who will be readily available to deal with any issues that 
arise.  The applicants will look for opportunities to cooperate with neighboring businesses and 
residents to enhance security and protect property. 

The operators plan to capitalize on the location and make the Suisun cannabis retail outlet a 
destination for shoppers from neighboring communities.  The convenient access combined with a 
pleasant shopping experience will encourage repeat customers and word of mouth advertising.  
The applicants intend to build a business that will be a consistently positive influence in the 
neighborhood and provide a valuable service while enhancing local property values. 



Neighborhood Engagement Log 
               


             


    

  


Date Name Address Field Notes Translation 

4/30/2020 “I have no 
problem with it” 
let’s make the area 
look better”

4/30/2020 “I’m all for it, I am 
patient myself 
glad to be able to 
pick my medicine 
close by”

4/29/2020 “Ya es tiempo de 
limpien la zona” 
conmigo está bien 
le dará más calor 
a la zona”

It’s about time 
they clean up the 
area. “It will bring 
more value to the 
area

4/29/2020 “Buena idea abra 
trabajos”

Good idea there 
will be jobs. 

4/20/2020 “Gracias a dios 
voy a poder hacer 
algo con la 
propiedad y 
limpiar la zona” 

“Thanks to god I 
will be able to do 
something with 
the property and 
clean up the area”



2.12 Community Benefits 

The proposed retail cannabis business will make a significant contribution to the local economy 
by generating local tax revenue and funding government services, providing employment and 
training for local residents in a major growth industry, and drawing customer traffic to an area 
with a number of local and national retail  businesses.  The owners have a long history of 
involvement in the local business community and support for local charitable causes, and intend 
to continue that tradition in Suisun City.   

A calculation of projected local special cannabis tax revenue is included in the Business Plan 
Proforma Income Statement.  Over the first three years of operation the forecast predicts the City 
would collect $341,000 in special taxes for the general fund alone.  The business expects to draw 
in a significant volume of traffic from the Fairfield area, and some of those customers will 
patronize nearby retail businesses as well.   

The applicants will provide local residents with living wage jobs and the opportunity to gain 
valuable knowledge and experience in a nascent industry under the guidance of experienced 
professionals.  Local managers will learn how to successfully manage a retail cannabis business, 
including essentials like procurement and regulatory compliance.  Sales floor employees will 
learn how to deliver quality customer service in the cannabis industry and become familiar with 
cannabis product formulations and their uses.  

The company looks forward to working directly with the cities non-profit organizations and local 
businesses. Each month a selected staff member will volunteer their time to community 
organizations and charitable causes likes Mission Solano, the Salvation Army, the Suisun Marsh 
Program, and others. Meals-on-wheels is an outstanding business serving the community that 
helps feed many families. The company will reach out to them and look for ways to support their 
program as well. 

The applicant has recently committed to a monthly donation to the Leaven program that goes 
directly to the organization and to a child in need.  Falling behind in school is a major obstacle 
for any child to overcome, as is living in an at-risk neighborhood. The Leaven organization runes 
learning centers and programs that provide hundreds of hours of free homework help, academic 
enrichment, and mentoring to children. Kids come to The Leaven so they can learn, play, and 
grow, away from crime and other negative influences that surround their neighborhoods 

The applicants have partnered with police activity leagues to unite law enforcement and 
communities by providing educational, athletic and life enriching youth programs that develop 
discipline, positive self-image, mutual trust and respect. Some were associated with the Fairfield-
Suisun Boys and Girls Club and saddened by its demise. The applicants believe that we can 
recreate that image to better serve the youth in our communities by providing education, training, 
resources and networking opportunities.  



The owners intend to work with the City and its residents to establish a successful and profitable 
business that will become a positive force in Suisun City with benefits that spread throughout the 
community.  Those positive impacts will be felt both in the local economy, and in the quality of 
life for those with medical conditions that respond to therapeutic applications of cannabis. The 
applicants look forward to discussing the project in detail and will promptly supply any 
additional information needed evaluate the proposal.  
  



 

Dear , Three Forks Corp. DBA Railroad Clinica Center 

You just made my day! 
Thank you so much for generously supporting The Leaven. Your monthly 
reoccurring donation will provide life-changing programs to the most at-risk 
children in our communities. 

