
 

DEPARTMENTS: AREA CODE (707)  
ADMINISTRATION 4 2 1 - 7 3 0 0    PLANNING 4 2 1 - 7 3 3 5    BUILDING 4 2 1 - 7 3 1 0    FINANCE 4 2 1 - 7 3 2 0  

FIRE 4 2 5 - 9 1 3 3    RECREATION & COMMUNITY SERVICES 4 2 1 - 7 2 0 0    POLICE 4 2 1 - 7 3 7 3    PUBLIC WORKS 4 2 1 - 7 3 4 0  
SUCCESSOR AGENCY 4 2 1 - 7 3 0 9  FAX 4 2 1 - 7 3 6 6  

 

CITY COUNCIL 

Pedro “Pete” M. Sanchez, Mayor 
Lori Wilson, Mayor Pro-Tem 
Jane Day 
Michael J. Hudson 
Michael A. Segala 

CITY COUNCIL MEETING 

First and Third Tuesday 
Every Month 

    
 
 
 

A G E N D A 
 

REGULAR MEETING OF THE 
SUISUN CITY COUNCIL  

SUISUN CITY COUNCIL ACTING AS SUCCESSOR AGENCY TO THE 
REDEVELOPMENT AGENCY OF THE CITY OF SUISUN CITY, 

AND HOUSING AUTHORITY 
TUESDAY, FEBRUARY 2, 2016 

7:00 P.M. 

SUISUN CITY COUNCIL CHAMBERS -- 701 CIVIC CENTER BOULEVARD -- SUISUN CITY, CALIFORNIA 

 
NOTICE 
Pursuant to Government Code Section 54953, Subdivision (b), the following Council/Successor Agency/Housing 
Authority includes teleconference participation by Councilmember Jane Day from: 301 Morgan Street, Suisun City, 
CA  94585.  

 
(Next Ord. No. – 740) 

 (Next City Council Res. No. 2 016 – 01) 
Next Suisun City Council Acting as Successor Agency Res. No. SA2016 – 02) 

 (Next Housing Authority Res. No. HA2016 – 01) 
ROLL CALL 
Council / Board Members 
Pledge of Allegiance 
Invocation  

PUBLIC COMMENT 
(Requests by citizens to discuss any matter under our jurisdiction other than an item posted on this 
agenda per California Government Code §54954.3 allowing 3 minutes to each speaker). 

CONFLICT OF INTEREST NOTIFICATION  
(Any items on this agenda that might be a conflict of interest to any Councilmembers / Boardmembers 
should be identified at this time.) 

REPORTS:  (Informational items only.) 
1. Mayor/Council - Chair/Boardmembers 

2. City Manager/Executive Director/Staff  
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PRESENTATIONS/APPOINTMENTS 
(Presentations, Awards, Proclamations, Appointments).  
3. Introduction and Swearing in of new Suisun City Police Officers Julia Lazaro and Andre 

Carson, Jr. - (Mattos).  

CONSENT CALENDAR 
Consent calendar items requiring little or no discussion may be acted upon with one motion. 

City Council 

4. Council Adoption of Resolutions Approving Labor Memorandum of Understanding’s and 
Related Employee Agreements: 

a. Council Adoption of Resolution No. 2016-___:  Approving the Memorandum of 
Understanding (MOU) with the Suisun City Employees’ Association (SCEA) and 
Authorizing the City Manager to Execute it on Behalf of the City; and  

b. Council Adoption of Resolution No. 2016-___:  Approving the Memorandum of 
Understanding (MOU) with the Suisun City Management and Professional Employees’ 
Association (SCMPEA) and Authorizing the City Manager to Execute it on Behalf of the 
City; and  

c. Council Adoption of Resolution No. 2016-___:  Approving the Memorandum of 
Understanding (MOU) with the Suisun City Police Officers’ Association (SCPOA) and 
Authorizing the City Manager to Execute it on Behalf of the City; and  

d. Council Adoption of Resolution No. 2016-___:  Approving Unrepresented Executive 
Management and Confidential Employees Compensation Comparable to those Received 
by Represented Employees; and  

e. Council Adoption of Resolution No. 2016-___:  Amending the Salary Resolution No. 
2015-114 to Reflect Approved Memorandums of Understanding, and Agreements for 
Unrepresented Employees.  

5. Council Adoption of Resolution No. 2016-___:  Authorizing the City Manager to Execute a 
Memorandum of Understanding with Rising Sun Energy Center for its California Youth 
Energy Services (CYES) 2016 Program – (McSorley)     

6. Council Adoption of Resolution No. 2016-__: Authorizing the City Manager to Execute an 
Amended Funding and Implementation Agreement with regards to the San Francisco Bay 
Area Regional Energy Network (BayREN) for calendar year 2016 Program Implementation 
– (Garben). 

Joint City Council / Suisun City Council Acting as Successor Agency/Housing Authority 

7. Council/Agency/Authority Accept the Investment Report for the Quarter Ending December 
31, 2015 – (Garben).  

8. Council/Agency/Authority Approval of the Minutes of the Regular and/or Special Meetings 
of the Suisun City Council, Suisun City Council Acting as Successor Agency, and Housing 
Authority held on January 5, 2016 and January 12, 2016 – (Hobson).   
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GENERAL BUSINESS 
9. Council Adoption of Resolution No. 2016-__: Implementing Affordable Care Act and Sick 

Leave Provisions for Temporary / Part-Time Employees – (Anderson/Corey). 

PUBLIC HEARINGS   

ADJOURNMENT 
A complete packet of information containing staff reports and exhibits related to each item for the open session of this 
meeting, and provided to the City Council, are available for public review at least 72 hours prior to a Council 
/Agency/Authority Meeting at Suisun City Hall 701 Civic Center Blvd., Suisun City.  Agenda related writings or 
documents provided to a majority of the Council/Board/Commissioners less than 72 hours prior to a 
Council/Agency/Authority meeting related to an agenda item for the open session of this meeting will be made available 
for public inspection during normal business hours.  An agenda packet is also located at the entrance to the Council 
Chambers during the meeting for public review.  The City may charge photocopying charges for requested copies of such 
documents.  Assistive listening devices may be obtained at the meeting 
 

PLEASE NOTE: 
1. The City Council/Agency/Authority hopes to conclude its public business by 11:00 P.M.  Ordinarily, no new items will be taken up after the 11:00 

P.M. cutoff and any items remaining will be agendized for the next meeting.  The agendas have been prepared with the hope that all items scheduled 
will be discussed within the time allowed. 

2. Suisun City is committed to providing full access to these proceedings; individuals with special needs may call 421-7300. 
3. Agendas are posted at least 72 hours in advance of regular meetings at Suisun City Hall, 701 Civic Center Boulevard, Suisun City, CA.  Agendas 

may be posted at other Suisun City locations including the Suisun City Fire Station, 621 Pintail Drive, Suisun City, CA, and the Suisun City Senior 
Center, 318 Merganser Drive, Suisun City, CA. 
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______________________________________________________________________________ 
PREPARED BY: Scott T. Corey, Management Analyst II 
REVIEWED/APPROVED BY: Suzanne Bragdon, City Manager 

AGENDA TRANSMITTAL 
 
MEETING DATE:  February 2, 2016 
 

CITY AGENDA ITEM: Council Adoption of Resolutions Approving Labor Memorandum of 
Understandings and Related Employee Agreements: 

a. Council Adoption of Resolution No. 2016-___:  Approving the Memorandum of 
Understanding (MOU) with the Suisun City Employees’ Association (SCEA) and 
Authorizing the City Manager to Execute it on Behalf of the City; and  

b. Council Adoption of Resolution No. 2016-___:  Approving the Memorandum of 
Understanding (MOU) with the Suisun City Management and Professional Employees’ 
Association (SCMPEA) and Authorizing the City Manager to Execute it on Behalf of the 
City; and  

c. Council Adoption of Resolution No. 2016-___:  Approving the Memorandum of 
Understanding (MOU) with the Suisun City Police Officers’ Association (SCPOA) and 
Authorizing the City Manager to Execute it on Behalf of the City; and  

d. Council Adoption of Resolution No. 2016-___:  Approving Unrepresented Executive 
Management and Confidential Employees Compensation Comparable to those Received 
by Represented Employees; and  

e. Council Adoption of Resolution No. 2016-___:  Amending the Salary Resolution No. 
2015-114 to Reflect Approved Memorandums of Understanding, and Agreements for 
Unrepresented Employees.  

 

FISCAL IMPACT:  There is no fiscal impact in the current fiscal year.  In FY 2016-17, the 
General Fund cost is $182,168; in FY 2017-18 the General Fund cost is $102,314.  These costs 
represent a 2.0% adjustment for all permanent full-time job class on July 1, 2016, 1.5% 
adjustment on January 1, 2017, and 1.5% on July 1, 2017.  
 
BACKGROUND:  The current Memorandums of Understanding (the “MOUs”) with the City’s 
three bargaining units expired on December 31, 2015.  Management and representatives of the 
Suisun City Management & Professional Employee’s Association (SCMPEA), the Suisun City 
Employees’ Association (SCEA), and the Suisun City Police Officers’ Association (SCPOA) 
met on a handful of occasions in December and January, and came to a tentative agreement for 
two-year agreements running through December 31, 2017.  Our negotiating teams and 
employees are commended for their effort and ability to come to timely agreement over issues 
that are so contentious in other organizations and communities. 

 

STAFF REPORT:  Current salary levels for all permanent full-time employees are the same as 
they were nearly six years ago back in 2010. Since that time and in response to the Great 
Recession and elimination of redevelopment, employees took a 5% reduction in compensation, 
which was restored in two steps in FY 2014-15 and FY 2015-16. 
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In negotiations with the City’s three employee groups, retention of qualified and dedicated staff 
was identified as a shared interest.  With improvements to the economy, vacancies have been 
restored in other competing jurisdictions, along with compensation adjustments netting roughly 
3% annually, all of which exacerbates the recruitment and retention challenges Suisun City 
historically faces. 

The proposed Labor MOUs and supporting employee agreements take into account these 
challenges, while recognizing the City’s limited resources.  To help address recruitment and 
retention concerns, it was agreed by all groups to focus on salary adjustments consistent with 
trends in the market place before filling vacant positions and allowing for the cash out of 
accumulated leave balances (i.e., outcomes resulting from the Great Recession and elimination 
of redevelopment). 

The Tentative Agreements for each of the three bargaining units provide for base salary 
adjustments of:  

• July 1, 2016  2.0% 
• January 1, 2017 1.5% 
• July 1, 2017  1.5% 

Consistent with current employee agreements, these base salary adjustments also apply to 
Unrepresented Executive Management and Confidential Employees. 

The adjustments to base salary are consistent with those of other Solano County agencies, but 
well below what a cost-of-living increase utilizing the Consumer Price Index might suggest.  
Since October 2009, the Urban Wage Earners and Clerical Workers Index for the nine-county 
Bay Area increased 15.5%, according to the federal Bureau of Labor Statistics. 

The Police Department has been subject to the highest levels of turn-over in the City, a result of 
market trends and perceived longer-term career opportunities offered in larger departments.  To 
help the City retain well-trained and effective Police Officers, staff has negotiated with the 
SCPOA the Safety Education Loan Forgiveness (SELF) Program.  The purpose of this program 
is to help Police Officers attain college degrees using a loan of up to $10,000 toward tuition costs 
that can be forgiven entirely after five years of service.  The SELF Program can be used toward 
Associates, Bachelors or Masters degrees in fields approved by the Police Chief that add value to 
the Police Department.  Staff believes this investment in our Police Department will result in 
officers better able to develop innovative solutions to complex problems while providing an 
incentive for individual officers to continue their service to the Suisun City community. 

 
RECOMMENDATION:  It is recommended that the City Council adopt 

a. Council Resolution No. 2016-___:  Approving the Memorandum of Understanding 
(MOU) with the Suisun City Employees’ Association (SCEA) and Authorizing the City 
Manager to Execute it on Behalf of the City; and  

b. Council Resolution No. 2016-___:  Approving the Memorandum of Understanding 
(MOU) with the Suisun City Management and Professional Employees’ Association 
(SCMPEA) and Authorizing the City Manager to Execute it on Behalf of the City; and  

c. Council Resolution No. 2016-___:  Approving the Memorandum of Understanding 
(MOU) with the Suisun City Police Officers’ Association (SCPOA) and Authorizing the 
City Manager to Execute it on Behalf of the City; and  
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d. Council Resolution No. 2016-___:  Approving Unrepresented Executive Management 
and Confidential Employees Compensation Comparable to those Received by 
Represented Employees; and  

e. Council Resolution No. 2016-___:  Amending the Salary Resolution No. 2015-114 to 
Reflect Approved Memorandums of Understanding, and Agreements for Unrepresented 
Employees. 

 

ATTACHMENTS: 
1. Council Resolution No. 2016-___:  Approving the Memorandum of Understanding 

(MOU) with the Suisun City Employees’ Association (SCEA) and Authorizing the City 
Manager to Execute it on Behalf of the City; and  

2. Council Resolution No. 2016-___:  Approving the Memorandum of Understanding 
(MOU) with the Suisun City Management and Professional Employees’ Association 
(SCMPEA) and Authorizing the City Manager to Execute it on Behalf of the City; and  

3. Council Resolution No. 2016-___:  Approving the Memorandum of Understanding 
(MOU) with the Suisun City Police Officers’ Association (SCPOA) and Authorizing the 
City Manager to Execute it on Behalf of the City; and  

4. Council Resolution No. 2016-___:  Approving Unrepresented Executive Management 
and Confidential Employees Compensation Comparable to those Received by 
Represented Employees; and  

5. Council Resolution No. 2016-___:  Amending the Salary Resolution No. 2015-114 to 
Reflect Approved Memorandums of Understanding, and Agreements for Unrepresented 
Employees. 
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RESOLUTION NO. 2016-___ 

 
A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF SUISUN CITY 

APPROVING THE MEMORANDUM OF UNDERSTANDING (MOU)  
WITH THE SUISUN CITY EMPLOYEES’ ASSOCIATION (SCEA) AND 

AUTHORIZING THE CITY MANAGER TO EXECUTE IT ON BEHALF OF THE CITY 
 

 
WHEREAS, the City has met and conferred in good faith with Suisun City Employees’ 

Association and has agreed to a Memorandum of Understanding for the period from January 1, 
2016, through December 31, 2017. 

 
NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Suisun 

that the amended Memorandum of Understanding with the Suisun City Employees’ Association 
is hereby approved; and that the City Manager is authorized to execute the MOU on the City’s 
behalf. 

 
PASSED AND ADOPTED by the City Council of the City of Suisun City at a regular 

meeting thereof held on the 2nd day of February, 2016 by the following vote: 
 
AYES: Councilmembers:    
NOES: Councilmembers:    
ABSENT: Councilmembers:    
ABSTAIN: Councilmembers:    

 
WITNESS my hand and the seal of said City this 2nd day of February, 2016. 
 
 

       ______________________________  
   Linda Hobson, CMC 

 City Clerk 
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RESOLUTION NO. 2016-___ 

 
A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF SUISUN CITY 

APPROVING THE MEMORANDUM OF UNDERSTANDING (MOU)  
WITH THE SUISUN CITY MANAGEMENT & PROFESSIONAL  

EMPLOYEES’ ASSOCIATION (SCMPEA) AND AUTHORIZING THE CITY 
MANAGER TO EXECUTE IT ON BEHALF OF THE CITY 

 
 
WHEREAS, the City has met and conferred in good faith with Suisun City 

Management & Professional Employees’ Association and has agreed to a Memorandum 
of Understanding for the period from January 1, 2016, through December 31, 2017. 

 
NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of 

Suisun that the amended Memorandum of Understanding with the Suisun City 
Management & Professional Employees’ Association is hereby approved; and that the 
City Manager is authorized to execute the MOU on the City’s behalf. 

 
PASSED AND ADOPTED by the City Council of the City of Suisun City at a 

regular meeting thereof held on the 2nd day of February, 2016 by the following vote: 
 
AYES: Councilmembers:    
NOES: Councilmembers:    
ABSENT: Councilmembers:    
ABSTAIN: Councilmembers:    

 
WITNESS my hand and the seal of said City this 2nd day of February, 2016. 
 
 

       ______________________________  
   Linda Hobson, CMC 

 City Clerk 
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RESOLUTION NO. 2016-___ 

 
A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF SUISUN CITY 

APPROVING THE MEMORANDUM OF UNDERSTANDING (MOU)  
WITH THE SUISUN CITY POLICE OFFICERS’ ASSOCIATION (SCPOA) AND 

AUTHORIZING THE CITY MANAGER TO EXECUTE IT ON BEHALF OF 
THE CITY 

 
 
WHEREAS, the City has met and conferred in good faith with Suisun City Police 

Officers’ Association and has agreed to a Memorandum of Understanding for the period 
from January 1, 2016, through December 31, 2017. 

 
NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of 

Suisun that the amended Memorandum of Understanding with the Suisun City Police 
Officers’ Association is hereby approved; and that the City Manager is authorized to 
execute the MOU on the City’s behalf. 

 
PASSED AND ADOPTED by the City Council of the City of Suisun City at a 

regular meeting thereof held on the 2nd day of February, 2016 by the following vote: 
 
AYES: Councilmembers:    
NOES: Councilmembers:    
ABSENT: Councilmembers:    
ABSTAIN: Councilmembers:    

 
WITNESS my hand and the seal of said City this 2nd day of February, 2016. 
 
 

       ______________________________  
   Linda Hobson, CMC 

 City Clerk 
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RESOLUTION NO. 2016-___ 
 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF SUISUN CITY 
APPROVING UNREPRESENTED EXECUTIVE MANAGEMENT AND 

CONFIDENTIAL EMPLOYEES COMPENSATION COMPARABLE TO THOSE 
RECEIVED BY REPRESENTED EMPLOYEES 

 
 
WHEREAS, on July 5, 1994, the City Council adopted Resolution No. 94-46 

which authorized the City Manager to adjust comparable management compensation by 
the same factors as those agreed to by the Suisun City Police Officers’ Association and 
the Suisun City Employees’ Association; and 

 
WHEREAS, on May 8, 2008, the various management and professional 

Employees sought and received recognition as the Suisun City Management & 
Professional Employees’ Association pursuant to Resolution No. 74-33; and 

 
WHEREAS, on February 2, 2016, the City Council approved the adjustment of 

the pay and benefits of Executive Management Employees and Confidential Employees 
comparable to the adjustments contained in the applicable memorandum of 
understanding; and 

 
WHEREAS, Executive Management Employees and Confidential Employees 

continue to be unrepresented; and 
 
WHEREAS, the City Council is desirous of extending comparable pay and 

benefits to unrepresented Executive Management and Confidential Employees. 
 
