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RESOLUTION NO. 2023-100

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF SUISUN CITY
AMENDING THE CITYWIDE SALARY SCHEDULE TO IMPLEMENT THE
NEGOTIATED WAGE ADJUSTMENTS FOR EMPLOYEES AND
CLASSIFICATIONS REPRESENTED BY THE SUISUN CITY EMPLOYEES’
ASSOCIATION (SCEA), SUISUN CITY POLICE OFFICERS’ ASSOCIATAION
(SCPOA), SUISUN CITY MANAGEMENT AND PROFESSIONAL EMPLOYEES’
ASSOCIATION (SCMPEA), INCLUDING WAGE ADJUSTMENTS FOR
TEMPORARY, PART-TIME, UNREPRESENTED AND EXECUTIVEMENT
MANAGEMENT EMPLOYEES AND THE CITY MANAGER.

WHEREAS, on October 10, 2006, the City Council adopted a goal of achieving 90 percent
of the compensation levels of the local labor market benchmark classes that would be pursued
within the City’s ability to afford such compensation levels within the Financial Policies contained
in the Annual Budget with the adoption of Resolution No. 2006-131; and

WHEREAS, Resolution No. 2006-131 adopted the local labor-market cities to be the
Cities of American Canyon, Benicia, Davis, Dixon, Fairfield, Hercules, San Pablo, Vacaville,
Vallejo, West Sacramento, and Woodland; and

WHEREAS, Resolution No. 2006-131 adopted internal alignment criteria to establish
the relationships between all job classes that existed in the City’s Classification and
Compensation Plan at that time; and

WHEREAS, updates to the City’s Classification and Compensation Plan have been is
adopted from time to time, as needed, to establish new classes or revise existing classes; and

WHEREAS, on May 2, 2023, the City Council approved amending the Salary Schedule
with the adoption of Resolution No. 2023-45 implementing the Second Amendment to the Suisun
City Police Officers’ Association (SCPOA) MOU 2021-23, the First Amendment to the Suisun
City Professional Firefighters’ Association (SCPFA) MOU 2022-23 and the Amended and
Restated Schedule of Benefits for Unrepresented Employees; and

WHEREAS, on May 23, 2023, the City Council approved the current Salary Schedule
with the adoption of Resolution No. 2023-63 implementing the Second Amendment to the Suisun
City Employees’ Association (SCEA) MOU 2021-23, the Third Amendment to the Suisun City
Management and Professional Employees’ Association (SCMPEA) MOU 2021-23; and

WHEREAS, the City and authorized labor relations representatives for SCEA, SCPOA,
SCMPEA met and conferred in good faith pursuant to the requirements of the Meyers-Milias-
Brown Act (MMBA)(Gov’t Code Sections 3500-3511) for successor MOUSs that provide wage
adjustments to represented classifications; and

WHEREAS, the City Council desires to provide wage adjustments to Tempoary, Part-
Time, Unrepresented and Executive Management employees consistent with the adjustments
provided to represented employees; and

WHEREAS, the City Manager’s employment contract, approved by City Council on
March 5, 2019 with the adoption of Resolution No. 2019-20, Section 2.3 provides a base salary
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adjustment effective July 1% of every year in accordance with any increase in the all-Urban
Consumer Price Index for the San Francisco-Oakland-Hayward Area (“CPI”), rounded up to the
nearest dollar, based on the April year-to-year change which was 4.2% from April 2022 to April
2023; and

WHEREAS, the negotiated wage adjustments, influenced by the salary survey of base
wages for benchmark classifications completed on March 23, 2023, would allow the City to recruit
and retain employees consistent with local labor-market conditions, and the City’s ability to pay.

NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE CITY OF
SUISUN CITY:

THAT consistent with Resolution No. 2006-131, it continues to be the City’s goal to
achieve compensation levels for its workforce consistent with 90 percent of the compensation
afforded by its local labor-market survey cities for benchmark job classes, provided that the City
has the fiscal wherewithal to do so; and

THAT consistent with Resolution No. 2006-131, the local labor-market survey cities
continue to be the Cities of American Canyon, Benicia, Davis, Dixon, Fairfield, Hercules, San
Pablo, Vacaville, Vallejo, West Sacramento, and Woodland; and

THAT consistent with Resolution No. 2006-131, Council adopts the updated internal
alignment of job classes that includes new and revised job classes that have occurred over time, as
indicated in Exhibit B; and

THAT base wage adjustments for employees and classifications represented by SCEA,
SCPOA and SCMPEA are effective July 7, 2023; base wage adjustments for Temporary, Part-
Time, Unrepresented, and Executive Management Employees are effective July 21, 2023; and the
base wage adjustment for the City Manager is effective July 1, 2023; and

THAT the City Council of the City of Suisun City hereby adopts Resolution No. 2023-
100: Amending the Citywide Salary Schedule to Implement the Negotiated Wage Adjustments
for Employees and Classifications Represented by the Suisun City Employees’ Association
(SCEA), Suisun City Police Officers’ Association (SCPOA), Suisun City Management and
Professional Employees’ Association (SCMPEA), Including Wage Adjustments for Temporary,
Part-Time, Unrepresented and Executive Management Employees and the City Manager.

