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Section 2.5  Air Quality Plan 
 
The major air quality impacts from this project would come during the remodel and initial 
occupancy phase. The operation of a retail cannabis storefront does not generate any of the 
objectionable odors commonly associated with cannabis businesses. Consumption of cannabis or 
cannabis products is prohibited on the premises which eliminate the smell of burning cannabis. 
The strong terpene odors present in mature flowering plants largely dissipate during processing 
and curing and the final products arrive at the retail facility already safety tested and sealed in final 
packaging ready for sale. 
 
While there are NO sources of objectionable odors or volatile chemicals intrinsic to the handling 
of cannabis products for retail sales with the potential to significantly degrade air quality in or 
around the premises, the applicants understand the concern. It has become common practice to 
require an engineered odor-scrubbing system be installed as a condition for local authorization to 
operate a retail cannabis storefront. Given that product processing and packaging operations once 
common in retail dispensaries are no longer allowed, these measures show little to no return on 
investment. Studies have shown that “green” workspaces with higher outdoor ventilation rates can 
improve cognition and task performance by removing harmful compounds from the air. The 
HVAC system will include improving air quality with increased outdoor ventilation. The resulting 
system will incorporate both filtration and maintenance of a slight negative interior air pressure 
that ensures exhaust air exits through the filter, minimizing the chance for any odor to escape as 
customers enter and exit the premises. The applicants will maintain operational procedures that 
include the use of cleaning products that do not negatively impact indoor air quality. 
 
Before occupancy the applicants will install new filtration media and perform a building flush-out 
by supplying a total air volume of 14,000 cubic feet of outdoor air per square foot (4,267,140 liters 
of outdoor air per square meter) of gross floor area while maintaining an internal temperature of 
at least 60°F (15°C) and no higher than 80°F (27°C) and relative humidity no higher than 60%. 
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2.6 Disposal Plan 

The operation of a retail cannabis storefront will not generate any hazardous waste. Cannabis and 
cannabis products arrive at the premises already safety tested and sealed in their final packaging. 
 
As a result, the proposed retail cannabis operation will produce significantly less trash than a 
typical household. Weekly product deliveries will generate only a small amount of cardboard 
waste. 
 
The other main component of the operation’s waste stream will be the small amount of trash 
brought onto the site by employees during their workday. 
 
A very minor amount of cannabis waste can result from customer returns, expired products, broken 
packaging, or defective products. Defective products will go back to the vendor whenever 
practical. The State has promulgated a detailed set of rules for recording and handling cannabis 
and cannabis products slated for disposal.  Management level employees will carry any products 
in need of disposal to the limited access storage area designated for cannabis waste and store it in 
a locked container. This will be in a secure room protected with a card reader lock on the door. 
Storage of cannabis goods allocated for disposal will be separate and distinct from other cannabis 
goods.  To be rendered as cannabis waste for proper disposal, including disposal as defined under 
Public Resources Code section 40192, cannabis goods must first be destroyed on the licensed 
premises. This includes, at a minimum, removing or separating the cannabis goods from any 
packaging or container and rendering it unrecognizable and unusable. Defective vape cartridges 
do not need to be emptied before destruction. 
 
The products are rendered unusable and unrecognizable by grinding and incorporating the 
cannabis waste with an equal amount of non-consumable, solid wastes like soil, cat litter, paper 
waste, plastic waste, cardboard waste, or food waste. The waste is stored in a locked container in 
the limited access room. The resulting cannabis waste is stored in a locked container in the limited 
access area. 
 
The manager records the items converted to waste in the POS system to reconcile inventory. In 
the METRC system the manager also enters the name of the employee performing the destruction 
or disposal, the reason for destruction or disposal, and the name of the entity used to collect and 
process the cannabis waste. When taken to a disposal site the date, time and facility information is 
logged. The operator will report all cannabis waste activities, up to and including disposal, into the 
track and trace system, as required under Chapter 1, Article 6 of Title 16 Division 42. 
 
 
 





































































Section 2.10  Site Control 

 

The applicant has legal control of the proposed storefront located in the Sunset Plaza at 141-G 
Sunset Avenue, Suisun City, CA by way of a Commercial Lease.  See attached lease. 
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Section 2.14  Labor and Employment 

 

VHHC, LLC dba Eagle Eye-Suisun (“VHHC”) welcomes the full support of labor and believes 
that by providing good paying jobs and training in a growth industry positively impacts the 
economic health and well being of local communities in which we operate. The applicant fully 
supports the employees right to bargain collectively and pledges to bargain in good faith 
regarding employees pay and benefits.  VHHC has voluntarily entered into an Agreement in 
principal with the United Commercial food Workers, Local 5 (“UCFW5”), although not required 
by the State for cannabis businesses with less than twenty employees. 

The Labor Peace Agreement between VHHC, LLC and UCFW5 establishes the procedures for 
ensuring an orderly environment for the exercise of employee’s right to organize under a 
collective bargaining unit. The text of the agreement follows. The UFCW5 office is located at 
4121 Alhambra Ave., Martinez, CA  94553.   The Lead Organizer for northern California is  
Jim Araby and he can be reached at (925) 228-8800. 

