CITY COUNCIL CITY COUNCIL MEETING

Alma Hernandez, Mayor

Princess Washington, Mayor Pro Tem
Jenalee Dawson, Member

Marlon L Osum, Member

Amit Pal, Member

AGENDA (REVISED)

REGULAR MEETING OF THE SUISUN CITY COUNCIL,
SUISUN CITY COUNCIL ACTING AS SUCCESSOR AGENCY TO THE
REDEVELOPMENT AGENCY OF THE CITY OF SUISUN CITY,
AND HOUSING AUTHORITY
TUESDAY, JUNE 20, 2023
6:30 PM

Suisun City Council Chambers - 701 Civic Center Boulevard - Suisun City, California

NOTICE:
Pursuant to Government Code Section 54953(b) the following City Council meeting includes teleconference
participation by:
e Councilmember Amit Pal from: Holiday Inn, No. 85 Zhanjing Road Bao ‘am District, Shenzhen
518101 China

CITY COUNCIL MEETINGS ARE HELD IN-PERSON
PUBLIC PARTICIPATION IS ALSO AVAILABLE VIA ZOOM

ZOOM MEETING INFORMATION:
WEBSITE: https://zoom.us/join
MEETING ID: 886 6725 7213

CALL IN PHONE NUMBER: (707) 438-1720

REMOTE PUBLIC COMMENT IS AVAILABLE FOR THE CITY COUNCIL MEETING BY EMAILING
CLERK@SUISUN.COM (PRIOR TO 4 PM), VIA WEBSITE, OR ZOOM CALL IN PHONE NUMBER (707) 438-1720

(If attending the meeting via phone press *9 to raise your hand and *6 to unmute/mute for public comment.)

(Next Ord. No. — 801)
(Next City Council Res. No. 2023 — 69)

Next Suisun City Council Acting as Successor Agency Res. No. SA2023 - 05)
(Next Housing Authority Res. No. HA2023 — 01)

ROLL CALL

Council /Board Members
Pledge of Allegiance
Invocation



CONFLICT OF INTEREST NOTIFICATION

(Any items on this agenda that might be a conflict of interest to any Councilmembers / Boardmembers should be identified
at this time.)

REPORTS (Informational items only.)

1  City Manager Update - (Folsom: gfolsom@suisun.com).

PRESENTATION/APPOINTMENTS
(Presentations, Awards, Proclamations, Appointments).

2  Presentation of Award for "The Key to the City of Suisun City" for Support of Our
Community - (Hernandez: ahernandez@suisun.com).

3 Proclamations (not presented) - (Hernandez: ahernandez@suisun.com)

a. Proclamation Proclaiming June 19, 2023, as Juneteenth.
b. Proclamation Proclaiming the 60th Anniversary of Mount Calvary Baptist Church.

PUBLIC COMMENT

(Request by citizens to discuss any matter under our jurisdiction other than an item posted on this agenda per California
Government Code 854954.3. Comments are limited to no more than 3 minutes unless allowable by the Mayor/Chair. Speaker
cards are available on the table near the entry of the meeting room and should be given to the City Clerk. By law, no
prolonged discussion or action may be taken on any item raised during the public comment period, although informational
answers to questions may be given and matters may be referred for placement on a future agenda.)

COUNCIL COMMENTS

4  Council/Board Member Updates.

CONSENT CALENDAR
Consent calendar items requiring little or no discussion may be acted upon with one motion.

City Council

5 Council Adoption of Resolution No. 2023-__ : Approving a Third Amendment to the
Memorandum of Understanding (MOU) Between the City of Suisun City and the Suisun City
Employees’ Association Effective July 1, 2021, through June 30, 2023, to Amend MOU
Provisions to Restore Leave Accrual Caps - (Penland: cpenland@suisun.com).

6 Council Adoption of Resolution No. 2023- : Approving a Second Amendment to the
Memorandum of Understanding (MOU) Between the City of Suisun City and the Suisun City
Firefighters’ Association Effective July 1, 2022, through June 30, 2023, to Amend MOU
Provisions to Restore Leave Accrual Caps - (Penland: cpenland@suisun.com).

7 Council Adoption of Resolution No. 2023-__ : Approving a Third Amendment to the
Memorandum of Understanding (MOU) Between the City of Suisun City and the Suisun City
Police Officers” Association Effective July 1, 2021, through June 30, 2023, to Amend MOU
Provisions to Restore Leave Accrual Caps - (Penland: cpenland@suisun.com).
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Council Adoption of Resolution No. 2023-__ : Amending and Restating the Schedule of
Compensation and Benefits for Unrepresented Employees - (Penland: cpenland@suisun.com).

Council Adoption of Resolution No. 2023 - ___: Authorizing the City Manager to Enter into a
Lease Agreement on the City’s Behalf with Caltronics Business Systems for the Citywide
Multi-Function Copier Leasing and Maintenance Contract - (Vue: nvue@suisun.com).

Council Adoption of Resolution No. 2023-__: Authorizing the City Manager to Request that
the Metropolitan Transportation Commission Allocate Fiscal Year 2023-2024 Transportation
Development Act Article 3 Pedestrian/Bicycle Project Funding to the City for the Driftwood
Drive Path Gap Closure Project - (Vue: nvue@suisun.com).

Council Adoption of Resolution No. 2023-__: Authorizing the City Manager to execute a lease
agreement with Flock Group Inc., or its assignee, for Automated License Plate Readers
(ALPRs) over a five-year period - (Roth: aroth@suisun.com).

Council Adoption of Resolution No. 2023-___ : Authorizing the Mayor to send a letter in
opposition to AB 1637 (Irwin) - (Folsom: gfolsom@suisun.com).

Council Adoption of Resolution No. 2023-  : Declaring its Intention to Establish a
Community Facilities District and to Authorize the Levy of Special Taxes (Meridian West) -
(Mue: nvue@suisun.com).

Council Adoption of Resolution 2023-__ : A Resolution of Intention to Annex Territory to
Community Facilities District and to Authorize the Levy of Special Taxes Therein (Tractor
Supply Co.) - (Vue: nvue@suisun.com).

Joint City Council / Suisun City Council Acting as Successor Agency / Housing Authority

15

Council/Agency/Authority Approval of the Minutes of the Regular and/or Special Meetings of
the Suisun City Council, Suisun City Council Acting as Successor Agency, and Housing
Authority held on May 23, 2023, May 30, 2023, June 6, 2023, and June 13, 2023 — (Skinner:
clerk@suisun.com).

Joint City Council / Suisun City Council Acting as Successor Agency
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Accept the Investment Report for the Quarter Ending March 31, 2023 - (Luna:
eluna@suisun.com).

Council/Agency Approval of May 2023 Payroll Warrants in the Amount of $626,670.43 and
Council/Agency Approval of the May 2023 Accounts Payable Warrants in the Amount of
$2,397,092.10 - (Finance).

PUBLIC HEARING

City Council

18

Conduct a Public Hearing, Approve Final Engineer’s Report, and Order the Levy and
Collection of Assessments for Maintenance Assessment Districts: - (Vue:
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nvue@suisun.com).

a. Council Adoption of Resolution No. 2023-__: Amending and/or Approving the Final
Engineer’s Annual Levy Reports for the Suisun City Maintenance Assessment Districts
for FY 2023-24; and

b. Council Adoption of Resolution No. 2023-__: Ordering the Levy and Collection of
Assessments within the Suisun City Maintenance Assessment Districts for FY 2023-24.

Conduct a Public Hearing, Approve Final Engineer’s Report, and Order the Levy and
Collection of Assessments for the McCoy Creek Parking Benefit Assessment District: - (Vue:
nvue@suisun.com).

a. Council Adoption of Resolution No. 2023-___: Amending and/or Approving the Final
Engineer’s Annual Levy Report for the McCoy Creek Parking Benefit Assessment
District for FY 2023-24; and

b. Council Adoption of Resolution No. 2023-__: Ordering the Levy and Collection of
Assessments within the McCoy Creek Parking Benefit Assessment District for FY 2023-
24.

Council Introduction and Waive Reading of Ordinance No. __ : Repealing and Replacing
Chapter 12.12 (Park and Recreation Facilities) of Title 12 (Streets, Sidewalks and Public
Places) of the Suisun City Municipal Code - (Public Hearing Continued from May 2, 2023) -
(Lofthus: klofthus@suisun.com).

Council Introduction and Waive Reading of Ordinance No. ___: Adopting the 2022 California
Building Standards Code (Suisun City Municipal Code Title 15 Building and Construction) -
(Bermudez: jbermudez@suisun.com).

Joint City Council / Suisun City Council Acting as Successor Agency / Housing Authority
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Adoption of the Fiscal Year 2023-24 Annual Budget - (Deol: Ideol@suisun.com).

a. Council Adopt Resolution No. 2023-__: Adopting the Annual Budget for the Fiscal
Year 2023-24; and

b. Agency Adopt Resolution No. SA 2023-__: Adopting the Annual Budget for the Fiscal
Year 2023-24; and

c. Authority Adopt Resolution No. HA 2023-___: Adopting the Annual Budget for the
Fiscal Year 2023-24; and

d. Council Adopt Resolution No. 2023-__: Adopting the Appropriations Limit for Fiscal
Year 2023-24; and

e. Council Adopt Resolution No. 2023-__: Adopting an Annual Update of the Master Fee
Schedule.

GENERAL BUSINESS

City Council

23 HEARING:

Council Adoption of Resolution No. 2023-___: Placing Liens for Unpaid Waste Collection
Service Charges on Certain Lands Situated in the City of Suisun City, County of Solano,



State of California - (Deol: Ideol@suisun.com).

REPORTS: (Informational items only)

24 Non-Discussion Items.

ADJOURNMENT

Public Access To Agenda Documents

A complete packet of information containing staff reports and exhibits related to each item for the open session
of this meeting, and provided to the City Council, are available for public review at least 72 hours prior to a
Council /Agency/Authority Meeting at Suisun City Hall 701 Civic Center Blvd., Suisun City. Agenda related
writings or documents provided to a majority of the Council/Board/Commissioners less than 72 hours prior to a
Council/Agency/Authority meeting related to an agenda item for the open session of this meeting will be made
available for public inspection during normal business hours. An agenda packet is also located at the entrance to
the Council Chambers during the meeting for public review. The city may charge photocopying charges for
requested copies of such documents. To the extent feasible, the agenda packet is available for online public
viewing on the City’s website: https://www.suisun.com/Government/City-Council/Agendas

The City Council/Agency/Authority hopes to conclude its public business by 10:00 p.m. No new items will be
taken up after 10:00 p.m., unless so moved by a majority of the City Council, and any items remaining will be
agendized for the next meeting. The agendas have been prepared with the hope that all items scheduled will be
discussed within the time allowed.

Accommodations

If you require an accommodation to participate in this meeting, please contact the City Clerk at (707) 421-7302
or clerk@suisun.com. The City’s reasonable accommodation policy is available for review on the City’s website
at www.suisun.com/government/city-council/, you may request an electronic copy or have a copy mailed to you.
Please note that for accommodations that are not readily available, you must make your request as soon as you
can prior to the time of the meeting.

Decorum

All participants are expected to conduct themselves with mutual respect. Conduct that disrupts meetings will be
addressed in accordance with Section 54957.95 of the Government Code.

Ordinances

Ordinances are city laws contained in the Suisun City Municipal Code. Enacting a new city law or changing an
existing one is a two -step process. Government Code 36934 provides, except when, after reading the title, further
reading is waived by regular motion adopted by majority vote all ordinances shall be read in full either at the time
of introduction or passage; provided, however, that a reading of the title or ordinance shall not be required if the
title is included on the published agenda and a copy of the full ordinance is made available to the public online
and in print at the meeting prior to the introduction or passage.

Certification Of Posting

Agendas for regular and special meetings are posted in accordance with the Brown Act at Suisun City Hall, 701
Civic Center Boulevard, Suisun City, CA. Agendas may be posted at other Suisun City locations including:

» Suisun City Fire Station, 621 Pintail Drive, Suisun City, CA;
* Joe Nelson Center, 611 Village Drive, Suisun City, CA;
* Harbor Master Office, 800 Kellogg Street, Suisun City, CA.



I, Donna Pock, Deputy City Clerk for the City of Suisun City, declare under penalty of perjury that the above
agenda was posted and available for review, in compliance with the Brown Act.



AGENDA ITEM NO. §

AGENDA TRANSMITTAL

MEETING DATE: June 20, 2023

CITY AGENDA ITEM: Council Adoption of Resolution No. 2023- : Approving a Third
Amendment to the Memorandum of Understanding (MOU) Between the City of Suisun City and the
Suisun City Employees’ Association Effective July 1, 2021, through June 30, 2023, to Amend MOU
Provisions to Restore Leave Accrual Caps.

FISCAL IMPACT: The additional cost resulting from this MOU amendment will be funded by
American Rescue Plan Act funds which can be absorbed in the current fiscal year budget. Restoring the
leave accrual caps will reduce the City’s future unfunded liability that exists when employees maintain
high leave accrual balances, that must be paid out upon separation, and which are typically paid out at a
higher rate than when earned.

STRATEGIC PLAN: Provide Good Governance and Ensure Fiscal Solvency.

BACKGROUND: On August 17, 2021, the City Council approved a Memorandum of Understanding
between the City of Suisun City (City) and the Suisun City Employees’ Association (SCEA), effective
July 1, 2021, through June 30, 2023 (SCEA MOU 2021-23) with the adoption of Resolution No. 2021-
82.

On April 5, 2022, the City Council approved a First Amendment to the SCEA MOU 2021-23 with the
adoption of Resolution No. 2022-52.

On May 23, 2023, the City Council approved a Second Amendment to the SCEA MOU 2021-23 with
the adoption of Resolution No. 2023-61.

STAFF REPORT: The City and SCEA’s authorized labor relations representatives recently met and
conferred in good faith pursuant to the requirements of the Meyers-Milias-Brown Act, codified as
Gov’t Code Sections 3500-3511, and reached agreement regarding further modifications to the SCEA
MOU 2021-23. The proposed modifications pertain to restoring leave accrual caps and are
memorialized in the Third Amendment to the SCEA 2021-23 (attached as Exhibit “A” to the proposed
resolution). These proposed modifications have been ratified by SCEA membership.

Specifically, the Third Amendment would do the following if approved by the City Council:

e Restore the previous contractually agreed upon leave caps effective October 1, 2023.

e The City will buy down excess accrued leave to the original contractual accrued leave caps
effective the last full payroll period in June 2023.

e Employees will have ninety (90) days, until October 1, 2023, to maintain and/or reduce their
leave accruals below the contractual leave caps at which time employees will no longer be
allowed to exceed the leave caps.

e Those who are still over the leave cap on or after October 1, 2023, shall not accrue any more
leave time until they bring their accrual balance below the leave cap shall not be allowed to
accrue over the cap from thereon.



STAFF RECOMMENDATION: It is recommended that the City Council adopt Resolution No. 2023-
- Approving a Third Amendment to the Memorandum of Understanding (MOU) Between the City
of Suisun City and the Suisun City Employees’ Association (SCEA) Effective July 1, 2021, through
June 30, 2023, to Amend MOU Provisions to Restore Leave Accrual Caps.

DOCUMENTS ATTACHED:

1. Resolution No. 2023-  : Approving a Third Amendment to the Memorandum of Understanding
(MOU) Between the City of Suisun City and the Suisun City Employees’ Association (SCEA)
Effective July 1, 2021, through June 30, 2023, to Amend MOU Provisions to Restore Leave
Accrual Caps.

a. Amendment No. 3 to the SCEA MOU 2021-23

PREPARED BY: Christina Penland, Human Resources Administrator
REVIEWED BY: Greg Folsom, City Manager
APPROVED BY: Greg Folsom, City Manager
ATTACHMENTS:

1 Resolution Approving a Third Amendment to MOU between Suisun City and Suisun City Employees'
Association.pdf
a Amendment No. 3 to the SCEA MOU.pdf


https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2018914/1.__Resolution_Approving_a_Third_Amendment_to_MOU_between_Suisun_City_and_Suisun_City_Employees__Association.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2018915/a.__Amendment_No._3_to_the_SCEA_MOU.pdf
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RESOLUTION NO. 2023-__

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF SUISUN CITY
APPROVING A THIRD AMENDMENT TO THE MEMORANDUM OF
UNDERSTANDING (MOU) BETWEEN THE CITY OF SUISUN CITY AND THE
SUISUN CITY EMPLOYEES’ ASSOCIATION (SCEA) EFFECTIVE JULY 1, 2021,
THROUGH JUNE 30, 2023, TO AMEND MOU PROVISIONS
TO RESTORE LEAVE ACCRUAL CAPS

WHEREAS, on August 17, 2021, the City Council approved the Memorandum of
Understanding between the City of Suisun City (City) and the Suisun City Employees’ Association
(SCEA), effective July 1, 2021 through June 30, 2023 (SCEA MOU 2021-23) with the adoption of
Resolution No. 2021-82; and

WHEREAS, on April 5, 2022, the City Council approved a First Amendment to the SCEA
MOU 2021-23 with the adoption of resolution No. 2022-52; and

WHEREAS, on May 23, 2023, the City Council approved a Second Amendment to the
SCEA MOU 2021-23 with the adoption of resolution No. 2023-61; and

WHEREAS, the City and SCEA’s authorized labor relations representatives met and
conferred in good faith pursuant to the requirements of the Meyers-Milias-Brown Act
(MMBA)(Gov’t Code Sections 3500-3511) regarding certain proposed modifications in the SCEA
MOU 2021-23 to restore leave accrual caps; and

WHEREAS, the foregoing proposed modifications to the SCEA MOU 2021-2023 have
been ratified by SCEA membership; and

WHEREAS, the City Council now desires to accept, approve, and adopt the Third
Amendment to the SCEA MOU 2021-23 (attached hereto as Exhibit “A”); and

WHEREAS, any additional costs of the Third Amendment to the SCEA MOU 2021-23 will
not require additional budget appropriations for this fiscal year.

NOW THEREFORE, BE IT RESOLVED by the City Council of the City of Suisun City
as follows:

Section 1. The recitals set forth above are true and correct and incorporated herein by
this reference.

Section 2. The Third Amendment to the SCEA MOU 2021-23, attached hereto as
Exhibit “A,” is hereby accepted, approved, and adopted.

Section 3. Effective Date. This Resolution is effective June 20, 2023.

Resolution No. 2023-
Adopted
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PASSED AND ADOPTED at a Regular Meeting of said City Council of the City of Suisun City duly
held on Tuesday, the 20th day of June 2023, by the following vote:

AYES: Councilmembers:

NOES: Councilmembers:

ABSENT: Councilmembers:

ABSTAIN: Councilmembers:

WITNESS my hand and the seal of said City this 20th day of June 2023.

Anita Skinner
City Clerk

Exhibit A: Third Amendment to the SCEA MOU 2021-23

Resolution No. 2023-

Adopted




THIRD AMENDMENT TO THE MEMORANDUM OF UNDERSTANDING
BETWEEN THE CITY OF SUISUN CITY AND THE SUISUN CITY EMPLOYEES’
ASSOCIATION EFFECTIVE JULY 1, 2021 THROUGH JUNE 30, 2023

This Third Amendment to the Memorandum of Understanding between the City of Suisun
City and the Suisun City Employees’ Association effective July 1, 2021 through June 30,
2023 (SCEA MOU 2021-23) is made and entered into by and between the City of Suisun
City, a municipal corporation (City), and the Suisun City Employees’ Association (SCEA).

