
 

DEPARTMENTS: AREA CODE (707)  

ADMINISTRATION 4 2 1 - 7 3 0 0  ◼  PLANNING 4 2 1 - 7 3 3 5  ◼  BUILDING 4 2 1 - 7 3 1 0  ◼  FINANCE 4 2 1 - 7 3 2 0  

FIRE 4 2 5 - 9 1 3 3  ◼  RECREATION & COMMUNITY SERVICES 4 2 1 - 7 2 0 0  ◼  POLICE 4 2 1 - 7 3 7 3  ◼  PUBLIC WORKS 4 2 1 - 7 3 4 0  

SUCCESSOR AGENCY 4 2 1 - 7 3 0 9  FAX 4 2 1 - 7 3 6 6  

 

CITY COUNCIL 

Lori Wilson, Mayor 

Wanda Williams, Mayor Pro-Tem 

Jane Day 

Alma Hernandez 

Michael J. Hudson 

CITY COUNCIL MEETING 

First and Third Tuesday 

Every Month 
 

 

 
A G E N D A 

 
SPECIAL MEETING OF THE 

SUISUN CITY COUNCIL  

SUISUN CITY COUNCIL ACTING AS SUCCESSOR AGENCY TO THE 

REDEVELOPMENT AGENCY OF THE CITY OF SUISUN CITY, 

AND HOUSING AUTHORITY 

TUESDAY, DECEMBER 22, 2020 

6:30 P.M. 

SUISUN CITY COUNCIL CHAMBERS -- 701 CIVIC CENTER BOULEVARD -- SUISUN CITY, CALIFORNIA 

 

NOTICE 
Pursuant to Government Code Section 54953, Subdivision (b), and Executive Order released on March 12, 2020, 

the following Council/Successor Agency/Housing Authority meeting includes teleconference participation by: 

Council/Board Members Jane Day, Alma Hernandez, Michael Hudson, Mayor Pro Tem Wanda Williams, and 

Mayor Lori Wilson. Teleconference locations are on file at City Hall, 701 Civic Center Blvd., Suisun City, CA 

94585. 

 
PER CITY POLICY, MEMBERS OF THE PUBLIC ARE REQUIRED TO WEAR FACE MASKS WHILE IN CITY 

FACILITIES. IF YOU DO NOT HAVE A FACE MASK, ONE WILL BE PROVIDED FOR YOU.  

 

DUE TO CORONAVIRUS COVID-19 CITY HALL IS CLOSED TO THE PUBLIC, RESIDENTS MAY 

 ATTEND THE CITY COUNCIL MEETING VIA THE APPLICATION, ZOOM.  

 

ZOOM MEETING INFORMATION:  

WEBSITE : https://zoom.us/join 

 MEETING ID:     873 9326 9112  
CALL IN PHONE NUMBER: (707) 438-1720 

 

TO VIEW TONIGHT’S MEETING ON SUISUN WEBSITE  

(URL: https://www.suisun.com/government/meeting-video/)  

 

REMOTE PUBLIC COMMENT IS AVAILABLE FOR THE CITY COUNCIL MEETING  

BY EMAILING CLERK@SUISUN.COM (PRIOR TO 6pm) OR  

VIA WEBSITE OR PHONE APPLICATION, ZOOM 

 

(If attending the meeting via phone press *9 to raise your hand and *6 to unmute/mute for public comment.) 
 

(Next Ord. No. – 780) 

 (Next City Council Res. No. 2020 – 170) 

Next Suisun City Council Acting as Successor Agency Res. No. SA2020 - 04) 

 (Next Housing Authority Res. No. HA2020 – 02) 
 

https://zoom.us/join
https://www.suisun.com/government/meeting-video/
mailto:CLERK@SUISUN.COM
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ROLL CALL 

Council / Board Members 

Pledge of Allegiance  

Invocation  

PUBLIC COMMENT 
(Request by citizens to discuss any matter under our jurisdiction other than an item posted on this agenda per 

California Government Code §54954.3. Comments are limited to no more than 3 minutes unless allowable by the 

Mayor/Chair. Speaker cards are available on the table near the entry of the meeting room and should be given to the 

City Clerk. By law, no prolonged discussion or action may be taken on any item raised during the public comment 

period, although informational answers to questions may be given and matters may be referred for placement on a 

future agenda.) 

CONFLICT OF INTEREST NOTIFICATION  
(Any items on this agenda that might be a conflict of interest to any Councilmembers / Boardmembers should be 

identified at this time.) 

REPORTS:  (Informational items only.) 

PRESENTATIONS/APPOINTMENTS 
(Presentations, Awards, Proclamations, Appointments). 

