CITY COUNCIL

CITY COUNCIL MEETING
Pedro “Pete” M. Sanchez, Mayor First and Third Tuesday
Lori Wilson, Mayor Pro-Tem Every Month

Jane Day
Michael J. Hudson
Michael A. Segala

AGENDA
REGULAR MEETING OF THE
SUISUN CITY COUNCIL

SUISUN CITY COUNCIL ACTING AS SUCCESSOR AGENCY TO THE
REDEVELOPMENT AGENCY OF THE CITY OF SUISUN CITY,

AND HOUSING AUTHORITY
TUESDAY, AUGUST 19, 2014
7:00 P.M.

SUISUN CITY COUNCIL CHAMBERS -- 701 CIVIC CENTER BOULEVARD -- SUISUN CITY, CALIFORNIA

TELECONFERENCE NOTICE
Pursuant to Government Code Section 54953, Subdivision (b), the following Council/Successor Agency/Housing

Authority meeting will include teleconference participation by Councilmember Jane Day from: 301 Morgan Street,
Suisun City, CA 94585.

(Next Ord. No. — 727)
(Next City Council Res. No. 2014 — 64)
Next Suisun City Council Acting as Successor Agency Res. No. SA2014 — 05)

(Next Housing Authority Res. No. HA2014 - 03)
ROLL CALL

Council / Board Members
Pledge of Allegiance
Invocation

PUBLIC COMMENT

(Requests by citizens to discuss any matter under our jurisdiction other than an item posted on this
agenda per California Government Code §54954.3 allowing 3 minutes to each speaker).

REPORTS: (Informational items only.)

1. Mayor/Council -Chair/Boardmembers
2. City Manager/Executive Director/Staff
CONFLICT OF INTEREST NOTIFICATION

(Any items on this agenda that might be a conflict of interest to any Councilmembers / Boardmembers
should be identified at this time.)

DEPARTMENTS: AREA CODE (707)
ADMINISTRATION 421-7300 ® PLANNING 421-7335 ® BUILDING 421-7310 ® FINANCE 421-7820
FIRE 425-9133 ™ RECREATION & COMMUNITY SERVICES 421-7200 ®m POLICE 421-7373 ® PUBLIC WORKS 421-7340
SUCCESSOR AGENCY 421-7309 FAX 421-7366
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PRESENTATIONS/APPOINTMENTS

(Presentations, Awards, Proclamations, Appointments).

3.

4.

Presentation of Proclamation to Fire Chief Mike O’Brien Proclaiming September 2014
“National Preparedness Month”.

Introduction of new Community Development Employee for BayRen, Trishia Pascobillo —
(Lawton).

CONSENT CALENDAR

City Council

5.

Council Adoption of Resolution No. 2014 - : Authorizing the City Manager to Enter into
a Construction Contract on the City’s Behalf with MCK Services for the Walters Road and
Pintail Drive Rehabilitation Project — (Kasperson).

Council Adoption of Resolutions Adjusting Employee Pay and Benefits:

a. Council Adoption of Resolution No. 2014- : Approving the Memorandum of
Understanding (MOU) with the Suisun City Employees’ Association (SCEA) and
Authorizing the City Manager to Execute it on Behalf of the City; and

b. Council Adoption of Resolution No. 2014- : Approving the Memorandum of
Understanding (MOU) with the Suisun City Management and Professional Employees’
Association (SCMPEA) and Authorizing the City Manager to Execute it on Behalf of the
City; and

c. Council Adoption of Resolution No. 2014- : Approving the Memorandum of

Understanding (MOU) with the Suisun City Police Officers’ Association (SCPOA) and
Authorizing the City Manager to Execute it on Behalf of the City; and

d. Council Adoption of Resolution No. 2014-  : Authorizing Unrepresented Executive
Management and Confidential Employees to Receive Pay and Benefits Comparable to
those Received by Represented Employees; and

e. Council Adoption of Resolution No. 2014-  : Amending the Salary Resolution No.
2014-  to Adjust Salaries of Employees Covered by the Three Approved Memorandums
of Understanding, as well as for Unrepresented Employees.