Your gift will help bring after-school mentoring and tutoring services to low-
income neighborhoods, where high drop-out rates and gangs threaten the 
community. In addition, your gift will help revitalize and strengthen 
neighborhoods, improving lives and providing opportunity to children. 
Again, thank you for believing in The Leaven’s programs. You are making a 
difference in the lives of the children we serve! 

 

Mark Lillis 
Executive Director



Jeff Carlson
2.13



Jeff Carlson
2.13



Jeff Carlson
2.13



Section 2.14 Labor and Employment 

The owners welcome the full support of labor, and believe that providing good jobs and training 
in a growth industry is one way of giving back to the local community. The applicants fully sup-
port the employees right to bargain collectively, and pledge to bargain in good faith regarding 
employee pay and benefits. The applicants have voluntarily entered into an Agreement in princi-
pal with the International Longshore and Warehouse Union, although that is not required by the 
State for cannabis businesses with less than twenty employees. 

The Labor Peace Agreement between Three Forks Place Corp.  DBA’ Railroad Clinica Center 
and the ILWU establishes the procedures for ensuring an orderly environment for the exercise of 
employee’s right to organize under a collective bargaining unit. The text of the agreement fol-
lows. The regional ILWU office is located at 1188 Franklin Street in San Francisco and the Lead 
Organizer for northern California is Agustin Ramirez. He can be contacted by email at: 
agustin.ramirez@ilwu.org or by phone (916) 606-4681. 

There is little available at present in the way of educational institutions that offer training pro-
grams for prospective workers in the cannabis industry. The Oaksterdam University in Oakland 
is the only regional example of an institution that offers a comprehensive educational program 
for aspiring entrepreneurs and workers looking to enter this growth industry. The ILWU wants to 
set up a formalized apprenticeship program, and the applicants look forward to working with the 
union to institute such a program in the future that would provide those educational opportunities 
for local residents. 

In the near term the local management and sales team will benefit from the guidance of two ex-
perienced operators who know how to successful manage cannabis retail outlets and provide 
quality customer service. 

Employees will be compensated well above minimum wage. New employees start at $21/hour 
and become eligible for bonuses once they prove a good fit.  The minimum for Supervisors is 
$30/hr, again with  bonus opportunities.  Managers earn a minimum of $40/hr and the company 
believes strongly in hiring local talent and promoting internally to reinforce the company culture. 

The company finds that dedicated employees are its most important assets and takes great care of 
its workers by providing great benefits, 401K, vacation pay/sick pay and overall pay. In general, 
employees agree that the excellent pay and benefits, helpful management and awesome products 
are all great reasons to stay in the company’s employ. As a company we look forward to hiring 
local workers and boost local employment. We anticipate creating ten or more jobs in the first 
year of operation with additional professional service opportunities.  

The Table of Contents for the company’s Employee Handbook follows the Labor Agreement. 









2.14  

RAILROAD CLINICA CENTER WILL UTILIZE APPLIED UNDERWRITER A FULL 
SERVICE PAYROLL COMPANY THAT PROVIDES,PAYROLL SERVICE, WORKERS 
COMP INSURANCE, AND HR AS WELL AS FULL TAX REPORTING. SOME SERVICES 
PROVIDED FOR APPLIED UNDERWRITER ARE  

1.Employment Applications 

They stay on top of the constantly changing employment laws and regulations and always 
provide the most up-to-date employment applications. 

2.Employment Protection Programs 

full scope of programs helps deter workplace problems. 

3.New Hire Background Checks 

4.Drug Testing 

easy-to-use kits that provide immediate test results. Testing not only identifies employees who 
may pose a potential risk in worksite safety, but serves as a deterrent in keeping drugs out of the 
workplace. 

5.Safety Training Meetings 

Our comprehensive library of safety training materials is easy to use, specific to your line of 
business and always ensures the latest OSHA compliance. 

6.On-Call Loss Control 

Our Loss Control Specialists are highly trained, informed professionals who can answer 
questions and recommend safety programs or a course of action for workplace safety and HR-
related issues.  