CONSENT CALENDAR 
Consent calendar items requiring little or no discussion may be acted upon with one motion. 

City Council 

1. Council Adoption of Resolution 2020-___:  Authorizing the City Manager to Execute a 

Professional Services Agreement with Cooperative Personnel Services, dba CPS HR 

Consulting (CPS HR) for Contract Personnel Services.– (Folsom: gfolsom@suisun.com). 

2. Approve the Second Amendment to the Suisun City Police Officers’ Association (SCPOA) 

Memorandum of Understanding (MOU) Effective January 1, 2019 through December 31, 

2020; Approve the Second Amendment to the Suisun City Employees Association (SCEA) 

MOU effective January 1, 2019 through December 31, 2020; Approve the Third Amendment 

to the Suisun City Management and Professional Employees Association (SCMPEA) MOU 

Effective December 28, 2018 through December 31, 2020 – (Colin Tanner, City Attorney). 

a. Council Adoption of Resolution No. 2020-__ :  Approving a Second Amendment to the 

Memorandum of Understanding (MOU) Between the City of Suisun City and the Suisun 

City Police Officers’ Association (SCPOA) Effective December 28, 2018 Through 

December 31, 2020, to Extend the Term of the MOU and Through June 30, 2021 

b. Council Adoption of Resolution No. 2020-___:  Approving a Third Amendment to the 

Memorandum of Understanding (MOU) Between the City of Suisun City and the Suisun 

City Employees Association (SCEA) Effective December 28, 2018 Through December 31, 

2020, to Extend the Term of the MOU and Through June 30, 2021. 

c. Council Adoption of Resolution No. 2020-___:  Approving a Fourth Amendment to the 

Memorandum of Understanding (MOU) Between the City of Suisun City and the Suisun 

City Management and Professional Employees’ Association (SCMPEA) Effective 

December 28, 2018 Through December 31, 2020, to Extend the Term of the MOU and 

Through June 30, 2021. 

mailto:gfolsom@suisun.com
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PUBLIC HEARINGS:   None 

GENERAL BUSINESS   None 

REPORTS:  (Informational items only.) 

3. a. Council/Boardmembers 

b. Mayor/Chair 

4. City Manager/Executive Director/Staff  

ADJOURNMENT 

A complete packet of information containing staff reports and exhibits related to each item for the open session of this meeting, 

and provided to the City Council, are available for public review at least 72 hours prior to a Council /Agency/Authority Meeting at 

Suisun City Hall 701 Civic Center Blvd., Suisun City.  Agenda related writings or documents provided to a majority of the 

Council/Board/Commissioners less than 72 hours prior to a Council/Agency/Authority meeting related to an agenda item for the 

open session of this meeting will be made available for public inspection during normal business hours.  An agenda packet is also 

located at the entrance to the Council Chambers during the meeting for public review.  The City may charge photocopying charges 

for requested copies of such documents.  Assistive listening devices may be obtained at the meeting 

 
PLEASE NOTE: 

1. The City Council/Agency/Authority hopes to conclude its public business by 10:00 P.M.  Ordinarily, no new items will be 

taken up after the 10:00 P.M. cutoff and any items remaining will be agendized for the next meeting.  The agendas have been 

prepared with the hope that all items scheduled will be discussed within the time allowed. 

2. Suisun City is committed to providing full access to these proceedings; individuals with special needs may call 421-7300. 

3. Agendas are posted at least 72 hours in advance of regular meetings at Suisun City Hall, 701 Civic Center Boulevard, Suisun 

City, CA.  Agendas may be posted at other Suisun City locations including: 

• Suisun City Fire Station, 621 Pintail Drive, Suisun City, CA; 

• Suisun City Senior Center, 318 Merganser Drive, Suisun City, CA; 

• Joe Nelson Center, 611 Village Drive, Suisun City, CA;  

• Harbor Master Office, 800 Kellogg Street, Suisun City, CA. 

I, Donna Pock, Deputy City Clerk for the City of Suisun City, declare under penalty of perjury that the above agenda for the meeting 

of December 22, 2020 was posted and available for review, in compliance with the Brown Act. 
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PREPARED BY:  Greg Folsom, City Manager 

APPROVED BY: Greg Folsom, City Manager 

AGENDA TRANSMITTAL 

MEETING DATE:  December 22, 2020 

CITY AGENDA ITEM:  Council Adoption of Resolution No. 2020-__:  Authorizing the City 

Manager to Execute a Professional Services Agreement with Cooperative Personnel Services, dba 

CPS HR Consulting (CPS HR) for Contract Personnel Services. 