Joint City Council / Suisun City Council Acting as Successor Agency

7.

Council/Agency Approval of the July 2014 Payroll Warrants in the amount of $371,370.76.

Council/Agency Approval of the July 2014 Payable Warrants in the amount of $1,600,000.88
— (Finance).

Joint City Council / Suisun City Council Acting as Successor Agency / Housing Authority

8.

Council/Agency/Authority Accept the Investment Report for the Quarter Ending June 30,
2014 — (Garben).

Council/Agency/Authority Approval of the Minutes of the Regular and/or Special Meetings
of the Suisun City Council, Suisun City Council Acting as Successor Agency, and Housing
Authority held on July 15, 2014 — (Hobson).
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Housing Authority

10. Housing Authority Adoption of Resolution No. HA 2014-  : Authorizing the Executive
Director to Execute Documents Relating to the Creation and Sale of Certain Easements

Required to Facilitate a Pacific Gas and Electric (PG&E) Valve Automation Project on a
Portion of APN 0032-230-290 — (Kasperson).

GENERAL BUSINESS

Successor Agency

11. Agency Adoption of Resolution No. SA 2014-  : Approving the Issuance of Refunding
Bonds in Order to Refund Certain Outstanding Bonds of the Dissolved Redevelopment
Agency of the City of Suisun City, Approving the Execution and Delivery of an Indenture of
Trust Relating Thereto, Approving Agreements for Professional Services Necessary for the
Issuance of the Refunding Bonds, Requesting Oversight Board Approval of the Issuance of
the Refunding Bonds and the Approval of Such Professional Services Contracts, Requesting
Certain Determinations by the Oversight Board, and Providing for other Matters Properly
Relating Thereto — (Garben).

PUBLIC HEARINGS

City Council
12. PUBLIC HEARING: Zephyr Estates Development Project — (KEARNS).

a. Council Adoption of Resolution No. 2014-  : Approving General Plan Amendment
No. GP 13/14-001, Re-Designating APN 0174-120-230 from 6 Acres of General
Commercial and 2.6 Acres of High-Density Residential to 7.1 Acres of Medium Density
Residential and 1.5 Acres of General Commercial for the Zephyr Estates Project.

b. Council Waiver of Reading and Introduction of Ordinance No. _ : Amending the
Suisun City Zoning Map for APN 0174-120-230 to Rezone the Property to 7.1 Acres of
Residential Medium-Density (RM) and 1.5 Acres of General Commercial (GC) for the
Zephyr Estates Project. ‘

c. Council Adoption of Resolution No. 2014-  : Approving Tentative Subdivision Map
No. SM 13/14-001 Creating a Total of 59 Residential Lots and a 1.5 Acre General
Commercial Parcel, Planned Unit Development No. PD 13/14-001 Providing Deviations
From Zoning Regulations in the Medium Density Residential Zoning District, and Site
Plan/Architectural No. 13/14-005 APN 0174-120-230.

d. Council Adoption of Resolution No. 2014-  : Accepting Mitigation Monitoring and
Reporting Program, Exhibit A, and Adopting a Mitigated Negative Declaration for the
Zephyr Estates Project.

ADJOURNMENT

A complete packet of information containing staff reports and exhibits related to each item for the open session of
this meeting, and provided to the City Council, are available for public review at least 72 hours prior to a Council
/Agency/Authority Meeting at Suisun City Hall 701 Civic Center Blvd., Suisun City. Agenda related writings or
documents provided to a majority of the Council/Board/Commissioners less than 72 hours prior to a
Council/Agency/Authority meeting related to an agenda item for the open session of this meeting will be made
available for public inspection during normal business hours. An agenda packet is also located at the entrance to the
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Council Chambers during the meeting for public review. The City may charge photocopying charges for requested
copies of such documents. Assistive listening devices may be obtained at the meeting

PLEASE NOTE:

1. The City Council/Agency/Authority hopes to conclude its public business by 11:00 P.M. Ordinarily, no new items will be taken up after
the 11:00 P.M. cutoff and any items remaining will be agendized for the next meeting. The agendas have been prepared with the hope that
all items scheduled will be discussed within the time allowed.