7.Some of the  extra insurances coverage included 

*Employment Practices Liability Insurance (EPLI) 

*Employers Administrative Compliance Warranty 

*Employers Tax Liability Warranty 

*Safety Compliance Warranty 



2.14 

Executives and board members  Compensation will vary based on 
performance  
Minimum 100,000 A year  

Manager  Minimum hourly rate $40 plus bonus and tips 

Supervisors Minimum hourly rate $30 plus bonus 

Associate,budtenders, Minimum starting wage will be $21 hourly 
plus tips and bonus  
Annual full time wage about $40,000

Sales Manager             x1

Operations Manager  x1

Warehouse Manager  x1

Compliance manager  x1

Sales supervisor x2

Floor supervisor x2

Warehouse associate  x 2

Budtender associate   x 8
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2.15 Proposed Location 

The proposed site of the Railroad Clinica Center retail cannabis business is located at 1348 
Blossom Avenue on the southwest corner at the intersection with Railroad Avenue.  The parcel 
number is 0037-170-110 and it lies in a Commercial Services and Fabrication (CSF) zone.  The 
site is not within 600 feet of a K-12 school, commercial daycare center, or center. 

To the east across Blossom Avenue lies a large vacant parcel. To the southeast are some relatively 
recently developed residential neighborhoods along Amber Drive and Sarah Way. Southwest of 
the site are more widely scattered residences and a commercial development housing various 
construction-related businesses and a pet crematorium. To the northeast across Railroad Ave. 
there are more residential neighborhoods along Scott Street and Matthew Drive.  To the north 
and northeast across Railroad lie more dispersed residential properties. 



2.16 Compliance with City Regulations 

The business will comply with all State regulations as well as the provisions of Chapter 18.49 
and all other applicable City laws and regulations.  Commercial activities will be conducted in a 
fully enclosed building with the exception of home delivery.  The public will only be allowed 
into the reception/lobby area and sales floor during normal business hours.   

No cannabis or cannabis products will be visible from the public right-of-way. No person under 
21 years of age will be allowed to access any portion of the premises at any time. Signs will be 
posted conspicuously indicating that minors are prohibited from entering the site.  

The premises will maintain the required lot setbacks pursuant to the City standards applicable to 
the underlying zoning district in which the premises are located. The premises will be equipped 
with an air treatment system sufficient to ensure that off-site odors will not result from its activi-
ties. The premises will be designed to provide sufficient odor-absorbing ventilation and exhaust 
systems so that any odor generated inside the location is not detected outside the building, on 
adjacent properties or public rights-of-way. 

Public access will be through a single secured vestibule area designed to allow confirmation of 
identification prior  to entering the lobby/reception area. All areas where cannabis or cannabis 
products are stored will be separated from any areas which are available to public access, and 
will be secured by lock accessible only to authorized personnel of the commercial cannabis oper-
ation. All authorized personnel will wear identification badges issued by the owner of the opera-
tion that conform with the State requirements.   

The premises will be equipped with high definition security cameras which will be installed and 
maintained in good working condition at all times. The camera system will be operating seven 
days a week twenty-four hours a day. It will be capable of monitoring all doors, windows, park-
ing lot and any areas where cannabis and cannabis products will be displayed or stored, areas 
adjacent to the exterior walls of all buildings and structures on the premises, and other areas 
deemed necessary by the Director. Recordings will be saved for at least 90 days, and the system 
will be capable of exporting the recorded video in a standard format to a common medium like a 
USB drive. Recordings will be made available to the City immediately on request and remote 
login information provided to the City Police Department.  The premises will have sufficient 
lighting such that all areas monitored by the surveillance camera system will be visible to all 
cameras of the system at all times.  

Adequate lighting will be installed to support video surveillance at all hours.Building entry and 
exit lobbies must be illuminated to 5 fc/50 lux, and main storage rooms will be illuminated to a 
minimum of 30 fc/300 lux when in use. Indoor lighting levels must support interior video sur-
veillance design, and will not be on a switchable circuit and will not be lower than 0.25 fc at any 
time.  



Exterior lighting will be sufficient to enable the identification of all people and activity 24 hours 
per day, in any weather, and must deter concealment in all locations where video camera cover-
age is installed. All exterior lighting during the hours of darkness will be a minimum of 1 foot-
candle uniform at plane, dependent on the range and angle of view, for all areas except walkways 
and loading docks. Exterior lighting will not be on any form of switched circuit. Exterior walk-
ways will be illuminated to 3 fc/30 lux at plane. Loading areas will be illuminated to 5 fc/50 lux 
at plane when in use during hours of darkness and to 3 fc/30 lux when not in use during hours of 
darkness. Vehicular entry and exit points will be illuminated to 3 fc/30 lux. Parking lots awill be 
illuminated to 2 fc/20lux and perimeter fencing/walls surrounding high value spaces will be il-
luminated to 2 fc/20lux.  