RECITALS:

WHEREAS, on August 17, 2021, the City Council approved the SCEA MOU 2021-23
with the adoption of Resolution No. 2021-82;

WHEREAS, on April 5, 2022, the City Council approved the First Amendment to the SCEA
MOU 2021-23 with the adoption of Resolution No. 2022-52;

WHEREAS, on May 23, 2023, the City Council approved the Second Amendment to the
SCEA MOU 2021-23 with the adoption of Resolution No. 2023-61;

WHEREAS, the City and SCEA’s authorized labor relations representatives met and
conferred in good faith pursuant to the requirements of the Meyers-Milias-Brown Act (MMBA),
Gov’t Code Sections 3500-3511, regarding a further modification to the SCEA MOU 2021-23 to

address excess leave caps;

WHEREAS, the City and SCEA now desire to further amend the SCEA MOU 2021-23 to
modify contract provisions to restore leave accrual caps through City buy down and working with
employees, which modified terms were ratified by the SCEA membership and then signed by the

authorized representatives parties.

NOW, THEREFORE, it is hereby agreed that the SCEA MOU 2021-23 is amended in the
following particulars only and made effective as indicated:

The following provision shall be inserted into Article X entitled Overtime and Compensatory
Time Off; Article XIII entitled Vacation Leave; and Article XXXVIII entitled Municipal
Holidays, as a new section titled “Restoring Leave Caps” (additions in bold italics):

The parties agree that the previous contractually agreed upon leave caps shall be restored
effective October 1, 2023. In order to effectuate this intent, the parties agree that the City
will buy down any excess accrued leave to the original contractual accrued leave cap
effective the last full payroll period in June 2023. The parties agree that employees will
then have ninety (90) days, until October 1, 2023, to maintain and/or reduce their leave
accruals below the contractual leave caps at which time employees will longer be allowed
to exceed the leave caps. Those who are still over the cap on or after October 1, 2023, shall
not accrue any more leave time until they bring their accrual balance below the leave cap
and shall not be allowed to accrue over the cap from thereon. The parties understand that
after buying down the excess accrued leave to the leave cap that it is likely in the first Jfew
payroll periods following that event that employees will exceed the caps again, so the
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THIRD AMENDMENT TO THE MEMORANDUM OF UNDERSTANDING BETWEEN THE CITY OF SUISUN CITY AND THE
SUISUN CITY EMPLOYEES’ ASSOCIATION EFFECTIVE JULY 1, 2021 THROUGH JUNE 30, 2023

parties have negotiated the ninety (90) day period to give employees time to sufficiently
reduce their leave accruals to avoid future loss of accruals when the hard cap is imposed.

The representatives of the City and of the SCEA have jointly prepared this Third Amendment to
the SCEA MOU 2021-23, and jointly presented to City Council of the City of Suisun City for
determination pursuant to Government Code section 3505.1. Except as expressly provided for in
this Third Amendment to the SCEA MOU 2021-23, all other provisions of the SCEA MOU 2021-
23, including the the First Amendment and the Second Amendment thereto shall remain in full
force and effect. The parties also knowledge that this Third Amendment to the SCEA MOU 2021-
23 shall not be in full force and effect until adopted by resolution by the City Council of the City
of Suisun City. Subject to the foregoing and in witness whereof, this Third Amendment is hereby
executed by the authorized representatives of the City and the SCEA and entered into as of this

IT IS SO AGREED:

For The City: For SCEA:

o I "*-/.'.'i"-' > ;:-",—"H —~ - -
Gregory Folsom Marcos Zepeda, SEIU Local 1021
City Manager Field Representative

()
Christina Benland /Jéhn Bryan%’A President

eﬁces Administrator

L h— - - @(_\_/
ﬁh%;i Joramy Samo, SCEA Vice President
Manager ( \
Tevita Sal@ CEA Secretary

Michelle Z;Jﬁlino, Negotiations Team Member

Approved as to form
Aleshire & Wynder, LLP

= _
- «

Elena 6 Gerli, City Attor}xey
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AGENDA ITEM NO. 6

AGENDA TRANSMITTAL

MEETING DATE: June 20, 2023

CITY AGENDA ITEM: Council Adoption of Resolution No. 2023-  Approving a Second
Amendment to the Memorandum of Understanding (MOU) Between the City of Suisun City and the
Suisun City Firefighters’ Association Effective July 1, 2022, through June 30, 2023, to Amend MOU
Provisions to Restore Leave Accrual Caps.

FISCAL IMPACT: The additional cost resulting from this MOU amendment will be funded by
American Rescue Plan Act funds which can be absorbed in the current fiscal year budget. Restoring the
leave accrual caps will reduce the City’s future unfunded liability that exists when employees maintain
high leave accrual balances, that must be paid out upon separation, and which are typically paid out at a
higher rate than when earned.

STRATEGIC PLAN: Provide Good Governance and Ensure Fiscal Solvency.

BACKGROUND: On July 19, 2022, the City Council approved a Memorandum of Understanding
between the City of Suisun City (City) and the Suisun City Firefighters’ Association (SCPFA), effective
July 1, 2022, through June 30, 2023 (SCPFA MOU 2022-23) with the adoption of Resolution No.
2022-102.

On May 2, 2023, the City Council approved a First Amendment to the SCPFA MOU 2022-23 with the
adoption of Resolution No. 2023-43.

STAFF REPORT: The City and SCPFA’s authorized labor relations representatives recently met and
conferred in good faith pursuant to the requirements of the Meyers-Milias-Brown Act, codified as
Gov’t Code Sections 3500-3511, and reached agreement regarding further modifications to the SCPFA
MOU 2022-23. The proposed modifications pertain to restoring leave accrual caps and are
memorialized in the Second Amendment to the SCPFA 2022-23 (attached as Exhibit “A” to the
proposed resolution). These proposed modifications have been ratified by SCPFA membership.

Specifically, the Second Amendment would do the following if approved by the City Council:

e Restore the previous contractually agreed upon leave caps effective October 1, 2023.

e The City will buy down excess accrued leave to the original contractual accrued leave caps
effective the last full payroll period in June 2023.

e Employees will have ninety (90) days, until October 1, 2023, to maintain and/or reduce their
leave accruals below the contractual leave caps at which time employees will no longer be
allowed to exceed the leave caps.

e Those who are still over the leave cap on or after October 1, 2023, shall not accrue any more
leave time until they bring their accrual balance below the leave cap shall not be allowed to
accrue over the cap from thereon.

STAFF RECOMMENDATION: It is recommended that the City Council adopt Resolution No. 2023-
- Approving a Second Amendment to the Memorandum of Understanding (MOU) Between the
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City of Suisun City and the Suisun City Professional Firefighters’ Association Effective July 1, 2022,
through June 30, 2023, to Amend the MOU Provisions to Restore Leave Accrual Caps.

DOCUMENTS ATTACHED:

1. Resolution No. 2023- : Approving a Second Amendment to the Memorandum of
Understanding (MOU) Between the City of Suisun City and the Suisun City Professional
Firefighters’ Association Effective July 1, 2022, through June 30, 2023, to Amend MOU
Provisions to Restore Leave Accrual Caps.

a. Amendment No. 2 to the SCPFA MOU 2022-23

PREPARED BY: Christina Penland, Human Resources Administrator
REVIEWED BY: Greg Folsom, City Manager
APPROVED BY: Greg Folsom, City Manager
ATTACHMENTS:

1 Resolution Approving a Second Amendment to MOU Between Suisun City and Suisun City
Professional Firefighters' Association.pdf
a Amendment No. 2 to the SCPFA MOU.pdf
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2018967/1.__Resolution_Approving_a_Second_Amendment_to_MOU_Between_Suisun_City_and_Suisun_City_Professional_Firefighters__Association.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2018968/a.__Amendment_No._2_to_the_SCPFA_MOU.pdf
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RESOLUTION NO. 2023-__

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF SUISUN CITY
APPROVING A SECOND AMENDMENT TO THE MEMORANDUM OF
UNDERSTANDING (MOU) BETWEEN THE CITY OF SUISUN CITY AND THE
SUISUN CITY PROFESSIONAL FIREFIGHTERS’ ASSOCIATION EFFECTIVE
JULY 1, 2022, THROUGH JUNE 30, 2023, TO AMEND MOU PROVISIONS TO
RESTORE LEAVE ACCRUAL CAPS

WHEREAS, on July 19, 2022, the City Council approved the Memorandum of
Understanding between the City of Suisun City (City) and the Suisun City Professional Firefighters’
Association (SCPFA), effective July 1, 2022, through June 23, 2023 (SCPFA MOU 2022-23) with
the adoption of Resolution No. 2022-102; and

WHEREAS, on May 2, 2023, the City Council approved a First Amendment to the SCPFA
MOU 2022-23 with the adoption of resolution No. 2023-43; and

WHEREAS, the City and SCPFA’s authorized labor relations representatives met and
conferred in good faith pursuant to the requirements of the Meyers-Milias-Brown Act
(MMBA)(Gov’t Code Sections 3500-3511) regarding certain proposed modifications in the SCPFA
MOU 2022-23 to restore leave accrual caps; and

WHEREAS, the City Council now desires to accept, approve, and adopt the Second
Amendment to the SCPFA MOU 2022-23 (attached hereto as Exhibit “A”); and

WHEREAS, any additional costs of the Second Amendment to the SCPFA MOU 2022-23
will not require additional budget appropriations for this fiscal year.

NOW THEREFORE, BE IT RESOLVED by the City Council of the City of Suisun City
as follows:

Section 1. The recitals set forth above are true and correct and incorporated herein by
this reference.

Section 2. The Second Amendment to the SCPFA MOU 2022-23, attached hereto as
Exhibit “A,” is hereby accepted, approved, and adopted.

Section 3. Effective Date. This Resolution is effective June 20, 2023.

Resolution No. 2023-
Adopted
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PASSED AND ADOPTED at a Regular Meeting of said City Council of the City of Suisun City duly
held on Tuesday, the 20th day of June 2023, by the following vote:

AYES: Councilmembers:
NOES: Councilmembers:
ABSENT: Councilmembers:

ABSTAIN: Councilmembers:

WITNESS my hand and the seal of said City this 20th day of June 2023.

Anita Skinner
City Clerk

Exhibit A: Second Amendment to the SCPFA MOU 2022-23

Resolution No. 2023-
Adopted




SECOND AMENDMENT TO THE MEMORANDUM OF UNDERSTANDING
BETWEEN THE CITY OF SUISUN CITY AND THE SUISUN CITY
PROFESSIONAL FIREFIGHTERS’ ASSOCIATION EFFECTIVE JULY 1, 2022
THROUGH JUNE 30, 2023

This Second Amendment to the Memorandum of Understanding between the City of Suisun
City and the Suisun City Professional Firefighters’® Association effective July 1, 2022
through June 30, 2023 (SCPFA MOU 2022-23) is made and entered into by and between the
City of Suisun City, a municipal corporation (City), and the Suisun City Professional

Firefighters® Association (SCPFA).
RECITALS:

WHEREAS, on September 21, 2021, the City Council approved the Tentative Agreement
between the City of Suisun City and the SCPFA confirming compensation and benefits for
represented Fire Unit Members with the adoption of Resolution No. 2021-95;

WHEREAS, on July 19, 2022, the City Council approved the SCPFA MOU 2022-23 with
the adoption of Resolution No. 2022- 102;

WHEREAS, on May 2, 2023, the City Council approved the First Amendment to the SCPFA
MOU 2022-23 with the adoption of Resolution No. 2022-43;

WHEREAS, the City and SCPFA’s authorized labor relations representatives met and
conferred in good faith pursuant to the requirements of the Meyers-Milias-Brown Act (MMBA),
Gov’t Code Sections 3500-3511, regarding further modifications to the SCPFA MOU 2022-23 to

address excess leave caps;

WHEREAS, the City and SCPFA now desire to amend the SCPFA MOU 2022-23 to modify
contract provisions to restore leave accrual caps through City buy down and working with
employees, which modified terms were ratified by the SCPFA membership and then signed by the

authorized representatives parties.

NOW, THEREFORE, it is hereby agreed that the SCPFA MOU 2022-23 is amended in the
following particulars only and made effective as indicated:

The following provision shall be inserted into Article 9, Hours of Work pertaining to
Compensatory Time Off (CTO); and Atrticle 10, Vacation Leave, as a new section titled
“Restoring Leave Caps” (additions in bold italics):

The parties agree that the previous contractually agreed upon leave caps shall be restored
effective October 1, 2023. In order to effectuate this intent, the parties agree that the City
will buy down any excess accrued leave to the original contractual accrued leave cap
effective the last full payroll period in June 2023. The parties agree that employees will
then have ninety (90) days, until October 1, 2023, to maintain and/or reduce their leave
accruals below the contractual leave caps at which time employees will longer be allowed
to exceed the leave caps. Those who are still over the cap on or after October 1, 2023, shall
not accrue any more leave time until they bring their accrual balance below the leave cap
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SECOND AMENDMENT TO THE MEMORANDUM OF UNDERSTANDING BETWEEN THE CITY OF SUISUN CITY AND THE
SUISUN CITY PROFESSIONAL FIREFIGHTERS’ ASSOCIATION EFFECTIVE JULY 1, 2022 THROUGH JUNE 30, 2023

and shall not be allowed to accrue over the cap from thereon. The parties understand that
after buying down the excess accrued leave to the leave cap that it is likely in the first few
payroll periods following that event that employees will exceed the caps again, so the
parties have negotiated the ninety (90) day period to give employees time to sufficiently
reduce their leave accruals to avoid future loss of accruals when the hard cap is imposed.

The representatives of the City and of the SCPFA have jointly prepared this Second Amendment
to the SCPFA MOU 2022-23, and jointly presented to City Council of the City of Suisun City for
determination pursuant to Government Code section 3505.1. Except as expressly provided for in
this Second Amendment to the SCPFA MOU 2022-23, all other provisions of the SCPFA MOU
2022-23, including the First Amendment thereto shall remain in full force and effect. The parties
also acknowledge that this Second Amendment to the SCPFA MOU 2022-23 shall not be in full
force and effect until adopted by resolution by the City Council of the City of Suisun City. Subject
to the foregoing and in witness whereof, this Second Amendment is hereby executed by the
authorized representatives of the City and the SCPFA and entered into as of this

IT IS SO AGREED:
For The City: For SCPFA:
\
:
Gregory Folsom Kien Martin, /f..abor Relations Consultant

IAFF, Lotal' 1186

Aaron Leming, President
IAFF, Local 1186

Christopher Lujar, Vice President
IAFF, Local-t 186

Approved as to form
Aleshire & Wynder, LLP

2k DL

Eiera G. Gerli, City Attorney
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AGENDA ITEM NO. 7

AGENDA TRANSMITTAL

MEETING DATE: June 20, 2023

CITY AGENDA ITEM: Council Adoption of Resolution No. 2023- : Approving a Third
Amendment to the Memorandum of Understanding (MOU) Between the City of Suisun City and the
Suisun City Police Officers’ Association Effective July 1, 2021, through June 30, 2023, to Amend
MOU Provisions to Restore Leave Accrual Caps.

FISCAL IMPACT: The additional cost resulting from this MOU amendment will be funded by
American Rescue Plan Act which can be absorbed in the current fiscal year budget. Restoring the leave
accrual caps will reduce the City’s future unfunded liability that exists when employees maintain high
leave accrual balances, that must be paid out upon separation, and which are typically paid out at a
higher rate than when earned.

STRATEGIC PLAN: Provide Good Governance and Ensure Fiscal Solvency.

BACKGROUND: On August 17, 2021, the City Council approved a Memorandum of Understanding
between the City of Suisun City (City) and the Suisun City Police Officers’ Association (SCPOA),
effective July 1, 2021, through June 30, 2023 (SCPOA MOU 2021-23) with the adoption of Resolution
No. 2021-83.

On April 5, 2022, the City Council approved a First Amendment to the SCPOA MOU 2021-23 with the
adoption of Resolution No. 2022-54.

On May 2, 2023, the City Council approved a Second Amendment to the SCPOA MOU 2021-23 with
the adoption of Resolution No. 2023-42.

STAFF REPORT: The City and SCPOA’s authorized labor relations representatives recently met and
conferred in good faith pursuant to the requirements of the Meyers-Milias-Brown Act, codified as
Gov’t Code Sections 3500-3511, and reached agreement regarding further modifications to the SCPOA
MOU 2021-23. The proposed modifications pertain to restoring leave accrual caps and are
memorialized in the Third Amendment to the SCPOA 2021-23 (attached as Exhibit “A” to the proposed
resolution). These proposed modifications have been ratified by SCPOA membership.

Specifically, the Third Amendment would do the following if approved by the City Council:

e Restore the previous contractually agreed upon leave caps effective July 1, 2024.

e The City will buy down excess accrued leave to the original contractual accrued leave caps
effective the last full payroll period in June 2023.

e Employees will have one (1) year, until July 1, 2024, to maintain and/or reduce their leave
accruals below the contractual leave caps at which time employees will no longer be allowed to
exceed the leave caps.

e Those who are still over the leave cap on or after July 1, 2024, shall not accrue any more leave
time until they bring their accrual balance below the leave cap shall not be allowed to accrue over
the cap from thereon.



STAFF RECOMMENDATION: It is recommended that the City Council adopt Resolution No. 2023-
- Approving a Third Amendment to the Memorandum of Understanding (MOU) Between the City
of Suisun City and the Suisun City Police Officers’ Association Effective July 1, 2021, through June 30,
2023, to Amend the MOU Provisions to Restore Leave Accrual Caps.

DOCUMENTS ATTACHED:

1. Resolution No. 2023-  : Approving a Third Amendment to the Memorandum of Understanding
(MOU) Between the City of Suisun City and the Suisun City Police Officers’ Association
Effective July 1, 2021, through June 30, 2023, to Amend MOU Provisions to Restore Leave
Accrual Caps.

a. Amendment No. 3 to the SCPOA MOU 2021-23.