2. Suisun City is committed to providing full access to these proceedings; individuals with special needs may call 421-7300.

3. Agendas are posted at least 72 hours in advance of regular meetings at Suisun City Hall, 701 Civic Center Boulevard, Suisun City, CA.
Agendas may be posted at other Suisun City locations including the Suisun City Fire Station, 621 Pintail Drive, Suisun City, CA, and the
Suisun City Senior Center, 318 Merganser Drive, Suisun City, CA.









ITEM 5§

AGENDA TRANSMITTAL
MEETING DATE: August 19, 2014

CITY AGENDA ITEM: Council Adoption of Resolution No. 2014-__: Authorizing the City

Manager to Enter into a Construction Contract on the City’s Behalf with MCK Services for the
Walters Road and Pintail Drive Rehabilitation Project.

FISCAL IMPACT: There would be no impact to the General Fund, A total of $574,000 has
been appropriated for the Walters Road and Pintail Drive Rehabilitation Project (Project) in the FY
2014-15 Budget. This Project is funded through multiple sources: One Bay Area Grant (OBAG)
Surface Transportation Program (STP) funds ($356,000), funds specified for Walters Road
capital improvements ($160,500) and funds from FSSD ($6,500). OSSIP funds ($51,000) are
being designated for our required local match to the STP funds. MCK Services was the low
bidder. They submitted a construction bid of $391,561.37 for the Project. After a 10%
contingency ($39,156.14), the total cost for the construction contract award of the Project would

be $430,717.51. The remaining funds in this budget would be used for other projects in the
Walters Road area which would be awarded later.

BACKGROUND: On July 12, 2012, the STA Board designated funding for existing
commitments, including a commitment of the remaining $5.1 million in STP funds for Local
Streets and Roads (LS&R) maintenance and $7.6 million for CMAQ projects through the One
Bay Area Grant Program. Out of that $5.1 million, the City was awarded $356,000 for a LS&R

project. The Project presented this evening is the City’s LS&R project for this round of OBAG
STP formula funds.

STAFF REPORT: In general, this Project would provide for roadway rehabilitation of a portion
of Walters Road between Petersen Road and Bella Vista Drive. The Project would include repairs
of 1oad base failure and of tree root damage to curb and street section repairs. An overlay would
occur from Petersen Road until just prior to the intersection at Montebello and Mammoth. Included
in the Project would be the upgrading of pedestrian curb ramps and truncated dome panels along
Walters Road. At this time it is estimated that this would include roughly six locations for ADA-
compliant and roughly seven pedestrian ramp truncated dome panel upgrades on Walters Road.
Some utility work would also be completed as part of the Project on an as needed basis.

Bids for this Project were opened on July 29, 2014, at 2:00 PM at which time six bids were
received and read aloud. Staff has reviewed the low bidder’s proposal and bid documents. Staff
has determined that the bid submitted by MCK Services is a responsive and responsible bid.

PREPARED BY: -

Lee Braddock Evans, Associate Engineer / Project Manageﬁ%g
REVIEWED/APPROVED BY: Daniel Kasperson, Building & Public Works Directo

Suzanne Bragdon, City Wm
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The bid results were as follows:

Company Base Bid
Engineer’s Estimate $455,024.95
MCK Services $391,561.37
Alaniz Construction $445,740.00
Argonaut Constructors $471,310.60
Ghilotti Bros. Inc. $487,177.95
J. A. Gonsalves & Son $585,795.05
Ghilotti Construction $611,027.00

The staff recommendation is to award the base bid, plus 10% contingency for a total contract
award of up to $430,717.51.

RECOMMENDATION: It is recommended that the City Council adopt Resolution No. 2014-
__: Authorizing the City Manager to Enter into a Construction Contract on the City’s Behalf with
MCK Services for the Walters Road and Pintail Drive Rehabilitation Project.