Sensors will be installed to detect entry and exit from all secured areas. The premises will be 
equipped with a centrally-monitored fire and burglar alarm system and monitored by an alarm 
company properly licensed by the State of California Department of Consumer Affairs Bureau of 
Security and Investigative Services in accordance with Business & Professions Code Sections 
7590 et seq., and whose agents are properly licensed and registered under applicable law, all sub-
ject to approval by the Director. 

The premises will have one or more secured transport areas from which all vehicular transporta-
tion of cannabis and cannabis products to and from the premises will occur. 
At least one security guard licensed by and in good standing with the Bureau of Security and In-
vestigative Services shall be on the premises at all times. The number of security personnel re-
quired to be present on any premises at any time, or at all times, may be adjusted as deemed nec-
essary by the Director in consultation with the City‘s Chief of Police. 

If security bars for doors or windows are used, security bars will be placed on the interior side of 
doors and windows, and must comply with applicable State building standards. The operation 
will designate an employee to act as a liaison to the City and its Police Department and will pro-
vide the City and its Police Department with the phone number and email address of the liaison. 
The liaison will be reasonably available to meet with City or Police Department official 
representatives as requested by the City or its Police Department. 

The cannabis operation will report any of the following occurrences to the Police Department 
within twenty-four (24) hours of discovery: 
a. Suspected theft of inventory or equipment, or significant related unexplained discrepancies   
b. Security breaches, including but not limited to burglaries; 
c. Loss or unauthorized alteration of records subject to City inspection pursuant to this chapter; 
and 
d. Any criminal activity or suspected criminal activity taking place on the premises. 

The operation will have the capacity to remain secure during a power outage and access doors 
with locks will not be controlled solely by an electronic access panel. 



The commercial cannabis operation will maintain insurance coverage in amounts satisfactory to 
the Director in compliance with all applicable insurance requirements as provided for by this 
chapter, local law and State law. Minimum insurance levels will be determined by the Director 
after an assessment of the risks posed by the commercial cannabis operation, including provision 
for meeting the requirements of Section l8.49.13O(A)(l). The City will be named as an  addition-
al insured on all required policies. 

The operation will maintain the following records on~site in paper or electronic form: The full 
name, address, and telephone number of the owner and any lessee of the property. The name, 
date of birth, and telephone number, and job title or position of each employee of the commercial 
cannabis operation. Copies of all required State licenses will be maintained along with an inven-
tory record documenting the dates and amounts of cannabis and cannabis products received at 
the site, the daily amounts of cannabis and cannabis products on the site, and the daily amounts 
of cannabis and cannabis products leaving the site for any reason, including but not limited to 
sale, delivery and distribution. 

On-site records will include written accounting of all expenditures, costs, revenues and profits of 
the commercial cannabis operation, including but not limited to cash and in-kind transactions. 
Copies of all insurance policies held by or related to the commercial cannabis operation, the 
commercial cannabis operation’s financial statement and tax return for the most recent previous 
year, and a copy of the required valid and current State license and City-issued commercial 
cannabis business permit will be maintained on the premises. All records required to be main-
tained by commercial cannabis operations will be maintained for three years and are subject to 
immediate inspection upon request by the City, subject to applicable State and federal law 
requirements relating to medical confidentiality or other applicable privacy restrictions. 

All employees will submit to fingerprinting and criminal background checks by the City. No in-
dividual convicted within the last ten years of a felony substantially related to the qualifications, 
functions or duties of an employee of a commercial cannabis operation (such as a felony convic-
tion for distribution of controlled substances other than cannabis, money laundering, racketeer-
ing, etc.) will be involved in the operation or ownership of the 
commercial cannabis business, unless such employee has obtained a certificate of rehabilitation 
(expungement of felony record) under California law or under a similar federal statute or state 
law where the expungement was granted. 

All employees and owners will possess a valid government issued (or equivalent) form of identi-
fication containing an identifying photograph of the employee, the name of the employee, the 
date of birth of the employee, and the residential address of the employee or owner.  Color copies 
of such identification will be maintained at the location of the commercial cannabis operation. 