NOW, THEREFORE, BE IT RESOLVED that the City Council hereby 

authorizes the City Manager to adjust the pay and benefits of Executive Management 
Employees and Confidential Employees comparable to the adjustments contained in the 
applicable memorandum of understanding consistent with Exhibit A. 

 
PASSED AND ADOPTED by the City Council of the City of Suisun City at a 

regular meeting thereof held on the 2nd day of February, 2016 by the following vote: 
 
AYES: Councilmembers:    
NOES: Councilmembers:    
ABSENT: Councilmembers:    
ABSTAIN: Councilmembers:    
 

 
WITNESS my hand and the seal of said City this 2nd day of February, 2016. 
 
 

 
  

   Linda Hobson, CMC 
 City Clerk 
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EXHIBIT A: Pay and Benefits for Executive Management Employees and 
Confidential Employees 

 
 

1. Executive Management Employees.  All Employees listed in Section 1 of Exhibit A 
of the Salary Resolution, as well as the Police Chief shall be considered Executive 
Management Employees.  Executive Management Employees serve at the will of the 
City Manager.  Executive Management Employees may enter into individual 
employment contracts with the City.  In the event that there are provisions in such 
contracts that are inconsistent with the provisions of this Resolution, the provisions of 
the individual contracts shall apply.  Except as provided in this Exhibit, all of the 
provisions of the Memorandum of Understanding (MOU) between the City and the 
Suisun City Management & Professional Employees’ Association (hereinafter 
“SCMPEA”) shall be applicable to  Executive Management Employees. 
 

2. Confidential-Non-Management Employees.  The following positions are hereby 
designated as Confidential-Management Employees: 

 Administrative Assistant II in the Police Department 

Except as provided in this Exhibit, all of the provisions of the MOU between the City 
and the Suisun City Employee’s Association (hereinafter “SCEA”). 
 

3. Personnel Rules and Regulations.  Administrative Directive – AD7 contains the 
City’s Personnel Rules and Regulations (hereinafter “Rules”).  As provided therein, 
these Rules apply to all City Employees including those covered by this Resolution.  
 

4. Salary.  All Employees covered by this Resolution shall receive a salary consistent 
with the Salary Resolution as may be amended from time to time by the City Council.  
Any adjustments to Executive Management Employees salaries will be made in the 
same manner as those adjustments applied to Employees represented by SCMPEA.  
Any adjustments to Confidential-Non-Management Employees salaries will be made 
in the same manner as those adjustments applied to Employees represented by SCEA.   
 

5. Deferred Compensation.  The City shall match employee contributions to deferred 
compensation of up to $140.00 per pay period for Executive Management Employees 
and up to $93.00 per pay period for Confidential Employees. 

 
6. Exempt Designation.  Employees who are designated as “Exempt” in Exhibit A of the 

Salary Resolution shall not be entitled to Overtime pay. 
 

7. Non-Exempt Employees.  Employees who not designated as “Exempt” in Exhibit A 
of the Salary Resolution shall be “Non-Exempt”, and they shall be entitled to receive 
Overtime pay. 
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8. Uniform Allowance.  Annually on or before the dates indicated, the City shall pay 

those Employees required to wear uniforms in the performance of their duties as 
follows: 

Job Class      3/15  9/15 

Police Chief      $500.00 $500.00 
Fire Chief        350.00   350.00 

 
9. Payment of SDI Premiums.  SDI premiums shall be paid in full by the City on behalf 

of all Employees covered by this Resolution. 
 

10. Flexible Benefit Options.  Employees covered by this Resolution shall be eligible to 
receive a Flexible Benefit Credit of $473.00 per month.  The Flexible Benefit Credit 
may be allocated as provided in the applicable MOU. 

 
11. City Councilmember Compensation.  Compensation for the Mayor, Vice Mayor and 

Councilmembers is set in the Suisun City Municipal Code §2.12.020.  In addition, 
Elected Officials receive the following Vehicle Allowances per month consistent with 
Resolution No. 2007-97:  

 
  Mayor   $425.00 
  Mayor Pro Tempore   390.00 
  Councilmember   390.00 

 
12. Other Sections Applicable to City Councilmembers.  Sections 3, 5, and 10 of this 

Resolution shall apply to City Councilmembers.   
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RESOLUTION NO.  2016-__ 
 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF SUISUN CITY 
AMENDING THE SALARY RESOLUTION NO. 2015-114 TO REFLECT APPROVED 

MEMORANDUMS OF UNDERSTANDING, AND AGREEMENTS FOR 
UNREPRESENTED EMPLOYEES 

 
WHEREAS, on February 2, 2016, the City Council approved a 24-month MOU with the 

Suisun City Employees’ Association that provides for certain adjustments effective July 1, 2016, 
January 1, 2017, and July 1, 2017; and 

WHEREAS, on February 2, 2016, the City Council approved a 24-month MOU with the 
Suisun City Police Officers’ Association that provides for certain adjustments effective July 1, 
2016, January 1, 2017, and July 1, 2017; and 

WHEREAS, on February 2, 2016, the City Council approved an 24-month MOU with the 
Suisun City Management & Professional Employees’ Association that provides for certain 
adjustments effective July 1, 2016, January 1, 2017 and July 1, 2017; and  

WHEREAS, on February 2, 2016, the City Council adopted Resolution No. 2016-__, which 
provides that the City Manager is authorized to adjust the compensation of unrepresented Executive 
Management and Confidential employees by the same factors contained in the MOUs with the 
City’s other bargaining groups; and 

WHEREAS, the attached revised Exhibit A would implement those adjustments for 
described in the associated MOUs; and  

WHEREAS, these adjustments have been agreed to by the applicable Recognized 
Employee Organizations regarding Exhibit A. 

NOW, THEREFORE, BE IT RESOLVED by the City Council of City of Suisun City that the 
consolidated Salary Resolution, attached as Exhibit A, shall be and is hereby adopted and, and shall 
remain in effect unless or until it is amended by Resolution of the City Council of the City of Suisun City.  
All previously adopted Resolutions that may be in conflict with this Resolution are hereby rescinded. 

BE IT FURTHER RESOLVED that the amounts indicated as monthly compensation are for 
comparison purposes only.  The hourly compensation amounts indicated shall be the basis for 
compensation for all job classes listed in Exhibit A.  Temporary employees may be compensated at the 
hourly rate for any applicable job class listed in Exhibit A.  

 PASSED AND ADOPTED at a regular meeting of the City Council of the City of Suisun City, 
duly held on the 2nd day of February 2016 by the following vote: 

AYES: Councilmembers:    
NOES: Councilmembers:    
ABSENT: Councilmembers:    
ABSTAIN: Councilmembers:    

 WITNESS my hand and the seal of said City this 2nd day of February 2016. 
 
 
   
 Linda Hobson, CMC 
 City Clerk 
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Effective: July 3, 2015

Job Class Range Monthly Hourly Ending Hourly

City Manager* 100 10,210$ 58.91$ 13,784$ 79.52$ 
Assistant City Manager/Admin. Services* 105 8,533$   49.23$ 11,519$ 66.46$ 
Police Chief* 110 7,520$      43.38$    10,152$    58.57$    
Pub. Wks. & Bldg. Director/City Engineer* 123 7,520$   43.38$ 10,152$ 58.57$ 
Community Development Director* 130 6,705$   38.68$ 9,052$   52.22$ 
Development Services Director* 128 6,705$   38.68$ 9,052$   52.22$ 
Economic Development Director* 125 6,705$   38.68$ 9,052$   52.22$ 
Chief Building Official* 135 6,705$   38.68$ 9,052$   52.22$ 
Recreation & Community Services Director* 140 6,705$   38.68$ 9,052$   52.22$ 
Fire Chief* 115 6,705$   38.68$ 9,052$   52.22$ 

*Exempt

Effective: July 1, 2016

Job Class Range Monthly Hourly Ending Hourly

City Manager* 100 10,415$ 60.08$ 14,060$ 81.11$ 
Assistant City Manager/Admin. Services* 105 8,703$   50.21$ 11,749$ 67.78$ 
Police Chief* 110 7,670$      44.25$    10,355$    59.74$    
Pub. Wks. & Bldg. Director/City Engineer* 123 7,670$   44.25$ 10,355$ 59.74$ 
Community Development Director* 130 6,839$   39.46$ 9,233$   53.27$ 
Development Services Director* 128 6,839$   39.46$ 9,233$   53.27$ 
Economic Development Director* 125 6,839$   39.46$ 9,233$   53.27$ 
Chief Building Official* 135 6,839$   39.46$ 9,233$   53.27$ 
Recreation & Community Services Director* 140 6,839$   39.46$ 9,233$   53.27$ 
Fire Chief* 115 6,839$   39.46$ 9,233$   53.27$ 

*Exempt

Exhibit A: Executive Management Salary Schedule

Exhibit A: Executive Management Salary Schedule

Starting Ending

Starting Ending
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Effective: January 1, 2017

Job Class Range Monthly Hourly Ending Hourly

City Manager* 100 10,571$ 60.99$ 14,271$ 82.33$ 
Assistant City Manager/Admin. Services* 105 8,834$   50.96$ 11,926$ 68.80$ 
Police Chief* 110 7,785$      44.92$    10,510$    60.64$    
Pub. Wks. & Bldg. Director/City Engineer* 123 7,785$   44.92$ 10,510$ 60.64$ 
Community Development Director* 130 6,942$   40.05$ 9,372$   54.07$ 
Development Services Director* 128 6,942$   40.05$ 9,372$   54.07$ 
Economic Development Director* 125 6,942$   40.05$ 9,372$   54.07$ 
Chief Building Official* 135 6,942$   40.05$ 9,372$   54.07$ 
Recreation & Community Services Director* 140 6,942$   40.05$ 9,372$   54.07$ 
Fire Chief* 115 6,942$   40.05$ 9,372$   54.07$ 

*Exempt

Effective: January 1, 2017

Job Class Range Monthly Hourly Ending Hourly

City Manager* 100 10,729$ 61.90$ 14,485$ 83.57$ 
Assistant City Manager/Admin. Services* 105 8,966$   51.73$ 12,105$ 69.83$ 
Police Chief* 110 7,902$      45.59$    10,668$    61.55$    
Pub. Wks. & Bldg. Director/City Engineer* 123 7,902$   45.59$ 10,668$ 61.55$ 
Community Development Director* 130 7,046$   40.65$ 9,512$   54.88$ 
Development Services Director* 128 7,046$   40.65$ 9,512$   54.88$ 
Economic Development Director* 125 7,046$   40.65$ 9,512$   54.88$ 
Chief Building Official* 135 7,046$   40.65$ 9,512$   54.88$ 
Recreation & Community Services Director* 140 7,046$   40.65$ 9,512$   54.88$ 
Fire Chief* 115 7,046$   40.65$ 9,512$   54.88$ 

*Exempt

Exhibit A: Executive Management Salary Schedule

Exhibit A: Executive Management Salary Schedule

Starting Ending

Starting Ending

Item 4 
Attachment 5

160



Effective: July 3, 2015

Job Class Range Monthly Hourly Monthly Hourly

Police Commander* 255 6,685$        38.57$       9,025$         52.07$        
Assistant City Engineer* 210 6,433$        37.12$  8,685$         50.11$        
Financial Services Manager* 225 5,587$        32.23$  7,542$         43.51$   
Accounting Services Manager* 207 5,361$        30.93$  7,238$         41.76$   
Building Inspection Services Manager* 216 5,361$        30.93$  7,238$         41.76$   
Police Support Services Manager* 270 5,361$        30.93$  7,238$         41.76$   
Assistant/Associate Engineer- Associate* 221 5,361$        30.93$  7,238$         41.76$   
Fire Division Chief* 237 5,361$        30.93$  7,238$         41.76$   
Public Works Superintendent* 265 5,361$        30.93$  7,238$         41.76$   
Project Manager* 260 4,879$        28.15$  6,587$         38.00$   
Senior Accountant* 205 4,879$        28.15$  6,587$         38.00$   
Senior Building Inspector* 215 4,879$        28.15$  6,587$         38.00$   
Assistant/Associate Engineer-Assistant* 220 4,874$        28.12$  6,580$         37.96$   
Assistant/Associate Planner-Associate* 251 4,647$        26.81$  6,274$         36.20$   
Management Analyst I/II-II* 236 4,647$        26.28$       6,274$         36.20$   
Housing Manager* 230 4,467$        25.77$  6,031$         34.79$   
Information Technology System Administrator* 275 4,467$        25.77$  6,031$         34.79$   
Marketing Manager* 245 4,242$        24.47$  5,727$         33.04$   
Accountant* 200 4,224$        24.37$  5,703$         32.90$   
Assistant/Associate Planner-Assistant* 250 4,224$        24.37$  5,703$         32.90$   
Management Analyst I/II-I* 235 4,224$        24.37$  5,703$         32.90$   
Marina Supervisor* 240 4,224$        24.37$  5,703$         32.90$   
Administrative Fire Captain* 201 3,757$        17.52$  5,072$         23.65$   
Public Works Supervisor* 222 3,757$        21.68$  5,072$         29.26$   
Sec to City Mgr/Dep City Clerk* 300 3,705$        21.38$  5,002$         28.86$   
Marina/Waterfront Rec. Supervisor* 242 3,373$        19.46$  4,553$         26.27$   
Recreation Supervisor* 241 3,373$        19.46$  4,553$         26.27$   

Bold denotes benchmark class

*Exempt

EXHIBIT A: Suisun City Management & Professional Employees' Association Salary Schedule

Starting Ending
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Effective: July 1, 2016

Job Class Range Monthly Hourly Ending Hourly

Police Commander* 255 6,819$        39.34$       9,206$         53.11$        
Assistant City Engineer* 210 6,562$        37.86$  8,859$         51.11$   
Financial Services Manager* 225 5,698$        32.88$  7,693$         44.38$   
Accounting Services Manager* 207 5,469$        31.55$  7,383$         42.59$   
Building Inspection Services Manager* 216 5,469$        31.55$  7,383$         42.59$   
Police Support Services Manager* 270 5,469$        31.55$  7,383$         42.59$   
Assistant/Associate Engineer- Associate* 221 5,469$        31.55$  7,383$         42.59$   
Fire Division Chief* 237 5,469$        31.55$  7,383$         42.59$   
Public Works Superintendent* 265 5,469$        31.55$  7,383$         42.59$   
Project Manager* 260 4,977$        28.71$  6,719$         38.76$   
Senior Accountant* 205 4,977$        28.71$  6,719$         38.76$   
Senior Building Inspector* 215 4,977$        28.71$  6,719$         38.76$   
Assistant/Associate Engineer-Assistant* 220 4,972$        28.68$  6,712$         38.72$   
Assistant/Associate Planner-Associate* 251 4,740$        27.35$  6,399$         36.92$   
Management Analyst I/II-II* 236 4,740$        26.28$       6,399$         36.92$   
Housing Manager* 230 4,557$        26.29$  6,152$         35.49$   
Information Technology System Administrator* 275 4,557$        26.29$  6,152$         35.49$   
Marketing Manager* 245 4,327$        24.96$  5,842$         33.70$   
Accountant* 200 4,309$        24.86$  5,817$         33.56$   
Assistant/Associate Planner-Assistant* 250 4,309$        24.86$  5,817$         33.56$   
Management Analyst I/II-I* 235 4,309$        24.86$  5,817$         33.56$   
Marina Supervisor* 240 4,309$        24.86$  5,817$         33.56$   
Administrative Fire Captain* 201 3,832$        17.87$  5,173$         24.12$   
Public Works Supervisor* 222 3,832$        22.11$  5,173$         29.85$   
Sec to City Mgr/Dep City Clerk* 300 3,779$        21.80$  5,102$         29.43$   
Marina/Waterfront Rec. Supervisor* 242 3,440$        19.85$  4,644$         26.79$   
Recreation Supervisor* 241 3,440$        19.85$  4,644$         26.79$   

Bold denotes benchmark class

*Exempt

EXHIBIT A: Suisun City Management & Professional Employees' Association Salary Schedule

Starting Ending
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Effective: December 30, 2016

Job Class Range Monthly Hourly Ending Hourly

Police Commander* 255 6,921$        39.93$       9,344$         53.91$        
Assistant City Engineer* 210 6,660$        38.43$  8,992$         51.87$   
Financial Services Manager* 225 5,784$        33.37$  7,808$         45.05$   
Accounting Services Manager* 207 5,551$        32.02$  7,494$         43.23$   
Building Inspection Services Manager* 216 5,551$        32.02$  7,494$         43.23$   
Police Support Services Manager* 270 5,551$        32.02$  7,494$         43.23$   
Assistant/Associate Engineer- Associate* 221 5,551$        32.02$  7,494$         43.23$   
Fire Division Chief* 237 5,551$        32.02$  7,494$         43.23$   
Public Works Superintendent* 265 5,551$        32.02$  7,494$         43.23$   
Project Manager* 260 5,051$        29.14$  6,820$         39.34$   
Senior Accountant* 205 5,051$        29.14$  6,820$         39.34$   
Senior Building Inspector* 215 5,051$        29.14$  6,820$         39.34$   
Assistant/Associate Engineer-Assistant* 220 5,046$        29.11$  6,812$         39.30$   
Assistant/Associate Planner-Associate* 251 4,811$        27.76$  6,495$         37.47$   
Management Analyst I/II-II* 236 4,811$        26.28$       6,495$         37.47$   
Housing Manager* 230 4,625$        26.68$  6,244$         36.02$   
Information Technology System Administrator* 275 4,625$        26.68$  6,244$         36.02$   
Marketing Manager* 245 4,392$        25.34$  5,929$         34.21$   
Accountant* 200 4,374$        25.23$  5,904$         34.06$   
Assistant/Associate Planner-Assistant* 250 4,374$        25.23$  5,904$         34.06$   
Management Analyst I/II-I* 235 4,374$        25.23$  5,904$         34.06$   
Marina Supervisor* 240 4,374$        25.23$  5,904$         34.06$   
Administrative Fire Captain* 201 3,890$        18.13$  5,251$         24.48$   
Public Works Supervisor* 222 3,890$        22.44$  5,251$         30.29$   
Sec to City Mgr/Dep City Clerk* 300 3,836$        22.13$  5,179$         29.88$   
Marina/Waterfront Rec. Supervisor* 242 3,492$        20.14$  4,714$         27.19$   
Recreation Supervisor* 241 3,492$        20.14$  4,714$         27.19$   

Bold denotes benchmark class

*Exempt

EXHIBIT A: Suisun City Management & Professional Employees' Association Salary Schedule

Starting Ending
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Effective: June 30, 2017