FISCAL IMPACT:    This professional services contract is funded by using appropriated salary 

savings in the Human Resources Division from the vacant Sr. Management Analyst and Human 

Resource Technician positions.  No budget increase is necessary.  Total contract amount is not 

anticipated to exceed $90,000 for the remaining portion of FY 20/21.  

BACKGROUND:  It is necessary for the City to provide human resource services.  We have two 

current vacancies in the Human Resources Division providing an opportunity to consolidate the 

two positions into one higher qualified position.  Staff is currently creating a Human Resources 

Administrator position that will replace the two positions.  It is intended to be a higher skilled and 

experienced position than before based on the needs of our city.  The current contract is about to 

expire and needs to be amended to provide for human resource services until a Human Resources 

Administrator can be hired. 

STAFF REPORT:  The City Manager hired CPS HR in September after the Sr. Management 

Analyst who was managing the Human Resources Division resigned.  At the time, the primary 

task of the consultant was to provide higher level technical human resources expertise than what 

we had in-house.  HR had been a part-time responsibility for many years and many job 

classifications are non-existent and many of our HR policies are out of date.  The consultant is 

helping us update those areas and has created a Human Resources Administrator job description 

that will come to Council in January for approval so staff can begin recruiting for the job.  

Consultant is currently providing all HR services. 

Staff is hopeful to be able to recruit an experienced human resources professional and make a hire 

as soon as possible.  However, if the recruitment takes longer than anticipated to hire the right 

person, a further extension of this contract may be necessary in the future. 

RECOMMENDATION:  It is recommended that the City Council adopt Resolution No. 2020-__: 

Authorizing the City Manager to Execute a Professional Services Agreement with Cooperative 

Personnel Services, dba CPS HR Consulting (CPS HR) for Contract Personnel Services. 

ATTACHMENTS: 

1. Council Adoption of Resolution No. 2020-__:  Authorizing the City Manager to Execute a

Professional Services Agreement with Cooperative Personnel Services, dba CPS HR

Consulting (CPS HR) for Contract Personnel Services.

2. CPS HR Consulting Services Agreement

3. CPS HR First Amendment to Consulting Services Agreement

Item 1
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RESOLUTION NO. 2020- 
 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF SUISUN CITY 

AUTHORIZING THE CITY MANAGER TO EXECUTE A PROFESSIONAL 

SERVICES AGREEMENT WITH CPS HR CONSULTING 

 

 WHEREAS, it is essential for the City to have knowledgeable human resource staff; and  

 WHEREAS, the departure of the human resources staff created a need to fill this position; 

and 

 WHEREAS, City staff interviewed three consulting firms who provide human resources 

consulting for governments and Cooperative Personnel Services, dba CPS HR Consulting, a 

California Joint Powers Authority, was selected as the best qualified firm for the City, and 

 NOW, THEREFORE, BE IT RESOLVED, that the City Council of the City of Suisun 

City authorizes the City Manager to execute a Professional Services Agreement on behalf of the 

City with CPS HR Consulting, a California Joint Powers Authority, for contract human resource 

services for an amount not to exceed $90,000. 

 PASSED AND ADOPTED at a Special Meeting of said City Council of the City of 

Suisun City duly held on Tuesday, the 22nd day of December 2020, by the following vote: 

AYES: Councilmembers:    

NOES: Councilmembers:    

ABSENT: Councilmembers:    

ABSTAIN: Councilmembers:    

  

 WITNESS my hand and the seal of said City this 22nd day of December 2020. 

 

   

 Donna Pock, CMC 

 Deputy City Clerk 
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CPS HR CONSULTING 

CONSUL TING SERVICES AGREEMENT 

City of Suisun City- On-Going HR Consulting Services 

This Consulting Services Agreement (Agreement) 
is by and between Cooperative Personnel 
Services, dba CPS HR Consulting, a California 
Joint Powers Authority (CPS HR) and the Agency 
named in the signature block at the end of this 
Agreement (Agency, hereafter referred to as 
Client), and is effective as of September 7, 2020 
{Effective Date). CPS HR and the Client shall be 
collectively referred to herein as the "Parties" and 
individually as a "Party." 

A. Purpose. This Agreement defines CPS HR
consulting services, policies and procedures.

B. Services. CPS HR will provide certain
consulting services (Services) to Client as set
forth in the Statements of Work (attached
hereto as Exhibit ("A"). CPS HR shall perform
only the Services requested by Client, al the
times, dates, and locations specified by
Client.

C. Compensation.

1. Payment. Client will compensate CPS HR
for Services by paying certain fees as set
forth in the Statement of Work. Client will
reimburse CPS HR for business expenses as
set forth in the Statement of Work. Client will
pay all invoices within thirty (30) days from
receipt of invoice.