The commercial cannabis operation will ensure at all times that all cannabis and cannabis prod-
ucts on-site remain free of harmful contaminants, including but not limited to pesticides, mold 
and fungus. Commercial cannabis operations will establish, implement, and at all times maintain 



written procedures to ensure compliance with this subsection. (No specific measures are needed 
for retail cannabis operations as all products arrive prepackaged, controlled for moisture content, 
and safety tested for pesticides, mold, and other contaminants.) 

The commercial cannabis operation will ensure that litter and waste are properly and regularly 
removed from the premises and disposed of in accordance with applicable law. Retail cannabis 
operations generate very little waste in general, and no hazardous or organic waste resulting from 
normal operation. The commercial cannabis operation will not result in a nuisance or adversely 
affect the health, welfare, or safety of nearby persons by creating dust, glare, heat, noise, noxious 
gases, odors, smoke, traffic, vibration, or other impacts, or be hazardous due to use or storage of 
materials, processes, products or waste. The owners will promptly and diligently both prevent as 
well as eliminate conditions on the site of the commercial cannabis operation that constitute a 
nuisance. The commercial cannabis business owner will remove all graffiti from the site and 
parking lots under the control of the commercial cannabis business permittee within twenty-four 
hours of its application. 

The retailers will operate only in a Commercial Services Fabricating  zone. The storefront will be 
open to the public only during normal operating hours,  limited to 8:00 am. to 10:00 p.m., Mon-
day through Sunday. 

The storefront will have an operable electronic point-of-sale system, which produces historical 
transactional data available for review by the Director upon request, on the premises of the store-
front retailer at all times during operating hours. All retail sales of cannabis and cannabis prod-
ucts transacted by the storefront retailer will be entered into or otherwise recorded by the elec-
tronic point-of-sale system. 

A manager will be present on the premises of the storefront retailer at any time that any person, 
other than security personnel, is on the premises. Smoking, ingesting or consuming cannabis or 
cannabis products will only take place within a designated approved consumption area/lounge in 
accordance with this ordinance and State Law, and will not take place at or within 20 feet of the 
premises of the storefront retailer. 

The storefront retailer will not provide free cannabis or cannabis products, except in accordance 
with Title l6, Section 5411 of the California Code of Regulations, and as may be amended. 
The storefront retailers will not sell mature or flowering plants or dispense alcohol from their 
premises, and no alcohol will be consumed on the premises. 

Odor control devices and techniques will be used to prevent odors from cannabis or cannabis 
products from becoming both detectable off of the premises, in compliance with Section 
l8.49.l5O(G), and from becoming detectable beyond reasonable levels (as determined by the Di-
rector) inside the premises. Proof of the required State license and City-issued commercial 
cannabis business permit, and a copy of all requests/orders for deliveries being made, will 



be carried at all times in vehicles being used to make deliveries on behalf of the storefront retail-
er, and will be immediately available upon request from law enforcement officers. 

The storefront retailer will take reasonable steps to discourage and correct activities or conditions 
that are illegal or that constitute a nuisance in parking areas, sidewalks, alleys and other areas 
surrounding or adjacent to the premises of the storefront retailer during operating hours, if such 
conduct is related to the storefront retailer operation or any of its owners, managers, employees, 
agents, representatives, contractors, or customers. Reasonable steps will include immediately 
calling the police upon observation of any such activity, and requesting that any person engaging 
in such activity immediately cease the activity, unless personal safety would be at risk in making 
the request. 

 A consumption cafe/lounge will have a licensed premises that is a physical location from which 
commercial cannabis activities are conducted. The consumption cafe/lounge will only sell 
cannabis or cannabis products to adults 21 years of age or older for onsite consumption, either 
through smoking, vaping, or ingestion of edible or topical products. The space occupied by a 
consumption cafe/lounge will be definite and distinct from the space where other activities li-
censed under this  division are exercised, and shall be accessed through a separate entrance. 

Delivery of medicinal and adult-use cannabis and cannabis products for retail sale will be subject 
to the limitations and operating regulations of Section l8.49.l6O(C). The operators will only en-
gage in deliveries of cannabis and cannabis products within the City if properly licensed or per-
mitted to engage in cannabis deliveries by both the State of California as well as the originating 
jurisdiction of the delivery.No delivery of cannabis or cannabis products will be made to any per-
son other than the person who requested the delivery, except, for deliveries of medicinal cannabis 
or medicinal cannabis products, when the person requesting the delivery is a qualified patient 
and the person receiving the delivery is his or her primary caregiver, or vice versa.
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