Job Class Range Monthly Hourly Ending Hourly

Police Commander* 255 7,025$        40.53$       9,484$         54.71$        
Assistant City Engineer* 210 6,760$        39.00$  9,126$         52.65$   
Financial Services Manager* 225 5,871$        33.87$  7,925$         45.72$   
Accounting Services Manager* 207 5,634$        32.50$  7,606$         43.88$   
Building Inspection Services Manager* 216 5,634$        32.50$  7,606$         43.88$   
Police Support Services Manager* 270 5,634$        32.50$  7,606$         43.88$   
Assistant/Associate Engineer- Associate* 221 5,634$        32.50$  7,606$         43.88$   
Fire Division Chief* 237 5,634$        32.50$  7,606$         43.88$   
Public Works Superintendent* 265 5,634$        32.50$  7,606$         43.88$   
Project Manager* 260 5,127$        29.58$  6,922$         39.93$   
Senior Accountant* 205 5,127$        29.58$  6,922$         39.93$   
Senior Building Inspector* 215 5,127$        29.58$  6,922$         39.93$   
Assistant/Associate Engineer-Assistant* 220 5,122$        29.55$  6,914$         39.89$   
Assistant/Associate Planner-Associate* 251 4,884$        28.17$  6,593$         38.04$   
Management Analyst I/II-II* 236 4,884$        26.28$       6,593$         38.04$   
Housing Manager* 230 4,694$        27.08$  6,338$         36.56$   
Information Technology System Administrator* 275 4,694$        27.08$  6,338$         36.56$   
Marketing Manager* 245 4,458$        25.72$  6,018$         34.72$   
Accountant* 200 4,439$        25.61$  5,993$         34.57$   
Assistant/Associate Planner-Assistant* 250 4,439$        25.61$  5,993$         34.57$   
Management Analyst I/II-I* 235 4,439$        25.61$  5,993$         34.57$   
Marina Supervisor* 240 4,439$        25.61$  5,993$         34.57$   
Administrative Fire Captain* 201 3,948$        18.41$  5,330$         24.85$   
Public Works Supervisor* 222 3,948$        22.78$  5,330$         30.75$   
Sec to City Mgr/Dep City Clerk* 300 3,894$        22.46$  5,256$         30.32$   
Marina/Waterfront Rec. Supervisor* 242 3,544$        20.45$  4,784$         27.60$   
Recreation Supervisor* 241 3,544$        20.45$  4,784$         27.60$   

Bold denotes benchmark class

*Exempt

EXHIBIT A: Suisun City Management & Professional Employees' Association Salary Schedule

Starting Ending
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Effective: July 1, 2014

Job Class w/ Incentive &/or Assignment Pay Range Monthly Hourly Monthly Hourly Monthly Hourly Monthly Hourly Monthly Hourly Monthly Hourly Monthly Hourly

Police Officer 400 4,667$  26.93$   4,900$ 28.27$ 5,145$ 29.68$ 5,403$ 31.17$   5,673$ 32.73$  N/A N/A N/A N/A
  Police Officer w/ POST Int. Certificate 401 4,900$  28.27$   5,145$ 29.68$ 5,403$ 31.17$ 5,673$ 32.73$   5,956$ 34.36$  N/A N/A N/A N/A
  Police Officer w/ POST Int. & Adv Certs 402 5,145$  29.68$   5,403$ 31.17$ 5,673$ 32.73$ 5,956$ 34.36$   6,254$ 36.08$  N/A N/A N/A N/A
  Senior Police Officer 410 N/A N/A N/A N/A 5,145$ 29.68$ 5,403$ 31.17$   5,673$ 32.73$  5,956$  34.36$ N/A N/A
  Senior Police Officer w/ POST Int. Cert. 411 N/A N/A N/A N/A 5,403$ 31.17$ 5,673$ 32.73$   5,956$ 34.36$  6,254$  36.08$ N/A N/A
  Senior Police Officer w/ POST Int. & Adv. 412 N/A N/A N/A N/A 5,673$ 32.73$ 5,956$ 34.36$   6,254$ 36.08$  6,567$  37.89$ N/A N/A
  Master Police Officer 420 N/A N/A N/A N/A 5,145$ 29.68$ 5,403$ 31.17$   5,673$ 32.73$  5,956$  34.36$ 6,254$ 36.08$ 
  Master Police Officer w/ POST Int. Cert. 421 N/A N/A N/A N/A 5,403$ 31.17$ 5,673$ 32.73$   5,956$ 34.36$  6,254$  36.08$ 6,567$ 37.89$ 
  Master Police Officer w/ POST Int. & Adv. 422 N/A N/A N/A N/A 5,673$ 32.73$ 5,956$ 34.36$   6,254$ 36.08$  6,567$  37.89$ 6,895$ 39.78$ 
Police Sergeant 450 5,812$  33.53$   6,103$ 35.21$ 6,408$ 36.97$ 6,728$ 38.82$   7,065$ 40.76$  N/A N/A N/A N/A
  Police Sergeant w/ POST Int. Certificate 451 6,103$  35.21$   6,408$ 36.97$ 6,728$ 38.82$ 7,065$ 40.76$   7,418$ 42.79$  N/A N/A N/A N/A
  Police Sergeant w/ POST Int. & Adv. 452 6,408$  36.97$   6,728$ 38.82$ 7,065$ 40.76$ 7,418$ 42.79$   7,789$ 44.93$  N/A N/A N/A N/A
  Master Police Sergeant 460 N/A N/A N/A N/A 7,065 40.76$ 7,418$ 42.79$   7,789$ 44.93$  8,178$  47.18$ 8,587$ 49.54$ 

Bold denotes benchmark class

G StepA Step B Step C Step D Step E Step F Step

Exhibit A: Suisun City Police Officers' Association Salary Schedule
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Effective: July 1, 2016

Job Class w/ Incentive &/or Assignment Pay Range Monthly Hourly Monthly Hourly Monthly Hourly Monthly Hourly Monthly Hourly Monthly Hourly Monthly Hourly

Police Officer 400 4,760$  27.46$   4,998$ 28.84$ 5,248$ 30.28$ 5,511$ 31.79$   5,786$ 33.38$  N/A N/A N/A N/A
  Police Officer w/ POST Int. Certificate 401 4,998$  28.84$   5,248$ 30.28$ 5,511$ 31.79$ 5,786$ 33.38$   6,076$ 35.05$  N/A N/A N/A N/A
  Police Officer w/ POST Int. & Adv Certs 402 5,248$  30.28$   5,511$ 31.79$ 5,786$ 33.38$ 6,076$ 35.05$   6,379$ 36.80$  N/A N/A N/A N/A
  Senior Police Officer 410 N/A N/A N/A N/A 5,248$ 30.28$ 5,511$ 31.79$   5,786$ 33.38$  6,076$  35.05$ N/A N/A
  Senior Police Officer w/ POST Int. Cert. 411 N/A N/A N/A N/A 5,511$ 31.79$ 5,786$ 33.38$   6,076$ 35.05$  6,379$  36.80$ N/A N/A
  Senior Police Officer w/ POST Int. & Adv. 412 N/A N/A N/A N/A 5,786$ 33.38$ 6,076$ 35.05$   6,379$ 36.80$  6,698$  38.64$ N/A N/A
  Master Police Officer 420 N/A N/A N/A N/A 5,248$ 30.28$ 5,511$ 31.79$   5,786$ 33.38$  6,076$  35.05$ 6,379$ 36.80$ 
  Master Police Officer w/ POST Int. Cert. 421 N/A N/A N/A N/A 5,511$ 31.79$ 5,786$ 33.38$   6,076$ 35.05$  6,379$  36.80$ 6,698$ 38.64$ 
  Master Police Officer w/ POST Int. & Adv. 422 N/A N/A N/A N/A 5,786$ 33.38$ 6,076$ 35.05$   6,379$ 36.80$  6,698$  38.64$ 7,033$ 40.58$ 
Police Sergeant 450 5,928$  34.20$   6,225$ 35.91$ 6,536$ 37.71$ 6,863$ 39.59$   7,206$ 41.57$  N/A N/A N/A N/A
  Police Sergeant w/ POST Int. Certificate 451 6,225$  35.91$   6,536$ 37.71$ 6,863$ 39.59$ 7,206$ 41.57$   7,566$ 43.65$  N/A N/A N/A N/A
  Police Sergeant w/ POST Int. & Adv. 452 6,536$  37.71$   6,863$ 39.59$ 7,206$ 41.57$ 7,566$ 43.65$   7,944$ 45.83$  N/A N/A N/A N/A
  Master Police Sergeant 460 N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A

Bold denotes benchmark class

E Step F Step G StepA Step B Step C Step D Step

Exhibit A: Suisun City Police Officers' Association Salary Schedule
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Effective: December 30, 2016

Job Class w/ Incentive &/or Assignment Pay Range Monthly Hourly Monthly Hourly Monthly Hourly Monthly Hourly Monthly Hourly Monthly Hourly Monthly Hourly

Police Officer 400 4,832$  27.88$   5,073$ 29.27$ 5,327$ 30.73$ 5,593$ 32.27$   5,873$ 33.88$  N/A N/A N/A N/A
  Police Officer w/ POST Int. Certificate 401 5,073$  29.27$   5,327$ 30.73$ 5,593$ 32.27$ 5,873$ 33.88$   6,167$ 35.58$  N/A N/A N/A N/A
  Police Officer w/ POST Int. & Adv Certs 402 5,327$  30.73$   5,593$ 32.27$ 5,873$ 33.88$ 6,167$ 35.58$   6,475$ 37.36$  N/A N/A N/A N/A
  Senior Police Officer 410 N/A N/A N/A N/A 5,327$ 30.73$ 5,593$ 32.27$   5,873$ 33.88$  6,167$  35.58$ N/A N/A
  Senior Police Officer w/ POST Int. Cert. 411 N/A N/A N/A N/A 5,593$ 32.27$ 5,873$ 33.88$   6,167$ 35.58$  6,475$  37.36$ N/A N/A
  Senior Police Officer w/ POST Int. & Adv. 412 N/A N/A N/A N/A 5,873$ 33.88$ 6,167$ 35.58$   6,475$ 37.36$  6,799$  39.22$ N/A N/A
  Master Police Officer 420 N/A N/A N/A N/A 5,327$ 30.73$ 5,593$ 32.27$   5,873$ 33.88$  6,167$  35.58$ 6,475$ 37.36$ 
  Master Police Officer w/ POST Int. Cert. 421 N/A N/A N/A N/A 5,593$ 32.27$ 5,873$ 33.88$   6,167$ 35.58$  6,475$  37.36$ 6,799$ 39.22$ 
  Master Police Officer w/ POST Int. & Adv. 422 N/A N/A N/A N/A 5,873$ 33.88$ 6,167$ 35.58$   6,475$ 37.36$  6,799$  39.22$ 7,139$ 41.18$ 
Police Sergeant 450 6,017$  34.71$   6,318$ 36.45$ 6,634$ 38.27$ 6,966$ 40.19$   7,314$ 42.20$  N/A N/A N/A N/A
  Police Sergeant w/ POST Int. Certificate 451 6,318$  36.45$   6,634$ 38.27$ 6,966$ 40.19$ 7,314$ 42.20$   7,680$ 44.31$  N/A N/A N/A N/A
  Police Sergeant w/ POST Int. & Adv. 452 6,634$  38.27$   6,966$ 40.19$ 7,314$ 42.20$ 7,680$ 44.31$   8,064$ 46.52$  N/A N/A N/A N/A
  Master Police Sergeant 460 N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A

Bold denotes benchmark class
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Effective: June 30, 2017

Job Class w/ Incentive &/or Assignment Pay Range Monthly Hourly Monthly Hourly Monthly Hourly Monthly Hourly Monthly Hourly Monthly Hourly Monthly Hourly

Police Officer 400 4,904$  28.29$   5,149$ 29.71$ 5,407$ 31.19$ 5,677$ 32.75$   5,961$ 34.39$  N/A N/A N/A N/A
  Police Officer w/ POST Int. Certificate 401 5,149$  29.71$   5,407$ 31.19$ 5,677$ 32.75$ 5,961$ 34.39$   6,259$ 36.11$  N/A N/A N/A N/A
  Police Officer w/ POST Int. & Adv Certs 402 5,407$  31.19$   5,677$ 32.75$ 5,961$ 34.39$ 6,259$ 36.11$   6,572$ 37.92$  N/A N/A N/A N/A
  Senior Police Officer 410 N/A N/A N/A N/A 5,407$ 31.19$ 5,677$ 32.75$   5,961$ 34.39$  6,259$  36.11$ N/A N/A
  Senior Police Officer w/ POST Int. Cert. 411 N/A N/A N/A N/A 5,677$ 32.75$ 5,961$ 34.39$   6,259$ 36.11$  6,572$  37.92$ N/A N/A
  Senior Police Officer w/ POST Int. & Adv. 412 N/A N/A N/A N/A 5,961$ 34.39$ 6,259$ 36.11$   6,572$ 37.92$  6,901$  39.81$ N/A N/A
  Master Police Officer 420 N/A N/A N/A N/A 5,407$ 31.19$ 5,677$ 32.75$   5,961$ 34.39$  6,259$  36.11$ 6,572$ 37.92$ 
  Master Police Officer w/ POST Int. Cert. 421 N/A N/A N/A N/A 5,677$ 32.75$ 5,961$ 34.39$   6,259$ 36.11$  6,572$  37.92$ 6,901$ 39.81$ 
  Master Police Officer w/ POST Int. & Adv. 422 N/A N/A N/A N/A 5,961$ 34.39$ 6,259$ 36.11$   6,572$ 37.92$  6,901$  39.81$ 7,246$ 41.80$ 
Police Sergeant 450 6,107$  35.24$   6,413$ 37.00$ 6,733$ 38.85$ 7,070$ 40.79$   7,424$ 42.83$  N/A N/A N/A N/A
  Police Sergeant w/ POST Int. Certificate 451 6,413$  37.00$   6,733$ 38.85$ 7,070$ 40.79$ 7,424$ 42.83$   7,795$ 44.97$  N/A N/A N/A N/A
  Police Sergeant w/ POST Int. & Adv. 452 6,733$  38.85$   7,070$ 40.79$ 7,424$ 42.83$ 7,795$ 44.97$   8,185$ 47.22$  N/A N/A N/A N/A
  Master Police Sergeant 460 N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A

Bold denotes benchmark class
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Exhibit B: Suisun City Employees' Association Salary Schedule

Effective: July 3, 2015

Section 5 - General City Service

Job Class Range Monthly Hourly Monthly Hourly Monthly Hourly Monthly Hourly Monthly Hourly

Computer Technician 545 4,611$ 26.60$ 4,842$ 27.93$ 5,084$ 29.33$ 5,338$ 30.80$ 5,605$ 32.33$   
Building Inspector I/II-II 521 4,386$ 25.30$ 4,605$ 26.57$ 4,836$ 27.90$ 5,077$ 29.29$ 5,331$ 30.76$   
Public Works Inspector 570 4,386$ 25.30$ 4,605$ 26.57$ 4,836$ 27.90$ 5,077$ 29.29$ 5,331$ 30.76$   
Youth Services Specialist 590 4,092$ 23.61$ 4,297$ 24.79$ 4,511$ 26.03$ 4,737$ 27.33$ 4,974$ 28.70$   
Senior Public Safety Dispatcher 530 4,002$ 23.09$ 4,202$ 24.24$ 4,412$ 25.46$ 4,633$ 26.73$ 4,864$ 28.06$   
Building Inspector I/II-I 520 3,988$ 23.01$ 4,187$ 24.16$ 4,397$ 25.37$ 4,617$ 26.63$ 4,847$ 27.97$   
Housing Specialist I/II-II 561 3,731$ 21.53$ 3,918$ 22.60$ 4,113$ 23.73$ 4,319$ 24.92$ 4,535$ 26.16$   
Public Safety Dispatcher I/II-II 526 3,638$ 20.99$ 3,820$ 22.04$ 4,011$ 23.14$ 4,211$ 24.30$ 4,422$ 25.51$   
Housing Specialist I/II-I 560 3,554$ 20.50$ 3,732$ 21.53$ 3,918$ 22.61$ 4,114$ 23.74$ 4,320$ 24.92$   
Administrative Assistant II 511 3,554$ 20.50$ 3,732$ 21.53$ 3,918$ 22.61$ 4,114$ 23.74$ 4,320$ 24.92$   
Recreation Coordinator 580 3,465$ 19.99$ 3,638$ 20.99$ 3,820$ 22.04$ 4,011$ 23.14$ 4,212$ 24.30$   
Accounting Technician 508 3,452$ 19.92$ 3,625$ 20.91$ 3,806$ 21.96$ 3,996$ 23.05$ 4,196$ 24.21$   
Senior Account Clerk 505 3,452$ 19.92$ 3,625$ 20.91$ 3,806$ 21.96$ 3,996$ 23.05$ 4,196$ 24.21$   
Senior Maintenance Worker 568 3,398$ 19.61$ 3,568$ 20.58$ 3,746$ 21.61$ 3,934$ 22.69$ 4,130$ 23.83$   
Fleet Mechanic 555 3,398$ 19.60$ 3,568$ 20.58$ 3,746$ 21.61$ 3,934$ 22.69$ 4,130$ 23.83$   
Public Safety Dispatcher I/II-I 525 3,398$ 19.60$ 3,568$ 20.58$ 3,746$ 21.61$ 3,934$ 22.69$ 4,130$ 23.83$   
Administrative Assistant I 510 3,320$ 19.15$ 3,486$ 20.11$ 3,660$ 21.12$ 3,843$ 22.17$ 4,035$ 23.28$   
Rec. Prog. & Admin. Coordinator 581 3,320$ 19.15$ 3,486$ 20.11$ 3,660$ 21.12$ 3,843$ 22.17$ 4,035$ 23.28$   
Maintenance Worker I/II-II 566 3,237$ 18.68$ 3,399$ 19.61$ 3,569$ 20.59$ 3,747$ 21.62$ 3,935$ 22.70$   
Community Services Officer I/II-II 536 3,205$ 18.49$ 3,365$ 19.41$ 3,534$ 20.39$ 3,710$ 21.40$ 3,896$ 22.48$   
Account Clerk III 503 3,093$ 17.84$ 3,248$ 18.74$ 3,410$ 19.67$ 3,581$ 20.66$ 3,760$ 21.69$   
Maintenance Worker I/II-I 565 2,943$ 16.98$ 3,090$ 17.83$ 3,245$ 18.72$ 3,407$ 19.66$ 3,577$ 20.64$   
Bldg Maintenance Worker I/II-II 516 2,943$ 16.98$ 3,090$ 17.83$ 3,245$ 18.72$ 3,407$ 19.66$ 3,577$ 20.64$   
Community Services Officer I/II-I 535 2,912$ 16.80$ 3,058$ 17.64$ 3,210$ 18.52$ 3,371$ 19.45$ 3,540$ 20.42$   
Account Clerk I/II-II 501 2,812$ 16.22$ 2,953$ 17.03$ 3,100$ 17.89$ 3,255$ 18.78$ 3,418$ 19.72$   
Office Assistant 509 2,778$ 16.03$ 2,917$ 16.83$ 3,063$ 17.67$ 3,216$ 18.55$ 3,377$ 19.48$   
Bldg Maintenance Worker I/II-I 515 2,675$ 15.43$ 2,809$ 16.20$ 2,949$ 17.01$ 3,097$ 17.87$ 3,251$ 18.76$   
Account Clerk I/II-I 500 2,556$ 14.75$ 2,684$ 15.48$ 2,818$ 16.26$ 2,959$ 17.07$ 3,107$ 17.92$   