PREPARED BY: Christina Penland, Human Resources Administrator
REVIEWED BY: Greg Folsom, City Manager
APPROVED BY: Greg Folsom, City Manager
ATTACHMENTS:

1 Resolution Approving a Third Amendment to MOU between Suisun City and Suisun City Police
Officers' Association.pdf
a Amendment No. 3 to the SCPOA MOU.pdf
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RESOLUTION NO. 2023-__

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF SUISUN CITY
APPROVING A THIRD AMENDMENT TO THE MEMORANDUM OF
UNDERSTANDING (MOU) BETWEEN THE CITY OF SUISUN CITY AND THE
SUISUN CITY POLICE OFFICERS’ ASSOCIATION
EFFECTIVE JULY 1, 2021, THROUGH JUNE 30, 2023,

TO AMEND MOU PROVISIONS TO RESTORE LEAVE ACCRUAL CAPS

WHEREAS, on August 17, 2021, the City Council approved the Memorandum of
Understanding between the City of Suisun City (City) and the Suisun City Police Officers’
Association (SCPOA), effective July 1, 2021, through June 23, 2023 (SCPOA MOU 2021-23) with
the adoption of Resolution No. 2021-83; and

WHEREAS, on April 5, 2022, the City Council approved a First Amendment to the SCPOA
MOU 2021-23 with the adoption of resolution No. 2022-54; and

WHEREAS, on May 2, 2022, the City Council approved a Second Amendment to the
SCPOA MOU 2021-23 with the adoption of resolution No. 2023-42; and

WHEREAS, the City and SCPOA’s authorized labor relations representatives met and
conferred in good faith pursuant to the requirements of the Meyers-Milias-Brown Act
(MMBA)(Gov’t Code Sections 3500-3511) regarding certain proposed modifications in the SCPOA
MOU 2021-23 to restore leave accrual caps; and

WHEREAS, the City Council now desires to accept, approve, and adopt the Third
Amendment to the SCPOA MOU 2021-23 (attached hereto as Exhibit “A”); and

WHEREAS, any additional costs of the Third Amendment to the SCPOA MOU 2021-23
will not require additional budget appropriations for this fiscal year.

NOW THEREFORE, BE IT RESOLVED by the City Council of the City of Suisun City
as follows:

Section 1. The recitals set forth above are true and correct and incorporated herein by
this reference.

Section 2. The Second Amendment to the SCPOA MOU 2021-23, attached hereto as
Exhibit “A,” is hereby accepted, approved, and adopted.

Section 3. Effective Date. This Resolution is effective June 20, 2023.

Resolution No. 2023-
Adopted
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PASSED AND ADOPTED at a Regular Meeting of said City Council of the City of Suisun City duly
held on Tuesday, the 20th day of June 2023, by the following vote:

AYES: Councilmembers:
NOES: Councilmembers:
ABSENT: Councilmembers:

ABSTAIN: Councilmembers:

WITNESS my hand and the seal of said City this 20th day of June 2023.

Anita Skinner
City Clerk

Exhibit A: Third Amendment to the SCPOA MOU 2021-23

Resolution No. 2023-
Adopted




THIRD AMENDMENT TO THE MEMORANDUM OF UNDERSTANDING
BETWEEN THE CITY OF SUISUN CITY AND THE SUISUN CITY POLICE
OFFICERS’ ASSOCIATION EFFECTIVE JULY 1, 2021 THROUGH JUNE 30, 2023

This Third Amendment to the Memorandum of Understanding between the City of Suisun
City and the Suisun City Police Officers’ Association effective July 1, 2021 through June
30, 2023 (SCPOA MOU 2021-23) is made and entered into by and between the City of
Suisun City, a municipal corporation (City), and the Suisun City Police Officers’ Association

(SCPOA).
RECITALS:

. WHEREAS, on August 17, 2021, the City Council approved the SCPOA MOU 2021-23
with the adoption of Resolution No. 2021-83;

WHEREAS, on April 5, 2022, the City Council approved the First Amendment to the
SCPOA MOU 2021-23 with the adoption of Resolution No. 2022-54;

WHEREAS, on May 2, 2023, the City Council approved the Second Amendment to the
SCPOA MOU 2021-23 with the adoption of Resolution No. 2023-42;

WHEREAS, the City and SCPOA’s authorized labor relations representatives met and
conferred in good faith pursuant to the requirements of the Meyers-Milias-Brown Act (MMBA),
Gov’t Code Sections 3500-3511, regarding further modifications to the SCPOA MOU 2021-23 to

address excess leave caps;

WHEREAS, the City and SCPOA now desire to further amend the SCPOA MOU 2021-23
to modify contract provisions to restore leave accrual caps through City buy down and working
with employees, which modified terms were ratified by the SCPOA membership and then signed

by the authorized representatives parties.

NOW, THEREFORE, it is hereby agreed that the SCPOA MOU 2021-23 is amended in the
following particulars only and made effective as indicated:

The following provision shall be inserted into Article X, Vacation Leave, Article XI,
Compensatory Time Off, and XII Holiday Leave as a new section titled “Restoring Leave Caps”

(additions in bold italics):

The parties agree that the previous contractually agreed upon leave caps shall be restored
effective July 1, 2024. In order to effectuate this intent, the parties agree that the City will
buy down any excess accrued leave to the original contractual accrued leave cap effective
the last full payroll period in June 2024. The parties agree that employees will then have
one (1) year, until July 1, 2024, to maintain and/or reduce their leave accruals below the
contractual leave caps at which time employees will longer be allowed to exceed the leave
caps. Those who are still over the cap on or after July 1, 2024, shall not accrue any more
leave time until they bring their accrual balance below the leave cap and shall not be
allowed to accrue over the cap from thereon. The parties understand that after buying
down the excess accrued leave to the leave cap that it is likely in the first few payroll periods
following that event that employees will exceed the caps again, so the parties have
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THIRD AMENDMENT TO THE MEMORANDUM OF UNDERSTANDING BETWEEN THE CITY OF SUISUN CITY AND THE
SUISUN CITY POLICE OFFICERS’ ASSOCIATION EFFECTIVE JULY 1, 2021 THROUGH JUNE 30, 2023

negotiated the one (1) year period to give employees time to sufficiently reduce their leave
accruals to avoid future loss of accruals when the hard cap is imposed.

The representatives of the City and of the SCPOA have jointly prepared this Third Amendment to
the SCPOA MOU 2021-23, and jointly presented to City Council of the City of Suisun City for
determination pursuant to Government Code section 3505.1. Except as expressly provided for in
this Third Amendment to the SCPOA MOU 2021-23, all other provisions of the SCPOA MOU
2021-23, including the First Amendment and the Second Amendment thereto shall remain in full
force and effect. The parties also acknowledge that this Third Amendment to the SCPOA MOU
2021-23 shall not be in full force and effect until adopted by resolution by the City Council of the
City of Suisun City. Subject to the foregoing and in witness whereof, this Third Amendment is
hereby executed by the authorized representatives of the City and the SCPOA and entered into as

of this

IT IS SO AGREED:
For The City: For SCPOA:
r)tﬁ
(T,
— y L W —
Gregory Folsom Michael D. Pugh-Negotiator
City Manager Suisun City olice Officers’ Association
(A0 R
Christina Pépland Eric Vera; POA Vice President
Human Resgurces’ Administrator Suisun City Police Officers’ Association
3«\'///)
A i . et By L A/
Kristofthus  \ ) Sig NerisNegotiating Team
Deputy City Manager Suisun City Police Officers’ Association

v
e |

P
{

Amanda Prusak, ﬁegbti;itiﬁg Team
Suisun City Police Officers’ Association

Approved as to form
Aleshire & Wynder, LLP

200,

Elena Q. Gerli, City Attormey

24



AGENDA ITEM NO. 8

AGENDA TRANSMITTAL

MEETING DATE: June 20, 2023

CITY AGENDA ITEM: Council Adoption of Resolution No. 2023-  : Amending and Restating the
Schedule of Compensation and Benefits for Unrepresented Employees.

FISCAL IMPACT: The additional cost resulting from this amendment will be funded by American
Rescue Plan Act funds which can be absorbed in the current fiscal year budget. Restoring the leave
accrual caps will reduce the City’s future unfunded liability that exists when employees maintain high
leave accrual balances, that must be paid out upon separation, and which are typically paid out at a
higher rate than when earned.

STRATEGIC PLAN: Provide Good Governance and Ensure Fiscal Solvency.

BACKGROUND: The Schedule of Benefits for Unrepresented Employees specifies the level of
benefits for the City’s unrepresented employees. These benefits may be amended from time to time as

desired by the City Council. It was most recently amended/updated on May 2, 2023, with Resolution
No. 2023-44.

STAFF REPORT: The City Council historically provides compensation or benefits adjustments for
Unrepresented Employees comparable to those offered to represented City of Suisun City management
employees.

The City and authorized labor relations representatives for the Suisun City Police Officers’ Association
(SCPOA), the Suisun City Professional Firefighters’ Association (SCPFA), and the Suisun City
Employees Association (SCEA) recently met and conferred in good faith pursuant to the requirements
of the Meyers-Milias-Brown Act, codified as Gov’t Code Sections 3500-3511, and reached agreement
regarding modifications pertaining to restoring leave accrual caps. The agreements to amendments to
the Memorandum of Understandings (MOUs) have been ratified by the SCPOA, SCPFA and SCEA
memberships.

The City has also engaged with and is meeting and conferring with the Suisun City Management and
Professional Employees’ Association (SCMPEA) to amend their contract as well, providing the same
modifications to restoring leave accrual caps.

At this time, staff is recommending the City Council authorize Unrepresented Employees, including the
City Manager, the same adjustments offered to the City’s employee bargaining groups, which would do
the following if approved by the City Council:

e Restore the previous authorized leave accrual caps effective July 1, 2024, for Unrepresented
employees.

e The City will buy down excess accrued leave to the original authorized leave caps effective the
last full payroll period in June 2023.

e Employees will have one (1) year, until July 1, 2024, to maintain and/or reduce their leave
accruals below the contractual leave caps at which time employees will no longer be allowed to
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exceed the leave caps.

e Those who are still over the leave cap on or after July 1, 2024 accordingly, shall not accrue any
more leave time until they bring their accrual balance below the leave cap shall not be allowed to
accrue over the cap from thereon.

STAFF RECOMMENDATION: It is recommended that the City Council adopt Resolution No. 2023-
- Amending and Restating the Schedule of Compensation and Benefits for Unrepresented
Employees.

DOCUMENTS ATTACHED:
1. Resolution No. 2023- - Amending and Restating the Schedule of Compensation and Benefits
for Unrepresented Employees
a. Amended and Restated Schedule of Benefits for Unrepresented Employees — Redline
b. Amended and Restated Schedule of Benefits for Unrepresented Employees - Clean

PREPARED BY: Christina Penland, Human Resources Administrator
REVIEWED BY: Greg Folsom, City Manager
APPROVED BY: Greg Folsom, City Manager
ATTACHMENTS:

1 Resolution Amending and Restating the Schedule of Compensation and Benefits for Unrepresented
Employees.pdf

a Amended and Restated Schedule of Benefits for Unrepresented Employees - REDLINE.pdf

b Amended and Restated Schedule of Benefits for Unrepresented Employees - CLEAN.pdf
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RESOLUTION NO. 2023-__

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF SUISUN CITY
AMENDING AND RESTATING THE SCHEDULE OF COMPENSATION AND
BENEFITS FOR UNREPRESENTED EMPLOYEES

WHEREAS, on March 5, 2019, the City Council of the City of Suisun City adopted
Resolution No. 2019-22, approving the Schedule of Salary and Benefits for Executive
Management and Confidential Employees (the Plan); and

WHEREAS, on July 30, 2019, the City Council adopted Resolution No. 2019-87, making
a number of significant changes to the Comprehensive Plan; and

WHEREAS, on November 24, 2020, the City Council adopted Resolution No. 2020-
144, providing several new provisions and clean up items no longer relevant; and

WHEREAS, on June 29, 2021, the City Council adopted Resolution No. 2021-56,
approving the Schedule of Benefits for Executive Management Employees (the Benefits Plan),
changing the Plan title, eliminating the Confidential Employee Pay Program, providing several
new provisions, and cleaning up items no longer relevant; and

WHEREAS, on July 20, 2021, the City Council adopted Resolution No. 2021-69,
approving the Amended and Restated Schedule of Benefits for Unrepresented Employees
clarifying classifications designated as “at-will” to be unrepresented, and approving various other
changes; and

WHEREAS, on April 5, 2022, the City Council adopted Resolution No. 2022-55,
approving the Amended and Restated Schedule of Benefits for Unrepresented Employees to add
the unrepresented class of Battalion Chief, provide for a Deputy City Manager designation and
assignment pay, add Juneteenth as a recognized holiday, and add COBRA insurance coverage in
addition to various clarifying changes; and

WHEREAS, on May 2, 2023, the City Council adopted Resolution No. 2023-44,
approving the Amended and Restated Schedule of Benefits for Unrepresented Employees
pertaining to compensation provisions; and

WHEREAS, the Schedule of Benefits for Unrepresented Employees may be adjusted at
any time by the City Council; and

WHEREAS, the City Council now desires to further amend sections of the Schedule of
Compensation and Benefits for Unrepresented Employees, including the City Manager, to update
the title of the document to include “compensation” and to restore leave accrual caps; and

NOW, THEREFORE, BE IT RESOLVED, that the City Council of the City of Suisun
City, California, does hereby resolve as follows:

Resolution No. 2023-
Adopted June 20, 2023
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Section 1. The above recitals are true and correct and incorporated herein by this
reference.

Section 2. The “Amended and Restated Schedule of Compensation and Benefits for
Unrepresented Employees,” a copy of which is attached hereto and incorporated herein, is
accepted, approved and adopted.

Section 3. Effective Date. This Resolution is effective June 20, 2023.

PASSED AND ADOPTED at a Regular Meeting of the City Council of the City of Suisun
City duly held on Tuesday, the 20th day of June 2023, by the following vote:

AYES: Council Members:
NOES: Council Members:
ABSENT: Council Members:

ABSTAIN: Council Members:

WITNESS my hand and the seal of said City this 20th day of June 2023.

Anita Skinner
City Clerk

Exhibit A: Amended and Restated Schedule of Benefits for Unrepresented Employees -
Redline

Exhibit B: Amended and Restated Schedule of Benefits for Unrepresented Employees -
Clean

Resolution No. 2023-
Adopted June 20, 2023
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CITY OF SUISUN CITY
AMENDED AND RESTATED
SCHEDULE OF COMPENSATION AND BENEFITS FOR
UNREPRESENTED EMPLOYEES
EFFECTIVE June 20, 2023
Adopted by Resolution No. 2023-

ARTICLE | INTRODUCTION

Section 01. AFFECTED EMPLOYEES. This Schedule of Compensation and Benefits for
Unrepresented Employees (the "Unrepresented Employee Benefit Schedule") shall be in force and
effect for the following classifications of unrepresented employees with the City of Suisun City
("City"), hereinafter referred to as the "Affected Employee(s)," and is also subject to any express
employment contracts entered into and signed by the City and the Affected Employees with the
employment contract taking precedence over this Unrepresented Employee Compensation and
Benefit Schedule:

Department Heads Non-Department Heads
Development Services Director Human Resources Administrator
Finance Director Fire Battalion Chiefs

Fire Chief

Police Chief

Public Works Director / City Engineer
Recreation, Parks, & Marina Director

Section 02. EMPLOYMENT STATUS. All Affected Employees, except the Fire Battalion
Chiefs, are deemed to be "at-will" employees serving solely at the pleasure of the City Manager and
are subject to dismissal without notice and without cause whatsoever; and without any right of due
process hearing, including any so-called "Skelly" pre-disciplinary notice and response or post-
termination appeal hearing. Cause shall be defined as malfeasance, misfeasance, misconduct,
unethical conduct, illegal conduct, insubordination or any other conduct that the City Council, in its
sole discretion, deems to reflect poorly on the City, its employees, or its services. In the event of such
voluntary or involuntary termination, the sole and entire right of any Affected Employee shall be to
receive compensation, if any, which vested prior to the date of the termination. This provision does
not waive any public safety statutory rights afforded to the Police Chief, Fire Chief and/or Fire
Battalion Chiefs.

Section 03. NON-DEPARTMENT HEADS. Non-Department Heads, except the Fire Battalion
Chiefs, shall receive the benefits afforded to the Management Classes assigned to the Suisun City
Management & Professional Employees’ Association (SCMPEA) Memorandum of Understanding
(MOU), as amended from time to time, even if expired. Non-Department Head salaries shall be
governed by the separate City-wide Salary Resolution, covering all City employees. Accordingly, with

Resolution No. 2023-
Adopted June 20, 2023
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limited exception, the rest of the Articles herein, shall not govern Non-Department Head
classifications.

Section 04. FUTURE ADDITIONAL CLASSIFICATIONS. This Benefit Schedule shall include
future additional classifications determined under applicable City Resolution to be “at-will” within the
categories of Unrepresented Department Head or Unrepresented Non-Department Head.

Section 05. FIRE BATTALION CHIEFS. Fire Battalion Chiefs are not at-will employees
and are FLSA non-exempt. This classification shall receive the same benefits afforded to the Fire
Captains, represented by the Suisun City Fire Professionals Association, (SCFPA, IAFF 1186), provided
under the Suisun City Professional Firefighters’ Association (SCPFA) Memorandum of Understanding
(MOU) 2022-23, as amended from time to time, even if expired, including uniform allowance at
$1300 annually, which will be paid on the regular paychecks on a pro-rata basis, equally divided
across each of the twenty-six (26) pay periods/paychecks.

ARTICLE I SALARY

Section 01. SALARY SCHEDULE SYSTEM. The City maintains a separate City-wide Salary
Resolution, for all City employees, including Affected Employees who are now employed, or will in
the future be employed, in any of the designated positions of employment set forth in Article |,
Section 01 above. The compensation of all Affected Employees shall be determined on a merit basis
and Affected Employees will be paid in accordance with the range of pay identified by position in the
separate salary schedule resolution or by written contract signed by the City and the Affected
Employee.

Section 02.
A. ADDITIONAL PAY.

1. Miscellaneous. Effective the payroll period after City Council adoption of Resolution No.
2021-69, the City will provide a $2.00 per hour non-pensionable additional pay on top of the
base pay rate for all Affected Employees miscellaneous job classes up through and until May
11, 2023.

2. Police and Fire. Effective the payroll period after City Council adoption of Resolution No. 2021-
69, the City will provide a $6.00 per hour non-pensionable additional pay on top of the base pay
rate for all Affected Employee safety job classes up through and until May 11, 2023.

3. Regular salary and other pay will be made on a bi-weekly basis.

4. The previously provided Critical Staffing Retention and Recruiting Pay sunset/expired June 30,
2021.

B. Base Wage Increase. Effective May 12, 2023, base hourly wages will be adjusted as follows:
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1. Miscellaneous. Base hourly wage increases of $2 per hour to the wage range and to the
employee’s position within that range for all unrepresented miscellaneous job classes.

2. Police and Fire. Base hourly wage increases of $6 per hour to the wage range and to the
employee’s position within that range for all unrepresented safety job classes.

Section 03. LEVEL OF COMPENSATION. The compensation of all Affected Employees shall
be determined on a merit basis, and said employees shall initially be placed, at time of appointment
by the City Manager, at a pay step within the applicable pay ranges as established in the City’s salary
resolution.

Section 04. ADVANCEMENT WITHIN SCHEDULE FOR DEPARTMENT HEADS. Department
Heads shall be considered for advancement within the steps of the City’s Salary Schedule resolution
at the discretion of the City Manager. The City Manager shall evaluate all Employees on an annual
basis as determined by the initial hire date. If it is determined that an Employee is eligible for an
advancement, the effective date of the advancement shall be the first payroll period following the
City Manager's approval unless otherwise specified by the City Manager. Advancements within the
salary range may be granted, based on merit, if an Employee demonstrates exceptional ability and
proficiency in the performance of the employee's duties as determined by the City Manager.