ATTACHMENTS:

1. Resolution No. 2014- : Authorizing the City Manager to Enter into a Construction
Contract on the City’s Behalf with MCK Services for the Walters Road and Pintail Drive
Rehabilitation Project.
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Attachment 1

RESOLUTION NO.2014-

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF SUISUN CITY
AUTHORIZING THE CITY MANAGER TO ENTER INTO A CONSTRUCTION
CONTRACT ON THE CITY’S BEHALF WITH MCK SERVICES FOR THE WALTERS
ROAD AND PINTAIL DRIVE REHABILITATION PROJECT

WHEREAS, the City has received One Bay Area Grant (OBAG) Federal Surface
Trensportation Program (STP) grant funding from the Department of Transportation in the amount
of $356,000 for the Walters Road and Pintail Drive Rehabilitation Project (“Project”); and

WHEREAS, there is a required match associated with the OBAG STP grant funds and
OSSIP funds ($51,000) have been budgeted to meet this requirement; and

WHEREAS, staff has prepared plans, specifications, and an Engineer's Estimate for the
Project bid documents; and

WHEREAS, six bid proposals were received by the City on July 29, 2014, by 2:00 pm, and
bids were opened and read aloud; and

WHEREAS, MCK Services provided the lowest responsible bid of $391,561.37 for the
base project for a total contract price of $391,561.37; and

NOW, THEREFORE, BE IT RESOLVED, that the City Council of the City of Suisun
City authorizes the City Manager to enter into a construction contract on behalf of the City with
MCK Services for the Walters Road and Pintail Drive Rehabilitation Project in the amount of

$391,561.37 and to take any and all necessary and appropriate actions to implement this contract.

The City Council further authorizes the City Manager to approve changes for contingencies not to
exceed 10% of the contract amount.

PASSED AND ADOPTED at a Regular Meeting of the City Council of the City of Suisun
City duly held on Tuesday, the 19" of August 2014, by the following vote:

AYES: Councilmembers:
NOES: Councilmembers:
ABSENT: Councilmembers:
ABSTAIN: Councilmembers:

WITNESS my hand and the seal of the City of Suisun City this 19" of August, 2014,

Linda Hobson, CMC
City Clerk






ITEM 6
AGENDA TRANSMITTAL

MEETING DATE: August 19,2014

CITY AGENDA ITEM: Council Adoption of Resolutions Adjusting Employee Pay and
Benefits:

a. Council Adoption of Resolution No. 2014- _: Approving the Memorandum of
Understanding (MOU) with the Suisun City Employees’ Association (SCEA) and
Authorizing the City Manager to Execute it on Behalf of the City; and

b. Council Adoption of Resolution No. 2014-__ : Approving the Memorandum of
Understanding (MOU) with the Suisun City Management and Professional Employees’
Association (SCMPEA) and Authorizing the City Manager to Execute it on Behalf of the -
City; and

c. Council Adoption of Resolution No. 2014- : Approving the Memorandum of

Understanding (MOU) with the Suisun City Police Officers’ Association (SCPOA) and
Authorizing the City Manager to Execute it on Behalf of the City; and

d. Council Adoption of Resolution No. 2014-__ : Authorizing Unrepresented Executive

Management and Confidential Employees to Receive Pay and Benefits Comparable to
those Received by Represented Employees; and

e. Council Adoption of Resolution No. 2(_}14-___: Amending the Salary Resolution No.

2014-32 to Adjust Salaries of Employees Covered by the Three Approved Memorandums
of Understanding, as well as for Unrepresented Employees.

FISCAL TIMPACT: These resolutions-would iﬁcrease pay for all affected permanent ﬁﬂl—ﬁme
job classes by 2.5 percent, at a cost of $___ in the General Fund. The adopted FY 2014-15
Annual Budget assumes that these adjustments would be approved by the City Council.