Bold denotes benchmark class
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Exhibit B: Suisun City Employees' Association Salary Schedule

Effective: July 1, 2016

Section 5 - General City Service

Job Class Range Monthly Hourly Monthly Hourly Monthly Hourly Monthly Hourly Monthly Hourly

Computer Technician 545 4,703$ 27.13$ 4,938$ 28.49$ 5,185$ 29.92$ 5,445$ 31.41$ 5,717$ 32.98$   
Building Inspector I/II-II 521 4,474$ 25.81$ 4,697$ 27.10$ 4,932$ 28.46$ 5,179$ 29.88$ 5,438$ 31.37$   
Public Works Inspector 570 4,474$ 25.81$ 4,697$ 27.10$ 4,932$ 28.46$ 5,179$ 29.88$ 5,438$ 31.37$   
Youth Services Specialist 590 4,174$ 24.08$ 4,383$ 25.28$ 4,602$ 26.55$ 4,832$ 27.88$ 5,073$ 29.27$   
Senior Public Safety Dispatcher 530 4,082$ 23.55$ 4,286$ 24.73$ 4,500$ 25.96$ 4,725$ 27.26$ 4,962$ 28.63$   
Building Inspector I/II-I 520 4,068$ 23.47$ 4,271$ 24.64$ 4,485$ 25.87$ 4,709$ 27.17$ 4,944$ 28.53$   
Housing Specialist I/II-II 561 3,806$ 21.96$ 3,996$ 23.05$ 4,196$ 24.21$ 4,405$ 25.42$ 4,626$ 26.69$   
Public Safety Dispatcher I/II-II 526 3,711$ 21.41$ 3,896$ 22.48$ 4,091$ 23.60$ 4,296$ 24.78$ 4,510$ 26.02$   
Housing Specialist I/II-I 560 3,625$ 20.91$ 3,806$ 21.96$ 3,997$ 23.06$ 4,196$ 24.21$ 4,406$ 25.42$   
Administrative Assistant II 511 3,625$ 20.91$ 3,806$ 21.96$ 3,997$ 23.06$ 4,196$ 24.21$ 4,406$ 25.42$   
Recreation Coordinator 580 3,534$ 20.39$ 3,711$ 21.41$ 3,897$ 22.48$ 4,091$ 23.60$ 4,296$ 24.78$   
Accounting Technician 508 3,521$ 20.31$ 3,697$ 21.33$ 3,882$ 22.40$ 4,076$ 23.52$ 4,280$ 24.69$   
Senior Account Clerk 505 3,521$ 20.31$ 3,697$ 21.33$ 3,882$ 22.40$ 4,076$ 23.52$ 4,280$ 24.69$   
Senior Maintenance Worker 568 3,466$ 20.00$ 3,639$ 21.00$ 3,821$ 22.05$ 4,012$ 23.15$ 4,213$ 24.31$   
Fleet Mechanic 555 3,466$ 20.00$ 3,639$ 21.00$ 3,821$ 22.05$ 4,012$ 23.15$ 4,213$ 24.31$   
Public Safety Dispatcher I/II-I 525 3,466$ 20.00$ 3,639$ 21.00$ 3,821$ 22.05$ 4,012$ 23.15$ 4,213$ 24.31$   
Administrative Assistant I 510 3,386$ 19.54$ 3,556$ 20.51$ 3,734$ 21.54$ 3,920$ 22.62$ 4,116$ 23.75$   
Rec. Prog. & Admin. Coordinator 581 3,386$ 19.54$ 3,556$ 20.51$ 3,734$ 21.54$ 3,920$ 22.62$ 4,116$ 23.75$   
Maintenance Worker I/II-II 566 3,302$ 19.05$ 3,467$ 20.00$ 3,640$ 21.00$ 3,822$ 22.05$ 4,013$ 23.15$   
Community Services Officer I/II-II 536 3,269$ 18.86$ 3,433$ 19.80$ 3,604$ 20.79$ 3,784$ 21.83$ 3,974$ 22.92$   
Account Clerk III 503 3,155$ 18.20$ 3,313$ 19.11$ 3,478$ 20.07$ 3,652$ 21.07$ 3,835$ 22.12$   
Maintenance Worker I/II-I 565 3,002$ 17.32$ 3,152$ 18.18$ 3,310$ 19.09$ 3,475$ 20.05$ 3,649$ 21.05$   
Bldg Maintenance Worker I/II-II 516 3,002$ 17.32$ 3,152$ 18.18$ 3,310$ 19.09$ 3,475$ 20.05$ 3,649$ 21.05$   
Community Services Officer I/II-I 535 2,970$ 17.14$ 3,119$ 17.99$ 3,275$ 18.89$ 3,438$ 19.84$ 3,610$ 20.83$   
Account Clerk I/II-II 501 2,868$ 16.55$ 3,012$ 17.37$ 3,162$ 18.24$ 3,320$ 19.16$ 3,486$ 20.11$   
Office Assistant 509 2,834$ 16.35$ 2,975$ 17.16$ 3,124$ 18.02$ 3,280$ 18.92$ 3,444$ 19.87$   
Bldg Maintenance Worker I/II-I 515 2,729$ 15.74$ 2,865$ 16.53$ 3,008$ 17.35$ 3,159$ 18.22$ 3,317$ 19.13$   
Account Clerk I/II-I 500 2,607$ 15.04$ 2,737$ 15.79$ 2,874$ 16.58$ 3,018$ 17.41$ 3,169$ 18.28$   

Bold denotes benchmark class

*Exempt

A Step B Step C Step D Step E Step

Item 4 
Attachment 5

170



Exhibit B: Suisun City Employees' Association Salary Schedule

Effective: December 30, 2016

Section 5 - General City Service

Job Class Range Monthly Hourly Monthly Hourly Monthly Hourly Monthly Hourly Monthly Hourly

Computer Technician 545 4,774$ 27.54$ 5,012$ 28.92$ 5,263$ 30.36$ 5,526$ 31.88$ 5,803$ 33.48$   
Building Inspector I/II-II 521 4,541$ 26.20$ 4,768$ 27.51$ 5,006$ 28.88$ 5,257$ 30.33$ 5,519$ 31.84$   
Public Works Inspector 570 4,541$ 26.20$ 4,768$ 27.51$ 5,006$ 28.88$ 5,257$ 30.33$ 5,519$ 31.84$   
Youth Services Specialist 590 4,236$ 24.44$ 4,448$ 25.66$ 4,671$ 26.95$ 4,904$ 28.29$ 5,149$ 29.71$   
Senior Public Safety Dispatcher 530 4,143$ 23.90$ 4,350$ 25.10$ 4,568$ 26.35$ 4,796$ 27.67$ 5,036$ 29.05$   
Building Inspector I/II-I 520 4,129$ 23.82$ 4,335$ 25.01$ 4,552$ 26.26$ 4,780$ 27.57$ 5,019$ 28.95$   
Housing Specialist I/II-II 561 3,863$ 22.28$ 4,056$ 23.40$ 4,259$ 24.57$ 4,472$ 25.80$ 4,695$ 27.09$   
Public Safety Dispatcher I/II-II 526 3,766$ 21.73$ 3,955$ 22.82$ 4,152$ 23.96$ 4,360$ 25.15$ 4,578$ 26.41$   
Housing Specialist I/II-I 560 3,679$ 21.23$ 3,863$ 22.29$ 4,057$ 23.40$ 4,259$ 24.57$ 4,472$ 25.80$   
Administrative Assistant II 511 3,679$ 21.23$ 3,863$ 22.29$ 4,057$ 23.40$ 4,259$ 24.57$ 4,472$ 25.80$   
Recreation Coordinator 580 3,587$ 20.70$ 3,767$ 21.73$ 3,955$ 22.82$ 4,153$ 23.96$ 4,360$ 25.16$   
Accounting Technician 508 3,574$ 20.62$ 3,753$ 21.65$ 3,940$ 22.73$ 4,137$ 23.87$ 4,344$ 25.06$   
Senior Account Clerk 505 3,574$ 20.62$ 3,753$ 21.65$ 3,940$ 22.73$ 4,137$ 23.87$ 4,344$ 25.06$   
Senior Maintenance Worker 568 3,518$ 20.30$ 3,694$ 21.31$ 3,879$ 22.38$ 4,072$ 23.49$ 4,276$ 24.67$   
Fleet Mechanic 555 3,518$ 20.30$ 3,694$ 21.31$ 3,879$ 22.38$ 4,072$ 23.49$ 4,276$ 24.67$   
Public Safety Dispatcher I/II-I 525 3,518$ 20.30$ 3,694$ 21.31$ 3,879$ 22.38$ 4,072$ 23.49$ 4,276$ 24.67$   
Administrative Assistant I 510 3,437$ 19.83$ 3,609$ 20.82$ 3,790$ 21.86$ 3,979$ 22.96$ 4,178$ 24.10$   
Rec. Prog. & Admin. Coordinator 581 3,437$ 19.83$ 3,609$ 20.82$ 3,790$ 21.86$ 3,979$ 22.96$ 4,178$ 24.10$   
Maintenance Worker I/II-II 566 3,351$ 19.33$ 3,519$ 20.30$ 3,695$ 21.32$ 3,880$ 22.38$ 4,073$ 23.50$   
Community Services Officer I/II-II 536 3,318$ 19.14$ 3,484$ 20.10$ 3,658$ 21.11$ 3,841$ 22.16$ 4,033$ 23.27$   
Account Clerk III 503 3,202$ 18.47$ 3,362$ 19.40$ 3,530$ 20.37$ 3,707$ 21.39$ 3,892$ 22.46$   
Maintenance Worker I/II-I 565 3,047$ 17.58$ 3,199$ 18.46$ 3,359$ 19.38$ 3,527$ 20.35$ 3,704$ 21.37$   
Bldg Maintenance Worker I/II-II 516 3,047$ 17.58$ 3,199$ 18.46$ 3,359$ 19.38$ 3,527$ 20.35$ 3,704$ 21.37$   
Community Services Officer I/II-I 535 3,015$ 17.39$ 3,166$ 18.26$ 3,324$ 19.18$ 3,490$ 20.13$ 3,665$ 21.14$   
Account Clerk I/II-II 501 2,911$ 16.80$ 3,057$ 17.64$ 3,210$ 18.52$ 3,370$ 19.44$ 3,539$ 20.42$   
Office Assistant 509 2,876$ 16.59$ 3,020$ 17.42$ 3,171$ 18.29$ 3,329$ 19.21$ 3,496$ 20.17$   
Bldg Maintenance Worker I/II-I 515 2,769$ 15.98$ 2,908$ 16.78$ 3,053$ 17.62$ 3,206$ 18.50$ 3,366$ 19.42$   
Account Clerk I/II-I 500 2,646$ 15.27$ 2,779$ 16.03$ 2,917$ 16.83$ 3,063$ 17.67$ 3,217$ 18.56$   
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Exhibit B: Suisun City Employees' Association Salary Schedule

Effective: June 30, 2017

Section 5 - General City Service

Job Class Range Monthly Hourly Monthly Hourly Monthly Hourly Monthly Hourly Monthly Hourly

Computer Technician 545 4,845$ 27.95$ 5,088$ 29.35$ 5,342$ 30.82$ 5,609$ 32.36$ 5,890$ 33.98$   
Building Inspector I/II-II 521 4,609$ 26.59$ 4,839$ 27.92$ 5,081$ 29.32$ 5,335$ 30.78$ 5,602$ 32.32$   
Public Works Inspector 570 4,609$ 26.59$ 4,839$ 27.92$ 5,081$ 29.32$ 5,335$ 30.78$ 5,602$ 32.32$   
Youth Services Specialist 590 4,300$ 24.81$ 4,515$ 26.05$ 4,741$ 27.35$ 4,978$ 28.72$ 5,227$ 30.15$   
Senior Public Safety Dispatcher 530 4,205$ 24.26$ 4,416$ 25.48$ 4,636$ 26.75$ 4,868$ 28.09$ 5,112$ 29.49$   
Building Inspector I/II-I 520 4,191$ 24.18$ 4,400$ 25.39$ 4,620$ 26.66$ 4,851$ 27.99$ 5,094$ 29.39$   
Housing Specialist I/II-II 561 3,921$ 22.62$ 4,117$ 23.75$ 4,323$ 24.94$ 4,539$ 26.18$ 4,766$ 27.49$   
Public Safety Dispatcher I/II-II 526 3,823$ 22.06$ 4,014$ 23.16$ 4,215$ 24.32$ 4,426$ 25.53$ 4,647$ 26.81$   
Housing Specialist I/II-I 560 3,735$ 21.55$ 3,921$ 22.62$ 4,117$ 23.75$ 4,323$ 24.94$ 4,539$ 26.19$   
Administrative Assistant II 511 3,735$ 21.55$ 3,921$ 22.62$ 4,117$ 23.75$ 4,323$ 24.94$ 4,539$ 26.19$   
Recreation Coordinator 580 3,641$ 21.01$ 3,823$ 22.06$ 4,014$ 23.16$ 4,215$ 24.32$ 4,426$ 25.53$   
Accounting Technician 508 3,627$ 20.93$ 3,809$ 21.97$ 3,999$ 23.07$ 4,199$ 24.23$ 4,409$ 25.44$   
Senior Account Clerk 505 3,627$ 20.93$ 3,809$ 21.97$ 3,999$ 23.07$ 4,199$ 24.23$ 4,409$ 25.44$   
Senior Maintenance Worker 568 3,571$ 20.61$ 3,749$ 21.63$ 3,937$ 22.71$ 4,134$ 23.85$ 4,340$ 25.04$   
Fleet Mechanic 555 3,571$ 20.60$ 3,749$ 21.63$ 3,937$ 22.71$ 4,134$ 23.85$ 4,340$ 25.04$   
Public Safety Dispatcher I/II-I 525 3,571$ 20.60$ 3,749$ 21.63$ 3,937$ 22.71$ 4,134$ 23.85$ 4,340$ 25.04$   
Administrative Assistant I 510 3,489$ 20.13$ 3,663$ 21.13$ 3,846$ 22.19$ 4,039$ 23.30$ 4,241$ 24.47$   
Rec. Prog. & Admin. Coordinator 581 3,489$ 20.13$ 3,663$ 21.13$ 3,846$ 22.19$ 4,039$ 23.30$ 4,241$ 24.47$   
Maintenance Worker I/II-II 566 3,402$ 19.62$ 3,572$ 20.61$ 3,750$ 21.64$ 3,938$ 22.72$ 4,135$ 23.85$   
Community Services Officer I/II-II 536 3,368$ 19.43$ 3,536$ 20.40$ 3,713$ 21.42$ 3,899$ 22.49$ 4,094$ 23.62$   
Account Clerk III 503 3,250$ 18.75$ 3,413$ 19.69$ 3,583$ 20.67$ 3,763$ 21.71$ 3,951$ 22.79$   
Maintenance Worker I/II-I 565 3,093$ 17.84$ 3,247$ 18.73$ 3,410$ 19.67$ 3,580$ 20.65$ 3,759$ 21.69$   
Bldg Maintenance Worker I/II-II 516 3,093$ 17.84$ 3,247$ 18.73$ 3,410$ 19.67$ 3,580$ 20.65$ 3,759$ 21.69$   
Community Services Officer I/II-I 535 3,060$ 17.65$ 3,213$ 18.54$ 3,374$ 19.46$ 3,542$ 20.44$ 3,719$ 21.46$   
Account Clerk I/II-II 501 2,955$ 17.05$ 3,103$ 17.90$ 3,258$ 18.80$ 3,421$ 19.73$ 3,592$ 20.72$   
Office Assistant 509 2,919$ 16.84$ 3,065$ 17.68$ 3,218$ 18.57$ 3,379$ 19.50$ 3,548$ 20.47$   
Bldg Maintenance Worker I/II-I 515 2,811$ 16.22$ 2,952$ 17.03$ 3,099$ 17.88$ 3,254$ 18.77$ 3,417$ 19.71$   
Account Clerk I/II-I 500 2,686$ 15.50$ 2,820$ 16.27$ 2,961$ 17.08$ 3,109$ 17.94$ 3,265$ 18.84$   
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Exhibit A: Temporary/Hourly Employees

Effective: July 1, 2010

Job Class Range A B C D E

Traffic Engineer - Temp 959 $85.00
Economic Development Consultant 956 $65.00
Background Investigator 955 $49.92
Assistant Engineer - Temp 900 $19.05 $20.00 $21.00 $22.05 $23.15
Police Officer - Temp 905 $16.28 $17.09 $17.94 $18.84 $19.78
Firefighter - Temp 910 $16.28 $17.09 $17.94 $18.84 $19.78
Maintenance Worker II - Temp 916 $16.28 $17.09 $17.94 $18.84 $19.78
Computer Systems Specialist 917 $15.75 $16.54 $17.36 $18.23 $19.14
Financial Services Specialist 918 $15.75 $16.54 $17.36 $18.23 $19.14
Planning Specialist 919 $15.75 $16.54 $17.36 $18.23 $19.14
Public Works Specialist 914 $15.75 $16.54 $17.36 $18.23 $19.14
Communications & Records Tech I - Temp 920 $15.75 $16.54 $17.36 $18.23 $19.14
Administrative Assistant I - Temp 925 $15.44 $16.21 $17.02 $17.87 $18.76
Community Services Officer I/II-I - Temp 930 $14.79 $15.53 $16.31 $17.13 $17.98
Maintenance Worker I - Temp 915 $14.79 $15.53 $16.31 $17.13 $17.98
Recreation Specialist Supervisor 939 $13.95 $14.65 $15.38 $16.15 $16.96
Building Maintenance Worker I/II-I - Temp 914 $13.45 $14.12 $14.83 $15.57 $16.35
Office Assistant - Temp 926 $12.68 $13.32 $13.98 $14.68 $15.42
Recreation Specialist III 937 $12.68 $13.32 $13.98 $14.68 $15.42
Recreation Specialist II 936 $11.53 $12.11 $12.71 $13.35 $14.01
Financial Services Intern 951 $11.53 $12.11 $12.71 $13.35 $14.01
Planning Intern 945 $11.53 $12.11 $12.71 $13.35 $14.01
Public Works Intern 949 $11.53 $12.11 $12.71 $13.35 $14.01
Computer Systems Intern 950 $11.53 $12.11 $12.71 $13.35 $14.01
Recreation Specialist I 935 $10.48 $11.00 $11.55 $12.13 $12.74
Recreation Leader/Building Attendent III 943 $9.68 $10.16 $10.67 $11.21 $11.77
Recreation Leader/Building Attendent II 942 $8.80 $9.24 $9.70 $10.19 $10.70
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PREPARED BY:  Amanda Dum, Management Analyst I 
REVIEWED BY: Timothy McSorley, Building & Public Works Director 
APPROVED BY: Suzanne Bragdon, City Manager 

AGENDA TRANSMITTAL 

MEETING DATE:  February 2, 2016 

CITY AGENDA ITEM:  Council Adoption of Resolution No. 2016-__: Authorizing the City 
Manager to Execute a Memorandum of Understanding with Rising Sun Energy Center for Its 
California 2016 Youth Energy Services (CYES) Program. 