2. Funding. Client certifies that funding for
compensation payable to CPS HR under this
Agreement has been approved by Client's
governing body, either as a part of the general
operating budget or as a specific item. Client
further certifies that it anticipates sufficient
cash will be available for payment of
compensation as required above.

3. Late Payment. Any invoices not paid
within thirty (30) days may incur a service
charge of the lesser of two percent (2%) or
the maximum allowable by law per month on
any outstanding overdue balances. In 
addition, reasonable collection costs may be 
added to any invoice not paid within ninety
(90) days.

D. Taxes. Except as expressly stated in the
Statement of Work, the fees listed therein are
in addition to, and not in lieu of, any additional

Page 1 of 5 

fees, assessments, levies, taxes, etc. 
assessed against the transactions 
contemplated herein (Taxes). With the 
exception of Taxes imposed on CPS HR' net 
income, all Taxes shall be Client's 
responsibility. Client shall pay any Taxes, 
which CPS HR may be required to collect and 
remit, upon invoice. 

E. Term and Termination of Agreement.

1. Term. The term of this Agreement is from
the Effective Date through December 31,
2020.

2. Immediate Termination upon Material
Breach. Either Party may terminate this
Agreement immediately upon any material
breach by the other Party.

3. Termination without Cause. Either Party
may terminate the Agreement without cause
upon thirty days written notice to the other
Party.

4. Payment on Termination. Upon
termination without cause, Client shall pay
CPS HR for all work performed through the
effective date of termination. For termination
upon material breach, Client shall pay CPS
HR for all work performed which is in
compliance with the terms of the Statement of
Work.

F. Limited Warranty.

1. Warranty. CPS HR represents and
warrants that: (i) it has the authority to enter
into this Agreement; (ii) it will comply with
applicable law; and (iii) it will provide Services
in a workmanlike manner consistent with
industry standards.

2. Warranty Disclaimer. EXCEPT AS
EXPRESSLY SET FORTH HEREIN, CPS HR
EXPRESSLY DISCLAIMS ANY AND ALL
WARRANTIES, EXPRESS OR IMPLIED,
ORAL OR WRITTEN, WITH RESPECT TO
THE SERVICES AND THE WORK
PRODUCT INCLUDING, WITHOUT
LIMITATION, ALL IMPLIED WARRANTIES
OF MERCHANTABILITY OR FITNESS FOR
ANY PARTICULAR PURPOSE OR IN

Item 1 
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Sandy MacDonald-Hopp

Chief Financial Officer
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______________________________________________________________________________ 

PREPARED BY: Colin Tanner, City Attorney 

REVIEWED & APPROVED BY: Greg Folsom, City Manager 

 AGENDA TRANSMITTAL 
 

 

MEETING DATE: December 22, 2020 

 

CITY AGENDA ITEM: Approve the Second Amendment to the Suisun City Police Officers’ 

Association (SCPOA) Memorandum of Understanding (MOU) Effective January 1, 2019 through 

December 31, 2020; Approve the Second Amendment to the Suisun City Employees Association 

(SCEA) MOU effective January 1, 2019 through December 31, 2020; Approve the Third 

Amendment to the Suisun City Management and Professional Employees Association (SCMPEA) 

MOU Effective December 28, 2018 through December 31, 2020 

 

1. Council Adoption of Resolution No. 2020-__ :  Approving a Second Amendment to the 

Memorandum of Understanding (MOU) Between the City of Suisun City and the Suisun 

City Police Officers’ Association (SCPOA) Effective December 28, 2018 Through 

December 31, 2020, to Extend the Term of the MOU and Through June 30, 2021 

2. Council Adoption of Resolution No. 2020-___:  Approving a Third Amendment to the 

Memorandum of Understanding (MOU) Between the City of Suisun City and the Suisun 

City Employees Association (SCEA) Effective December 28, 2018 Through December 31, 

2020, to Extend the Term of the MOU and Through June 30, 2021. 

3. Council Adoption of Resolution No. 2020-___:  Approving a Fourth Amendment to the 

Memorandum of Understanding (MOU) Between the City of Suisun City and the Suisun 

City Management and Professional Employees’ Association (SCMPEA) Effective 

December 28, 2018 Through December 31, 2020, to Extend the Term of the MOU and 

Through June 30, 2021 

 

FISCAL IMPACT: There is no additional fiscal impact to this extension.  The costs of the Critical 

Staffing Retention and Recruiting Pay will be absorbed by realized savings in Police Officer 

positions, as approved in the FY 20/21 budget. 