Section 05. WORK SCHEDULES. The traditional work schedule is a 40.0-hour workweek
consisting of five (5) consecutive 8.0 hour days in a seven-day period (hereinafter "5/40"), beginning
at 12:00 am on Friday through 11:59 on the following Thursday. All other work schedules shall be
considered Alternative Work Schedules.

Section 06. ALTERNATIVE WORK SCHEDULES. Nine workdays totaling 80 hours during a
fourteen-day period beginning at 12:00 am on Friday through 11:59 pm on the following Thursday
(hereinafter "9/80"), or any other configuration approved by the City Manager.

Section 07. FLSA EXEMPT STATUS. The City designates the Affected Employees as exempt
from overtime for purposes of the Fair Labor Standards Act ("FLSA") with the exception of Fire
Battalion Chiefs. The City shall comply with all applicable state and federal standards, regulations and
laws relative to its designations of these employees as exempt for FLSA purposes.

ARTICLE Il OTHER COMPENSATION

Section 01. ACTING CITY MANAGER PAY. If assigned as Acting City Manager for a duration
that exceeds seven (7) business days, the Affected Employee shall receive Acting Pay of ten percent
(10%) of base pay. This compensation is non-pensionable compensation.

Section 02. DEPUTY CITY MANAGER ASSIGNMENT & PAY. This is a two (2) year pilot
program which can be paused or eliminated by City Council at any time. The City Manager, with the
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concurrence of the City Council in closed session consistent with current Department Head
appointment procedures, may assign at their discretion a Department Head designee who is covered
by the City’s Unrepresented Resolution to serve as Deputy City Manager over non-public safety
services. Assignees will have up to a two (2) year assignment that can be revoked by the City
Manager, with the concurrence of City Council in closed session, at any time. The assignment ending
date must be specified upon the assignment and may be extended for longer than two (2) years only
if the pilot program is also extended. Assignees will be required to continue to maintain a high level
of job performance in their existing position and have capacity to take on this additional assignment.
The pilot program shall be reviewed by City Council every six (6) months. If assigned as Deputy City
Manager for a duration that exceeds seven (7) business days, the assigned Department Head shall
receive Acting Pay of fifteen percent (15%) of base pay, which shall not be pensionable
compensation.

Section 03. FIRE DUTY CHIEF STANDBY PAY. Due to the City's inability to afford full-time
staff to serve as a Fire Duty Chief for each shift, the Fire Chief may be assigned to serve as Fire Duty
Chief on a standby basis in addition to regular hours worked, typically overnight and on regularly
scheduled days off. The Fire Chief when assigned to serve as Duty Chief shall receive additional non-
pensionable Fire Duty Chief Standby Pay per assigned shift as follows: $200 per weekday evening shift
(5:01 p.m. to 8:29 a.m.), $200 per weekend day shift (8:30 a.m. to 8:29 p.m.), and $200 per weekend
evening shift (8:30 p.m. to 8:29 a.m.); this additional pay will be limited to no more than fifteen (15)
shifts per month. If operationally necessary, the City Manager may authorize additional shifts that
must be requested and approved in writing. It is expected that such assignment would be made on
monthly basis taking the form of a rotation between participants to reduce the burden on any single
individual and to distribute evenly the assignment to the maximum extent possible. Employees must
be scheduled for Fire Duty Chief Standby in such a manner as to ensure at least one-consecutive day
off (e.g., no regular or standby work assignment) each week of a month to the maximum extent
possible. The Fire Chief shall have the sole ability to schedule one Fire Duty Chief per shift based on
staffing, budget, and operational discretion as they see fit, but shall not assign themself any greater
participation than assigned to any single Fire Division Chief to the maximum extent possible and/or
mutually agreed upon allotment between the Chief Officers.

Section 04. ADVANCED EDUCATION COMPENSATION. Department Heads that have an
advanced degree (master’s degree, doctorate, etc.) that complements their job duties and
descriptions or provides benefit to the City, and exceeds the job description or classification
specification requirement, will be given a 3% increased base salary compensation adjustment. This
incentive is limited to a maximum of 3% regardless of the number of degrees exceeding the job
requirement. An advanced degree required for the position is not eligible for the incentive. This
compensation must be approved by the City Manager.

Section 05. AUTOMOBILE ALLOWANCE. Department Heads shall receive three hundred
dollars ($300) per month in automobile allowance or a take home City vehicle, as determined by the
City Manager. All uses of City vehicles shall be per the City vehicle use policy.
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Section 06. TECHNOLOGY/CELL PHONE EQUIPMENT. Subject to the written approval of
the City Manager, the City shall provide Affected Employees with a City purchased and maintained
cell phone, tablet, lap-top, personal computer, printer, remote access from home computer and all
other related technology needed to successfully undertake their position, provided such equipment is
available for use and/or has been budgeted for.

Section 07. CONFIDENTIAL EMPLOYEE PROGRAM TERMINATION. Currently, the
Recreation, Parks, and Marina Director, hired prior to July 30, 2019, receives a 3% pay
Confidential Pay Differential which is added to the employee's base pay. No other Executive
Management classifications are eligible for this pay and the Confidential Pay Program will end
with the departure of the current incumbent Recreation, Parks, and Marina Director.

ARTICLE IV EDUCATION REIMBURSEMENT FOR DEPARTMENT HEADS ONLY

This Article IV shall apply to Department Head employees only.

Section 01. LIMITATIONS ON EDUCATION REIMBURSEMENT. Upon approval of the City
Manager, the City shall reimburse Department Head costs for further education such as tuition,
registration fees, and books, subject to the limits set forth in this Article. Other fees such as mileage,
activity cards and other optional fees and lab fees shall not be reimbursed. The following rules shall
apply for education reimbursement:

A. Courses, degrees and certifications must relate to the Employee's position or be directly
related to the employee's potential professional development with the City.

B. Pre-approval by the City Manager is required in advance of registering any the course of
instruction.

C. Course work taken only at institutions accredited by nationally recognized accrediting

agencies that the federal Secretary of Education has determined to be reliable authorities as
to the quality of such education or training offered shall be considered for reimbursement.
Correspondence courses shall not be eligible. Reimbursement for course work taken at a non-
accredited institution shall be subject to the sole discretion of the City Manager.

D. Employees shall only receive education reimbursement if they satisfactorily complete the
approved course with a "pass" or grade of "C" or better.
E. In the event an Employee receives assistance under federal or state government legislation or

other student aid program for education charges for an approved course, only the difference,
if any, between such assistance and the education charges an employee actually incurs, shall
be eligible for reimbursement under this program.

F. Upon completion of each course, an Employee shall be responsible for reporting grades
received to the Personnel Department for recording purposes and for supplying a copy of the
grade receipt for the employee's personnel file.
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Section 02. Reimbursement for books and registration fees shall be paid upon proof of payment by
the Employee. Tuition costs shall be reimbursed following completion of the course and submittal of
proof for the successful completion of the course as required by this Article. If the City requires the
employee to withdraw from the course, the City shall reimburse the employee for the full cost of
tuition. All payments shall be made as part of the regular City warrant.

Section 03.  Failure on the part of an Employee to provide any information required to determine
eligibility for reimbursement, or providing false information for reimbursement requests, shall result
in the employee being ineligible for any future tuition reimbursements, and may result in disciplinary
action up to and including termination of employment.

Section 04.  In no case shall the total amount of education reimbursement for individual courses
provided to an Employee in a given fiscal year exceed one thousand five hundred dollars ($1,500). If
an Employee leaves City service within two (2) years of receiving education reimbursement, the
Employee must reimburse the City an amount equal to half of the total education reimbursement
paid by the City, which may be withheld from the Employee’s final pay check per agreement by the
Employee.

ARTICLE V RETIREMENT BENEFITS

Section 01. The California Public Employees’ Pension Reform Act OF 2013 (PEPRA) took effect
January 1, 2013. PEPRA outlines the definition of Classic and New Members and specifies
requirements specific to these classes of members. Eligibility as a Classic or New Member is also
governed by the Public Employees’ Retirement Law (PERL), and eligibility determinations are made
solely by California Public Employees' Retirement System (CalPERS).

Section 02.  Classic Miscellaneous Employee Retirement Benefits. Except as otherwise provided in
this Article, the City provides the 2.0 percent at 55 CalPERS Retirement Plan, with One-Year Final
Compensation, including the 1959 Survivor's Benefit Level 3, for Classic Miscellaneous Employees.
The City shall pay the Employer’s contribution. The employee shall pay the Employee’s contribution
as established by CalPERS. As soon as practicable and approved by CalPERS, all Miscellaneous
Affected Employees will receive an increase to their base hourly rate of 7.5 percent in exchange for
Classic Miscellaneous employees paying the full employee contribution along with employees
governed by PEPRA.

Section 03. Classic Safety Fire Employee Retirement Benefits. Except as otherwise provided in this
Article, the City provides the 2.0 percent at 55 CalPERS Retirement Plan, with One-Year Final
Compensation, including the 1959 Survivor's Benefit Level 3, for Classic Safety Fire Affected
Employees. The City shall pay the Employer’s contribution. The employee shall pay the Employee’s
contribution as established by CalPERS. As soon as practicable and approved by CalPERS, all Fire
Safety Affected Employees will receive an increase to their base hourly rate of 7.5 percent in
exchange for the Classic Safety Fire employees paying the full employee contribution along with
employees governed by PEPRA.
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Section 04.  Classic Safety Police Employee Retirement Benefits. Except as otherwise provided in
this Article, the City provides the CalPERS 3.0 percent at 50 Retirement Plan, with One-Year Final
Compensation and Credit for Unused Sick Leave Government Code Sections 20042 and 20965
respectively, for Classic Safety Police Affected Employees. The Credit for Unused Sick Leave will be
reduced by the number of hours converted to cash pursuant to Section 5 of Article IX. The following
provisions apply to Affected Employees receiving Safety Police benefits:

A. The City shall continue to provide Level 4, Survivor Benefits through CalPERS.
B. The employee shall pay the Employee’s contribution as established by CalPERS.
C. Consistent with Internal Revenue Code Section 414(h)(2), that portion of the Affected

Employee's contribution paid by the Employee shall be deducted from each Employee's gross
pay on a pre-tax basis.

D. As soon as practicable and approved by CalPERS, all Safety Police Affected Employees will
receive an increase to their base hourly rate of 5.5 percent in exchange for the Classic Safety
Police Employees paying the full employee contribution along with employees governed by
PEPRA.

Section 05. PEPRA New Miscellaneous Employee Retirement Benefits. The City provides the 2.0%
at 62 CalPERS Plan for New Member Miscellaneous Employees. The City shall pay the Employer's
contribution as established by CalPERS. The Employee shall pay the Employee's contribution as
established by CalPERS. Pursuant to PEPRA, no Employer Paid Member Contribution (EPMC) is
available for New Members. Should any provision in this Article be determined to be in conflict with
PEPRA, the provisions of PEPRA shall take precedence.

Section 06. PEPRA New Safety Fire Employee Retirement Benefits. The City provides the 2.0% at
57 CalPERS PEPRA Plan for New Member Safety Fire Employees. The City shall pay the Employer's
contribution as established by CalPERS. The Employee shall pay the Employee's contribution as
established by CalPERS. Pursuant to PEPRA, no EPMC is available for New Members. Should any
provision in this Article be determined to be in conflict with PEPRA, the provisions of PEPRA shall take
precedence.

Section 07. PEPRA New Safety Police Employee Retirement Benefits. The City provides the 2.7% at
57 CalPERS Plan for PEPRA New Member Safety Police Employees. The City shall pay the Employer's
contribution as established by CalPERS. The Employee shall pay the Employee's contribution as
established by CalPERS. Pursuant to PEPRA, no EPMC is available for New Members. Should any
provision in this Article be determined to be in conflict with PEPRA, the provisions of PEPRA shall take
precedence.
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Section 08.  Sick Leave Conversion. The City provides Credit for Unused Sick Leave pursuant to
Government Code Section 20965.

ARTICLE VI VACATION LEAVE FOR DEPARTMENT HEADS ONLY

This Article VI shall apply to Department Head employees only.

Section 01. VACATION ACCRUAL. Department Head accumulation of Vacation Leave shall
commence effective with the date of hire, according to the following schedule, prorated on a pay
period basis (annual total divided by 26 bi-weekly pay periods to two decimal places of accuracy):

A. For the first five (5) years of service. Employees shall earn and be credited with Vacation Leave
at the rate of 120.0 hours per year.

B. Commencing with the Sixth (6%) Year. Employees shall earn and be credited with Vacation
Leave at the rate of 160.0 hours per year.

C. Commencing with the Eleventh (11t") Year. Employees shall earn and be credited with an

additional 8 hours per additional year of service until reaching a maximum of 200.0 hours per
year after fifteen (15) years of service.

Section 02. MAXIMUM ACCUMULATION. Department Heads with fifteen (15) or fewer
years of service with the City may accumulate up to a maximum of two hundred eighty (280) hours of
Vacation Leave. Employees with over fifteen (15) years of service with the City may accumulate up to
a maximum of three hundred twenty (320) hours of Vacation Leave.

Under exceptional circumstances, such as heavy workloads or staffing shortages, the City Manager
may authorize the accumulation of additional Vacation Leave. If an Employee is at the limit, they
must request to take Vacation Leave off. If a written request to do so is disapproved, the limit may be
increased by the City Manager. Failure to request time off will result in ceasing the accrual of
Vacation Leave upon reaching maximum accumulation and continuing until the balance is reduced by
forty (40) hours.

Section 03. HOLIDAY DURING VACATION. An Affected Employee is not charged Vacation
Leave for a Holiday occurring during their Vacation Leave.

Section 04. UTILIZATION OF VACATION LEAVE. Utilization of Vacation Leave shall be
scheduled through the City Manager, who shall, in their sole discretion, determine when and whether
to permit such leave. In making a determination when and whether to permit utilization of Vacation
Leave, the City Manager may consider such factors as the preferences of the Employee, the
availability of staff to assume the duties of the employee, the impact of the leave on overall City
service or pending projects, and the overall staffing and other needs of the City.

Section 05. CONVERSION OF UNUSED VACATION LEAVE TO CASH. Department Heads are
allowed to cash-out of a maximum of forty (40) hours in January of each year as long as there remains
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a minimum of eight (8) hours in employee’s vacation leave after cash-out. The Finance Department
will send out a request form, in November of the preceding year, that includes written verification of
each employee’s current Vacation Leave balance. To be entitled to cash-out Vacation Leave,
Employees must make an irrevocable request for the upcoming calendar year to cash-out Vacation
Leave by filling out and signing the form provided by the Finance Department. The form must be
submitted to the Finance Department by the date provided on the form and in no event later than
December 31° of each year for cash-out in January of the following year. Moreover, no request for
conversion shall be granted unless first approved by the City Manager.

Section 06. VACATION LEAVE PAYMENT AT SEPARATION. Department Heads who
voluntarily or involuntarily separate from employment with the City shall be paid in a lump sum for all
accrued Vacation Leave earned to the effective date of the separation, up to the maximum
prescribed in this Article. Payment shall be at the same hourly rate of pay as was authorized for the
Employee at the effective date of termination.

Section 07. RESTORING LEAVE CAPS. Leave caps shall be restored for all unrepresented
employees effective July 1, 2024. |In order to effectuate this intent, the City will buy down any excess
accrued leave to the original authorized accrued leave cap effective the last full payroll period in June
2023. Employees will then have one (1) year, until July 1, 2024, to maintain and/or reduce their leave
accruals below the contractual leave caps at which time employees will no longer be allowed to
exceed the leave caps. Those who are still over the cap on or after July 1, 2024, shall not accrue any
more leave time until they bring their accrual balance below the leave caps and shall not be allowed
to accrue over the cap from thereon. The City understands that after buying down the excess
accrued leave to the leave caps, that it is likely in the first few payroll periods following that event
that employees will exceed he caps again, so the City is providing the one (1) year period to give
employees time to sufficiently reduce their leave accruals to avoid future loss of accruals when the
hard cap is imposed.

ARTICLE VII HOLIDAYS

Section 01. HOLIDAY DATES. All Affected Employees shall have the same legal holidays
and the same schedule of holidays as are afforded mid-management employees, either by City's past
practice or as presently listed in the current memorandum of understanding governing those
employees.

The following are recognized as Holidays:

The first day of January, New Year's Day.

The third Monday in January, Martin Luther King's Birthday.
The third Monday in February, President's Day.

The last Monday in May, Memorial Day.

The nineteenth day of June, Juneteenth.

The fourth day of July, Independence Day.

The first Monday in September, Labor Day.
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The second Monday in October, Columbus Day.

The eleventh day of November, Veteran's Day.

The fourth Thursday in November, Thanksgiving Day.

The fourth Friday in November, the day after Thanksgiving Day.

The twenty-fifth day of December, Christmas Day.

One floating Holiday shall be posted on the first pay period in July and one floating Holiday on
the first pay period in January to the Holiday Leave balance.

Any date proclaimed by the Mayor of Suisun City as a Holiday.

Holidays proclaimed by the President of the United States or the Governor of the State of California
shall be subject to review and are not automatically provided to Affected Employees.

Section 02. HOLIDAY LEAVE BALANCE. Holiday Leave shall be accumulated separately from
Vacation Leave. Holiday Leave may be used for paid leave purposes (essentially in the same manner
as Vacation Leave). In order to encourage Affected Employees to take advantage of their Holiday
Leave, a maximum of one hundred (100) hours is allowed to accrue in Holiday Leave balance.
Employees may not cash-out Holiday Leave except upon leaving City service. If an Employee is at the
accrual limit, they must request to take Holiday Leave off. If a written request to do so is disapproved,
then the accrual limit shall be increased by the City Manager. Failure to request time off would result
in ceasing the accrual of Holiday Leave upon reaching maximum accumulation and continuing until
the balance is reduced by 20 hours.

Section 02. RESTORING LEAVE CAPS. Leave caps shall be restored for all unrepresented
employees effective July 1, 2024. In order to effectuate this intent, the City will buy down any excess
accrued leave to the original authorized accrued leave cap effective the last full payroll period in June
2023. Employees will then have one (1) year, until July 1, 2024, to maintain and/or reduce their leave
accruals below the contractual leave caps at which time employees will no longer be allowed to
exceed the leave caps. Those who are still over the cap on or after July 1, 2024, shall not accrue any
more leave time until they bring their accrual balance below the leave caps and shall not be allowed
to accrue over the cap from thereon. The City understands that after buying down the excess
accrued leave to the leave caps, that it is likely in the first few payroll periods following that event
that employees will exceed he caps again, so the City is providing the one (1) year period to give
employees time to sufficiently reduce their leave accruals to avoid future loss of accruals when the
hard cap is imposed.

ARTICLE Vill OTHER LEAVES

Section 01. FAMILY OR MEDICAL LEAVE. Rules regarding Family or Medical Leave are set
forth in Section 10.2 of the Personnel Rules.

Section 02. PREGNANCY DISABILITY LEAVE. Rules regarding Pregnancy Disability Leave are
set forth in Section 10.3 of the Personnel Rules.
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Section 03. LEAVE OF ABSENCE DUE TO INJURY INCURRED WHILE ON DUTY.
A. The City shall comply with applicable federal and state laws governing work-related injuries,
leaves and compensation.