FISCAL IMPACT:  There is no impact to the General Fund or other City funds for this 
Program. 

BACKGROUND:  The California Public Utilities Commission (CPUC) has provided funding 
for the Rising Sun Energy Center California Youth Energy Services Program.  Rising Sun 
Energy Center focuses on reaching hard-to-reach households and on employing local youth. 

STAFF REPORT:  Rising Sun Energy Center (Rising Sun) is a Bay Area nonprofit workforce 
development organization established in 1994.  Since 2000, Rising Sun has promoted local 
resource conservation via a young adult employment program, California Youth Energy Services 
(CYES).  As the residential program arm of the East Bay, Marin, San Joaquin, Solano, and 
Sonoma County Energy Watch partnerships, the CYES program trains and employs young adults 
ages 15-22 to provide energy and water conservation assessments and installations to local 
residents at no cost to the customer.  This service, called a Green House Call, is offered to both 
homeowners and renters, and checks homes for efficiency, installs equipment, and provides 
personalized recommendations for further savings. 

CYES has two goals that set it apart from other youth programs.  First, it provides direct-install 
energy and water-efficiency services to the community at no cost, with a focus on hard-to-reach 
households.  These include: 

• Non-English speakers, who often miss out on services due to language barriers.
• Renters.
• Moderate-income households.
• Multifamily dwellings.
• Senior citizens.

Second, CYES Energy Specialists are local youth (age 15 to 22), who often struggle to find paid 
work experience on a meaningful career track. Any youths hired for the Suisun City site are 
required to be Suisun City residents.  At the end of the program, the participants receive a letter 
of recommendation and numerous new jobs skills they would be unlikely to learn otherwise.  .  

Rising Sun operates the CYES program by setting up satellite CYES site offices in partner cities. 
Youth Energy Specialists are hired locally from the partner city and serve the local community. 
The average total cost of running of a CYES satellite office is approximately $150,000 per site. 
This cost includes youth salaries, manager salaries, site set-up and breakdown, outreach and 
marketing, equipment and materials, transportation, planning, coordination, and all overhead 
costs.  All costs will be covered by the Program. 
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Rising Sun will operate and manage a California Youth Energy Services program site office in 
Suisun City during the 2016 summer season (approximately June to August) out of the Burdick 
Center.  “Green House Calls” would begin on approximately June 30, 2016 and run through 
approximately August 6, 2016.  The City would not be providing the Program with any space 
beyond the space at the Burdick Center.  The County of Solano has volunteered to provide the 
Program with laptops for the length of the program in Solano County.  The City would not be 
providing any equipment to the Program beyond what is currently available at the Burdick 
Center. 

No other action is required from the Council beyond approval for the City Manager to execute a 
Memorandum of Understanding with the Program. 
_________________________________________________________________________________________ 

STAFF RECOMMENDATION:  It is recommended that the City Council adopt Resolution 
No. 2016-__: Authorizing the City Manager to Execute a Memorandum of Understanding with 
Rising Sun Energy Center for Its California 2016 Youth Energy Services (CYES) Program. 

ATTACHMENTS: 
1. Resolution No. 2016-__: Authorizing the City Manager to Execute a Memorandum of

Understanding with Rising Sun Energy Center for Its California 2016 Youth Energy
Services (CYES) Program.

2. Memorandum of Understanding – Rising Sun Energy Center.

Item 5

176



ATTACHMENT #1 

RESOLUTION NO.  2016-___ 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF SUISUN CITY 
AUTHORIZING THE CITY MANAGER TO EXECUTE A MEMORANDUM OF 

UNDERSTANDING WITH RISING SUN ENERGY CENTER FOR ITS  
CALIFORNIA 2016 YOUTH ENGERGY SERVICES (CYES) PROGRAM 

WHEREAS, Rising Sun Energy Center is a non-profit agency funded by California 
utility rate payers under the auspices of the Calfornia Public Utilities Commission; and 

WHEREAS, their California Youth Energy Services (CYES) Program will provide Suisun 
City residents with in-home, no-cost energy and water conservation services; and  

WHEREAS, Rising Sun Energy Center will hire and utilize Suisun City resident youth to 
staff their program; and  

WHEREAS, the purpose of the MOU is to define and formalize the working relationship 
between the City of Suisun City and Rising Sun Energy Center. 

NOW, THEREFORE, BE IT RESOLVED that the City Council of the City of Suisun 
City does hereby authorize the City Manager to execute a Memorandum of Understanding with 
Rising Sun Energy Center and is authorized to take all actions necessary to implement the 
program. 

PASSED AND ADOPTED at a regular meeting of the City Council of the City of Suisun 
City held on this 2nd of February 2016 by the following vote: 

AYES: Councilmembers: 
NOES: Councilmembers: 
ABSENT: Councilmembers: 
ABSTAIN: Councilmembers: 

WITNESS my hand and the seal of said Agency this 2nd of February 2016. 

Linda Hobson, CMC 
City Clerk 
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Memorandum of Understanding 

 
This Memorandum of Understanding is entered into this ___  day of ______, 2016 by and 
between the City of Suisun City and Rising Sun Energy Center (Rising Sun).  It addresses the 
processes by which the City of Suisun City and Rising Sun will collaborate to implement the 
California Youth Energy Services program, detailing the responsibilities of Rising Sun as the 
program implementer, and the support provided by the City.  
 
Rising Sun’s California Youth Energy Services program is offered in Solano County through the 
Pacific Gas and Electric Company and the Solano Energy Watch.  
 
SCOPE OF WORK 
Rising Sun Energy Center (Rising Sun) is a Bay Area nonprofit workforce development 
organization established in 1994. Since 2000, Rising Sun has promoted local resource 
conservation via a young adult employment program, California Youth Energy Services (CYES). 
As the residential program arm of the East Bay, Marin, San Joaquin, Solano, and Sonoma 
County Energy Watch partnerships, the CYES program trains and employs young adults ages 15-
22 to provide energy and water conservation assessments and installations to local residents at 
no cost to the customer. This service, called a Green House Call, is offered to both homeowners 
and renters, and checks homes for efficiency, installs equipment, and provides personalized 
recommendations for further savings. 
 
CYES has two goals that set it apart from other youth programs. First, it provides direct-install 
energy and water efficiency services to the community at no cost, with a focus on hard-to-reach 
households. These include: 
 

• Non-English speakers, who often miss out on services due to language barriers 
• Renters 
• Moderate income households 
• Multifamily dwellings 
• Senior citizens 

 
Second, CYES Energy Specialists are local youth, who often struggle to find paid work 
experience on a meaningful career track.  
 
Rising Sun operates the CYES program by setting up satellite CYES site offices in partner cities. 
Youth Energy Specialists are hired locally from the partner city and serve the local community. 
The total cost of running of a CYES satellite office is $148,320. This cost includes youth salaries, 
manager salaries, site set-up and breakdown, outreach and marketing, equipment and 
materials, transportation, planning, coordination, and all overhead costs. 
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Rising Sun will run and manage a California Youth Energy Services program site office in the City 
of Suisun City during the 2016 summer season. Rising Sun will execute the CYES program in 
Suisun City in three phases: Design and Planning, Training and Implementation, and Closing and 
Reporting.  
 
Location of Work 
The Suisun City site office will be set up in a suitable working space contributed in-kind by the 
City of Suisun City. The details regarding site requirements are further outlined in Appendix A. 
Youth Energy Specialists will be based out of the CYES site office, and will perform field work in 
local residents’ homes.  
 
LOGISTICS 
Each CYES site is run by an adult Site Manager and a Site Outreach Manager. The Site Outreach 
Manager markets the service to the local community and identifies residents interested in 
Green House Calls, signing them up for scheduled appointments. Outreach techniques include 
event tabling, bill inserts, social and traditional media, neighborhood canvassing, and 
partnerships with community groups and property management companies. The Site Manager 
is responsible for overseeing the physical site office and coordinating logistics and 
administration. 
 
Both the Site Manager and the Site Outreach Manger are responsible for training and 
supervising the youth Energy Specialists, of whom there are eight at each site. The youth are 
chosen for their professionalism, ability to work in teams, critical thinking skills, and self-
motivation. Both adult staff are trained and supervised by permanent Rising Sun staff who work 
throughout the year to ensure the program’s success.  
 
Energy Specialists work in pairs composed of a minor and a youth aged 18 or over, so that there 
is always a legal adult on each assignment. Comprehensive field monitoring policies are in place 
to ensure the quality of the work. A pair of Energy Specialists can visit three to six households a 
day. 
 
WORK SCHEDULE 
Program Design and Planning: February - May 2016 
Upon finalizing the contract, Rising Sun will begin program planning and design. Rising Sun will 
also launch its community marketing and outreach campaign to generate a waitlist of residents 
for the summer. In order to meet outreach and recruitment goals, a contract should be in place 
no later than January 31, 2016.  Rising Sun will also conduct a youth and manager recruitment 
campaign in the spring, as well as site office setup. Rising Sun will set up the Suisun City site 
office in late May and early June. Access to the office space and keys will be given to Rising Sun 
by May 15 to ensure timely set-up. Program design and planning includes: 
 

• Marketing and outreach to community renters and homeowners 
• Youth recruitment and hiring 
• LIFT recruitment and hiring 
• Manager recruitment and hiring 
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• Inventorying and  purchasing of tools, equipment, and materials  
• Preparation of outreach and audit forms 
• Site set-up (IT, etc.) and distribution of tools, equipment, and materials 

 
Program Training and Implementation: June - August 2016 
CYES program implementation begins with training. Rising Sun will conduct Manager and LIFT 
trainings, followed by youth training. Youth Energy Specialists will conduct field work for six 
weeks following training. Program training and implementation includes: 

• Manager Training 
• Youth Training 
• LIFT Training 
• Program Implementation (six weeks of field work/Green House Calls – see below) 

 
Green House Calls 
CYES Energy Specialists perform Green House Calls that provide renters and homeowners with 
free energy and water conservation assessments, equipment installation, and education. 
Because the equipment installed does not alter the infrastructure of a home, renters are 
eligible for CYES services. The CYES program serves single-family, 2-4 plex, and multi-unit 
dwellings. Mobile homes are not eligible. 
 
A CYES Green House Call consists of: 
 
• A walkthrough energy assessment of the house with the client, looking for energy- and 

water-saving opportunities 
• Direct installation of free energy and water saving measures; for example: 

o Efficient-flow faucet bath and kitchen aerators 
o Efficient-flow showerheads 
o Screw-in compact fluorescent lamps (CFLs) 
o Screw-in light emitting diodes (LEDs) 
o Smart powerstrips (Tier 1) 
o LED nightlight 
o Fluorescent floor lamps, in exchange for halogen floor lamps 
o Additional measures as available  

• E-waste removal 
• Solar assessments for single-family homeowners  
• Testing gallon per minute (GPM) flow rate tests on all feasible shower, kitchen, and 

bathroom water fixtures 
• Assessment of toilets for leaks and flush volume 
• Assessment of refrigerator and water heater temperature settings 
• Collection of irrigation information 
• Energy and water conservation education, including personalized recommendations 
• Customized report to the client documenting work completed and ways to further capture 

energy savings after the CYES appointment 
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Program Close and Reporting: August – November 2016 
The reporting process begins in late August, after all CYES sites have been properly closed 
down, and continues through November. Due to the large amount of data collected across CYES 
cities, the data analysis and translation process takes 2-3 months to complete. Final reports will 
be distributed to partner cities no later than November 15, 2016. Program close and reporting 
includes: 

• Site breakdown and closeout 
• Data analysis and translation 
• Create and distribute all reports 

 
DELIVERABLES AND OUTCOMES 
Program Design and Planning: February - May 2016 
• Develop program structure and work schedule 
• Recruit and hire 8 Suisun City area youth at $10.00 - $11.00 per hour 
• Recruit and hire two summer CYES Managers to supervise youth and conduct local 

outreach (may not be from the City of Suisun City) 
• Recruit and hire one LIFT (Leader-in-Field-Training); a LIFT should be a returning Energy 

Specialist and may not be from the City of Suisun City 
• Execute client recruitment plan to build waitlist of residents interested in receiving Green 

House Calls 
• Identify a program location space from local partners (City of Suisun City responsibility) 
• Network with local partner organizations for outreach 
• Solicit and partner with local water district/dept. to secure water measure donations 

needed for program (showerheads, kitchen aerators, bathroom aerators, water flow bags, 
toilet dye tablets, and pressure gauges) 

• Site setup 
 
Program Training and Implementation: June - August 2016 
• Host LIFT orientation 
• Implement technical training for CYES Managers 
• Implement technical and professional training for LIFT employees 
• Implement technical and professional training for youth Energy Specialist employees 
• Provide 200 local residents of the City of Suisun City and surrounding areas with energy and 

water conservation education and free hardware installation 
• Provide ongoing professional development training to youth 
• Conduct continuous in-field quality control through ride-alongs, drop-in visits, and client 

follow-up calls 
• Assist City of Suisun City in reaching its Climate Action Plan goals 
 
Program Close and Reporting: August - November 2016 
• Move out of and close-out site office 
• Generate and distribute a final City report for the City of Suisun City no later than 

November 15, 2016; the report will include: 
o Number of homes served 
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o Number of each measure installed 
o Total energy and water savings 
o Pounds of e-waste removed, and responsibly recycled 
o Number of solar assessments conducted 
o Total number of youth hired 
o Percentage of renters served 
o Percentage of low-moderate income households served 
o Breakdown of client demographics 

 
Terms 
The effective date of this agreement is _____________ and its termination date is 
_______________ unless sooner terminated as provided herein.  This Agreement may be 
extended by written agreement of all parties.   
 
If modifications are necessary to complete this agreement, they will be added to this MOU by 
consent of all parties involved.  
 
Termination 
This Agreement may be terminated by either party upon thirty (30) days written notice. In the 
event this Agreement is terminated prior to completion, a revised set of responsibilities will be 
drafted and agreed upon by all parties. The Agreement may also be cancelled immediately by 
mutual written consent. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Item 5 
Attachment 2

183



 
 
 
IN WITNESS WHEREOF, the parties have executed this agreement on the day and year shown 
below the name of each of the parties: 
 
 
Rising Sun Energy Center,                                                     CITY OF SUISUN CITY, 
A Non-Profit Organization                                                     A Municipal Corporation 
 
By: ______________________                                             By: ____________________ 
(NAME)              Suzanne Bragdon  
(TITLE)                                                                                         City Manager 
 
DATE:____________________                                            DATE:___________________ 
 
 
             ATTEST:  
 
 
             By: ______________________ 

            
City Clerk 

 
         
 (City Seal)            APPROVED AS TO CONTENT: 
 

                                              
                      By:_______________________ 

                    (NAME) 
        (TITLE) 
 

  APPROVED AS TO FORM AND INSURANCE: 
 
 

                                                                                                     By:_______________________ 
 (NAME) 
 (TITLE)  
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APPENDIX A 
In-Kind Contributions 

 
Site Office (Exclusive and secure access)(as available): 

• Location, if known: 1101 Charleston Street – Burdick Center Substation 
• 600-1,000 sq ft 
• May 15-August 31 
• Monday-Friday 
• 9:00am-7:30pm, with extended hour access on two evenings during the summer 
• Access to bathrooms 
• Cell phone reception 
• Safe area/safe building 
• Access to free parking 
• Access to residential neighborhoods  
• High-speed internet service 
• 1 computer 
• 1 printer 
• 3 desks (or tables for computer stations) 
• One large conference table or smaller student desks for training (9 people) 
• 1 additional larger table or space for storing outreach materials, collateral, 

paperwork, etc. 
• 11 chairs 
• Janitorial service  
• Other: 

 
Water Measures (does not apply to cities in ACWD and EBMUD): 

• Showerheads  
• Kitchen aerators 
• Bathroom aerators 
• Water flow bags 
• Pressure gauges 
• Toilet dye tablets 
• Other water conservation items:  Water conservation items are to be provided by 

Solano Irrigation District (SID) as available. 
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Other (as available): 
• Assistance with resident/constituent outreach, including: 

o Bill inserts 
o Website/social media posting 
o Newsletters/other print opportunities 
o Permissions or permits to outreach on city and public property, including 

solicitor’s permits 
o Event connections/ideas 
o Media, property manager, and other local outreach connections 
o Co-branding opportunities 
o Partnership on program kickoff/local PR event 

• Provision of connections to youth organizations, schools, and community colleges 
for youth recruitment; local connections for manager recruitment 

• Other support: 
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________         
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PREPARED BY:  Kathy Lawton, Housing Manager 
REVIEW BY: Jason D. Garben, Development Services Director 
APPROVED BY:  Suzanne Bragdon, City Manager 
 

AGENDA TRANSMITTAL 
 
MEETING DATE:  February 2, 2016 
 

CITY AGENDA ITEM:  Council Adoption of Resolution No. 2015-__: Authorizing the City 
Manager to Execute an Amended Funding and Implementation Agreement with regards to the 
San Francisco Bay Area Regional Energy Network (BayREN) for calendar year 2016 program 
implementation. 
 

FISCAL IMPACT:  BayREN approved funding allocation for program activities in Solano 
County is $100,605 for CY2016.  Salary savings to Housing Authority and City staff is estimated 
between $35,000 and $40,000 as a result of administering this program. 
 

BACKGROUND:  In November 2012, the California Public Utilities Commission (CPUC) 
approved a Program Implementation Plan (PIP) of energy efficiency programs and budgets for 
calendar years 2013-2014.  To better leverage energy efficiency expertise at the local 
government level, the CPUC created two Regional Energy Networks to complement the utility 
programs – the Southern California Regional Energy Network (SoCalREN) and the San 
Francisco Bay Area Regional Energy Network (BayREN).  The Association of Bay Area 
Governments (ABAG) and the nine counties within the San Francisco Bay Area Region (with 
Suisun City serving as the lead agency for Solano County) formed the provisional BayREN. 