 

STRATEGIC PLAN IMPACT: 

Provide Good Governance 

• Section 4.8 – Continuously improve the City’s governance process. 

 

BACKGROUND: The labor MOU’s with the POA, SCMPEA, and SCEA expires at the end of 

this calendar year.  Due to budget uncertainties and the desire to get the MOU’s back on a fiscal 

year cycle, the parties have agreed to extend the MOU’s through the end of this fiscal year.  All 

other terms and conditions in the MOU will be extended, including the compensation benefit for 

critical staffing retention and recruiting pay to the various classifications. 

 

STAFF REPORT: The City and authorized labor relations representatives for SCPOA, SCEA, 

and SCMPEA have met and conferred in good faith pursuant to the requirements of the Meyers-

Milias-Brown Act, codified as Gov’t Code Sections 3500-3511 and reached a Tentative 

Item 2
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Agreement on extending the MOU’s, including the Critical Staffing Retention and Recruiting Pay 

for all three groups. The following Amendments are attached as Exhibits to this item: 

RECOMMENDATION: It is recommended that the City Council adopt the following: 

 

A. Resolution No. 2020-___:  Approving a Second Amendment to the Memorandum of 

Understanding (MOU) Between the City of Suisun City and the Suisun City Police 

Officers’ Association (SCPOA) Effective December 28, 2018 Through December 31, 

2020, to Extend the Term of the MOU and Through June 30, 2021 

B. Resolution No. 2020-___:  Approving a Third Amendment to the Memorandum of 

Understanding (MOU) Between the City of Suisun City and the Suisun City Employees 

Association (SCEA) Effective December 28, 2018 Through December 31, 2020, to Extend 

the Term of the MOU and Through June 30, 2021. 

C. Resolution No. 2020-___:  Approving a Fourth Amendment to the Memorandum of 

Understanding (MOU) Between the City of Suisun City and the Suisun City Management 

and Professional Employees’ Association (SCMPEA) Effective December 28, 2018 

Through December 31, 2020, to Extend the Term of the MOU and Through June 30, 2021 

 

ATTACHMENTS: 

 

1. Resolution No. 2020-___:  Approving a Second Amendment to the Memorandum of 

Understanding (MOU) Between the City of Suisun City and the Suisun City Police 

Officers’ Association (SCPOA) Effective December 28, 2018 Through December 31, 

2020, to Extend the Term of the MOU and Through June 30, 2021 

2. Resolution No. 2020-___:  Approving a Third Amendment to the Memorandum of 

Understanding (MOU) Between the City of Suisun City and the Suisun City Employees 

Association (SCEA) Effective December 28, 2018 Through December 31, 2020, to Extend 

the Term of the MOU and Through June 30, 2021. 

3. Resolution No. 2020-___:  Approving a Fourth Amendment to the Memorandum of 

Understanding (MOU) Between the City of Suisun City and the Suisun City Management 

and Professional Employees’ Association (SCMPEA) Effective December 28, 2018 

Through December 31, 2020, to Extend the Term of the MOU and Through June 30, 2021 
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RESOLUTION NO. 2020-___ 
 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF SUISUN CITY 

APPROVING A SECOND AMENDMENT TO THE MEMORANDUM OF 

UNDERSTANDING (MOU) BETWEEN THE CITY OF SUISUN CITY AND THE 

SUISUN CITY POLICE OFFICERS’ ASSOCIATION (SCPOA) EFFECTIVE 

DECEMBER 28, 2018 THROUGH DECEMBER 31, 2020, TO EXTEND THE TERM 

OF THE MOU AND THROUGH JUNE 30, 2021 

 

WHEREAS, March 5, 2019, the City Council of the City of Suisun City approved the 

SCPOA MOU 2018-20 with the adoption of Resolution No. 2019-17; and 

 

WHEREAS, on November 17, 2020, the City Council of the City of Suisun City 

approved the First Amendment to the SCPOA MOU 2018-20 with the adoption of Resolution 

No. 2020-139 providing critical staffing retention and recruiting pay for police officers and 

police sergeants; and 

 

WHEREAS, the City and SCPOA’s authorized labor relations representatives met and 

conferred in good faith pursuant to the requirements of the Meyers-Milias-Brown Act 

(MMBA), Gov’t Code Sections 3500-3511, regarding extending the term of the current SCPOA 

MOU 2019-20 an additional six (6) months through June 30, 2021, including the compensation 

benefit for critical staffing retention and recruiting pay for the classifications of police officers 

and police sergeants; and 

 

WHEREAS, the City and SCPOA now desire to further amend the SCPOA MOU 2018-

20 by means of this Second Amendment in order to extend the term of the current SCPOA 

MOU 2019-20 an additional six (6) months through June 30, 2021, including the compensation 

benefit for critical staffing retention and recruiting pay for the classifications of police officers 

and police sergeants, which Second Amendment was ratified by the SCPOA membership and 

then signed by the parties below as a joint recommendation to City Council, subject to City 

Council approval and adoption of this Second Amendment; and 

 

NOW, THEREFORE, BE IT RESOLVED, that the City Council of the City of 

Suisun City as follows: 

 

Section 1. The recitals set forth above are true and correct and incorporated herein 

by this reference. 