BACKGROUND: In July of 2012, the City Council and all permanent full-time employees
agreed to certain concessions 1o address the impacts of the Great Recession and the State’s
elimination of the Redevelopment Agency. The across-the-board concessions applied to
Executive Management, Confidential Management, Confidential Non-Management, Suisun City
Management & Professional Employee’s Association (SCMPEA), the Suisun City Employees’

Association (SCEA), and the Suisun City Police Officers’ Association (SCPOA) and included
the following;:

s A 5.0 percent pay cut beginning July 6, 2012,

» Freeze on cashing out Holiday Leave.

o Limit of 32 per year on cashing out Compensatory Time Off (or other paid leaves as
identified in subsequent side letters).

‘These concessions have remained in place throughout the past two fiscal years.

PREPARED BY:

Ronald C. Anderson, Jr., Assistant City Manager
REVIEWED/APPROVED BY:

Suzanne Bragdon, City Manager ,



STAFF REPORT: At the Budget Hearing for the adoption of the FY 2014-15 Annual Budget,
the City Council directed staff to negotiate the return of one-half of the concessions to the
employees. Staff has met and conferred in good faith with the three bargaining groups and has
arrived at the following Tentative Agreements, which are generally consistent among the three
groups:

o The pay cut would be reduced by 2.5%,

o Offsetting time off would not be adjusted, however any future restoration of pay cuts would
be accompanied by a comparable reduction in PTO/Furlough hours.

e The MOUs contain a provision that allows the agreements to be reopened if there is a
significant change (positive or negative) ini the City’s fiscal status.

e The MOUs also include updated language regarding the Public Employees’ Pension
Reform Act of 2013 (PEPRA) for new employees.

¢ The SCPOA and SCEA MOUs also include a clarification about what constitutes “fluency”
with regard to Bilingual Pay; SCMPEA does not receive Bilingual Pay.

The bottom line is that the employees would have half of the concessions returned to them in the
form of a pay increase of 2.5%, as well as the retention of an offsetting amount of-time off on a
one-for-one basis. In other words, the time off would be equal to 2.5% of a fiscal year, and the
remaining pay cut would be equal t0.a 2.5% cut. These bottom line provisions, including PEPRA
provisions, would also apply to Executive Management and Confidential Employees. The

reduction of the pay cut, as well as the PEPRA provisions would apply equally to
Councilmembers.

The rank & file for éach bargaining group will vote on these Tentative Agreements between
August 15" and 19", Staff will inform the Council of the outcomes prior to the Council meeting of .
August 19%,

RECOMMENDATION: It is recommended that the City Council adopt:

1. Resolution No. 2014-___: Approving the Memorandum of Understanding (MOU) with
the Suisun City Employees’ Association (SCEA) and Authorizing the City Manager to
Execute it on Behalf of the City; and

2. Resolution No. 2014-___: Approving the Memorandum of Understanding (MOU) with
the Suisun City Management and Professional Employees® Association (SCMPEA) and
Authorizing the City Manager to Execute it on Behalf of the City; and

3. Resolution No. 2014-___: Approving the Memorandum of Understanding (MOU) with
the Suisun City Police Officers’ Association (SCPOA) and Authorizing the City Manager
to Execute it on Behalf of the City; and

4. Resolution No. '2014-_: Authorizing Unrepresented Executive Management and
Confidential Employees to Receive Pay and Benefits Comparable to those Received by
Represented Employees; and
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5. Resolution No. 2014-__ : Amending the Salary Resolution No. 2014-32 to Adjust

Salaries of Employees Covered by the Three Approved Memorandums of Understanding,
as well as for Unrepresented Employees.

ATTACHMENTS:

1. Resolution No. 2014-__ : Approving the Memorandum of Understanding (MOU) with

the Suisun City Employees’ Association (SCEA) and Authorizing the City Manager to
Execute it on Behalf of the City.

Resolution No. 2014-__ : Approving the Memorandum of Understanding (MOU) with
the Suisun City Management and Professional Employees’ Association (SCMPEA) and
Authorizing the City Manager to Execute it on Behalf of the City.