During 2015, the Regional Energy Networks (RENs) transitioned from a pilot energy efficiency 
program administered by local governments to a limited term annually contracted energy 
efficiency program administered by local governments.  The three screening criteria the CPUC 
used in evaluating the two REN program proposals were 1) activities that utilities could not or 
did not intend to undertake; 2) pilot activities where there was no current utility program 
offering, and where there was potential for scalability to a broader geographic reach, if 
successful; and 3) pilot activities in hard to reach markets, whether or not there was a current 
utility program that might overlap.   

Activities conducted during calendar year 2015 by city staff were: 

• promoting the single-family building enhancement rebates; 
• promoting multi-family building enhancement rebates;  
• promoting the codes and standards subprogram; and 
• reviewing and evaluating energy efficiency financing opportunities for property owners. 

As a result of these activities in CY2015, 319 Solano County Homeowners participated in the 
BayREN Home Upgrade Program and received $770,700 in total rebates.  There are an 
additional 48 homeowners who also participated in CY2015 and are currently awaiting their 
rebates of an additional $117,050. 

There were a total of 2,104 homeowners who participated in the Home Upgrade Program 
throughout the Bay area and received a sum total of $4,817,300 in rebates with an additional 339 
homeowners awaiting their rebates totaling $771,150. 
On October 28, 2015 the California Public Utilities Commission issued a decision authorizing 
energy efficiency program funding for 2016 with a $13.3 million budget for the entire Bay Area 
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Regional Energy Network. BayREN’s 2016 portfolio will continue to include three the 
subprograms (single-family, multifamily and codes & standards) and three financing pilots.  City 
staff anticipates filling the county representation roles consistent with the past three years, which 
included continued participation in the implementation of single-family and multi-family 
building enhancement rebates, financing, and codes and standards subprograms. 
 

STAFF REPORT:  The summary of salient information from the 2016 Memorandum of 
Understanding is provided below: 

• Purpose – to define and formalize the working relationship among regional and 
local agencies with expertise and experience in the design and implementation of 
regional and local energy and sustainability programs within the San Francisco 
Bay region. 
 

• Proposed activities – Members will coordinate with and support the efforts of the 
BayREN Administrator related to ongoing implementation 2016 BayREN PIPs, 
applications for future BayREN PIPs and any other proceedings before the CPUC 
or other regulatory bodies. 

 
• Member Agency Responsibilities - Assign a representative to the Coordinating 

Circle and participate in meetings, coordinate activities with other local 
government jurisdictions, and coordinate with local government energy efficiency 
programs within the Member’s geographic boundaries (which in Suisun City’s 
case would be Solano County), and to coordinate with Local Government 
Partnership (LGP) programs administered by PG&E (County of Solano and 
Economic Development Corporation (EDC) Energy Watch Program). 
 

• BayREN activities will be established and supervised by the Coordinating Circle 
made up of one representative from each Member. 
 

• Every Member will appoint as its representative(s) to the Coordinating Circle a 
staff person with expertise and experience in energy-related project management 
and implementation. 
 

• Each representative to the Coordinating Circle is entitled to a single, un-weighted 
vote. 
 

• Members indemnify and hold harmless the other Members. 
 

• The MOU continues until terminated by a majority vote of the Coordinating 
Circle, but Members may withdraw from BayREN on 30 days’ notice to other 
Members. 

 
The Amended Funding and Implementation Agreement for 2016 is attached. 
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STAFF RECOMMENDATION:  It is recommended the City Council Adopt Resolution No. 
2016-__: Authorizing the City Manager to Execute an Amended Funding and Implementation 
Agreement with regards to the San Francisco Bay Area Regional Energy Network (BayREN) 
2016 program implementation.  
 

ATTACHMENTS: 
1. Resolution No. 2016-__: Authorizing the City Manager to Execute a Memorandum of 

Understanding with regards to the San Francisco Bay Area Regional Energy Network 
(BayREN). 

2. Amended Funding and Implementation Agreement for 2016 – BayREN Program 
Implementation Plan. 
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RESOLUTION NO.  2016-___ 
 
A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF SUISUN CITY 

AUTHORIZING THE CITY MANAGER TO EXECUTE AN AMENDED 
FUNDING AND IMPLEMENTATION AGREEMENT WITH REGARDS TO 

THE SAN FRANCISCO BAY AREA REGIONAL ENERGY NETWORK  
 

 WHEREAS, the Bay Area Regional Energy Network (BayREN) is a regional energy 
network comprised of the nine-county member governments of the ABAG geographic region; 
and  

 WHEREAS, previously the City of Suisun City served as the local lead agency for 
Solano County regarding the implementation of the California Energy Commission’s grant for 
Energy Upgrade California (EUC), the Bay Area retrofit program which was designed to 
encourage the installation of energy upgrades in residential housing in the Bay Area; and  

 WHEREAS, under the referenced Restated and Revised Memorandum of Understanding 
(MOU), Suisun City would continue to serve as the local lead agency for Solano County related 
to the BayREN Energy Efficiency Program and Program Implementation Plan (PIP); and 

 WHEREAS, the California Public Utilities Commission (CPUC) has recognized the 
need to collaborate with local governments to achieve market transformation toward energy 
efficiency; and  

 WHEREAS, the purpose of the MOU is to define and formalize the working relationship 
among regional and local agencies with expertise and experience in the design and 
implementation of regional and local energy and sustainability programs within the San Francisco 
Bay region; and 

 WHEREAS, the City is willing to serve as the local lead agency for Solano County to 
ensure coordination of activities with other local government jurisdictions and other local 
government energy efficiency programs within the Bay Area region. 

NOW, THEREFORE, BE IT RESOLVED that the City Council of the City of 
Suisun City does hereby authorize the City Manager to execute an Amended Funding and 
Implementation Agreement with regards to the San Francisco Bay Area Regional Energy 
Network, and to make revisions to said which do not materially or substantially increase the 
City’s obligations thereunder, to make all approvals and take all actions necessary or 
appropriate to carry out and implement the MOU.  

 PASSED AND ADOPTED at a regular meeting of the City Council of the City of 
Suisun City held on this 2nd of February by the following vote: 

AYES: Councilmembers:    
NOES: Councilmembers:    
ABSENT: Councilmembers:    
ABSTAIN: Councilmembers:    

 WITNESS my hand and the seal of said Agency this 2nd of February 2016.  
 
   
 Linda Hobson, CMC 
 City Clerk 
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Amended Funding & Implementation Agreement 
BayREN PIP 2016 – City of Suisun City on behalf of County of Solano OWP 303020       Page 1 

AMENDED FUNDING AND IMPLEMENTATION AGREEMENT FOR 2016 

- BAYREN PROGRAM IMPLEMENTATION PLAN- 

ASSOCIATION OF BAY AREA GOVERNMENTS AND CITY OF SUISUN CITY, ON BEHALF OF SOLANO 
COUNTY 

 
 
This BayREN Member: City of Suisun City (On Behalf of Solano County) 
Address:   701 Civic Center Blvd, Suisun City, CA. 94585 
 
 
Contact:   Kathy Lawton, Housing Manager 
Phone:    707-421-7332 
Email:    klawton@suisun.com 
 
Effective Date:  January 1, 2016 
 

Background 
 
A. BayREN. The San Francisco Bay Area Regional Energy Network (BayREN) consists of ten 

(10) public entities: Association of Bay Area Governments (ABAG), City and County of San 
Francisco (SF), Energy Council (StopWaste.org), County of Contra Costa (Contra Costa), 
County of Marin (Marin), County of Napa (Napa), County of San Mateo (San Mateo), 
County of Santa Clara (Santa Clara), City of Suisun City, on behalf of Solano County, (City), 
and Sonoma County Regional Climate Protection Authority (“SCRCPA”) (referenced 
collectively or generically as Members) that have entered into an MOU, as revised, in 2015 
(Restated and Revised MOU).  
 

B. CPUC Decision. On October 28, 2015 the California Public Utilities Commission (CPUC) 
issued D.15-10-028 (2016 Decision) approving, among other things, a BayREN Program 
Implementation Plan for 2016 (2016 PIP) and budget to fund implementation of the 2016 PIP 
(2016 Budget). The CPUC has the authority to modify the 2016 PIP through its official 
proceedings. The Decision also directed Pacific Gas & Electric Company (PG&E) to enter 
into a contract with BayREN to provide funding for the 2016 PIP. The 2015 Decision can be 
found here: 
http://docs.cpuc.ca.gov/PublishedDocs/Published/G000/M155/K511/155511942.pdf 

 

C. Initial Implementation and Funding Agreement. ABAG and City of Suisun City entered into 
an Implementation and Funding Agreement to implement and fund a portion of the BayREN 
Program Implementation Plan for 2013-14 (Initial Agreement). The Initial Agreement was 
later amended to reflect changes in scope and/or budget for January 1, 2015 through 
December 31, 2015.  This 2016 Agreement only effects changes in the scope and/or budget 
from the 2015 agreement. 
 

D. Funding Agreement. Effective January 1, 2016, ABAG, on behalf of BayREN, and PG&E 
entered into an agreement denominated under PG&E’s nomenclature as Contract Work 
Authorization No. 2501322994 and Contract Work Authorization No. 2501322995, to 
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Amended Funding & Implementation Agreement 
BayREN PIP 2016 – City of Suisun City on behalf of County of Solano OWP 303020       Page 2 

Contract No. 4400007460, including Master Service Agreement (MSA) No. 4400007460 
(collectively, 2016  Funding Agreement) which is attached and marked Appendix A for 
2016. 

 
TERMS AND CONDITIONS 

 
1. Definitions. 
(a)  ‘Assigned 2016 PIP’ means the tasks and requirements of the 2016 PIP that are initially 

assigned to in this 2016 Agreement as it may be modified from time to time under this 
Agreement.  

(b) ‘2016 Allocated Budget’ means the funds available under the 2016 Funding Agreement that 
are initially allocated to City of Suisun City  in this Agreement for implementing the 
Assigned 2016 PIP as it may be modified from time to time under this 2016 Agreement. 

(c) ‘Incentives’ means the funds available to pay property owners or contractors upon successful 
completion of an approved energy efficiency that meets the requirements of the 2016 PIP. 

(d) ‘Guarantees’ means the funds available for allocation to lending institutions as security 
against defaults on eligible energy efficiency loans pursuant to the 2016 PIP. 

(e) ‘Revolving Loans’ means funds available as loans to property owners to be used to pay for 
approved energy efficiency retrofits, and then repaid to ABAG to make subsequent loans 
pursuant to the 2016 PIP. 

 
2. 2016 PIP Implementation. All Members, including City of Suisun City, agree that the primary 
purpose of this 2016 Agreement is to successfully implement the 2016 PIP that the coordinated 
and collaborative process set forth in the Restated and Revised MOU is the agreed upon means 
for the Members to do so and that strategic management of the implementation is a critical part 
of the approach. 
 
(a) As of the Effective Date, the Members, including City of Suisun City, have agreed on the 

initial overall assignment of tasks and requirements of the 2016 PIP, and the allocation of the 
associated funding, to individual Members including City of Suisun City, set forth in 
Attachment 1 for 2016. 
 

(b) As of the Effective Date, the Members, including City of Suisun City, have agreed on the 
initial assignment of tasks and requirements for individual programs in the 2016 PIP, and the 
allocation of the associated funding, to individual Members. If City of Suisun City  has been 
assigned tasks, requirements and budgets for a particular program, then an attachment 
describing the corresponding scope of work and budget will be attached to this 2016 
Agreement and numbered as follows: 
(1) Single Family Scope of Work and Budget, Attachment 1A for 2016 
(2) Multifamily Scope of Work and Budget, Attachment 1B for 2016 
(3) Codes and Standards Scope of Work and Budget, Attachment 1C for 2016 
(4) Commercial PACE (Property Assessed Clean Energy ) Scope of Work and Budget, 

Attachment 1D for 2016 
(5) Pay-as-you-Save Scope of Work and Budget, Attachment 1E for 2016 
(6) Multifamily Capital Advance Program Scope of Work and Budget, Attachment 1F for 

2016 
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(c) The protocols for draw down of the capital funds for the Multifamily Capital Advance 

Program are set forth in Attachment 2 for 2015 and are not being amended herein. 
 

(d) The maximum hourly rates for each labor category for City of Suisun City’s employees 
performing under this 2016 Agreement are set forth in Attachment 2 for 2016. City of Suisun 
City may invoice for the actual employee hours expended in performing under this 2016 
Agreement at an hourly rate up to the maximum rate. 
 

(e) ) City of Suisun City  acknowledges that: 
(1) Other Members, except ABAG, are third party beneficiaries of this 2016 Agreement; 
(2) ABAG and each of the other Members will enter into an agreement comparable to this 
2016 Agreement whereby each other Member, including ABAG, will accept the initial 
assignment of tasks and requirements of the 2016 PIP and the associated allocation of 
funding set forth in Attachment 1 for 2016 and Attachments 1A through 1F, if any, and  
(3) City of Suisun City is a third party beneficiary of each agreement described in subsection 
(b)(2). 
 

(f) As of the Effective Date, City of Suisun City is a signatory to the Restated and Revised 
MOU. City of Suisun City intends to participate in the activities conducted under the Restated 
and Revised MOU throughout the term of this 2016 Agreement. 

 
3. Changes to 2016 PIP Implementation. Under the Restated and Revised MOU, City of Suisun 
City will work with the other Members to coordinate and collaborate on implementation of the 
2016 PIP and to monitor 2016 PIP implementation. City of Suisun City agrees that the Members 
may, in accordance with the decision making process then in effect under the Restated and 
Revised MOU, make one or more changes to Attachments 1 for 2016 and/or Attachment 2 for 
2016. 
 
4. Implementation Process. City of Suisun City  will implement the Assigned 2016 PIP in 
conformity with this 2016 Agreement and the 2016 Funding Agreement, including without 
limitation, the following provisions of the 2016 Funding Agreement: 
(a) applicable provisions of Exhibit A, Contingency Provisions, to the General Conditions,  

 
(b) section 2, Program Requirements, of the Specific Conditions, 

 
(c) section 6, Approval of Marketing Materials and Media that Include PG&E Name, 

Trademark or Logo, of the Specific Conditions, and 
 
(d) section 7, Substantiation of Claims Using PG&E's Logo, of the Specific Conditions. 
 
5. Maximum Budget and Allocated Budget. 
(a) The initial Allocated 2016 Budget is One-Hundred Thousand Six-Hundred and Five Dollars 

($100,605) as described in Attachment 1 for 2016. 
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(b) To ensure that the Assigned 2016 PIP and Allocated 2016 Budget can be adjusted pursuant to 
this 2016 Agreement, the Maximum Budget that can be paid to City of Suisun City  for 
implementing the Assigned 2016 PIP is set at One-Million Dollars ($1,000,000). 
 

(c) Draws on Incentives, Guarantees and Revolving Loans funds are not included in the 
Maximum or Allocated Budget. 
 

6. Reimbursement Process.  
(a) ABAG will reimburse City of Suisun City based on time expended in implementing the 

Assigned 2016 PIP. The amount of the reimbursement will be based on the invoices 
submitted by City of Suisun City in accordance with subsection (c). City of Suisun City will 
not charge, and ABAG will not pay, any additional sums for work performed, except for 
allowed reimbursable costs. 
 

(b)  City of Suisun City will be paid in arrears, based upon invoices submitted by City of Suisun 
City to ABAG. City of Suisun City will submit invoices for payment no more frequently than 
once monthly.  ABAG will promptly review City of Suisun City’s invoices, approve or 
disapprove them for payment and submit approved invoices to PG&E. ABAG will pay City 
of Suisun City within ten (10) working days after receipt of payment from PG&E. Each 
invoice shall specify the hourly rates for the individuals, or categories of individuals, as the 
case may be, that are listed in Attachment 3 for 2016.  The invoice will separately itemize 
reimbursable costs and other allowable charges with supporting documentation attached. 
 

7. Assurances and Warranties Regarding Implementation of 2016 PIP. City of Suisun City 
acknowledges that under the 2016 Funding Agreement, ABAG provided PG&E certain 
assurances and warranties regarding implementation of the 2016 PIP and that such assurance and 
warranties rest upon the actions of individual Members’ implementation of their assigned tasks 
and requirements. City of Suisun City acknowledges that ABAG entered into the 2016 Funding 
Agreement and this Agreement and that each of the Members entered into an agreement 
comparable to this Agreement in reliance on City of Suisun City’s representations and 
warranties. 
 
(a)  County of Solano represents and warrants to each of the other Members, including ABAG, 

that it will implement, or cause to be implemented, the Assigned 2016 PIP in conformity 
with the Decision and all applicable Federal, State (CPUC), and local statutes, regulations 
and administrative decisions, rulings and guidelines.  
 

(b) County of Solano warrants to each of the other Members, including ABAG, that it will 
implement, or cause to be implemented, the Assigned 2016 PIP with the degree of skill and 
care that is required by current, good and sound professional procedures and practices, and in 
conformance with generally accepted professional standards prevailing at the time the 
Assigned 2016 PIP is implemented so as to ensure that the services performed are correct and 
appropriate for the purposes contemplated in this 2016 Agreement and related specifications. 
 

8. Infringement Protection. County of Solano represents to each of the other Members, including 
ABAG, that the material to be prepared under this 2016 Agreement will not infringe upon the 
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copyright, patent or license, or otherwise violate the proprietary rights, including trade secret 
rights, of any person or entity. City of Suisun City  agrees to indemnify and hold each of the 
other Members, the CPUC and PG&E (for the purposes of this section only, Indemnitees) 
harmless from and against any and all liabilities, costs and damages arising out of any such 
infringement, and from any suit, demand or claim made against Indemnitees alleging any such 
infringement or violation. In addition to the foregoing, if there is such a suit, demand or claim, 
City of Suisun City agrees, as soon as possible, to either procure for the affected Indemnitee(s) 
the right to continue using the material, replace the material with non-infringing material or 
modify it so it becomes noninfringing; provided, however that the replaced or modified material 
shall be equal to that contracted for hereunder and satisfactory to the affected Indemnitee(s). City 
of Suisun City further agrees to pay any judgment or reasonable settlement offer resulting from a 
suit, demand or claim.  
 