 

Section 2. The Second Amendment to the SCPOA MOU 2018-20 between the City 

and SCPOA attached hereto as Exhibit “A” is hereby accepted, approved, and adopted. 

 

Section 3.  Authorize the Finance Director to transfer funds from Measure S to the 

FY 2020/21 General Fund operating budget. 

 

Section 4. Effective Date. This resolution is effective upon its adoption. 

 

Item 2 
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Resolution No. 2020- 

Adopted December 22, 2020 
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 PASSED AND ADOPTED at a Special Meeting of said City Council of the City of 

Suisun City duly held on Tuesday, the 22th day of December 2020, by the following vote: 

 

AYES: Councilmembers:    

NOES: Councilmembers:    

ABSENT: Councilmembers:    

ABSTAIN: Councilmembers:    

  

 WITNESS my hand and the seal of the City of Suisun City this 22th day of December 

2020. 

 

   

 Donna Pock, CMC 

 Deputy City Clerk 
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RESOLUTION NO. 2020-___ 
 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF SUISUN CITY 

APPROVING A THIRD AMENDMENT TO THE MEMORANDUM OF 

UNDERSTANDING (MOU) BETWEEN THE CITY OF SUISUN CITY AND THE 

SUISUN CITY EMPLOYEES ASSOCIATION (SCEA) EFFECTIVE DECEMBER 28, 

2018 THROUGH DECEMBER 31, 2020, TO EXTEND THE TERM OF THE MOU 

AND THROUGH JUNE 30, 2021 

 

WHEREAS, on February 5, 2019, the City Council of the City of Suisun City approved 

the SCEA MOU 2019-20 with the adoption of Resolution No. 2019-03; and 

 

WHEREAS, on January 14, 2020, the City Council approved and adopted Resolution 

No. 2020-04, approving a First Amendment to the SCEA MOU 2019-20, to Amend the 

Nighttime Hours Differential, Flexible Benefits Options, Uniforms and Uniforms Allowance, 

and Vacation Accrual Provisions of the SCEA MOU 2019-20; and 

 

WHEREAS, on November 17, 2020, the City Council approved and adopted 

Resolution No. 2020-140, approving a Second Amendment to the SCEA MOU 2019-20, to add 

Section 4 Critical Staffing Retention and Recruiting Pay for the classifications of Public Safety 

Dispatcher and Senior Public Safety Dispatcher to Article VIII – COMPENSATION of the 

SCEA MOU 2019-20; and 

 

WHEREAS, the City and SCEA’s authorized labor relations representatives met and 

conferred in good faith pursuant to the requirements of the Meyers-Milias-Brown Act 

(MMBA), Gov’t Code Sections 3500-3511, regarding extending the term of the current SCEA 

MOU 2019-20 an additional six (6) months through June 30, 2021, including the compensation 

benefit for critical staffing retention and recruiting pay for the classifications of Public Safety 

Dispatcher and Senior Public Safety Dispatcher; and 

 

WHEREAS, the City and SCEA now desire to further amend the SCEA MOU 2018-

20 by means of this Third Amendment in order to extend the term of the current SCEA MOU 

2019-20 an additional six (6) months through June 30, 2021, including the compensation benefit 

for critical staffing retention and recruiting pay for the classifications of Public Safety 

Dispatcher and Senior Public Safety Dispatcher, which Third Amendment was ratified by the 

SCPOA membership and then signed by the parties below as a joint recommendation to City 

Council, subject to City Council approval and adoption of this Third Amendment; and 

 

NOW, THEREFORE, BE IT RESOLVED, that the City Council of the City of 

Suisun City as follows: 

 

Section 1. The recitals set forth above are true and correct and incorporated herein 

by this reference. 

 

Section 2. The Third Amendment to the SCEA MOU 2018-20 between the City 

and SCEA attached hereto as Exhibit “A” is hereby accepted, approved, and adopted. 
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Resolution No. 2020- 

Adopted December 22, 2020 
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Section 3.  Authorize the Finance Director to transfer funds from Measure S to the 

FY 2020/21 General Fund operating budget. 