B. Employees shall bring health and/or safety problems in the workplace to the attention of their
supervisor as soon as possible.

C. The City shall coordinate accrued Sick Leave with Workers' Compensation benefits.

D. Employees who have exhausted their Sick Leave balances may use accrued Vacation Leave,
Executive Leave, and/or Holiday Leave consistent with the provisions of Personnel Rules
Subsection 10.3.1. Upon expiration of all paid leave time, an Employee shall be entitled to
receive compensation only from the City's Workers' Compensation third-party administrator.

Section 04. BEREAVEMENT/COMPASSIONATE LEAVE. Rules regarding Bereavement/
Compassionate Leave are set forth in Section 10.5 of the Personnel Rules.

Section 05. CATASTROPHIC LEAVE-SHARING PROGRAM. Rules regarding the Catastrophic
Leave-Sharing Program are set forth in Administrative Directive — AD 10.

Section 06. JURY DUTY. Rules regarding Jury Duty are set forth in Section 10.6 of the
Personnel Rules.

Section 07. MILITARY LEAVE. Rules regarding Military Leave are set forth in Section 10.7 of
the Personnel Rules.

Section 08. EXECUTIVE LEAVE FOR DEPARTMENT HEADS. Department Heads shall be
granted one hundred twenty (120) hours of Executive Leave with pay each fiscal year (July 1 to June
30). Sixty (60) hours of Executive Leave will be allocated on a semi-annual basis on the following
dates: January 1%t and July 1%t. Employees hired during the fiscal year period shall have Executive
Leave credited as a pro-rated amount pursuant to AD 7, Section 8.5. Department Heads may
accumulate up to a maximum of one hundred sixty (160) hours of Executive Leave, wherein upon
reaching maximum accumulation such accrual shall cease until the balance falls below the establish
maximum accumulation.

Section 09. EXECUTIVE LEAVE CASH-OUT FOR DEPARTMENT HEADS. Department Heads
are allowed to request cash-out of a maximum of forty (40) hours in January of each year. The
Finance Department will send out a request form, in November of the preceding year, that includes
written verification of each Employee’s current Executive Leave balance. To be entitled to cash-out
Executive Leave, Employees must make an irrevocable request for the upcoming calendar year to
cash-out Executive Leave by filling out and signing the form provided by the Finance Department.
The form must be submitted to the Finance Department by the date provided on the form, and in no
event later than December 31st of each year for cash-out in January of the following year. Moreover,
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no request for cash-out shall be granted unless first approved by the City Manager. City Manager may
consider cash-out of additional unused leave accruals in extreme or emergency situations, but only
following the same request procedure.

Section 10. RESTORING LEAVE CAPS. Leave caps shall be restored for all unrepresented
employees effective July 1, 2024. In order to effectuate this intent, the City will buy down any excess
accrued leave to the original authorized accrued leave cap effective the last full payroll period in June
2023. Employees will then have one (1) year, until July 1, 2024, to maintain and/or reduce their leave
accruals below the contractual leave caps at which time employees will no longer be allowed to
exceed the leave caps. Those who are still over the cap on or after July 1, 2024, shall not accrue any
more leave time until they bring their accrual balance below the leave caps and shall not be allowed
to accrue over the cap from thereon. The City understands that after buying down the excess
accrued leave to the leave caps, that it is likely in the first few payroll periods following that event
that employees will exceed he caps again, so the City is providing the one (1) year period to give
employees time to sufficiently reduce their leave accruals to avoid future loss of accruals when the
hard cap is imposed.

ARTICLE IX SICK LEAVE

Section 01. SICK LEAVE. Rules regarding Sick Leave are set forth in Section 10.1 of the
Personnel Rules.

ARTICLE X MEDICAL & DENTAL INSURANCE

Section 01. CORE FLEX PLAN. The City will contribute the following Core Flex Plan amounts
toward the monthly premium cost based on the 2021 Kaiser Permanente Region 1 Premium:

Time Period Employee Employee + One Employee + Family
Effective 7/1/21 $813.64 $1,627.28 $2,115.46

Or the equivalent of the Kaiser Permanente Region 1 Premium, whichever is greater.

Should the Kaiser Permanente Region 1 premium cost be less than the amounts listed above, the City
shall pay no more that the full cost of the Kaiser Permanente rate for employees who select Kaiser
Permanente.

Section 02. FLEXIBLE BENEFIT OPTIONS. The City shall provide $500.00 per month
(employee only) and $700.00 per month (employee plus one or more dependents) as a Flexible
Benefit Credit that may be used in lieu of the Core Flex Plan enroliment per Section 1 of this Article.
The Flexible Benefit Credit may be divided among Dental Premiums, Flexible Spending Accounts, and
Taxable Cash Option. An Affected Employee must choose the Flexible Benefit Options during the
Open Enrollment Period established in the Suisun City Flexible Benefits Plan.

Section 03. RESTRICTIONS. An Affected Employee may either enroll in the Core Flex Plan or
be entitled to the Flexible Benefit Options as described in Section 2 of this Article, but may not
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participate in both, with the exception of the Voluntary Pre-Tax Payroll Deduction Flexible Spending
Account.

Section 04. MEDICAL INSURANCE BENEFITS AFTER DEATH IN THE LINE OF DUTY. Should
the Police Chief or Fire Chief lose their life in the line of duty, the City shall continue to pay medical
insurance payments as outlined above for the Employee’s immediate dependent family. Said
payments will continue for a period of up to two (2) years, provided the City's medical insurance plan
allows for such continued participation. The surviving dependent family member(s) may remain on
the City's medical plan at the City’s cost after the two (2) years has elapsed, provided that the medical
plan allows for such continued participation.

Section 05. SICK LEAVE CONVERSION TO FUND MEDICAL PREMIUMS. Upon normal
retirement from the City, Affected Employees may convert twenty-five (25) percent of their Sick
Leave balance to a cash equivalent and use it to fund medical premiums. This conversion will be
deducted from the amount reported for CalPERS credit in Article IV.

ARTICLE XI WORKERS' COMPENSATION COVERAGE

Section 01. The City shall provide Workers' Compensation Insurance coverage (hereinafter
"Workers' Comp") for all Affected Employees through its self-insured program.

ARTICLE XII STATE DISABILITY INSURANCE COVERAGE

Section 01. STATE DISABILITY INSURANCE. The City shall participate in the State Disability
Insurance Program (hereinafter "SDI").

Section 02. PAYMENT OF SDI PREMIUMS. SDI premiums shall be paid in full by the City on
behalf of all participating Affected Employees.

ARTICLE XlII LIFE INSURANCE AND DEFERRED COMPENSATION FOR DEPARTMENT HEADS

Section 01. LIFE INSURANCE. The City shall provide a $200,000 term and accidental death
and dismemberment insurance policy for each Employee. The face value of the policy will begin
reducing at age 65, per the policy's schedule of benefits.

Section 02. DEFERRED COMPENSATION PLAN. The City shall provide a Deferred
Compensation Plan as an optional benefit to Employees. The City will match the Department Head
contribution up to 3.5% per pay period. The City's match will be contributed to participating
Employees on a per pay-period basis.

ARTICLE XIV UNIFORMS AND UNIFORM ALLOWANCES FOR PUBLIC SAFETY DEPARTMENT
HEADS
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This Article XIV shall apply to Public Safety Department Heads only.

Section 01. UNIFORM ALLOWANCES. The City shall annually pay Affected Employees
required to wear uniforms in the performance of their duties a Uniform Allowance as follows:
Police Chief: $1,300 annually
Fire Chief: $1,300 annually

Section 02.  Uniform allowance will be paid on the regular paychecks on a pro-rata basis, equally
divided across each of the twenty-six (26) pay periods/paychecks.

ARTICLE XV SEVERANCE

Section 01. The City shall provide a Non-Public Safety Affected Employee who is at-will and
who is terminated for any reason, other than For Cause, an amount equivalent to three (3) months of
pay at the employee’s then-current rate of pay plus an amount equivalent to three (3) months of
COBRA insurance coverage (combined “Severance”),in consideration for and contingent upon the
employee’s execution of a general release agreement approved in form by the City Attorney. The
City shall give a Public Safety Affected Employee who is at-will and who is terminated for any reason,
other than For Cause, an amount equivalent to four (4) months of pay at the employee’s then-current
rate of pay plus an amount equivalent to four (4) months of COBRA insurance coverage (combined
“Severance”),in consideration for and contingent upon the employee’s execution of a general release
agreement approved in form by the City Attorney and which includes a waiver of any Public Safety
statutory rights. “For Cause” includes, but is not limited to malfeasance, misfeasance, misconduct,
unethical conduct, illegal conduct, insubordination or any other conduct that is deemed to reflect
poorly on the City, its employees, or its services.

ARTICLE XVI ELECTIONS

Section 01. In no event will the terms of this Unrepresented Employee Benefit
Schedule or its adoptive resolution be changed or terminated within ninety (90) days before or
after any municipal election for the selection or recall of one or more of the members of the City
Council.

END
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CITY OF SUISUN CITY
AMENDED AND RESTATED
SCHEDULE OF COMPENSATION AND BENEFITS FOR
UNREPRESENTED EMPLOYEES
EFFECTIVE June 20, 2023
Adopted by Resolution No. 2023-

ARTICLE | INTRODUCTION

Section 01. AFFECTED EMPLOYEES. This Schedule of Compensation and Benefits for
Unrepresented Employees (the "Unrepresented Employee Benefit Schedule") shall be in force and
effect for the following classifications of unrepresented employees with the City of Suisun City
("City"), hereinafter referred to as the "Affected Employee(s)," and is also subject to any express
employment contracts entered into and signed by the City and the Affected Employees with the
employment contract taking precedence over this Unrepresented Employee Compensation and
Benefit Schedule:

Department Heads Non-Department Heads
Development Services Director Human Resources Administrator
Finance Director Fire Battalion Chiefs

Fire Chief

Police Chief

Public Works Director / City Engineer
Recreation, Parks, & Marina Director

Section 02. EMPLOYMENT STATUS. All Affected Employees, except the Fire Battalion
Chiefs, are deemed to be "at-will" employees serving solely at the pleasure of the City Manager and
are subject to dismissal without notice and without cause whatsoever; and without any right of due
process hearing, including any so-called "Skelly" pre-disciplinary notice and response or post-
termination appeal hearing. Cause shall be defined as malfeasance, misfeasance, misconduct,
unethical conduct, illegal conduct, insubordination or any other conduct that the City Council, in its
sole discretion, deems to reflect poorly on the City, its employees, or its services. In the event of such
voluntary or involuntary termination, the sole and entire right of any Affected Employee shall be to
receive compensation, if any, which vested prior to the date of the termination. This provision does
not waive any public safety statutory rights afforded to the Police Chief, Fire Chief and/or Fire
Battalion Chiefs.

Section 03. NON-DEPARTMENT HEADS. Non-Department Heads, except the Fire Battalion
Chiefs, shall receive the benefits afforded to the Management Classes assigned to the Suisun City
Management & Professional Employees’ Association (SCMPEA) Memorandum of Understanding
(MOU), as amended from time to time, even if expired. Non-Department Head salaries shall be
governed by the separate City-wide Salary Resolution, covering all City employees. Accordingly, with
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limited exception, the rest of the Articles herein, shall not govern Non-Department Head
classifications.

Section 04. FUTURE ADDITIONAL CLASSIFICATIONS. This Benefit Schedule shall include
future additional classifications determined under applicable City Resolution to be “at-will” within the
categories of Unrepresented Department Head or Unrepresented Non-Department Head.

Section 05. FIRE BATTALION CHIEFS. Fire Battalion Chiefs are not at-will employees
and are FLSA non-exempt. This classification shall receive the same benefits afforded to the Fire
Captains, represented by the Suisun City Fire Professionals Association, (SCFPA, IAFF 1186), provided
under the Suisun City Professional Firefighters’ Association (SCPFA) Memorandum of Understanding
(MOU) 2022-23, as amended from time to time, even if expired, including uniform allowance at
$1300 annually, which will be paid on the regular paychecks on a pro-rata basis, equally divided
across each of the twenty-six (26) pay periods/paychecks.

ARTICLE I SALARY

Section 01. SALARY SCHEDULE SYSTEM. The City maintains a separate City-wide Salary
Resolution, for all City employees, including Affected Employees who are now employed, or will in
the future be employed, in any of the designated positions of employment set forth in Article |,
Section 01 above. The compensation of all Affected Employees shall be determined on a merit basis
and Affected Employees will be paid in accordance with the range of pay identified by position in the
separate salary schedule resolution or by written contract signed by the City and the Affected
Employee.

Section 02.
A. ADDITIONAL PAY.

1. Miscellaneous. Effective the payroll period after City Council adoption of Resolution No.
2021-69, the City will provide a $2.00 per hour non-pensionable additional pay on top of the
base pay rate for all Affected Employees miscellaneous job classes up through and until May
11, 2023.

2. Police and Fire. Effective the payroll period after City Council adoption of Resolution No. 2021-
69, the City will provide a $6.00 per hour non-pensionable additional pay on top of the base pay
rate for all Affected Employee safety job classes up through and until May 11, 2023.

3. Regular salary and other pay will be made on a bi-weekly basis.

4. The previously provided Critical Staffing Retention and Recruiting Pay sunset/expired June 30,
2021.

B. Base Wage Increase. Effective May 12, 2023, base hourly wages will be adjusted as follows:
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1. Miscellaneous. Base hourly wage increases of $2 per hour to the wage range and to the
employee’s position within that range for all unrepresented miscellaneous job classes.

2. Police and Fire. Base hourly wage increases of $6 per hour to the wage range and to the
employee’s position within that range for all unrepresented safety job classes.

Section 03. LEVEL OF COMPENSATION. The compensation of all Affected Employees shall
be determined on a merit basis, and said employees shall initially be placed, at time of appointment
by the City Manager, at a pay step within the applicable pay ranges as established in the City’s salary
resolution.

Section 04. ADVANCEMENT WITHIN SCHEDULE FOR DEPARTMENT HEADS. Department
Heads shall be considered for advancement within the steps of the City’s Salary Schedule resolution
at the discretion of the City Manager. The City Manager shall evaluate all Employees on an annual
basis as determined by the initial hire date. If it is determined that an Employee is eligible for an
advancement, the effective date of the advancement shall be the first payroll period following the
City Manager's approval unless otherwise specified by the City Manager. Advancements within the
salary range may be granted, based on merit, if an Employee demonstrates exceptional ability and
proficiency in the performance of the employee's duties as determined by the City Manager.

Section 05. WORK SCHEDULES. The traditional work schedule is a 40.0-hour workweek
consisting of five (5) consecutive 8.0 hour days in a seven-day period (hereinafter "5/40"), beginning
at 12:00 am on Friday through 11:59 on the following Thursday. All other work schedules shall be
considered Alternative Work Schedules.

Section 06. ALTERNATIVE WORK SCHEDULES. Nine workdays totaling 80 hours during a
fourteen-day period beginning at 12:00 am on Friday through 11:59 pm on the following Thursday
(hereinafter "9/80"), or any other configuration approved by the City Manager.

Section 07. FLSA EXEMPT STATUS. The City designates the Affected Employees as exempt
from overtime for purposes of the Fair Labor Standards Act ("FLSA") with the exception of Fire
Battalion Chiefs. The City shall comply with all applicable state and federal standards, regulations and
laws relative to its designations of these employees as exempt for FLSA purposes.

ARTICLE llI OTHER COMPENSATION

Section 01. ACTING CITY MANAGER PAY. If assigned as Acting City Manager for a duration
that exceeds seven (7) business days, the Affected Employee shall receive Acting Pay of ten percent
(10%) of base pay. This compensation is non-pensionable compensation.

Section 02. DEPUTY CITY MANAGER ASSIGNMENT & PAY. This is a two (2) year pilot
program which can be paused or eliminated by City Council at any time. The City Manager, with the
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concurrence of the City Council in closed session consistent with current Department Head
appointment procedures, may assign at their discretion a Department Head designee who is covered
by the City’s Unrepresented Resolution to serve as Deputy City Manager over non-public safety
services. Assignees will have up to a two (2) year assighment that can be revoked by the City
Manager, with the concurrence of City Council in closed session, at any time. The assignment ending
date must be specified upon the assignment and may be extended for longer than two (2) years only
if the pilot program is also extended. Assignees will be required to continue to maintain a high level
of job performance in their existing position and have capacity to take on this additional assignment.
The pilot program shall be reviewed by City Council every six (6) months. If assigned as Deputy City
Manager for a duration that exceeds seven (7) business days, the assigned Department Head shall
receive Acting Pay of fifteen percent (15%) of base pay, which shall not be pensionable
compensation.

Section 03. FIRE DUTY CHIEF STANDBY PAY. Due to the City's inability to afford full-time
staff to serve as a Fire Duty Chief for each shift, the Fire Chief may be assigned to serve as Fire Duty
Chief on a standby basis in addition to regular hours worked, typically overnight and on regularly
scheduled days off. The Fire Chief when assigned to serve as Duty Chief shall receive additional non-
pensionable Fire Duty Chief Standby Pay per assigned shift as follows: $200 per weekday evening shift
(5:01 p.m. to 8:29 a.m.), $200 per weekend day shift (8:30 a.m. to 8:29 p.m.), and $200 per weekend
evening shift (8:30 p.m. to 8:29 a.m.); this additional pay will be limited to no more than fifteen (15)
shifts per month. If operationally necessary, the City Manager may authorize additional shifts that
must be requested and approved in writing. It is expected that such assignment would be made on
monthly basis taking the form of a rotation between participants to reduce the burden on any single
individual and to distribute evenly the assignment to the maximum extent possible. Employees must
be scheduled for Fire Duty Chief Standby in such a manner as to ensure at least one-consecutive day
off (e.g., no regular or standby work assignment) each week of a month to the maximum extent
possible. The Fire Chief shall have the sole ability to schedule one Fire Duty Chief per shift based on
staffing, budget, and operational discretion as they see fit, but shall not assign themself any greater
participation than assigned to any single Fire Division Chief to the maximum extent possible and/or
mutually agreed upon allotment between the Chief Officers.

Section 04. ADVANCED EDUCATION COMPENSATION. Department Heads that have an
advanced degree (master’s degree, doctorate, etc.) that complements their job duties and
descriptions or provides benefit to the City, and exceeds the job description or classification
specification requirement, will be given a 3% increased base salary compensation adjustment. This
incentive is limited to a maximum of 3% regardless of the number of degrees exceeding the job
requirement. An advanced degree required for the position is not eligible for the incentive. This
compensation must be approved by the City Manager.

Section 05. AUTOMOBILE ALLOWANCE. Department Heads shall receive three hundred
dollars (5300) per month in automobile allowance or a take home City vehicle, as determined by the
City Manager. All uses of City vehicles shall be per the City vehicle use policy.
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Section 06. TECHNOLOGY/CELL PHONE EQUIPMENT. Subject to the written approval of
the City Manager, the City shall provide Affected Employees with a City purchased and maintained
cell phone, tablet, lap-top, personal computer, printer, remote access from home computer and all
other related technology needed to successfully undertake their position, provided such equipment is
available for use and/or has been budgeted for.