9. Indemnification. All Members, including City of Suisun City, acknowledge that under the 
2016 Funding Agreement ABAG has agreed, on behalf of the Members, to indemnify, hold 
harmless and defend the CPUC and PG&E. In recognition of this obligation, City of Suisun City  
shall indemnify, hold harmless and defend the CPUC, PG&E and their respective members, 
affiliates, subsidiaries, parent company, officers, managers, directors, agents, and employees (for 
the purposes of this section only, Indemnitees), from and against all claims, demands, losses, 
damages, costs, expenses, and liability (legal, contractual, or otherwise), which arise from or are 
in any way connected with any: 
(a) injury to or death of persons 

 
(b) injury to property; 

 
(c) violation of local, state, or federal common law, statute or regulation, including but not 

limited to environmental laws or regulations;  
 

(d) strict liability imposed by any law or regulation; 
 

so long as such injury, violation, or strict liability (as set forth in subsections (a) - (d) above) 
arises from City of Suisun City’s performance of, or failure to perform, this Agreement, however 
caused excepting only such loss, damage, cost, expense, liability, strict liability, or violation of 
law or regulation that is caused by the sole negligence or willful misconduct of the Indemnitees. 
 
10. Termination. This Agreement will terminate effective December 31, 2016 or the date the 
2016 Funding Agreement is terminated, whichever occurs earlier. 
 
11. Records/Audit.  City of Suisun City shall keep complete and accurate books and records of 
all financial aspects of its relationship with ABAG in accordance with generally-accepted 
accounting principles. City of Suisun City shall permit authorized representatives of ABAG 
and/or PG&E or the CPUC to inspect, copy, and audit all data and records of City of Suisun City 
relating to its performance of services under this Agreement.  City of Suisun City shall maintain 
all such data and records in accordance with the requirement of the 2016 Funding Agreement. 
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12. Headings.  The descriptive headings used in this 2016 Agreement are for convenience only 
and shall not control or affect the meaning or construction of any of its provisions. 
 
13. Governing Law.  This 2016 Agreement will be construed and enforced in accordance with 
the laws of the State of California. 
 
14. Severability.  Should any part of this 2016 Agreement be declared unconstitutional, invalid, 
or beyond the authority of either party to enter into or carry out, such decision shall not affect the 
validity of the remainder of this 2016 Agreement, which shall continue in full force and effect; 
provided that, the remainder of this 2016 Agreement can, absent the excised portion, be 
reasonably interpreted to give effect to the intentions of the parties. 
 
IN WITNESS WHEREOF, City of Suisun City has duly executed this Agreement, or caused it to 
be duly executed, and ABAG has duly executed this Agreement, or caused it to be duly 
executed. 
 

City of Suisun City  
 
 
       
Dated: _______________________   __________________________________ 
       Suzanne Bragdon, City Manager 
       
         
Approved as to Form: 
 
 
 
_____________________________ 
Name, Title 
        Association of Bay Area Governments 
 
 
 
Dated: ________________________   ___________________________________  
       Ezra Rapport, Executive Director 
       
 
Approved as to form: 
 
 
____________________________ 
Kenneth K. Moy, Legal Counsel 

Item 6 
Attachment 2

198



Item 6 
Attachment 2

199



Item 6 
Attachment 2

200



Item 6 
Attachment 2

201



Item 6 
Attachment 2

202



Item 6 
Attachment 2

203



Item 6 
Attachment 2

204



Item 6 
Attachment 2

205



 

 

 

 

 

 

 
THIS PAGE INTENTIONALLY LEFT BLANK 

Item 6 
Attachment 2

206



Item 6 
Attachment 2

207



Item 6 
Attachment 2

208



Item 6 
Attachment 2

209



 

 

 

 

 

 

 
THIS PAGE INTENTIONALLY LEFT BLANK 

Item 6 
Attachment 2

210



Item 6 
Attachment 2

211



Item 6 
Attachment 2

212



Item 6 
Attachment 2

213



 

 

 

 

 

 

 
THIS PAGE INTENTIONALLY LEFT BLANK 

Item 6 
Attachment 2

214



Item 6 
Attachment 2

215



Item 6 
Attachment 2

216



Item 6 
Attachment 2

217



 

 

 

 

 

 

 
THIS PAGE INTENTIONALLY LEFT BLANK 

Item 6 
Attachment 2

218



Item 6 
Attachment 2

219



Item 6 
Attachment 2

220



Item 6 
Attachment 2

221



 

 

 

 

 

 

 
THIS PAGE INTENTIONALLY LEFT BLANK 

Item 6 
Attachment 2

222



Item 6 
Attachment 2

223



Item 6 
Attachment 2

224



Item 6 
Attachment 2

225



 

 

 

 

 

 

 
THIS PAGE INTENTIONALLY LEFT BLANK 

Item 6 
Attachment 2

226



Item 6 
Attachment 2

227



Item 6 
Attachment 2

228



Item 6 
Attachment 2

229



Item 6 
Attachment 2

230



Item 7

231



 

 

 

 

 

 

 
THIS PAGE INTENTIONALLY LEFT BLANK 

232



Item 7 
Attachment 1

233



Item 7 
Attachment 1

234



M I N U T E S 
 

REGULAR MEETING OF THE 
SUISUN CITY COUNCIL  

SUISUN CITY COUNCIL ACTING AS SUCCESSOR AGENCY TO THE 
REDEVELOPMENT AGENCY OF THE CITY OF SUISUN CITY, 

AND HOUSING AUTHORITY 
TUESDAY, JANUARY 5, 2016 

7:00 P.M. 

SUISUN CITY COUNCIL CHAMBERS -- 701 CIVIC CENTER BOULEVARD -- SUISUN CITY, CALIFORNIA 

 
NOTICE 
Pursuant to Government Code Section 54953, Subdivision (b), the following Council/Successor Agency/Housing 
Authority includes teleconference participation by Councilmember Jane Day from: 301 Morgan Street, Suisun City, 
CA  94585.  

 
(Next Ord. No. – 738) 

 (Next City Council Res. No. 2 016 – 01) 
Next Suisun City Council Acting as Successor Agency Res. No. SA2016 – 01) 

 (Next Housing Authority Res. No. HA2016 – 01) 
ROLL CALL 
Mayor/Chair Sanchez called the meeting to order at 7:00 PM with the following Council / Board 
Members present:  Day, Hudson, Segala, Wilson, and Sanchez.  
Pledge of Allegiance was led by Mayor Sanchez. 
Invocation was given by City Manager Suzanne Bragdon. 
 

PUBLIC COMMENT 
(Requests by citizens to discuss any matter under our jurisdiction other than an item posted on this 
agenda per California Government Code §54954.3 allowing 3 minutes to each speaker). 
 
Raymond Klein and Robert Duggan commented on crime in Old Town and Waterfront area.  
George Guynn commented on previous speaker’s comments and on the homeless situation. 

CONFLICT OF INTEREST NOTIFICATION    None 
(Any items on this agenda that might be a conflict of interest to any Councilmembers / Boardmembers 
should be identified at this time.) 

REPORTS:  (Informational items only.) 
1. Mayor/Council - Chair/Boardmembers 

Council Member Day commented on the placement of Frazier Smith and to keep our eyes 
open. 
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Council Member Segala commented on recent legislation that was passed regarding 
mattresses and asked staff to work with Solano Garbage to address the dumping of mattresses 
on the side of the road and asked for council support.  Council Member Segala thanked 
Council and staff for the flowers for Joy Segala. 

Council Member Hudson supports Council Member Segala request for staff to contact 
Solano Garbage regarding dumping of mattresses and commented on a house in Heritage 
Park that was on the California Lights Christmas Display and neighbors did a coordinated 
light show.  

Council Member Wilson commented she has heard from residents that the Police Department 
is keeping the homeless encampment clear and it’s a big improvement from last year. 

2. City Manager/Executive Director/Staff  

a. Status of Solano Garbage Community Clean-up Days - 2016 – (Anderson/Dum).   

Assistant City Manager Anderson and Management Analyst Dum gave a presentation on 
Solano Garbage Community Clean-up Days – 2016. 

PRESENTATIONS/APPOINTMENTS     None 
(Presentations, Awards, Proclamations, Appointments).  

CONSENT CALENDAR 
Consent calendar items requiring little or no discussion may be acted upon with one motion. 

City Council 

3. Council Adoption of Resolution No. 2016-01:  Accepting a Grant of Sanitary Sewer Easement 
from Seecon Homes, Inc. for a Portion of Lot A at the Zephyr Estates Subdivision (Portion of 
APN 0174-120-300) – (McSorley). 

Joint City Council / Suisun City Council Acting as Successor Agency/Housing Authority 

4. Council/Agency/Authority Approval of the Minutes of the Regular and/or Special Meetings 
of the Suisun City Council, Suisun City Council Acting as Successor Agency, and Housing 
Authority held on December 15, 2015 – (Hobson).   

Motioned by Council Member Wilson and seconded by Council Member Day to 
approve Consent Calendar.  Motion carried by the following vote: 
AYES: Council Members:  Day, Hudson, Segala, Wilson, Sanchez 

Mayor Sanchez moved Public Hearing Items 6 and 7 ahead of General Business Item 5.  

GENERAL BUSINESS 
City Council 

5. Discussion and Direction Regarding Title 18 “Zoning” Policies of the Suisun City Code – 
(Garben/Kearns).   

PUBLIC HEARINGS   
City Council 
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6. PUBLIC HEARING 
Council Introduction and Waive Reading of Ordinance No. 738:  Repealing Chapter 18.47 in 
its Entirety and Adding Chapter 18.47 of the Suisun City Code Relating to Regulation of 
Medical Marijuana – (Garben). 

 
Mayor Sanchez opened the Public Hearing 
Jackie McGowan, Carlos Vasquez, and Erica Percy spoke in opposition to the proposed 
ordinance.  Cathy Rader spoke in support of the proposed ordinance. 
Mayor Sanchez closed the Public Hearing 
 
Motioned by Council Member Hudson and seconded by Council Member Day to 
introduce Ordinance 738 with amendments discussed and Motioned by Council 
Member Day and seconded by Council Member Segala to Waive Reading of Ordinance 
738.  Motion carried by the following vote: 
AYES: Council Members: Day, Hudson, Segala, Sanchez 
NOES: Council Members: Wilson 
 

7. PUBLIC HEARING - (CONTINUED FROM DECEMBER 15, 2015) 
Request to Establish the Sunset Special Sign Overlay District (the “District”) at the Northeast 
Corner of Highway 12 and Sunset Avenue and to Approve a Pylon Sign at the Sunset Center 
Shopping Center – (Garben). 

a. Council Introduction and Waive Reading of Ordinance No. 739:  Approving a Special Sign 
Overlay District at the Northeast Corner of Highway 12 and Sunset Avenue (APNs 0173-
390-010; 030, 040, 050, 060, 070, 100, 130, 140, 150, 160, 170, and 180). 

9:50 p.m. Mayor Sanchez left the meeting. 
 
Mayor Pro Tem Wilson opened the Public Hearing 
Reed Onate, Hall Equities Group, commented on the Sign and answered Council 
questions. 
Mayor Pro Tem Wilson closed the Public Hearing 
 
Motioned by Council Member Day and seconded by Council Member Segala to 
Introduce and Waive Reading of Ordinance 739.  Motion carried by the following vote: 
AYES: Council Members: Day, Hudson, Segala, Wilson 
ABSENT: Council Members: Sanchez 
 
b. Council Adoption of Resolution No. 2016-02:  Approving a 60 Foot Tall Pylon Sign at the 

Sunset Center Shopping Center (APNs 0173-390-150). 

Motioned by Council Member Segala and seconded by Council Member Day to 
Introduce and Waive Reading of Ordinance 739.  Motion carried by the following vote: 
AYES: Council Members: Day, Hudson, Segala, Wilson 
ABSENT: Council Members: Sanchez 
There was a consensus of council to move General Business Item 5 to January 12, 2016.  

GENERAL BUSINESS 
City Council 
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5. Discussion and Direction Regarding Title 18 “Zoning” Policies of the Suisun City Code – 
(Garben/Kearns).   

ADJOURNMENT 

Mayor Pro Tem Wilson adjourned the meeting at 10:09 p.m. 
 
 
        
Linda Hobson, CMC 
City Clerk 

Item 8

238



M I N U T E S 
 

SPECIAL MEETING OF THE SUISUN CITY COUNCIL  
TUESDAY, JANUARY 12, 2016 

6:00 P.M. 

SUISUN CITY COUNCIL CHAMBERS -- 701 CIVIC CENTER BOULEVARD -- SUISUN CITY, CALIFORNIA 
 
 

TELECONFERENCE NOTICE 
Pursuant to Government Code Section 54953, Subdivision (b), the following City Council  meeting includes 
teleconference participation by Council/Board Member Jane Day from: 301 Morgan Street, Suisun City, CA  94585.  
 
 

ROLL CALL 
Mayor Sanchez called the meeting to order at 6:00 PM with the following Council / Board 
Members present: Day, Hudson, Segala, Wilson, and Sanchez.  

PUBLIC COMMENT    None 
(Requests by citizens to discuss any matter under our jurisdiction other than an item posted on 
this agenda per California Government Code §54954.3 allowing 3 minutes to each speaker). 

CONFLICT OF INTEREST NOTIFICATION    None 
(Any items on this agenda that might be a conflict of interest to any Councilmembers / 
Boardmembers should be identified at this time.) 

CLOSED SESSION  
Pursuant to California Government Code section 54950 the Suisun City Council will hold a 
Closed Session for the purpose of: 

1. CONFERENCE WITH LABOR NEGOTIATOR     
Agency negotiator:  Suzanne Bragdon, City Manager, Ron Anderson, Assistant City 

Manager, and Andrew White, Police Commander, Scott Corey, Management Analyst. 

Employee organization: SCPOA (Suisun City Police Officers’ Association) 

2. CONFERENCE WITH LABOR NEGOTIATOR    
 Agency negotiator:  Suzanne Bragdon, City Manager, Ron Anderson, Assistant City 

Manager, and Tim McSorley, Building and Public Works Director, Scott Corey, 
Management Analyst. 

Employee organization: SCEA (Suisun City Employees’ Association). 

3. CONFERENCE WITH LABOR NEGOTIATOR    
Agency negotiator:  Suzanne Bragdon, City Manager, Ron Anderson, Assistant City 

Manager, and Jason Garben, Development Services Director, Scott Corey, 
Management Analyst. 

Employee organization: SCMPEA (Suisun City Management and Professional 
Employees’ Association) 

6:04 PM – Mayor Sanchez recessed the City Council to Closed Session. 
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CONVENE OPEN SESSION 
Announcement of Actions Taken, if any, in Closed Session. 

6:59 PM – Mayor Sanchez reconvened the City Council and stated no decisions had been 
made in Closed Session. 

ADJOURNMENT 
 
There being no further business, Mayor Sanchez adjourned the meeting at 6:59 PM. 
 
 
        
Linda Hobson, CMC 
City Clerk 
 

Item 8

240
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SPECIAL MEETING OF THE 
SUISUN CITY COUNCIL ACTING AS SUCCESSOR AGENCY TO THE 

REDEVELOPMENT AGENCY OF THE CITY OF SUISUN CITY, 
TUESDAY, JANUARY 12, 2016 

7:00 P.M. 
(Preceding the Regular Meeting) 

SUISUN CITY COUNCIL CHAMBERS -- 701 CIVIC CENTER BOULEVARD -- SUISUN CITY, CALIFORNIA 

 
NOTICE 
Pursuant to Government Code Section 54953, Subdivision (b), the following Council/Successor Agency/Housing 
Authority includes teleconference participation by Councilmember Jane Day from: 301 Morgan Street, Suisun City, 
CA  94585.  

 
ROLL CALL 
Mayor Sanchez called the meeting to order at 7:00 PM with the following Council / Board 
Members present: Day, Hudson, Segala, Wilson and Sanchez.  

PUBLIC COMMENT     None 
(Requests by citizens to discuss any matter under our jurisdiction other than an item posted on this 
agenda per California Government Code §54954.3 allowing 3 minutes to each speaker). 

CONFLICT OF INTEREST NOTIFICATION      
(Any items on this agenda that might be a conflict of interest to any Councilmembers / Boardmembers 
should be identified at this time.) 
Board Member Day announced a Conflict of Interest and left the meeting. 

CONSENT CALENDAR 
Consent calendar items requiring little or no discussion may be acted upon with one motion. 

Suisun City Council Acting as Successor Agency 

1. Agency Adoption of Resolution No. SA 2016-01:  Authorizing Executive Director to 
Execute Settlement Agreement of Main Street West Partners Litigation and Directing the 
Executive Director to Forward the Executed Settlement Agreement to the Oversight Board 
for Approval – (Garben). 

Motioned by Board Member Wilson and seconded by Board Member Segala to adopt 
Resolution SA 2016-01. Motion carried by the following vote: 
AYES:  Council / Board Members Hudson, Segala, Wilson, Sanchez 
ABSENT:  Council / Board Members: Day 

ADJOURNMENT 

There being no further business, Mayor Sanchez adjourned the meeting at 7:11 PM. 

________________________ 
Linda Hobson, CMC 
City Clerk 
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______________________________________________________________________________ 
PREPARED BY: Scott T. Corey, Management Analyst II 
REVIEWED/APPROVED BY: Suzanne Bragdon, City Manager 

AGENDA TRANSMITTAL 
 
MEETING DATE:  February 2, 2016 
 

CITY AGENDA ITEM: Council Adoption of Resolution No. 2016-__: Implementing 
Affordable Care Act and Sick Leave Provisions for Temporary / Part-Time Employees. 

 

FISCAL IMPACT:  The cost for providing affordable health coverage for qualified Temporary 
/ Part-Time Employees varies depending on the number of qualified employees and their 
individual circumstances.  Based on the five individual employees that qualify at this time, the 
cost to the City is estimated to range from $16,000 to nearly $35,000.  To better understand order 
of magnitude, the maximum cost for five employees with two or more dependents could cost 
upwards of $110,000. 
 
BACKGROUND:  In 2010, President Obama signed the Affordable Care Act (the “ACA”) into 
law. The law made sweeping changes to the way health care coverage is provided across the 
country, and included a number of provisions that impact individuals and employers. 
Requirements were phased in over several years partly to ease the burden on employers of 
offering health care coverage to more employees, and to allow individuals time to secure health 
care coverage on health exchanges, such as Covered California. 

The ACA includes a number mandates for Applicable Large Employers (the “ALE”), which are 
employers with 50 of more employees. Essentially, ALEs must offer health care coverage for all 
employees who work at least an average of 30 hours per week (or 130 hours per month) at a cost 
to the employee that does not exceed 9.5% of household income (or earned wage). The offered 
coverage must meet minimum value requirements, and include dependents. 