 

Section 4. Effective Date. This resolution is effective upon its adoption. 

 

 PASSED AND ADOPTED at a Special Meeting of said City Council of the City of 

Suisun City duly held on Tuesday, the 22th day of December 2020, by the following vote: 

 

AYES: Councilmembers:    

NOES: Councilmembers:    

ABSENT: Councilmembers:    

ABSTAIN: Councilmembers:    

  

 WITNESS my hand and the seal of the City of Suisun City this 22th day of December 

2020. 

 

   

 Donna Pock, CMC 

 Deputy City Clerk 
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RESOLUTION NO. 2020-___ 
 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF SUISUN CITY 

APPROVING A FOURTH AMENDMENT TO THE MEMORANDUM OF 

UNDERSTANDING (MOU) BETWEEN THE CITY OF SUISUN CITY AND THE 

SUISUN CITY MANAGEMENT AND PROFESSIONAL EMPLOYEES’ 

ASSOCIATION (SCMPEA) EFFECTIVE DECEMBER 28, 2018 THROUGH 

DECEMBER 31, 2020, TO EXTEND THE TERM OF THE MOU AND THROUGH 

JUNE 30, 2021 

 

WHEREAS, on February 5, 2019, the City Council of the City of Suisun City approved 

the SCMPEA MOU 2018-20 with the adoption of Resolution No. 2019-04; and 

 

WHEREAS, on January 14, 2020, the City Council approved and adopted Resolution 

No. 2020-05, approving a First Amendment to the SCMPEA MOU 2018-20, to Amend the 

Flexible Benefits Options, Executive Leave Hours, and Vacation Accrual Provisions of the 

MOU; and 

 

WHEREAS, on May 5, 2020, the City Council approved and adopted Resolution No. 

2020-56, approving a Second Amendment to the SCMPEA MOU 2018-20, to increase 

Certification Pay for Police Commanders, and in order to provide further opportunity to cash 

out additional Executive Leave; and 

WHEREAS, on November 17, 2020, the City Council approved and adopted 

Resolution No. 2020-141, approving a Third Amendment to the SCEA MOU 2019-20, to add 

Section 4 Critical Staffing Retention and Recruiting Pay, and Section 5 Fire Duty Chief Standby 

Pay to Article XVII – COMPENSATION of the SCMPEA MOU 2018-20. 

 

WHEREAS, the City and SCMPEA’s authorized labor relations representatives met 

and conferred in good faith pursuant to the requirements of the Meyers-Milias-Brown Act 

(MMBA), Gov’t Code Sections 3500-3511, regarding extending the term of the current 

SCMPEA MOU 2019-20 an additional six (6) months through June 30, 2021, including the 

compensation benefit for critical staffing retention and recruiting pay for the classifications of 

Police Commander and Dispatcher & Records Supervisor; and 

 

WHEREAS, the City and SCMPEA now desire to further amend the SCMPEA MOU 

2018-20 by means of this Fourth Amendment in order to extend the term of the current 

SCMPEA MOU 2019-20 an additional six (6) months through June 30, 2021, including the 

compensation benefit for critical staffing retention and recruiting pay for the classifications of 

Police Commander and Dispatcher & Records Supervisor, which Fourth Amendment was 

ratified by the SCMPEA membership and then signed by the parties below as a joint 

recommendation to City Council, subject to City Council approval and adoption of this Fourth 

Amendment; and 

 

NOW, THEREFORE, BE IT RESOLVED, that the City Council of the City of 

Suisun City as follows: 
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Section 1. The recitals set forth above are true and correct and incorporated herein 

by this reference. 

 

Section 2. The Fourth Amendment to the SCMPEA MOU 2018-20 between the 

City and SCMPEA attached hereto as Exhibit “A” is hereby accepted, approved, and adopted. 

 

Section 3.  Authorize the Finance Director to transfer funds from Measure S to the 

FY 2020/21 General Fund operating budget. 

 

Section 4. Effective Date. This resolution is effective upon its adoption. 

 

 PASSED AND ADOPTED at a Special Meeting of said City Council of the City of 

Suisun City duly held on Tuesday, the 22th day of December 2020, by the following vote: 

 

AYES: Councilmembers:    

NOES: Councilmembers:    

ABSENT: Councilmembers:    

ABSTAIN: Councilmembers:    

  

 WITNESS my hand and the seal of the City of Suisun City this 22th day of December 

2020. 