3. Resolution No. 2014-___: Approving the Memorandum of Understanding (MOU) with

the Suisun City Police Officets’ Association (SCPOA) and Authorizing the City Manager
to Execute it on Behalf of the City.

4. Resolution No. 2014-__ : Authorizing Unrepresented Executive Management and
Confidential Employees to Receive Pay and Benefits Comparable to those Received by
Represented Employees.

5. Resolution No. 2014-___: Amending the Salary Resolution No. 2014-32 to Adjust

Salaries of Employees Covered by the Three Approved Memorandums of Understanding,
as well as for Unrepresented Employees.
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ITEM 6

Attachment 1

RESOLUTION NO. 2014-

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF SUISUN CITY
APPROVING THE MEMORANDUM OF UNDERSTANDING (MOU)
WITH THE SUISUN CITY EMPLOYEES’ ASSOCIATION

WHEREAS, the City has met and conferred in good faith with Suisun City

Employees’ Association and has agreed to a Memorandum of Understanding for the
period from July 1, 2014, through December 31, 2015.

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of
Suisun that the amended Memorandum of Understanding with the Suisun City

Employees’ Association is hereby approved; and that the City Manager is authorized to
execute the MOU on the City’s behalf,

PASSED AND ADOPTED bi the City Council of the City of Suisun City at a
regular meeting thereof held on the 19™ day of August, 2014 by the following vote:

AYES: Councilmembers:
NOES: Councilmembers:
ABSENT: Councilmembers:
ABSTAIN: Councilmembers:

WITNESS my hand and the seal of said City this 19 day of July, 2014.

Linda Hobson, CMC
City Clerk

1



MEMORANDUM OF UNDERSTANDING
BETWEEN
THE CITY OF SUISUN CITY
AND
THE SUISUN CITY EMPLOYEES ASSOCIATION
SEIU LOCAL 1021 AFL-CIO CLC

July 1,2014
through
December 31, 2015

August 19, 2014

12
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%
MEMORANDUM OF UNDERSTANDING
BETWEEN THE CITY OF SUISUN CITY AND
THE SUISUN CITY EMPLOYEES ASSOCIATION
SEIU LOCAL 1021 AFL-CIO CLC

This Memorandum of Understanding is made and entered into between the CITY OF SUISUN
CITY, (hereinafter "City"), and SUISUN CITY EMPLOYEES’ ASSOCIATION, Service
Employees International Union Local 1021, (hereinafter "SCEA"), a formally recognized employee

organization pursuant to the provisions of the Meyers-Milias-Brown Act (Government Code
Section 3500 et seq.).

The Parties agree that this Memorandum of Understanding (hereinafter “Agreement™) shall be
submitted to the City Council of the City of Suisun City with the joint recommendation of the
designated representatives of the Parties that the City Council approve the Agreement and take any
additional action as may be necessary to implement its provisions.

The City agrees to give reasonable written notice to SCEA of any ordinance, rule, resolution, or
regulation directly relating to maiters within the scope of representation, and shall give SCEA the
opportunity to meet and confer with respect thereto.

The Parties have met and conferred in good faith through -their designated representatives
concerning those matters set forth in Government Code Section 3504 and have reached agreement
thereon as set forth below. The City agrees that there shall be no other negotiations for represented
workers beyond this Agreement.

The Parties agree as follows:

ARTICLE I - CITY RIGHTS

1 Except as limited by the specific and express terms of this Agreement, the City hereby
retains and reserves unto itseif all rights, powers, authority, duty and responsibilities confirmed on
and vested in it by the laws and the Constitution of the State of California, the Suisun City Code,
and/or the laws and Constitution of the United States of America.

2, Regardless of any provision contained in this Agreement or which may be inferred from this
Agreement, the City shall retain and shall have the right to exercise the following exclusive rights
which include, but are not limited to, the following:

A.  Theright to hire and fire,

B. The right to determine the mission of its constituent departments, divisions,
commissions, and boards.

C. The right to set standards of service and municipal fees and charges.

D.