In September 2014, Governor Brown signed the Healthy Workplaces / Healthy Families Act of 
2014. The law requires all employers in California to provide paid sick leave for all of their 
employees who work at least 30 hours a year. Paid sick leave is earned at a rate of one hour for 
every 30 hours worked up to a maximum of 24 hours per year, which can be used during that 
year. Employees can carry up to 48 hours of paid sick leave over to the following year. 
Employers can limit employees to using no more than 24 hours per year. Paid sick leave is not 
paid out when an employee separates from employment, but the balance is retained on account 
for one year and can be reclaimed if the employee is rehired within that year. 

 

STAFF REPORT:  Recognizing that Congress and the California Legislature have enacted laws 
that extend health care coverage and paid sick leave to Temporary / Part-Time workers under 
specific circumstances, as an employer, the City is obliged to implement these provisions for the 
benefit of its employees.  Failure to do so will expose the City to penalties that may accrue 
against employers who fail to comply. 

Mindful of the recent enactments, and to facilitate implementation of the ACA and California 
Healthy Workplaces / Healthy Families Act, staff has developed a Compensation and Benefits 
Plan for Temporary / Part-Time Employees. This Plan allows flexibility to respond to future 
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changes in Federal and State law, while easily tailoring the City’s menu of benefits to best meet 
the needs of its Temporary / Part-Time Staff. The Plan also brings together rules and regulations 
that apply specifically to Temporary / Part-Time Employees. These policies are consistent with 
those in the Personnel Rules and Regulations, but the Plan is not subject to meet and confer 
requirements. The Plan is attached. The primary provisions outlined in the Plan include: 

• Paid Sick Leave – Implementing the statutory requirements of State law, specifically 
paid sick leave accruing at a rate of 1 hour of leave for every 30 hours worked, up to a 
maximum of 24 hours per fiscal year. Employees can carry over up to 48 hours from one 
year to the next, but can only use 24 hours per year. 

• Health Care – Implementing the statutory requirements of the federal Affordable Care 
Act, specifically an offer of affordable quality health care coverage to all employees 
working at least an average of 30 hours per week (or 130 hours per month). Employees 
would be required to make the maximum contribution allowed under the ACA. 
Employees who decline the offered plan and document coverage by another qualified 
health plan would receive a monthly taxable in-lieu payment of $270 consistent with City 
practice for permanent employees. 

• Salary Rates – As adopted in the Salary Resolution. 

• Merit Adjustments – The method and conditions for advancing to higher salary steps 
within the range and/or higher salary ranges. 

• CalPERS Membership – Outlining retirement benefits Temporary / Part-Time 
Employees may become qualified for if they work more than 1,000 hours in a fiscal year. 

• PARS Membership – Outlining the requirement that all Temporary / Part-Time 
Employees not covered by another plan be enrolled in the Alternate Retirement System 
program offered through the Public Agency Retirement System (PARS) in lieu of Social 
Security. 

The City employs 53 Temporary / Part-Time Employees to provide vital services to the Suisun 
City community. Many of these workers have served for many years, particularly in the 
Recreation and Community Services Department. All these employees would be eligible for paid 
sick leave and the non-health care provisions of the plan. 

A much smaller group of employees would be eligible for the health care provisions as 
developed consistent with the ACA. The City currently contracts with CalPERS for health care 
benefits for its employees, and provides coverage equivalent to the Kaiser Permanente rate at no 
premium cost to all full-time employees.  All CalPERS plans provide statutorily sufficient 
coverage as required by the ACA.  Staff proposes that the City offer qualifying Temporary / 
Part-Time Employees and their dependents coverage up to the Kaiser rate coverage with 
contribution of 9.5% of earnings on a pre-tax basis. 

Staff has identified five Temporary / Part-Time Employees who would be eligible for an offer of 
health care coverage pursuant to the ACA.  These employees have an average City tenure of 13 
years.  Based upon Staff understanding of the current health care coverage for these employees, 
the cost to the City for the proposed coverage is anticipated to range between $16,000 and 
$35,000 per year, but could vary depending on the specific selections made by the Employees 
and changing personal circumstances.  
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RECOMMENDATION:  It is recommended that the City Council adopt Resolution No. 2016-
__: Implementing Affordable Care Act and Sick Leave Provisions for Temporary / Part-Time 
Employees. 

 

ATTACHMENTS: 
1. Resolution No. 2016-__: Implementing Affordable Care Act and Sick Leave Provisions 

for Temporary / Part-Time Employees. 

2. Compensation and Benefits Plan for Temporary / Part-Time Employees. 

3. Summary: Healthy Workplaces / Healthy Families Act of 2014 – Paid Sick Leave. 
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RESOLUTION NO. 2016-___ 

 
A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF SUISUN CITY 

IMPLEMENTING AFFORDABLE CARE ACT AND SICK LEAVE PROVISIONS FOR 
TEMPORARY / PART-TIME EMPLOYEES 

 
WHEREAS, Temporary / Part-Time Employees are not represented for purposes of 

negotiating wages and benefits; and  
 
WHEREAS, the United States Congress and the State of California have mandated a 

number of benefits and wage changes related to Part-Time workers, specifically the Affordable 
Care Act and the Healthy Workplaces / Healthy Families Act of 2014; and  

 
WHEREAS, the City needs to implement these benefit changes for the benefit of its 

Temporary / Part-Time Employees, and better organize policies and procedures related to 
Temporary / Part-Time Employees. 

 
NOW, THEREFORE, BE IT RESOLVED that the City Council of the City of Suisun 

City approves the implementation of the Affordable Care Act and sick leave provisions for 
Temporary / Part-Time employees, and the Part-Time and Temporary Employee Compensation 
and Benefit Plan, which contains implementing policies. 

 
PASSED AND ADOPTED by the City Council of the City of Suisun City at a regular 

meeting thereof held on the 2nd day of February, 2016 by the following vote: 
 
AYES: Councilmembers:    
NOES: Councilmembers:    
ABSENT: Councilmembers:    
ABSTAIN: Councilmembers:    

 
WITNESS my hand and the seal of said City this 2nd day of February, 2016. 
 
 

       ______________________________  
   Linda Hobson, CMC 

 City Clerk 
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City of Suisun City 

TEMPORARY / PART-TIME EMPLOYEE 

Compensation and Benefits Plan 

 

The City of Suisun City (hereinafter called “City”) provides the following wages, hours, and 
other terms and conditions of employment to its Temporary / Part-Time Employees (the “Part-
Time Employees” or “Employees”) – as described in this City Temporary / Part-Time Employee 
Compensation and Benefits Plan (the “Plan”). 

1.  Definitions 

Terms used in this Plan shall have the regular meaning and usage as described in 
Administrative Directive 7 – Personnel Rules and Regulations, unless otherwise defined 
herein. 
Temporary / Part-Time Employees 
Temporary / Part-Time Employees are defined as those employees appointed to a 
temporary or seasonal Position or temporarily appointed to underfill a Position vacated 
by a Regular Employee and working less than 40 hours per week. Such appointment may 
either be to an authorized Position budgeted or established for a designated period of 
time, or to an authorized Position budgeted on an hourly, daily, weekly, or seasonal basis. 
Temporary / Part-Time Employees may become eligible for mandated CalPERS benefits 
and qualify for benefits under Section 4.A of this Plan. 
At-Will 
A Temporary / Part-Time Employee is an “at will” employee. An “at will” employee is 
defined as an employee who is not in the competitive service, serves at the pleasure of the 
City Manager, or designee, and may be removed from service at any time, with or 
without cause.  “At will” employees are not entitled to a hearing upon termination. 

2. Salary and Classification 

Salary Rates 
The salary rates for all classifications are listed in the Temporary/Hourly Section of the 
Salary Resolution.  A copy of that section is attached as Appendix A. 
Starting Salary 
Temporary / Part-Time Employees are normally hired at the first step of the salary range 
unless they are exceptionally qualified and a higher starting salary is recommended by 
the Department Head and approved by the Personnel Officer. 
Step or Salary Increases 
All Merit Increases for Temporary / Part-Time Employees are subject to the City 
Manager’s inclusion of step increases in the Annual Budget. 

Advancement 
All Temporary / Part-Time Employees are eligible to be considered for 
Advancement to the next higher step in the Pay Range for that temporary job 
Class when they are: 
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(1) Normally scheduled to work 30 hours or more per week, 
(2)  Have worked a total of 2,000 hours since the previous Merit Increase, 
(3) Are working in a temporary job Class that includes job duties similar to those 

of a permanent full-time job Class, or 
(4) Are eligible to be considered for Advancement to the next higher step in the 

Pay Range for that temporary job Class. 
All Employees shall be considered on a case-by-case basis. 

Merit Increase 
To be considered for a Merit Increase, the Employee must: 
(1) Have an evaluation that demonstrates that the increase is warranted based on 

performance, 
(2) Have completed a minimum of one year of uninterrupted service, and 
(3) Have documentation from the Department Head that the Employee has 

assumed increasing responsibilities. 
The Merit Increase shall be subject to City Manager review and approval. 

3. Overtime Pay 

Temporary / Part-Time Employees are eligible for overtime pay at time and one-half their 
regular rate of pay when required to work more than a standard 40-hour week.  A 
Temporary / Part-Time Employee’s workweek shall begin at 12:01 a.m. Friday and end 
at 11:59 p.m. the following Thursday to comport with the City’s usual Pay Period, unless 
otherwise designated by the Department Head and approved by the Personnel Officer. 

4. Benefits 
A. CalPERS Eligible Employees 

Retirement – PERS Membership 
Eligibility: 
1. Persons who are already members of CalPERS. 
2.  “Monitored” qualification 

 No length of appointment is specified, but full-time employment 
continues longer than six months 

 Person works more than 125 days in a fiscal year if paid on a “per 
diem” basis 

 Person works 1,000 hours in a fiscal year if paid on other than a per 
diem basis.  Any overtime hours worked is counted as qualifying time 

 Employees hired on or before December 31, 2012 will be enrolled in 
the 2% @ 55 retirement benefit formula. PERS refers to employees 
hired before January 1, 2013 as classic members. 
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 Employees hired on or after January 1, 2013, will be subject to the 
Public Employees Pension Reform Act (PEPRA), and such PEPRA 
employees will be enrolled in the 2% @ 62 PEPRA retirement benefit 
formula with final pension calculated on the highest annual 
compensation. 

 A new member is (a) someone who has never been in PERS or a 
reciprocal retirement system or (b) someone previously in PERS or a 
reciprocal retirement system, but who has a gap of at least six (6) 
months since being covered by any of those pension systems. 

B. All Part-Time Employees 
Sick Leave 
Eligibility: 
Effective July 1, 2015, Temporary / Part-Time Employees who work 30 or more 
hours within a year from the beginning of employment are entitled to paid sick leave. 
Paid sick leave accrues at the rate of one (1) hour for every thirty (30) hours worked 
(including overtime), paid at the Employee’s regular wage rate. Accrual begins on the 
first day of employment or July 1, 2015, whichever is later, up to a maximum accrual 
of twenty-four (24) hours per twelve (12) month fiscal year (July 1 to June 30). 
Temporary / Part-Time Employees’ pay check stubs will show the number of hours of 
sick leave earned and available for use. 
Accrued sick leave may be carried over to the following fiscal year. The maximum 
accrual is forty-eight (48) hours. 
Usage: 
A Temporary / Part-Time Employee may use accrued paid sick leave in one-half hour 
increments beginning on the 90th day of employment for himself/herself or a family 
member for the diagnosis, care or treatment of an existing health condition or 
preventive care, or purposes specified in State law for an Employee who is a victim of 
domestic violence, sexual assault or stalking. “Family member” includes a child, 
parent, spouse, registered domestic partner, parent-in-law, sibling, grandparent or 
grandchild, or as defined in State law. 
A Part-Time Employee may use a maximum of twenty-four (24) hours of accrued 
paid sick leave per fiscal year. 
If the need for paid sick leave is foreseeable, the Employee shall provide reasonable 
advance notice to his/her supervisor. If the need for paid sick leave is unforeseeable, 
the Employee shall provide notice of the need for the leave as soon as practicable. 
Department Heads may require Employees to support the use of paid sick leave with 
a physician’s note for each absence regardless of the leave duration. Department 
Heads shall certify all approved or unapproved paid sick leave and maintain accurate 
records of paid sick leave use to determine the possible abuse of leave. 
A Temporary / Part-Time Employee will not be paid or otherwise compensated for 
any unused, accrued sick leave at the end of his/her employment relationship with the 
City.  If a Temporary / Part-Time Employee is rehired within one (1) year of his/her 
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termination date, his/her previously unused, accrued sick leave bank will be 
reinstated. 
General provisions of Chapter 10 of the Personnel Rules shall govern the use of sick 
leave, including the coordination of benefits during a leave due to a workplace injury. 
Health Benefits 
The City desires that all of its employees have access to quality health care coverage.  
All qualifying employees who work an average of 30 hours per week (or 130 hours 
per month) will be offered an affordable health insurance plan of the City’s choosing 
for the employee and dependents within the guidelines proscribed by the federal 
Affordable Care Act. 
Qualifying employees shall complete 90 days of continuous employment before such 
offer shall be made.  
If a qualifying Temporary / Part-Time Employee does not enroll in an offered 
qualifying health plan, the City will provide a $270.00 per month Flexible Benefit 
Credit to be taken as a Taxable Cash Option.  An Employee taking in-lieu of payment 
must provide documentation of enrollment in a qualifying medical plan. 
General provisions of Chapter 10 of the Personnel Rules shall govern continuation 
and coordination of health care benefits. 
PARS 
All Temporary / Part-Time Employees are included in the Alternate Retirement 
System program provided by the City in lieu of Social Security through the Public 
Agency Retirement System (PARS).  Employees are fully vested in the system, and 
may elect to withdraw some of all of the balance contributed by the Employee and the 
City when he/she leaves City service. 
No Other Benefits 
This Plan creates a separate class of Temporary / Part-Time Employees who are 
entitled only to the benefits described in this Plan and are not eligible for any other 
benefits. 

5. Duration:  
Except for Section 4.B, Sick Leave, which is effective as of July 1, 2015, the Plan shall 
take effect on January 1, 2016, and remain in effect until December 31, 2018.   

6. Amendment: 
This Plan may be amended from time to time for the benefit of Employees to include 
changes to City policy or ordinance, or amendments mandated by State or Federal law or 
regulation 
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Exhibit A: Temporary/Hourly Employees

Effective: July 1, 2010

Job Class Range A B C D E

Traffic Engineer - Temp 959 $85.00
Economic Development Consultant 956 $65.00
Background Investigator 955 $49.92
Assistant Engineer - Temp 900 $19.05 $20.00 $21.00 $22.05 $23.15
Police Officer - Temp 905 $16.28 $17.09 $17.94 $18.84 $19.78
Firefighter - Temp 910 $16.28 $17.09 $17.94 $18.84 $19.78
Maintenance Worker II - Temp 916 $16.28 $17.09 $17.94 $18.84 $19.78
Computer Systems Specialist 917 $15.75 $16.54 $17.36 $18.23 $19.14
Financial Services Specialist 918 $15.75 $16.54 $17.36 $18.23 $19.14
Planning Specialist 919 $15.75 $16.54 $17.36 $18.23 $19.14
Public Works Specialist 914 $15.75 $16.54 $17.36 $18.23 $19.14
Communications & Records Tech I - Temp 920 $15.75 $16.54 $17.36 $18.23 $19.14
Administrative Assistant I - Temp 925 $15.44 $16.21 $17.02 $17.87 $18.76
Community Services Officer I/II-I - Temp 930 $14.79 $15.53 $16.31 $17.13 $17.98
Maintenance Worker I - Temp 915 $14.79 $15.53 $16.31 $17.13 $17.98
Recreation Specialist Supervisor 939 $13.95 $14.65 $15.38 $16.15 $16.96
Building Maintenance Worker I/II-I - Temp 914 $13.45 $14.12 $14.83 $15.57 $16.35
Office Assistant - Temp 926 $12.68 $13.32 $13.98 $14.68 $15.42
Recreation Specialist III 937 $12.68 $13.32 $13.98 $14.68 $15.42
Recreation Specialist II 936 $11.53 $12.11 $12.71 $13.35 $14.01
Financial Services Intern 951 $11.53 $12.11 $12.71 $13.35 $14.01
Planning Intern 945 $11.53 $12.11 $12.71 $13.35 $14.01
Public Works Intern 949 $11.53 $12.11 $12.71 $13.35 $14.01
Computer Systems Intern 950 $11.53 $12.11 $12.71 $13.35 $14.01
Recreation Specialist I 935 $10.48 $11.00 $11.55 $12.13 $12.74
Recreation Leader/Building Attendent III 943 $9.68 $10.16 $10.67 $11.21 $11.77
Recreation Leader/Building Attendent II 942 $8.80 $9.24 $9.70 $10.19 $10.70
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Division of Labor Standards Enforcement   Office of the Labor Commissioner 

DLSE Paid Sick Leave Posting  11/2014 

THIS POSTER MUST BE DISPLAYED WHERE EMPLOYEES CAN EASILY READ IT 
 (Poster may be printed on 8 ½” x 11” letter size paper)  

 

HEALTHY WORKPLACES/HEALTHY FAMILIES ACT OF 2014 
PAID SICK LEAVE  

Entitlement: 

• An employee who, on or after July 1, 2015, works in California for 30 or more 
days within a year from the beginning of employment is entitled to paid sick 
leave.   

• Paid sick leave accrues at the rate of one hour per every 30 hours worked, paid 
at the employee’s regular wage rate. Accrual shall begin on the first day of 
employment or July 1, 2015, whichever is later.  

• Accrued paid sick leave shall carry over to the following year of employment and 
may be capped at 48 hours or 6 days.  However, subject to specified conditions, 
if an employer has a paid sick leave, paid leave or paid time off policy (PTO) that 
provides no less than 24 hours or three days of paid leave or paid time off, no 
accrual or carry over is required if the full amount of leave is received at the 
beginning of each year in accordance with the policy. 

Usage: 

• An employee may use accrued paid sick days beginning on the 90th day of 
employment.  

• An employer shall provide paid sick days upon the oral or written request of an 
employee for themselves or a family member for the diagnosis, care or treatment 
of an existing health condition or preventive care, or specified purposes for an 
employee who is a victim of domestic violence, sexual assault, or stalking.  

• An employer may limit the use of paid sick days to 24 hours or three days in each 
year of employment. 

Retaliation or discrimination against an employee who requests paid sick days or uses 
paid sick days or both is prohibited.  An employee can file a complaint with the Labor 
Commissioner against an employer who retaliates or discriminates against the 
employee. 

For additional information you may contact your employer or the local office of the Labor Commissioner. Locate 
the office by looking at the list of offices on our website http://www.dir.ca.gov/dlse/DistrictOffices.htm using the 
alphabetical listing of cities, locations, and communities. Staff is available in person and by telephone. 
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