(See attached proposed Labor Peace Agreement) 

 

Employee Compensation: 

VHHC relies on its employees to provide outstanding customer service and we reinforce that 
culture by rewarding hard work and promoting from within. The company will hire local talent 
whenever possible to strengthen ties with the local community.   Our proposed wage scale is: 
 

Counter Sales $21 -$23/hr. 

Reception $21 -$23/hr. 

Supervisor $30 -$35/hr. 

Shift Manager/Counter Sales $21 - $25/hr. 

Floor Manager $25 - $30/hr. 

General Manager $40/hr. + Bonus 

Employee Training/Continuing Education: 

There is little available at present in the way of educational institutions that offer training 
programs for prospective workers in the cannabis industry. The Amsterdam University in 
Oakland is the only regional example of an institution that offers a comprehensive educational 
program for aspiring entrepreneurs and workers looking to enter this growth industry. The 
UCFW5 wants to set up a formalized apprenticeship program, and the applicants look forward to 
working with the union to institute such a program in the future that would provide those 
educational opportunities for residents. 
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Ongoing product training is mandatory for all counter sales staff to ensure their knowledge of 
products are up-to-date so they may provide the best product recommendations suited to patient 
needs.  These trainings are facilitated by both VHHC staff and product vendor representatives.  
In addition, staff are required to complete any other training required by local, State and Federal 
regulations. 

In the near term the local management and sales team will benefit from the guidance of 
experienced operator who know how to successfully manage cannabis retail outlets and provide 
quality customer service. 

(See attached Policies and Procedures) 

Payroll Practices: 

Employees will be paid bi-monthly in cash.  VHHC will use X-ACT PAYROLL SERVICES 
(“X-ACT”) for all payroll processing of regular wages, overtime wages, sick leave pay, vacation 
pay and family leave pay.  All employees will receive a copy of their gross pay, regular hours 
worked, overtime hours worked, rate of pay, sick leave used, vacation pay used State and Federal 
taxes withheld and all other deductions, net pay with each payday.   VHHC will receive with 
each payroll run compensation, deductions, sick leave used/remaining, vacation leave 
used/remaining and employee list registers for the pay period, end of quarter and end of year.  X-
ACT will also process State and Federal payroll tax payments, quarterly tax return filings, W-2s 
and new/terminated employee reporting to the CA State EDD.   

Proposed Business Management Locally: 

Although VHHC owner, Greg Schoepp, does not reside in the City, he will have overall 
responsibility for the management and operation and plans to have a local designee employed for 
the day-to-day operations.  The designee will also be authorized to act on behalf of VHHC, 
should any situation arise and Greg is not immediately available.  Greg will also be on site 
regularly one (1) day per week at minimum to ensure quality and compliant standards of the 
business are being met. 

(See attached proposed Policy and Procedures) 
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Labor Peace Agreement 
by and between 

VHHC, LLC dba Eagle Eye-Suisun (“Employer") 
and 

United Commercial Food Workers-Local 5 (“Union”) 
 

WHEREAS Employer holds or intends to apply for one or more State Licenses to engage in 
commercial cannabis activity and intends to become a licensee to engage in commercial cannabis 
activity, as such terms are defined by Section 19300 of the Business and Professions Code. 
 
WHEREAS Employer desires to construct and operate commercial cannabis activities within 
the Union’s geographic jurisdiction, and desires to do without disruption, unrest or delay that 
may be occasioned by labor disputes. 
 
WHEREAS the Union seeks a means of efficiently and amicably resolving disputes relating to 
its potential representation of employees engaged in the industry in which Employer seeks to 
operate. 
 
WHEREFORE, the Parties voluntarily enter into this agreement, which shall be binding on 
them and hereby establish the following procedure for the purpose of ensuring an orderly 
environment for the exercise by the employees of their rights under Section 7 of the National 
Labor Relations Act (“NLRA”), in order to comply with California law, and to avoid picketing 
and/or other economic action directed at the Employer in the event Union decides to conduct an 
organizing campaign among the Employer’s employees: 
 
1.  This Agreement shall cover the following bargaining unit at the Employer’s location(s) in 
Suisun City, California. 
 

A. All full-time and part-time employees employed in all jobs constituting 
 “commercial marijuana activity” as defined in Section 26001 and/or “commercial 
 cannabis activity” as defined in Section 19300.5 of the California Business and 
 Professions Code at the Employer’s operation in Suisun City, California, 
excluding  all managerial employees, office clerical employees, guards and 
supervisors as  defined in the NLRA. 

 
  The Employer agrees that these Bargaining Unit Employees share a strong  
  “community  of interest” and therefore constitute “an appropriate bargaining 
unit”   as these quoted terms are defined under the NLRA, for the purpose of exclusive  
  representation and collective bargaining by the Union in the event the Union 
makes   a showing of majority status as detailed in paragraph 2 below. 
 