PASSED AND ADOPTED at a Regular Meeting of said City Council of the City of
Suisun City duly held on Tuesday, the 18th day of July 2023, by the following vote:

AYES: Councilmembers: Dawson, Osum, Washington, Mayor Hernandez
NOES: Councilmembers: _None

ABSENT: Councilmembers: Pal

ABSTAIN: Councilmembers: _None

WITNESS my hand and the seal of said City this 18th day of July 2023.

Anita Skinner
City Clerk

Attachments: A. Citywide Salary Schedule
B. Internal Alignment Criteria

Resolution No. 2023-100
Adopted July 18,2023
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Internal Alighment Criteria
Resolution Date: July 18, 2023

Job Class Group Internal Alignment Criteria

Account Clerk | SCEA 10% below Account Clerk I

Account Clerk Il SCEA Benchmark

Account Clerk Hi SCEA 10% above Account Clerk I
Accountant SCMPEA Benchmark

Accounting Technician SCEA 20% above Account Clerk 11
Administrative Assistant | SCEA 10% Below Admin Assistant Il
Administrative Assistant I SCEA Benchmark

Assistant Engineer SCMPEA  10% below Assoc Engineer

Assistant Planner SCMPEA 10% below Assoc Planner

Associate Engineer SCMPEA Benchmark

Associate Planner SCMPEA Benchmark

Battalion Chief (2912 annual hours) Unrep 10% Above Monthly Average of Fire Captain
Building Inspection Services Manager SCMPEA  Benchmark

Building Inspector | SCEA 10% below Bldg Insp Il

Building Inspector I SCEA Benchmark

Building Maintenance Worker | SCEA 10% below Building Maintenance Worker Il
Building Maintenance Worker Il SCEA Benchmark

Chief Building Official Unrep Benchmark

City Engineer SCMPEA  Benchmark

‘City Manager Unrep Benchmark

Code Enforcement Officer | SCEA 10% below Code Enforcement Officer Il
Code Enforcement Officer | SCEA Benchmark

Community Services Officer | SCEA 10% below Community Services Officer |1
Community Services Officer II SCEA Benchmark

Computer Technician SCEA Benchmark

Deputy City Clerk (C) SCMPEA Benchmark

Deputy Fire Chief SCMPEA  10% Above Division Fire Chief
Development Services Director Unrep Tier 1 Executive

Dispatch/Records Supervisor SCMPEA Benchmark

Division Fire Chief SCMPEA 10% Above Monthly Average of Fire Captain
Finance Director Unrep Tier 1 Executive

Finance Manager SCMPEA Benchmark

Fire Captain SCPFA Pending

Fire Chief Unrep Tier 2 Executive

Fire Engineer SCPFA Benchmark

Fire Marshal SCMPEA  10% Above Monthly Average of Fire Captain
Fleet Mechanic SCEA Benchmark

Housing Programs Manager SCMPEA Benchmark

Housing Specialist | SCEA 10% below Housing Specialist lI
Housing Specialist Il SCEA Benchmark

Human Resources Administrator Unrep 10% below Tier 1 Executive

Human Resources Technician (C) SCEA Match Acct Tech

IT Services Manager SCMPEA  Benchmark

Maintenance Worker | SCEA 10% below Maintenance Worker |l
Maintenance Worker Il SCEA Benchmark

Management Analyst | SCMPEA 10% below Management Analyst Il
Management Analyst Il SCMPEA Benchmark

Marketing Manager SCMPEA  15% below Project Manager

Office Assistant SCEA 20% below Admin Asst |l

Permit Technician | SCEA 10% below Permit Technician [!

Permit Technician Il SCEA Benchmark

Police Chief Unrep Tier 3 Executive

Police Commander SCMPEA 30% above Sergeants

Police Evidence and Property Technician | SCEA 10% below Evidence Prop Tech I
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Internal Alighment Criteria
Resolution Date: July 18, 2023

Job Class Group Internal Alignment Criteria

Police Evidence and Property Technician Il SCEA Match Community Services Officer ||
Police Officer POA Benchmark

Police Sergeant POA Benchmark

Police Support Services Manager SCMPEA  Benchmark

Principal Planner SCMPEA 20% above Sr. Planner

Project Manager SCMPEA Benchmark

Public Safety Dispatcher | POA 10% below Public Safety Dispatcher II
Public Safety Dispatcher II POA Benchmark

Public Works Director/City Engineer Unrep Tier 2 Executive

Public Works Inspector SCEA Benchmark

Public Works Superintendent SCMPEA Benchmark

Public Works Supervisor SCMPEA  Benchmark

Recreation Coordinator SCEA 20% below Recreation Supervisor
Recreation Manager SCMPEA  Benchmark

Recreation Supervisor SCMPEA Benchmark

Recreation, Parks & Marina Director Unrep Tier 1 Executive

Senior Accountant SCMPEA 15% above Accountant

Senior Associate Engineer SCMPEA  10% above Assoc Engineer

Senior Building Inspector SCEA 20% above Bldg Insp Il

Senior Maintenance Worker SCEA 10% above Maintenance Worker |l
Senior Management Analyst SCMPEA 10% above Management Analyst Ii
Senior Planner SCMPEA  10% above Assoc Planner

Senior Public Safety Dispatcher POA 10% above Public Safety Dispatcher !l
Youth Services Specialist SCEA 25% above Community Services Officer i
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