Section 07. CONFIDENTIAL EMPLOYEE PROGRAM TERMINATION. Currently, the
Recreation, Parks, and Marina Director, hired prior to July 30, 2019, receives a 3% pay
Confidential Pay Differential which is added to the employee's base pay. No other Executive
Management classifications are eligible for this pay and the Confidential Pay Program will end
with the departure of the current incumbent Recreation, Parks, and Marina Director.

ARTICLE IV EDUCATION REIMBURSEMENT FOR DEPARTMENT HEADS ONLY

This Article IV shall apply to Department Head employees only.

Section 01. LIMITATIONS ON EDUCATION REIMBURSEMENT. Upon approval of the City
Manager, the City shall reimburse Department Head costs for further education such as tuition,
registration fees, and books, subject to the limits set forth in this Article. Other fees such as mileage,
activity cards and other optional fees and lab fees shall not be reimbursed. The following rules shall
apply for education reimbursement:

A. Courses, degrees and certifications must relate to the Employee's position or be directly
related to the employee's potential professional development with the City.

B. Pre-approval by the City Manager is required in advance of registering any the course of
instruction.

C. Course work taken only at institutions accredited by nationally recognized accrediting

agencies that the federal Secretary of Education has determined to be reliable authorities as
to the quality of such education or training offered shall be considered for reimbursement.
Correspondence courses shall not be eligible. Reimbursement for course work taken at a non-
accredited institution shall be subject to the sole discretion of the City Manager.

D. Employees shall only receive education reimbursement if they satisfactorily complete the
approved course with a "pass" or grade of "C" or better.
E. In the event an Employee receives assistance under federal or state government legislation or

other student aid program for education charges for an approved course, only the difference,
if any, between such assistance and the education charges an employee actually incurs, shall
be eligible for reimbursement under this program.

F. Upon completion of each course, an Employee shall be responsible for reporting grades
received to the Personnel Department for recording purposes and for supplying a copy of the
grade receipt for the employee's personnel file.
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Section 02. Reimbursement for books and registration fees shall be paid upon proof of payment by
the Employee. Tuition costs shall be reimbursed following completion of the course and submittal of
proof for the successful completion of the course as required by this Article. If the City requires the
employee to withdraw from the course, the City shall reimburse the employee for the full cost of
tuition. All payments shall be made as part of the regular City warrant.

Section 03.  Failure on the part of an Employee to provide any information required to determine
eligibility for reimbursement, or providing false information for reimbursement requests, shall result
in the employee being ineligible for any future tuition reimbursements, and may result in disciplinary
action up to and including termination of employment.

Section 04.  In no case shall the total amount of education reimbursement for individual courses
provided to an Employee in a given fiscal year exceed one thousand five hundred dollars ($1,500). If
an Employee leaves City service within two (2) years of receiving education reimbursement, the
Employee must reimburse the City an amount equal to half of the total education reimbursement
paid by the City, which may be withheld from the Employee’s final pay check per agreement by the
Employee.

ARTICLE V RETIREMENT BENEFITS

Section 01. The California Public Employees’ Pension Reform Act OF 2013 (PEPRA) took effect
January 1, 2013. PEPRA outlines the definition of Classic and New Members and specifies
requirements specific to these classes of members. Eligibility as a Classic or New Member is also
governed by the Public Employees’ Retirement Law (PERL), and eligibility determinations are made
solely by California Public Employees' Retirement System (CalPERS).

Section 02.  Classic Miscellaneous Employee Retirement Benefits. Except as otherwise provided in
this Article, the City provides the 2.0 percent at 55 CalPERS Retirement Plan, with One-Year Final
Compensation, including the 1959 Survivor's Benefit Level 3, for Classic Miscellaneous Employees.
The City shall pay the Employer’s contribution. The employee shall pay the Employee’s contribution
as established by CalPERS. As soon as practicable and approved by CalPERS, all Miscellaneous
Affected Employees will receive an increase to their base hourly rate of 7.5 percent in exchange for
Classic Miscellaneous employees paying the full employee contribution along with employees
governed by PEPRA.

Section 03. Classic Safety Fire Employee Retirement Benefits. Except as otherwise provided in this
Article, the City provides the 2.0 percent at 55 CalPERS Retirement Plan, with One-Year Final
Compensation, including the 1959 Survivor's Benefit Level 3, for Classic Safety Fire Affected
Employees. The City shall pay the Employer’s contribution. The employee shall pay the Employee’s
contribution as established by CalPERS. As soon as practicable and approved by CalPERS, all Fire
Safety Affected Employees will receive an increase to their base hourly rate of 7.5 percent in
exchange for the Classic Safety Fire employees paying the full employee contribution along with
employees governed by PEPRA.
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Section 04. Classic Safety Police Employee Retirement Benefits. Except as otherwise provided in
this Article, the City provides the CalPERS 3.0 percent at 50 Retirement Plan, with One-Year Final
Compensation and Credit for Unused Sick Leave Government Code Sections 20042 and 20965
respectively, for Classic Safety Police Affected Employees. The Credit for Unused Sick Leave will be
reduced by the number of hours converted to cash pursuant to Section 5 of Article IX. The following
provisions apply to Affected Employees receiving Safety Police benefits:

A The City shall continue to provide Level 4, Survivor Benefits through CalPERS.
B. The employee shall pay the Employee’s contribution as established by CalPERS.
C. Consistent with Internal Revenue Code Section 414(h)(2), that portion of the Affected

Employee's contribution paid by the Employee shall be deducted from each Employee's gross
pay on a pre-tax basis.

D. As soon as practicable and approved by CalPERS, all Safety Police Affected Employees will
receive an increase to their base hourly rate of 5.5 percent in exchange for the Classic Safety
Police Employees paying the full employee contribution along with employees governed by
PEPRA.

Section 05. PEPRA New Miscellaneous Employee Retirement Benefits. The City provides the 2.0%
at 62 CalPERS Plan for New Member Miscellaneous Employees. The City shall pay the Employer's
contribution as established by CalPERS. The Employee shall pay the Employee's contribution as
established by CalPERS. Pursuant to PEPRA, no Employer Paid Member Contribution (EPMC) is
available for New Members. Should any provision in this Article be determined to be in conflict with
PEPRA, the provisions of PEPRA shall take precedence.

Section 06. PEPRA New Safety Fire Employee Retirement Benefits. The City provides the 2.0% at
57 CalPERS PEPRA Plan for New Member Safety Fire Employees. The City shall pay the Employer's
contribution as established by CalPERS. The Employee shall pay the Employee's contribution as
established by CalPERS. Pursuant to PEPRA, no EPMC is available for New Members. Should any
provision in this Article be determined to be in conflict with PEPRA, the provisions of PEPRA shall take
precedence.

Section 07. PEPRA New Safety Police Employee Retirement Benefits. The City provides the 2.7% at
57 CalPERS Plan for PEPRA New Member Safety Police Employees. The City shall pay the Employer's
contribution as established by CalPERS. The Employee shall pay the Employee's contribution as
established by CalPERS. Pursuant to PEPRA, no EPMC is available for New Members. Should any
provision in this Article be determined to be in conflict with PEPRA, the provisions of PEPRA shall take
precedence.
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Section 08. Sick Leave Conversion. The City provides Credit for Unused Sick Leave pursuant to
Government Code Section 20965.

ARTICLE VI VACATION LEAVE FOR DEPARTMENT HEADS ONLY

This Article VI shall apply to Department Head employees only.

Section 01. VACATION ACCRUAL. Department Head accumulation of Vacation Leave shall
commence effective with the date of hire, according to the following schedule, prorated on a pay
period basis (annual total divided by 26 bi-weekly pay periods to two decimal places of accuracy):

A For the first five (5) years of service. Employees shall earn and be credited with Vacation Leave
at the rate of 120.0 hours per year.

B. Commencing with the Sixth (6'™) Year. Employees shall earn and be credited with Vacation
Leave at the rate of 160.0 hours per year.

C. Commencing with the Eleventh (11t) Year. Employees shall earn and be credited with an

additional 8 hours per additional year of service until reaching a maximum of 200.0 hours per
year after fifteen (15) years of service.

Section 02. MAXIMUM ACCUMULATION. Department Heads with fifteen (15) or fewer
years of service with the City may accumulate up to a maximum of two hundred eighty (280) hours of
Vacation Leave. Employees with over fifteen (15) years of service with the City may accumulate up to
a maximum of three hundred twenty (320) hours of Vacation Leave.

Under exceptional circumstances, such as heavy workloads or staffing shortages, the City Manager
may authorize the accumulation of additional Vacation Leave. If an Employee is at the limit, they
must request to take Vacation Leave off. If a written request to do so is disapproved, the limit may be
increased by the City Manager. Failure to request time off will result in ceasing the accrual of
Vacation Leave upon reaching maximum accumulation and continuing until the balance is reduced by
forty (40) hours.

Section 03. HOLIDAY DURING VACATION. An Affected Employee is not charged Vacation
Leave for a Holiday occurring during their Vacation Leave.

Section 04. UTILIZATION OF VACATION LEAVE. Utilization of Vacation Leave shall be
scheduled through the City Manager, who shall, in their sole discretion, determine when and whether
to permit such leave. In making a determination when and whether to permit utilization of Vacation
Leave, the City Manager may consider such factors as the preferences of the Employee, the
availability of staff to assume the duties of the employee, the impact of the leave on overall City
service or pending projects, and the overall staffing and other needs of the City.

Section 05. CONVERSION OF UNUSED VACATION LEAVE TO CASH. Department Heads are
allowed to cash-out of a maximum of forty (40) hours in January of each year as long as there remains
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a minimum of eight (8) hours in employee’s vacation leave after cash-out. The Finance Department
will send out a request form, in November of the preceding year, that includes written verification of
each employee’s current Vacation Leave balance. To be entitled to cash-out Vacation Leave,
Employees must make an irrevocable request for the upcoming calendar year to cash-out Vacation
Leave by filling out and signing the form provided by the Finance Department. The form must be
submitted to the Finance Department by the date provided on the form and in no event later than
December 315 of each year for cash-out in January of the following year. Moreover, no request for
conversion shall be granted unless first approved by the City Manager.

Section 06. VACATION LEAVE PAYMENT AT SEPARATION. Department Heads who
voluntarily or involuntarily separate from employment with the City shall be paid in a lump sum for all
accrued Vacation Leave earned to the effective date of the separation, up to the maximum
prescribed in this Article. Payment shall be at the same hourly rate of pay as was authorized for the
Employee at the effective date of termination.

Section 07. RESTORING LEAVE CAPS. Leave caps shall be restored for all unrepresented
employees effective July 1, 2024. In order to effectuate this intent, the City will buy down any excess
accrued leave to the original authorized accrued leave cap effective the last full payroll period in June
2023. Employees will then have one (1) year, until July 1, 2024, to maintain and/or reduce their leave
accruals below the contractual leave caps at which time employees will no longer be allowed to
exceed the leave caps. Those who are still over the cap on or after July 1, 2024, shall not accrue any
more leave time until they bring their accrual balance below the leave caps and shall not be allowed
to accrue over the cap from thereon. The City understands that after buying down the excess
accrued leave to the leave caps, that it is likely in the first few payroll periods following that event
that employees will exceed he caps again, so the City is providing the one (1) year period to give
employees time to sufficiently reduce their leave accruals to avoid future loss of accruals when the
hard cap is imposed.

ARTICLE VII HOLIDAYS

Section 01. HOLIDAY DATES. All Affected Employees shall have the same legal holidays
and the same schedule of holidays as are afforded mid-management employees, either by City's past
practice or as presently listed in the current memorandum of understanding governing those
employees.

The following are recognized as Holidays:

The first day of January, New Year's Day.

The third Monday in January, Martin Luther King's Birthday.
The third Monday in February, President's Day.

The last Monday in May, Memorial Day.

The nineteenth day of June, Juneteenth.

The fourth day of July, Independence Day.

The first Monday in September, Labor Day.
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The second Monday in October, Columbus Day.

The eleventh day of November, Veteran's Day.

The fourth Thursday in November, Thanksgiving Day.

The fourth Friday in November, the day after Thanksgiving Day.

The twenty-fifth day of December, Christmas Day.

One floating Holiday shall be posted on the first pay period in July and one floating Holiday on
the first pay period in January to the Holiday Leave balance.

Any date proclaimed by the Mayor of Suisun City as a Holiday.

Holidays proclaimed by the President of the United States or the Governor of the State of California
shall be subject to review and are not automatically provided to Affected Employees.

Section 02. HOLIDAY LEAVE BALANCE. Holiday Leave shall be accumulated separately from
Vacation Leave. Holiday Leave may be used for paid leave purposes (essentially in the same manner
as Vacation Leave). In order to encourage Affected Employees to take advantage of their Holiday
Leave, a maximum of one hundred (100) hours is allowed to accrue in Holiday Leave balance.
Employees may not cash-out Holiday Leave except upon leaving City service. If an Employee is at the
accrual limit, they must request to take Holiday Leave off. If a written request to do so is disapproved,
then the accrual limit shall be increased by the City Manager. Failure to request time off would result
in ceasing the accrual of Holiday Leave upon reaching maximum accumulation and continuing until
the balance is reduced by 20 hours.

Section 02. RESTORING LEAVE CAPS. Leave caps shall be restored for all unrepresented
employees effective July 1, 2024. In order to effectuate this intent, the City will buy down any excess
accrued leave to the original authorized accrued leave cap effective the last full payroll period in June
2023. Employees will then have one (1) year, until July 1, 2024, to maintain and/or reduce their leave
accruals below the contractual leave caps at which time employees will no longer be allowed to
exceed the leave caps. Those who are still over the cap on or after July 1, 2024, shall not accrue any
more leave time until they bring their accrual balance below the leave caps and shall not be allowed
to accrue over the cap from thereon. The City understands that after buying down the excess
accrued leave to the leave caps, that it is likely in the first few payroll periods following that event
that employees will exceed he caps again, so the City is providing the one (1) year period to give
employees time to sufficiently reduce their leave accruals to avoid future loss of accruals when the
hard cap is imposed.

ARTICLE VI OTHER LEAVES

Section 01. FAMILY OR MEDICAL LEAVE. Rules regarding Family or Medical Leave are set
forth in Section 10.2 of the Personnel Rules.

Section 02. PREGNANCY DISABILITY LEAVE. Rules regarding Pregnancy Disability Leave are
set forth in Section 10.3 of the Personnel Rules.
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Section 03. LEAVE OF ABSENCE DUE TO INJURY INCURRED WHILE ON DUTY.
A. The City shall comply with applicable federal and state laws governing work-related injuries,
leaves and compensation.

B. Employees shall bring health and/or safety problems in the workplace to the attention of their
supervisor as soon as possible.

C. The City shall coordinate accrued Sick Leave with Workers' Compensation benefits.

D. Employees who have exhausted their Sick Leave balances may use accrued Vacation Leave,
Executive Leave, and/or Holiday Leave consistent with the provisions of Personnel Rules
Subsection 10.3.1. Upon expiration of all paid leave time, an Employee shall be entitled to
receive compensation only from the City's Workers' Compensation third-party administrator.

Section 04. BEREAVEMENT/COMPASSIONATE LEAVE. Rules regarding Bereavement/
Compassionate Leave are set forth in Section 10.5 of the Personnel Rules.

Section 05. CATASTROPHIC LEAVE-SHARING PROGRAM. Rules regarding the Catastrophic
Leave-Sharing Program are set forth in Administrative Directive — AD 10.

Section 06. JURY DUTY. Rules regarding Jury Duty are set forth in Section 10.6 of the
Personnel Rules.

Section 07. MILITARY LEAVE. Rules regarding Military Leave are set forth in Section 10.7 of
the Personnel Rules.

Section 08. EXECUTIVE LEAVE FOR DEPARTMENT HEADS. Department Heads shall be
granted one hundred twenty (120) hours of Executive Leave with pay each fiscal year (July 1 to June
30). Sixty (60) hours of Executive Leave will be allocated on a semi-annual basis on the following
dates: January 1%t and July 1%t. Employees hired during the fiscal year period shall have Executive
Leave credited as a pro-rated amount pursuant to AD 7, Section 8.5. Department Heads may
accumulate up to a maximum of one hundred sixty (160) hours of Executive Leave, wherein upon
reaching maximum accumulation such accrual shall cease until the balance falls below the establish
maximum accumulation.

Section 09. EXECUTIVE LEAVE CASH-OUT FOR DEPARTMENT HEADS. Department Heads
are allowed to request cash-out of a maximum of forty (40) hours in January of each year. The
Finance Department will send out a request form, in November of the preceding year, that includes
written verification of each Employee’s current Executive Leave balance. To be entitled to cash-out
Executive Leave, Employees must make an irrevocable request for the upcoming calendar year to
cash-out Executive Leave by filling out and signing the form provided by the Finance Department.
The form must be submitted to the Finance Department by the date provided on the form, and in no
event later than December 31st of each year for cash-out in January of the following year. Moreover,
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no request for cash-out shall be granted unless first approved by the City Manager. City Manager may
consider cash-out of additional unused leave accruals in extreme or emergency situations, but only
following the same request procedure.

Section 10. RESTORING LEAVE CAPS. Leave caps shall be restored for all unrepresented
employees effective July 1, 2024. In order to effectuate this intent, the City will buy down any excess
accrued leave to the original authorized accrued leave cap effective the last full payroll period in June
2023. Employees will then have one (1) year, until July 1, 2024, to maintain and/or reduce their leave
accruals below the contractual leave caps at which time employees will no longer be allowed to
exceed the leave caps. Those who are still over the cap on or after July 1, 2024, shall not accrue any
more leave time until they bring their accrual balance below the leave caps and shall not be allowed
to accrue over the cap from thereon. The City understands that after buying down the excess
accrued leave to the leave caps, that it is likely in the first few payroll periods following that event
that employees will exceed he caps again, so the City is providing the one (1) year period to give
employees time to sufficiently reduce their leave accruals to avoid future loss of accruals when the
hard cap is imposed.

ARTICLE IX SICK LEAVE

Section 01. SICK LEAVE. Rules regarding Sick Leave are set forth in Section 10.1 of the
Personnel Rules.

ARTICLE X MEDICAL & DENTAL INSURANCE

Section 01. CORE FLEX PLAN. The City will contribute the following Core Flex Plan amounts
toward the monthly premium cost based on the 2021 Kaiser Permanente Region 1 Premium:

Time Period Employee Employee + One Employee + Family
Effective 7/1/21 $813.64 $1,627.28 $2,115.46

Or the equivalent of the Kaiser Permanente Region 1 Premium, whichever is greater.

Should the Kaiser Permanente Region 1 premium cost be less than the amounts listed above, the City
shall pay no more that the full cost of the Kaiser Permanente rate for employees who select Kaiser
Permanente.

Section 02. FLEXIBLE BENEFIT OPTIONS. The City shall provide $500.00 per month
(employee only) and $700.00 per month (employee plus one or more dependents) as a Flexible
Benefit Credit that may be used in lieu of the Core Flex Plan enrollment per Section 1 of this Article.
The Flexible Benefit Credit may be divided among Dental Premiums, Flexible Spending Accounts, and
Taxable Cash Option. An Affected Employee must choose the Flexible Benefit Options during the
Open Enroliment Period established in the Suisun City Flexible Benefits Plan.