The right to determine the procedures and standards of selection for employment,
assignment, transfer, and promotion of applicants and Employees, provided in the
case of Employees that the exercise of such right shall not infringe on any rights that
Employees have under this Agreement.

E. The right to direct its Employees.
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F. The right to discharge or suspend Employees for just cause and take other
disciplinary actions against its Employees as set forth herein.

G. The right to relieve its Employees from duty because of lack of work or other
legitimate reasons.

H. The right to maintain the efficiency of govemmental operations.

L The right to determine the methods, means, and staffing to conduct governmental
operations.

J. The right to determine and re-determine job content and job classifications.

K. The right to contract out any work which is now being performed by Employees of
the City or which shall be performed in the future by Employees of the City,
provided this only occurs in those situations where the tasks cannot be accomplished
by current SCEA members as efficiently, economically, and expediently as can be
achieved by such contracting out, provided that the City shall make every reasonable
effort to place Employees displaced by such contracting out in other City service
requiring similar skills as the work performed by the Employee when displaced by
the contracting out and which requires minimal training to afford the Employee
opportunity to adequately perform the new position.

L. The right to take all necessary actions to carry out the mission of the City, its
constituent departments, divisions, or commissions and boards in cases of
emergencies.

M.  The right to exercise complete control and discretion over its organization and the
technology of performing its work.

ARTICLE II - EMPLOYEE RIGHTS

Subject to the provisions of Resolution No. 74-33, Employees of the City shall have the right to
form, join, and participate in the activities of a Recognized Employee Organization of their own
choosing for the purpose of representation on matters of employer-employee relations, including
but not limited to, wages, hours, and other terms and conditions of employment. Employees of the
City also shall have the right to refuse to join or participate in the activities of Recognized
Employee Organizations.

ARTICLE III - PERSONNEL RULES AND REGULATIONS

Administrative Directive — AD 7, the City’s Personnel Rules and Regulations (hereinaficr
“Personnel Rules”), was approved by City Council Resolution No. 2011-52 on June 7, 2011, ltis
included as Exhibit A and incorporated into this Agreement by this seference. Except as may be
provided in this Agreement, the applicable sections of the Personnel Rules, as may be amended
from time to time, shall apply to the Employees represented by SCEA. Prior to amending
Resolution No. 2011-52 regarding wages, hours, or other terms and conditions of employment, the
Parties shall first meet and confer on the modifications as provided in the Meyers-Milias-Brown
Act (Government Code Section 3500 ef seq.). Unless otherwise provided in this Agreement, the
definitions of terms used in this Agreement shall be the definitions provided in Chapter 2 of the
Personnel Rules.
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ARTICLE IV - RECOGNITION Attachment 1
1.  Job Classes Represented. The City recognizes SCEA as the exclusive representative for

the general employees bargaining unit consisting of the following Permanent, Non-Sworn, non-
Professional/Technical, non-Management job classes which should properly be assigned to this
bargaining unit by the City, such exclusive representation being subject to and qualified by
Employee rights under applicable local, state, and federal law to be represented by the
Recognized Employee Organization of their choice:

Represented Job Classes

Computer Technician

Building Inspector I/II-IL

Public Works Inspector

Youth Services Specialist

Senior Communications & Records Specialist

Building Inspector I-II-1

Recreation Supervisor

Housing Specialist I/II-IE

Communications & Records Specialist 1/T1-11

Housing Specialist I/II-I

Administrative Assistant II

Recreation Coordinator

Semior Account Clerk

Senior Maintenance Worker

Fleet Mechanic

Communications & Records Specialist I/T-T

Administrative Assistant I

Recreation Administrative & Program Coordinator

Maintenance Worker I/II-II

Community Services Officer V1II-II

Account Clerk 1T

Maintenance Worker I/TI-1

Building Maintenance Worker I/II-IT

Community Services Officer I/II-I

Account Clerk I/II-II

Office Assistant

Building Maintenance Worker I/II-1

Account Clerk 1111

Bold denotes benchmark classes.