 

   

 Donna Pock, CMC 

 Deputy City Clerk 
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FOURTH AMENDMENT TO THE 
MEMORANDUM OF UNDERSTANDING 

BETWEEN THE CITY OF SUISUN CITY AND 
THE SUISUN CITY MANAGEMENT AND 

PROFESSIONAL EMPLOYEES ASSOCIATION 
EFFECTIVE DECEMBER 28, 2018 THROUGH DECEMBER 31, 2020 

This Fourth Amendment to the Memorandum of Understanding between the City of Suisun City 
and the Suisun City Management and Professional Employees Association effective December 28, 
2018 through December 31, 2020 (SCMPEA MOU 2018-20) is made and entered into by and 
between the City of Suisun City, a municipal corporation (City), and the Suisun City Management 
and Professional Employees Association (SCMPEA). 

R E C  I T  A L  S: 

WHEREAS, on February 5, 2019, the City Council of the City of Suisun City approved 
the SCMPEA MOU 2018-20 with the adoption of Resolution No. 2019-04. 

WHEREAS, on January 14, 2020, the City Council approved and adopted Resolution No. 
2020-05, approving a First Amendment to the SCMPEA MOU 2018-20, to Amend the Flexible 
Benefits Options, Executive Leave Hours, and Vacation Accrual Provisions of the MOU. 

WHEREAS, on May 5, 2020, the City Council approved and adopted Resolution No. 2020-
56, approving a Second Amendment to the SCMPEA MOU 2018-20, to increase Certification Pay 
for Police Commanders, and in order to provide further opportunity to cash out additional 
Executive Leave. 

WHEREAS, on November 17, 2020, the City Council approved and adopted Resolution 
No. 2020-141, approving a Third Amendment to the SCEA MOU 2019-20, to add Section 4 
Critical Staffing Retention and Recruiting Pay, and Section 5 Fire Duty Chief Standby Pay to 
Article XVII- COMPENSATION of the SCMPEA MOU 2018-20. 

WHEREAS, the City and SCMPEA's authorized labor relations representatives met and 
conferred in good faith pursuant to the requirements of the Meyers-Milias-Brown Act (MMBA), 
Gov't Code Sections 3500-3511, regarding extending the term of the current SCMPEA MOU 
2019-20 an additional six (6) months through June 30, 2021, including the compensation benefit 
for critical staffing retention and recruiting pay for the classifications of Police Commander and 
Dispatcher & Records Supervisor. 

WHEREAS, the City and SCMPEA now desire to further amend the SCMPEA MOU 
2018-20 by means of this Fourth Amendment in order to extend the term of the current SCMPEA 
MOU 2019-20 an additional six (6) months through June 30, 2021, including the compensation 
benefit for critical staffing retention and recruiting pay for the classifications of Police Commander 
and Dispatcher & Records Supervisor, which Fourth Amendment has been ratified by the 
SCMPEA membership and then signed by the parties below as a joint recommendation to City 
Council, subject to City Council approval and adoption of this Fourth Amendment. 
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FOURTH AMENDMENT TO THE MEMORANDUM OF UNDERSTANDING BETWEEN THE CITY OF SUISUN CITY AND THE 

SUISUN CITY MANAGEMENT AND PROFESSIONAL EMPLOYEES ASSOCIATION - EFFECTIVE DECEMBER 28, 2018 

THROUGH DECEMBER 31, 2020 

NOW, THEREFORE, in consideration of the mutual covenants contained herein, and as 
follows: 

I. The term of the SCMPEA MOU 2018-20 is extended an additional six (6) months
through June 30, 2021 with all dates referencing the end date of the SCMPEA MOU
2018-20 equally extended by six ( 6) months, including but not limited to the
Critical Staffing Retention and Recruiting Pay set forth in Article VII.

The representatives of the City and of the SCMPEA have jointly prepared this Fourth Amendment 
to the SCMPEA MOU 2018-20, and jointly present same to City Council of the City of Suisun 
City for determination pursuant to Government Code section 3505.1. Except as expressly provided 
for in this Fourth Amendment to the SCMPEA MOU 2018-20, all other provisions of the 
SCMPEA MOU 2018-20 and the First, Second and Third Amendments thereto shall remain in full 
force and effect. The parties also knowledge that this Fourth Amendment to the SCMPEA MOU 
2018-20 shall not be in full force and effect until adopted by resolution by the City Council of the 
City of Suisun City. Subject to the foregoing and in witness whereof, this Fourth Amendment is 
hereby executed by the authorized representatives of the City and the SCMPEA and entered into 
as of this 17th day of December, 2020. 

IT IS SO AGREED: 

For The City: 

Greg Folsom, City Manager 

Approved as to form 
Aleshire & Wynder, LLP 

Anthony R. Taylor, City Attorney 

Jeffrey Downey, Vice President 

Amanda Dum, Secretary 
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