Section 03. RESTRICTIONS. An Affected Employee may either enroll in the Core Flex Plan or
be entitled to the Flexible Benefit Options as described in Section 2 of this Article, but may not

Resolution No. 2023-
Adopted June 20, 2023
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participate in both, with the exception of the Voluntary Pre-Tax Payroll Deduction Flexible Spending
Account.

Section 04. MEDICAL INSURANCE BENEFITS AFTER DEATH IN THE LINE OF DUTY. Should
the Police Chief or Fire Chief lose their life in the line of duty, the City shall continue to pay medical
insurance payments as outlined above for the Employee’s immediate dependent family. Said
payments will continue for a period of up to two (2) years, provided the City's medical insurance plan
allows for such continued participation. The surviving dependent family member(s) may remain on
the City's medical plan at the City’s cost after the two (2) years has elapsed, provided that the medical
plan allows for such continued participation.

Section 05. SICK LEAVE CONVERSION TO FUND MEDICAL PREMIUMS. Upon normal
retirement from the City, Affected Employees may convert twenty-five (25) percent of their Sick
Leave balance to a cash equivalent and use it to fund medical premiums. This conversion will be
deducted from the amount reported for CalPERS credit in Article IV.

ARTICLE XI WORKERS' COMPENSATION COVERAGE

Section 01. The City shall provide Workers' Compensation Insurance coverage (hereinafter
"Workers' Comp") for all Affected Employees through its self-insured program.

ARTICLE XII STATE DISABILITY INSURANCE COVERAGE

Section 01. STATE DISABILITY INSURANCE. The City shall participate in the State Disability
Insurance Program (hereinafter "SDI").

Section 02. PAYMENT OF SDI PREMIUMS. SDI premiums shall be paid in full by the City on
behalf of all participating Affected Employees.

ARTICLE XIlI LIFE INSURANCE AND DEFERRED COMPENSATION FOR DEPARTMENT HEADS

Section 01. LIFE INSURANCE. The City shall provide a $200,000 term and accidental death
and dismemberment insurance policy for each Employee. The face value of the policy will begin
reducing at age 65, per the policy's schedule of benefits.

Section 02. DEFERRED COMPENSATION PLAN. The City shall provide a Deferred
Compensation Plan as an optional benefit to Employees. The City will match the Department Head
contribution up to 3.5% per pay period. The City's match will be contributed to participating
Employees on a per pay-period basis.

ARTICLE XIV UNIFORMS AND UNIFORM ALLOWANCES FOR PUBLIC SAFETY DEPARTMENT
HEADS

Resolution No. 2023-
Adopted June 20, 2023
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This Article XIV shall apply to Public Safety Department Heads only.

Section 01. UNIFORM ALLOWANCES. The City shall annually pay Affected Employees
required to wear uniforms in the performance of their duties a Uniform Allowance as follows:
Police Chief: $1,300 annually
Fire Chief: $1,300 annually

Section 02. Uniform allowance will be paid on the regular paychecks on a pro-rata basis, equally
divided across each of the twenty-six (26) pay periods/paychecks.

ARTICLE XV SEVERANCE

Section 01. The City shall provide a Non-Public Safety Affected Employee who is at-will and
who is terminated for any reason, other than For Cause, an amount equivalent to three (3) months of
pay at the employee’s then-current rate of pay plus an amount equivalent to three (3) months of
COBRA insurance coverage (combined “Severance”),in consideration for and contingent upon the
employee’s execution of a general release agreement approved in form by the City Attorney. The
City shall give a Public Safety Affected Employee who is at-will and who is terminated for any reason,
other than For Cause, an amount equivalent to four (4) months of pay at the employee’s then-current
rate of pay plus an amount equivalent to four (4) months of COBRA insurance coverage (combined
“Severance”),in consideration for and contingent upon the employee’s execution of a general release
agreement approved in form by the City Attorney and which includes a waiver of any Public Safety
statutory rights. “For Cause” includes, but is not limited to malfeasance, misfeasance, misconduct,
unethical conduct, illegal conduct, insubordination or any other conduct that is deemed to reflect
poorly on the City, its employees, or its services.

ARTICLE XVI ELECTIONS

Section 01. In no event will the terms of this Unrepresented Employee Benefit
Schedule or its adoptive resolution be changed or terminated within ninety (90) days before or
after any municipal election for the selection or recall of one or more of the members of the City
Council.

END

Resolution No. 2023-
Adopted June 20, 2023
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AGENDA ITEM NO. 9

AGENDA TRANSMITTAL

MEETING DATE: June 20, 2023

CITY AGENDA ITEM: Council Adoption of Resolution No. 2023 -  : Authorizing the City
Manager to Enter into a Lease Agreement on the City’s Behalf with Caltronics Business Systems for the
Citywide Multi-Function Copier Leasing and Maintenance Contract.

FISCAL IMPACT: The City currently has a contract with Caltronics Business Systems (Caltronics)
for thirteen (13) multi-function copiers City-wide. This contract expires at the end of July 2023. Staff
is proposing that the City enter into a new contract with Caltronics for the amount of $3,030.86 plus tax
per month. The annual cost for the lease contract is $39,416.33 (including tax) plus the per page copy
fees of $0.045-$0.06 color and $0.016-$0.0075 black and white. The new contract will include
upgraded copiers and services. The monthly cost is distributed, based on the actual usage, to all
impacted departments.

STRATEGIC PLAN: Provide Good Governance. Ensure Fiscal Solvency.

BACKGROUND: In 2020, the City entered a three-year lease contract with one three-year lease
extension with Caltronics Business Systems for multifunction copiers and printer management system.
The City used a cooperative purchasing contract for this lease. Caltronics is under the National
Association of State Procurement Officials (NASPO) cooperative agreement.

STAFF REPORT: The current copier contract is set to expire at the end of July 2023 and staff is
satisfied with Caltronics Business Systems (Caltronics) and the provided copier models. The current
monthly cost for the eight (8) copiers is $1,964.53 plus tax. The new Caltronics contract will be for
thirteen (13) copiers. This is an increase of five (5) copiers as two departments have added copiers to
the existing fleet. The City will receive new updated models of the existing current copiers and will also
receive one (1) upgraded model for the Recreation, Parks, and Marina (RPM) Department as their needs
have increased.

This new Citywide contract includes the Police Department, Fire Department, RPM Department, the
Corporation Yard, and City Hall. The Fire Department has a separate contract for their main copier for a
current yearly cost of $3,000.00. This contract expires in December 2023 and upon expiration of that
contract, Fire will be added to this new contract to keep all the copiers on the same replacement
schedule and contract. Caltronics’ proposal includes maintenance and all the consumables (toner, print
drums, etc.) for the copiers.

Staff recommends that the Council authorize the City Manager to execute a three-year copier lease
agreement with Caltronics Business Systems for $3,030.86 plus tax per month. Staff further
recommends that the City Manager be authorized to extend this contract services agreement for up to
three (3) one-year extensions with an annual contract value adjustment increase not to exceed an annual
3% cost of living increase at the discretion of the City Manager.

STAFF RECOMMENDATION: It is recommended that the City Council adopt Resolution No. 2023-
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___: Authorizing the City Manager to Enter into a Lease Agreement on the City’s Behalf with
Caltronics Business Systems for the Citywide Multi-Function Copier Leasing and Maintenance
Contract.

DOCUMENTS ATTACHED:

1. Resolution No. 2023-  : Authorizing the City Manager to Enter into a Lease Agreement on the
City’s Behalf with Caltronics Business Systems for the Citywide Multi-Function Copier Leasing
and Maintenance Contract.

2. Caltronics Proposal.

3. Caltronics Lease and Maintenance Agreement.
PREPARED BY: Amanda Dum, Management Analyst 11
REVIEWED BY: Nouae Vue, Public Works Director
APPROVED BY: Greg Folsom, City Manager
ATTACHMENTS:

1 Resolution to Enter into a Lease Agreement on the City's Behalf with Caltronics Business Systems.pdf
2 Caltronics Proposal.pdf
3 Caltronics Lease and Maintenance Agreement.pdf
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2017939/1__Resolution_to_Enter_into_a_Lease_Agreement_on_the_City_s_Behalf_with_Caltronics_Business_Systems.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2017940/2__Caltronics_Proposal.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2017942/3__Caltronics_Lease_and_Maintenance_Agreement.pdf
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RESOLUTION NO. 2023 -

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF SUISUN CITY
AUTHORIZING THE CITY MANAGER TO ENTER INTO A LEASE AGREEMENT
ON THE CITY’S BEHALF WITH CALTRONICS BUSINESS SYSTEMS FOR THE
CITYWIDE MULTI-FUNCTION COPIER LEASING AND MAINTENANCE
CONTRACT

WHEREAS, the City of Suisun City is in a current lease agreement for copier equipment
and accompanying software for City Hall, Police Department, Recreation Department and
Corporation Yard; and

WHEREAS, the National Association of State Procurement Officers (NASPO) has
solicited bids for such equipment to help achieve the cost-effective and efficient acquisition of
quality products and services to all governmental agencies; and

WHEREAS, the City of Suisun City has a current NASPO lease contract with Caltronics
Business Systems for multifunction copiers and maintenance which expires in July 31, 2023; and

WHEREAS, Staff recommends that the City renews our lease contract with Caltronics
Business Systems which includes maintenance and all consumables for the copiers (toner, print
drums, etc.); and

NOW, THEREFORE, BE IT RESOLVED, that the City Council of the City of Suisun
City does hereby:
e Authorize the City Manager to execute a three-year lease agreement with
Caltronics Business Systems for Citywide multifunction copiers for $3,030.86 plus
tax per month for a total annual cost of $39,416.33; and
e Authorize the City Manager be authorized to extend this contract services
agreement for up to three (3) one-year extensions with an annual contract value
adjustment increase not to exceed an annual 3% cost of living increase at the
discretion of the City Manager.

PASSED AND ADOPTED at a Regular Meeting of the City Council of the City of Suisun
City duly held on Tuesday, the 20" day of June 2023, by the following vote:

AYES: Councilmembers:
NOES: Councilmembers:
ABSENT: Councilmembers:

ABSTAIN: Councilmembers:

WITNESS my hand and the seal of the City of Suisun City this 20" day of June 2023.

Anita Skinner
City Clerk
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ALTRONICS

BUSINESS SYSTEMS

RESET FORM

ONet New @Current Customer

A FLEX TECHNOLOGY GROUP Compary

Order Form
Customer Bill To:

Customer Ship To:

Name City of Suisun City
Address See Schedule A
City Suisun City

Name City of Suisun City
Address 701 Civic Center Blvd
City Suisun City

State CA Zip 94585 State CA Zip 94585
Contact Information
Name Phone Email Address
Primary |Gemma Geluz (707) 421-7340 ggeluz@suisun.com
IT Rowland Roberts (707) 435-2743 rroberts@suisun.com
Delivery |Gemma Geluz (707) 421-7340 ggeluz@suisun.com
Meter Gemma Geluz (707) 421-7340 ggeluz@suisun.com
[CIFM Audit
Equipment Ordered
Qty Make Model New | Remfg| Preconfig Description

O

L]

O

[]

E] See Schedule A for Additional Equipment

Notes: Includes free delivery, installation, training + pick up for lease return current 12 devices
(ID #128552, #128553, #128554, #128555, #128556, #128557, #128558, #128559, #136896, #144697, #144698, #144699) when new devices installed.
Caltronics will wipe the HDD + provide certificates of completion on the 12 devices prior to lease return.

Sales Rep: Yolanda Gan

Delivery Details
Date Required:

Phone: (707) 580-6199

Email: gany@caltronics.net

Delivery Location: | | Stairs [ |Elevator

Requires Certificate of Insurance for Delivery/Training Service: Yes O No O

Equipment Pick Up:

[ 1Trade In [ Storage [ |Disposal

[Other

[O7 Lease Return

|Lease Company |n House Leasing

Lease #

Make Konica Minolta x12

Payment Terms

Purchase

Model See Schedule B

Serial # See Schedule B

[0 see Schedule B for Additional Equipment

Price |Sales Tax

|Tota| Due ¢0.00

|PO#

| Ocob QOcredit card OQTerm ONet 30

Lease

Payment Amount ¢ 3 030.86

(plus tax) | Frea. @ Mthly QQtrly  QOther

|Term: 36

| Buy Out: @FMV S1

|:| Email Invoice

Authorization To Release Credit : The undersigned authorizes and instructs any person, consumer reporting agency or banking institution to compile and furnish the
above named business, credit grantor and/or supplier and/or their respective designee with any information it may have in response to an inquiry from the above name
business, credit grantor and/or supplier and/or their respective designees. The undersigned further states that all of the above statements are true and complete and
are made to the above name business, credit grantor and/or supplier and/or their respective designees to obtain a contract. All information is confidential.

Authorization / Acceptance

L. Federal Tax ID# (Required) Social Security Number
Customer Authorization
Signature Print Name Title Date
Accepted by Caltronics
Signature Print Name Title Date
Customer has read, understands and agrees to the Terms and Conditions as stated. This agreement is non-cancelable. 61

rev.12/13/21
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Caltronics Business Systems

Lease Agreement (“Lease”)

Full Legal Name Purchase Order Requisition Number | Phone Number
uﬁl i ‘ (707) 421-7340
& | Billing Address Citg X X State Zi County Send Invoice to Attention of:
= | 701 Civic Center Blvd uisun City CA 94585 Solano
E Make Model Number Serial Number Quantity | Description (Attach Separate Schedule A If Necessary)
=
[
=]
[(—4
i
Number of Lease Applicable Total Lease Term of Lease Payment Frequency: (@) Monthly () Quarterly QOther
_B|_ lesePaymens | payment (PLUS st (FOUALS)  payment” | i Monihs End of Lease Option: MV CI10% CI$1 O3 Other
E'E_ 36 $3,030.86 + = 36 End of Lease Purchase Option shall be FMV unless another option is selected.
EE. + = Security Deposit ~ (PLUS) ~ First Period Payment ~ (PLUS) ~ Other ~ (EQUALS)  Total Payment Enclosed
]
- + = + + = $0.00
TERMS AND CONDITIONS

1. Definitions: The words “you” and “your” refer to the customer named above, “we”, “us” or “our”(s)” refers
to the Lessor of the equipment identified above (“Equipment”?.
2. Lease: We hereby agree to lease to you, and you agree to lease from us, the Equiﬁment. You authorize us
to adjust the Lease Payments by not more than fifteen percent (15%) if the cost of the Equipment or taxes is
more or less than the supplier's estimate. You promise to pay us according to the pa?/ment schedule show
above, in advance, be%innin on the day the Eﬁuipment is delivered and thereafter until all amounts are paid.
LEASE PAYMENTS MUST BE PAID EVEN |F THE EQUIPMENT IS DAMAGED, DESTROYED, STOLEN OR NO
LONGER USABLE, AND ARE NOT SUBJECT TO SET-OFF’s, DEFENSE OR COUNTERCLAIM FOR ANY REASON
WHATSOEVER. The Total Initial Payment is due upon your signing of the Lease. If any Lease payment is not
paid by the due date, you agree to pay a late charge of seven percent (7%) for each payment, but in no event
more than the maximum late charges allowed by law. You agree to pay $25.00 for each check returned unpaid.
Once we accept the Lease, you MAY NOT CANCEL it at any time durin% the Lease term. The Lease automati-
cally renews for consecutive twelve month periods unless you, at least 60 days before the end of the term, send
us a written notice that you do not want to renew. Provided you are not in default, on 60 days written notice to
us, you may purchase the Equipment at the end of the Lease term at the purchase option stated plus all appli-
cable taxes. WE WILL HAVE NO LIABILITIES TO YOU FOR LOST PROFITS OR OTHER CONSEQUENTIAL OR
INCIDENTAL DAMAGES BASED UPON ANY WARRANTY OR STRICT LIABILITY OR OTHERWISE. At the end
of the Lease or renewal period, you will return the Equipment in the same condition as received, less normal
wear and tear, to a location designated by us within 25 days and continue to make Lease payments until the
Equipment is returned. You agree to prepay all crating and delivery costs and to insure the Equipment being
sh(ifped for its full replacement value. You agree to pay a documentation fee of $75.00. In order to facilitate an
orderly transition, and to provide a uniform billing cycle, the "Effective Date" of this agreement will be the 1st day
of the month following delivery of the Equipment to You. You agree to pay Us interim rent equal to 1/30 of the
Lease Payment for each calendar day between the delivery date and Effective Date.

3. Delivery and Acceptance: You are responsible, at your own cost, to arrange for delivery and installation
of the Equipment (unless such costs are included in the cost of the Equipment to us). Acceptance of the
Equipment occurs upon delivery. When you receive the Equipment, you agree to inspect it and to verify by tele-
phone orin writing such information as we may require.

4. Warranties: EQUIPMENT IS SOLD AS-IS, WHERE-IS, WITH NO EXPRESS OR IMPLIED WARRANTY OF
ANY KIND INCLUDING WARRANTIES OF MERCHANTABILITY, OR FITNESS FOR A PARTICULAR PURPOSE.
We transfer to you for the term of the Lease any warranties made by manufacturer or swﬂierto us.

YOU ALSO ACKNOWLEDGE THAT NO ONE IS AUTHORIZED TO WAIVE OR CHANGE ANY TERM, PROVISION
OR CONDITION OF THIS LEASE AND EXCEPT FOR THE MANUFACTURER WARRANTIES, MAKE ANY REP-
RESENTATION OR WARRANTY ABOUT THIS LEASE OR THE EQUIPMENT. WE SHALL NOT BE LIABLE FOR
SPECIAL, RESULTING, OR CONSEQUENTIAL DAMAGES OR LOSS OF PROFIT OCCASIONED BY ANY
BREACH OF WARRANTY OR REPRESENTATION OR RESULTING FROM THE USE OR PERFORMANCE OF
THE EQUIPMENT. YOUR OBLIGATION TO PAY IN FULL ANY AMOUNT DUE UNDER THE LEASE WILL NOT
BE AFFECTED BY ANY DISPUTE, CLAIM, COUNTERCLAIM, DEFENSE OR OTHER RIGHT WHICH YOU MAY
HAVE OR ASSERT AGAINST THE SUPPLIER OR THE EQUIPMENT MANUFACTURER.

5. Security Deposit: At our option, any security deposit made hereunder may be applied to any past due
amount due hereunder. Upon notification you shall promptly restore the security depostt to its full amount as
stated above. The security deposit is non-interest bearing. If you have complied with all of the conditions of
the Lease, the security deposit shall be refunded to you after you have returned the Equipment to us.

6. Title: Unless you have a $1.00 purchase option, we will have title to the Equipment. If you have a $1.00 pur-
chase option and/or the Lease is deemed to be security agreement, you grant us a security interest in the
Equipment and all proceeds therefrom. Although the Equii)ment may become attached to real estate, it remains
personal property and you agree not to permit a lien to be placed upon the Equipment or to remove the Equipment
without our prior written consent. You also agree to allow us to inspect the Equipment at any time during nor-
mal business hours. You authorize us to file a copy of this Lease as a financing statement and appoint us as attor-
ney-in-fact to execute and file, on your behalf, financing statements covering the collateral. You hereby waive any
and all rights and remedies granted you by Section 2A-508-2A-522 of the Uniform Commercial Code.

