




AMENDMENT NO. 2 TO CHIEF OF POLICY EMPLOYMENT AGREEMENT 

BETWEEN THE CITY OF SUISUN CITY AND AARON ROTH 

This Amendment to Chief of Police Employment Agreement ( the "Amendment") is made 

and entered into as of September 16, 2025, by and between the City of Suisun City, a California 

municipal corporation ("City" or "Employer"), and Aaron Roth, an individual ("Employee"), 

referred to collectively as "Parties." 

RECITALS 

A. On June 18, 2019, the City and Employee entered into the Chief of Police
Employment Agreement ("Agreement") providing for employment of Employee as
Chief of Police.

B. On November 24, 2020, the City Council approved an amended and restatement
employment agreement to establish the terms and conditions of Employee's services
to the City and ensure consistency with the employment agreement between the City
and Fire Chief Justin Vincent.

C. On September 16, 2025, the City Council adopted Resolution No. 2025-111 to amend
the City's Schedule of Salary and Benefits for Unrepresented and Executive
Management Employees (the "Executive Management Benefits Schedule").

D. The City intends to provide benefits to Employee consistent with the benefits
provided to Executive Management Employees under the Executive Management
Benefits Schedule then in effect.

E. Employee is aware that the benefit levels ·provided to Executive Management
Employees may change and acknowledges that such change in benefits shall not be
deemed a breach of this Agreement.

F. The Parties now wish to amend the Agreement to ensure consistency with the
Executive Management Benefits Schedule.

NOW, THEREFORE, in consideration of the mutual covenants and conditions contained 

herein, the City and Employee agree as follows: 

1. Article 6.0 "BENEFITS" is hereby amended to read as follows:

"6.0 BENEFITS

6.1 Regular Benefits. Employee shall be entitled to all benefits, including, but 

not limited to, medical, dental, vision, and life insurance, CalPERS retirement benefits, 

vacation leave, executive leave, sick leave holidays, uniform allowance, cellular phone, 

and deferred compensation, as are provided to executive management employees in the 

Executive Management Benefits Schedule, except as noted below in this Article 6.0. The 

same rules, limitations, terms and conditions provided to all executive management 

employees set forth in the Executive Management Benefits Schedule shall also apply to 