2. The Employer shall recognize and bargain in good faith with the Union as the exclusive 
representative of all employees in the dispensary bargaining unit upon the Union’s showing that 
a majority of the respective bargaining unit employees have authorized the Union to represent 
them for the purpose of collective bargaining. 
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3. The term “Employer” shall be deemed to include any person, firm, partnership, corporation, 
joint venture, or other legal entity that substantially controls or is substantially under the control 
of the Employer covered by this Agreement or one or more principal(s) of the Employer covered 
by this Agreement. 
 
4. The Employer shall remain neutral with respect to the Union and its representation of 
employees covered by this Agreement. The Employer will not take any action not make any 
statement that will directly or indirectly state of imply opposition by the Employer to the 
selection by such employees of a collective bargaining agent, or reference for or opposition to 
any particular union as a bargaining agent. 
 
5. The Union may engage in organizing efforts in non-work areas during employees’ non-
working times (before work, after work, or on meal or rest breaks) and/or during such other 
periods as the parties may mutually agree upon. The Employer will make arrangement to permit 
these conversations to be held in an area where the employee(s) will be able to speak to the 
Union representatives without monitoring by an area where the employee(s) will be able to speak 
to the Union representatives without monitoring by the Employer, subject to the Employer’s 
legally mandated worksite requirements for security and safety. 
 
6. During the life of this Agreement, and except for a material breach of these provisions going 
to the essence of this Agreement, the Union will not engage in picketing or other economic 
activity at the Employer for the purpose of obtaining recognition. This paragraph will expire 
upon the Employer’s recognition of the Union as the representative of the employees. 
 
7. Within ten (10) days following receipt of written notice of intent to organize employees, the 
Employer will furnish the Union with a list of all its full-time and part-time non-supervisory and 
non-management employees engaged in commercial cannabis activities, the Employer shall 
provide to the Union the names, home addresses, personal telephone numbers, including cell 
phone number (s) and personal email addresses of these employees. The Employer shall update 
this list regularly and no less often than ten (10) working days, if requested in writing by the 
Union. The Union will keep employee names, addresses, telephone numbers and email addresses 
confidential and not use them for any other purposes than for the purposes of this Agreement. 
The lists provided by Employer shall be used and be regarded as a conclusive eligibility list for 
the purpose of determining whether the Union enjoys a majority of support among the 
employees. Any disputes regarding eligibility, the eligibility list, or the sufficiency or 
authenticity of the Union’s showing of majority status shall be determined by a mutually agreed 
neutral third party appointed to ascertain the majority status of the Union. 
 
8. The parties agree that any dispute over the interpretation of application of this Agreement shall 
be submitted to expedited and final, binding arbitration with FILL IN BLANK serving as 
Arbitrator. If he is unavailable to serve within fourteen (14) days of notification, then another 
mutually acceptable person shall be the arbitrator. If the parties cannot agree on a replacement 
arbitrator, the FILL IN BLANK shall designate one. The arbitrator shall have the authority to 
determine the arbitration procedures to be followed and to establish substantive and procedural 
rules for how to conduct the card check process to ensure a fair and reliable process that prevents 
the employer from knowing individual employee choices for or against the Union. The arbitrator 
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shall also have the authority to order the non-compliant party to comply with the Agreement. All 
arbitration costs shall be equally borne by the parties. The Superior Court of California in the 
county in which the Employer’s facility at issue is located shall have exclusive jurisdiction in 
any action concerning arbitration under this Agreement. The parties hereto agree to comply with 
any order of the arbitrator, which shall be final and binding, and furthermore consent to the entry 
of any order of the arbitrator as the order of judgement of the court, without entry of findings of 
fact and conclusions of law. 
 
9. To the extent one of more terms of this Agreement are determined to be invalid by a court of 
law or by a final decision of an administrative agency that is appealable only to a court of law, 
the remaining provisions shall be unaffected and shall remain in force and effect. 
 
10. The parties warrant that their respective representatives who have executed this Agreement 
have full authority to bind and obligate the parties to the terms set forth herein. 
 
11. Under no circumstance in the initial year following recognition will the Employer withdraw 
recognition or seek an NLRA election unless it is legally compelled to do so. 
 
12. This Agreement shall be in full force and effect from the date it is fully executed on behalf of 
the Employer and the Union for a period of two (2) years or upon recognition of any union 
including the Union as the exclusive collective bargaining representative of the Employer’s 
employees, whichever is sooner. 
 
Agreed and accepted this 28th day of August 2020. 

 

 

By: _________________________________________ 
 Gregory Schoepp  
 Owner/Managing Member 
 

For: VHHC, LLC dba Eagle Eye-Suisun 

 

 

By: __________________________________________ 
 

Name: ________________________________________ 
 

Title:  _________________________________________ 

 

For: United Commercial Food Workers/Local 5 
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Section 2.15  Proposed Location 
 
The proposed site of the retail cannabis business is in the Sunset Center commercial development 
in leased Unit #141-G off Sunset Avenue, Suisun City. The parcel number is 0173-390-140, 
occupying 2400 sq. ft. in the Commercial zoning district. The site is not within 600 feet of a K-12 
school, commercial daycare center, or center. 
 
There is a Smoke Shop adjacent to the proposed business location and a dentist office, barbershop 
and donut shop nearby. 
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