7. Location of Equipment: You will keep and use the Equipment only at the address shown above. You agree
that the Equipment will not be removed from this location unless you receive in writing permission in advance to
move it. All replacement parts and repairs will become our property.

8. Use of Equipment: You represent that the Equipment will be used for business purposes, and not for per-
sonal, family or household purposes. ) ] ) ) )

9. Insurance: You will obtain property damage insurance covering the Equipment and its use during the term
of this Lease and liability insurance acceptable to us. You further agree to have us named as sole loss payee and
additional insured and provide proof of insurance upon request. If you do not provide proof of insurance within
10 days of our request, we have the right, but not the duty, to obtain such insurance against theft and physical
damage covering the Equipment and its use, at your expense. You agree to pay all premiums and our fees for
placing and maintaining such insurance, on which we make a profit . If damage or loss should occur you must
1promptly repair or replace the Equipment with like Equipment, in working order, that is acceptable to us and trans-
er clear title to such Equipment to us. ) ) ]

10. Taxes: You agree to pay when due, or reimburse us for, all taxes, fees and penalties, relating to use or

ownership of the Equipment, levied or accessed by any state, federal or local government or agency, includ-
ing any taxes paid up front. We will file any required personal property tax, use tax, or other tax returns, unless
we agree otherwise in writing. We may charge you a fee for administering property tax filings or for collect-
ing any other taxes, assessments or fees and remitting them to the appropriate authorities. You will indem-
nify us on an after-tax basis against the loss of any tax benefits anticipated when we accept this Lease aris-
ing out or your acts or omissions.
11. Service Charge: The invoice generated for the payments under this Lease may include charges for the
servicing of the Equipment. Such servicing charges stand alone and have no relation to the other terms and
conditions of this Lease. The inclusion of the service charges on the Lease invoice is at your request for a
consolidated invoice. The terms and conditions of the service provided are ger a separated agreement.
12. Assignment: YOU HAVE NO RIGHT TO SELL, TRANSFER, ASSIGN OR SUBLEASE ANY INTEREST YOU
HAVE IN THIS LEASE OR THE EQUIPMENT. WE MAY, WITHOUT NOTICE, SELL TRANSFER OR ASSIGN
OUR INTEREST IN THIS LEASE. THE EQUIPMENT OR ANY LEASE PAYMENTS OR OTHER SUMS DUE. YOU
AGREE THAT IF WE DO SO, THE NEW LESSOR WILL HAVE THE SAME RIGHTS AND BENEFITS THAT WE
NOW HAVE, BUT, WILL NOT HAVE TO PERFORM ANY OF OUR OBLIGATION. YOU AGREE THAT THE
RIGHTS OF THE NEW LESSOR WILL NOT BE SUBJECT TO ANY CLAIMS, SET-OFFS, OR DEFENSES THAT
YOU MAY HAVE AGAINST US. IF YOU ARE GIVEN NOTICE OF A NEW LESSOR, YOU AGREE TO RESPOND
TO ANY REQUESTS ABOUT THIS LEASE AND IF DIRECTED, TO PAY THE NEW LESSOR ALL RENT AND
ALL AMOUNTS DUE UNDER THIS LEASE. In the event that we assign any of our obligations under this
Lease, we shall remain primarily responsible to perform those obligations. You agree that any claim or
defense you may have relating to those obligations must be asserted only against us and not any new Lessor.
13. Default: Any of the following events or conditions will constitute your default of this agreement: (a) your
failure to pay any rent or any sum due on the date due; (b) failure to observe, keep or perform any term, covenant
or condition of this Lease, or any other agreement that is made with us; (c) if you or any guarantor dies, becomes
insolvent, stops doing business as a concern; (d) you merge, consolidate, transfer all or substantially all of your
assets or you make an assignment for the benefit of creditors or you undergo a substantial deterioration in your
financial condition; or (e) if you or any guarantor shall file or have filed against %ou or your guarantor a petition
for liquidation, reorganization, or adjustment of debt under federal or state bankruptcy or insolvency law.
14. Remedies: Upon occurrence of default, we may do any or all of the following after providing a written
notice of default: lSa) demand immediate payment of any sums then due and owing under this Lease; plus
(b) declare immediately due and payable, sue for and receive all remaining Lease payments to become due
during the remainder of the term of this Lease, plus an amount equal to the purchase option stated above or
if no purchase option is given, a reasonable estimate of the fair market value of like Equipment as of the orig-
inally scheduled end of the Lease term (“Residual”), with the remaining Lease payments and Residual dis-
counted at 3% per annum, plus charge you interest at the rate per month of 1.5% on all amounts due as
from the default date until paid ( but not exceeding the maximum rate permitted by law), all late fees and any
other fees associated with the enforcement of our remedies including reasonable attorney’s fees and costs;
(c) repossess the Equipment or require you to return the Equipment as provided in this Lease; (d) terminate
any other agreements that we may have with you; and/or, (e) pursue any other legal remedy that we may
have. If the Equipment is returned or repossessed, such return or repossession of the Equipment will not
constitute a termination of this Lease unless we expressly notify you in writing. If the Equipment is returned
or repossessed, we will sell or re-rent the Equipment at terms we determine, with or without notice to you,
and apply the net proceeds (after deducting any related expenses) to your obligations with you remaining
liable for any deficiency and with any excess being retained by us. .
15.Indemnity: You assume the entire risk of loss, destruction of, or damage to the Equipment from
any cause until the Equipment is returned to or purchased from Lessor, whichever comes first.
You further assume the risk of liability arising from the possession of the Equipment and hold us
harmless and defend us from all claims and liabilities arising from the possession or use of the
Equipment. Your indemnity obligation will continue after the termination of the Lease.
16.Miscellaneous: The Lease is a Finance Lease as defined in Article 2A of the Uniform Commercial Code
(“UCC”). Any provision of this Lease which is unenforceable in any jurisdiction shall be considered non-bind-
ing in that jurisdiction without invalidating the remaining provisions of the Lease and will not make that pro-
vision non-binding in any other jurisdiction. Notices must be given in writing and shall be effective when
deposited in the U.S. mail addressed to the party as indicated above.
17.Choice of Law: This Lease has been made in and except for local filing requirements is governed and
construed in accordance with the laws of the State of California or the state where our assignee has it prin-
cipal offices and you agree that non-exclusive gersonal jurisdiction over you and subject jurisdiction over
the Equipment shall be with the courts of the State of California or the state where our assignee has its
principal offices. You waive trial by jury in any action against you.
18. CGustomer PO: You agree that any Purchase Orders issued to us covering this Equipment is issued
for purposes of authorization and/or your internal use only and none of its terms and conditions shall
modify the terms of this Agreement.
19. Faxed Signatures: You agree that a facsimile copy of the Lease and facsimile copies of all documents
(ejxecute(fj E/r\]/itthhe Lease with facsimile signatures may be treated as an original and will be admissible as evi-
lence of the Lease.

Ypu agree that this is a non-cancelable lease. The Equipment is: @NEW [JUSED Caltronics Business Systems
wi| Signature Date
us =
A= Till ‘ Print Name & | Commencement Date ‘ Lease Number
=} S =]
@ Legal Name of Corporation Accepted By:
E' w The Equipment has been received, put in use, is in good working order and is satisfactory and acceptable.
& =/ Signature ‘ Print Name Title ‘ Date
e=
| unconditionally guaranty prompt payment of all the Lessee’s obligations under the Lease. The Lessor is not required to proceed against the Lessee or the Equipment or enforce other remedies before proceeding
= against me. | waive notice of acceptance and all other notices or demands of any kind to which | may be entitled. | consent to any extensions or modification granted to the Lessee and the release and/or compro-
S | mise of any obligations of the Lessee or any other guarantors without releasing me from my obligations. This is a continuing guaranty and will remain in effect in the event of my death and may be enforced by or
= | for the benefit of any assignee or successor of the Lessor. This guaranty is governed by and constituted in accordance with the laws of the State of California or the state where our assignee has its principal
= | office and | consent to non-exclusive jurisdiction of any state or federal court in the State of California or the state where our assignee has its principal office and waive trial by jury.
S | Signature ‘ Print Name ‘ Date
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ALTRONICS

BUSINESS SYSTEMS

A FLEX TECHNOLOGY GROUP Company

Schedule A

Customer Bill To: City of Suisun City
Address 701 Civic Center Blvd

City Suisun City

State CA

Zip 94585

ay 1 [Make Konica Minolta [Model  c360; [Description pc-216, Finish, Fax, WT, #Pad

Ship To Address 701 Civic Center Blvd (City Hall Finance) |CitV Suisun City |5tate CA |Zip 94585
Primary Contact Gemma Geluz |Ph°“e (707) 421-7340 Email ggeluz@suisun.com

atyy 1 Make Konica Minolta |M0de| C360i |DESCFiPti0" PC-216, Finish, Fax, WT, #Pad

Ship To Address 701 Civic Center Blvd (City Hall Finance) |Citv Suisun City State CA Zip 94585
Primary Contact Gemma Geluz |Ph°ne (707) 421-7340 Email ggeluz@suisun.com

atyy 1 Make Konica Minolta |M0de| C360i |DESCFiPti0" PC-216, Finish, Fax, WT, #Pad

Ship To Address 701 Civic Center Blvd (City Hall Housing) |Citv Suisun City State CA Zip 94585
Primary Contact Gemma Geluz |Ph0ne (707) 421-7340 Email ggeluz@suisun.com

atyy 1 Make Konica Minolta |M0de| C650i |Descripti0" PC-416, LU-302, Finish, Hole Punch, Fax, WT, #Pad

Ship To Address 701 Civic Center Blvd (City Hall Mailroom) |Citv Suisun City State CA Zip 94585
Primary Contact Gemma Geluz |Ph0ne (707) 421-7340 Email ggeluz@suisun.com

Qty 1 |Make Konica Minolta |M0de| 450i |DESC”P“°" PC-215, LU-302, Finish, Fax, WT, #Pad

Ship To Address 701 Civic Center Blvd (PD Dispatch) |CitV Suisun City State CA Zip 94585
Primary Contact Gemma Geluz |Ph°“e (707) 421-7340 Email ggeluz@suisun.com

Qty 1  |Make Konica Minolta |M°de| C300i |DESC”P“°" Cabinet, Finish, Fax, WT, #Pad

Ship To Address 701 Civic Center Blvd (PD Squad Room) |CiW Suisun City State CA Zip 94585
Primary Contact Gemma Geluz |Ph°”e (707) 421-7340 Email ggeluz@suisun.com

Qy 1 Make Konica Minolta |'V'°de| C3350i |Descripti°" PF-P21, Cabinet, Finish, WT, #Pad

Ship To Address 701 Civic Center Blvd (PD Sgt Office) |CiW Suisun City State CA Zip 94585
Primary Contact Gemma Geluz |Ph°”e (707) 421-7340 Email ggeluz@suisun.com

Qty 1 Make Konica Minolta |Mode| C3350i |Description

Ship To Address 701 Civic Center Blvd (PD Sgt) |CiW Suisun City State CA Zip 94585
Primary Contact Gemma Geluz |Ph°”e (707) 421-7340 Email ggeluz@suisun.com

Qty 1 Make Konica Minolta |Mode| C3350i |Description

Ship To Address 701 Civic Center Blvd (PD Admin Office) |City Suisun City State CA Zip 94585
Primary Contact Gemma Geluz |Ph°ne (707) 421-7340 Email ggeluz@suisun.com

ay 1 [Make Konica Minolta [Model 33501  [Description pF-p21, Cabinet, Finish, WT, #Pad

Ship To Address 4555 peterson Rd (Corp Yard) |City Suisun City |State CA |Zip 94585

Primary Contact Gemma Geluz

[Phone (707) 421-7340

|Emai| ggeluz@suisun.com
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Customer Bill To: City of Suisun City
Address 701 Civic Center Blvd

ALTRONICS

BUSINESS SYSTEMS
City Suisun City

State CA  Zip 94585

A FLEX TECHNOLOGY GROUP Company

Schedule A

Qy 1 |M‘3‘ke Konica Minolta |M°de| C3350i |Descripti°" PC-216, Finisher, Hole Punch, WT, #Pad

Ship To Address g21 pintail Dr (FD Fire Prevention Office) |CitV Suisun City |5tate CA |Zip 94585
Primary Contact Gemma Geluz |Ph°“e (707) 421-7340 Email ggeluz@suisun.com

aty 1 |Make Konica Minolta [Model  c3350i [Description

Ship To Address 621 Pintail Dr (FD Battalion Chiefs/Captains Office) |Citv Suisun City State CA Zip 94585
Primary Contact Gemma Geluz |Ph°ne (707) 421-7340 Email ggeluz@suisun.com

Qty 1  |Make Konica Minolta |M0de| C360i |DESCFiPti0n

Ship To Address 611 Village Dr (Recreation) |Citv Suisun City State CA Zip 94585
Primary Contact Gemma Geluz |Ph0ne (707) 421-7340 Email ggeluz@suisun.com

Qty Make |Mode| |Description

Ship To Address |City State Zip
Primary Contact |Phone Email

Qty Make Model |Description

Ship To Address |City State Zip
Primary Contact |Phone Email

Qty Make Model |Description

Ship To Address |City State Zip
Primary Contact |Phone Email

Qty Make Model |Description

Ship To Address |City State Zip
Primary Contact |Phone Email

Qty Make Model |Description

Ship To Address |City State Zip
Primary Contact |Phone Email

Qty Make Model |Description

Ship To Address |City State Zip
Primary Contact |Phone Email

Qty |Make |Mode| |Description

Ship To Address |City |State |Zip
Primary Contact |Phone |Emai|

P. 2 of 2 - Authorization / Acceptance

Customer Authorization

Signature Print Name Title Date
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ALTRONICS

BUSINESS SYSTEMS

AFLEX TECHNOLOGY GROUP Company

Schedule B - Lease Returns / Equipment Pick Up

Customer Bill To: City of Suisun City

Address 701 Civic Center Blvd
City Suisun City
State CA  Zip 94585

[ Lease Return || Tradeln | Storage |  Disposal |ease Company n House Leasing [Lease #

Make Konica Minolta [Model 3601 [serial Number AA2/011013609

Address 701 Civic Center Blvd (City Hall Finance) |CitV Suisun City |5tate CA Zip 94585
Primary Contact Gemma Geluz |Ph°“e (707) 421-7340 Email ggeluz@suisun.com

[0 LeaseReturn [ | Tradeln [ | Storage [ | Disposal

|Lease Company |n House Leasing |Lease#

Make Konica Minolta |Model C360i |Serial Number AA2J011013611
Address 701 Civic Center Blvd (City Hall Housing) [€ity suisun City [state ca Zip 94585
Primary Contact Gemma Geluz |Ph°“e (707) 421-7340 Email gge|uz@suisun.com

[0 Lease Return [ | Tradeln [ | Storage [ | Disposal

|Lease Company |, House Leasing |Lease#

Make Konica Minolta [Model ces0; |serial Number AA7N011000779
Address 701 Civic Center Blvd (City Hall Mailroom) |Ci"V Suisun City |State CA Zip 94585
Primary Contact Gemma Geluz |Ph°“e (707) 421-7340 Email goa|uz@suisun.com

[0 Lease Return [ | TradelIn [ | Storage [ Disposal

|Lease Company |n House Leasing |Lease#

Make Konica Minolta |M°del 458e |Serial Number AAG6U011022449
Address 701 Civic Center Blvd (PD Dispatch) [€ity suisun city [state ca Zip 94585
Primary Contact Gemma Geluz |Ph°“e (707) 421-7340 Email ggo|yz@suisun.com

[0 Lease Return [ | TradelIn [ | Storage | Disposal

|Lease Company |n House Leasing |Lease#

Make Konica Minolta |Model C300i |Serial Number AA2K011009978
Address 701 Civic Center Blvd (PD Squad Room) |CitV Suisun City |5ti‘te CA Zip 94585
Primary Contact Gemma Geluz |Ph°"e (707) 421-7340 Email gge|uz@suisun.com

[0 Lease Return [ | Tradeln [ | Storage [ Disposal

|Lease Company | House Leasing |Lease#

Make Konica Minolta |M°dEI C3350i |Seria| Number A93E011007945
Address 701 Civic Center Blvd (PD Sgt Office) |CitV Suisun City |State CA Zip 94585
Primary Contact Gemma Geluz |Ph°“e (707) 421-7340 Email gge|uz@suisun.com

[0 LeaseReturn [ | Tradeln [ | Storage [ | Disposal

|Lease Company |n House Leasing |Lease#

Make Konica Minolta |Model C3350i |Serial Number A93E011207290
Address 701 Civic Center Blvd (PD Sgt) [¢ity suisun city [state ca Zip 94585
Primary Contact Gemma Geluz |"h°'"e (707) 421-7340 Email ggeluz@suisun.com

[0 Lease Return [ | Tradeln [ | Storage [ | Disposal

|Lease Company |, House Leasing |Lease#

Make Konica Minolta [Model c3350i |serial Number A93£011209171
Address 701 Civic Center Blvd (PD Admin Office) [€ity suisun city [state cA  [2iP 94585
Primary Contact Gemma Geluz |Ph°'"e (707) 421-7340 |Ema" ggeluz@suisun.com
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ALTRONICS

BUSINESS SYSTEMS

AFLEX TECHNOLOGY GROUP Company

Schedule B - Lease Returns / Equipment Pick Up

Customer Bill To: City of Suisun City

Address 701 Civic Center Blvd
City Suisun City
State CA  Zip 94585

[ Lease Return || Tradeln | Storage |  Disposal |ease Company n House Leasing [Lease #

Make Konica Minolta [Model C3350i [serial Number A93£011007955
Address 4555 Peterson Rd (Corp Yard) |Citv Suisun City |$talte CA Zip 94585
Primary Contact Gemma Geluz |Ph°“e (707) 421-7340 Email ggeluz@suisun.com

[0 Lease Return [ Tradeln [ | Storage [ Disposal [-easeCompany |n House Leasing [Lease#

Make Konica Minolta [Model c3350i [serial Number A93£011209110
Address 671 Pintail Dr (FD Fire Prevention Office) |CitV Suisun City |State CA Zip 94585
Primary Contact Gemma Geluz |Ph°“e (707) 421-7340 Email ggeluz@suisun.com

[0 Lease Return [ | Tradeln [ | Storage [ Disposal |Lea$ec°mpa"V In House Leasing |Lease#

Make Konica Minolta [Model c3350i |serial Number A93£011209152
Address )1 pintail Dr (FD Battalion Chiefs/Captains Office) |Ci"V Suisun City |State CA Zip 94585
Primary Contact Gemma Geluz |Ph°“e (707) 421-7340 Email goa|uz@suisun.com

[0 Lease Return [ Tradeln [ | Storage [ Disposal [.easeCompany |n House Leasing |Lease #

Make Konica Minolta [Model 3001 |serial Number A