2. Future Additional -Job Class Determination. In addition, future ddditional job classes
determined under applicable City Resolutions to be of a Regular, Permanent, Non-Sworn, non-
Professional/Technical, and/or non-Management nature shall be represented by SCEA.

3. Temporary/Limited Service Positions. It is agreed that Temporary Employees, Part-Time
Employees, Emergency Employees, Volunteer Employees, and contractors are not governed by
this Agreement and are not represented by SCEA. Employees who work less than full time are
not represented by SCEA. If an Employee who had occupied a Temporary, Provisional, or grant-
funded Position is subsequently hired into the same job class as a Regular Employee, he/she shall

be placed in the step level nearest to but not lower than his/her last Pay Rate as a Temporary,
Provisional, or grant-funded Employee.
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ARTICLE V — NO DISCRIMINATION

It is agreed that neither SCEA, nor the City shall discriminate against any Employee because of
race, national origin, gender, SCEA membership, protected concerted SCEA activity, or refusal to
join SCEA.

ARTICLE VI - DUES, FEES, INSURANCE CHECK OFF

1. Payroll Deductions. The City will withhold from the pay of all SCEA members and ail new
Employees hired after the ratification of this contract an amount equal to the SCEA dues. At the
sole discretion of the Employee, the withholding will be applied to SCEA dues, a service fee, or as
a donation to a non-profit charitable organization from a list approved by the City. Payment of a
service fee does not create an obligation for SCEA membership. Such payroll deductions will be
made based on a written request signed by the Employee.

2, Duration. All Employees who are members of the SCEA on the ratification date of this
Agreement and all Employees who thereafter become members of the SCEA shall pay dues to the
SCEA for the duration of this Agreement unless the Employee chooses to withdraw from SCEA
membership during the annual withdrawal period between January 1st and January 15th. During
this period, the Employee must present a written request to the SCEA President (or designee) and to
the Assistant City Manager. '

3. COPE Deductions. Political Action Fund deductions will be made by the City for active
SCEA members who have requested in writing that such deductions be made.

ARTICLE VII - ACCESS

1. SCEA Business. All SCEA business will be conducted by Employees and SCEA
representatives outside of established working hours. Nothing herein shall be construed to prevent
a SCEA representative or an Employee from contacting the City Manager or other management
representatives regarding personnel-related matters during working hours.

2. Work Locations. The authorized SCEA Business Agent, if any, shall be given access to
work locations during working hours, provided that prior to visiting any work location the SCEA
representative notifies the affected Department Head (if only one department is affected) or the
Assistant City Manager (if more than one department is affected).

3. Shop Stewards. In addition to the president, two stewards shall be appointed by the SCEA
as alternate representatives to assist in resolving workplace issues and other representational duties
including but not limited to Grievances.

4. Release Time. The City may grant a total of 16 hours of paid time off for the president and
two stewards to attend training scheduled during the Employee’s normal working hours. Those
hours may be split among the three SCEA officials at SCEA’s discretion. The SCEA will be
responsible for oversecing the time used and calculating the time remaining. The SCEA must
notify the Assistant City Manager with each approved time off request. The SCEA president shall
submit written requests for release time to the Employee’s immediate supervisor. The supervisor’s
decision to approve will be based on the operational needs of the City. The Employeec and SCEA

president will certify the Employee’s attendance. Unused training hours may accrue to a maximum
of 32 hours.
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Attachment 1
Sl Labor/Management Committee. The City and the SCEA agree to set up a
Labor/Management Committee in order to encourage open communication, to promote harmonious
relations, and to resolve matters of mutual concern. The committee will meet quarterly or as
mutually agreed to by the Parties. The Committee will be composed of one representative from the
City, one representative from the SCEA, and the SCEA Business Agent, if any. The meetings are
informal and are not intended to be for discussion of issues handled under other provisions herein
such as Grievances, disciplinary actions, or collective bargaining negotiations.

ARTICLE VIII - COMPENSATION

1. Salaries. Effective July 1, 2014, the City will provide compensation based upon the hourly

rates listed in Exhibit B for all represented job classes. Payments will be made on a bi-weekly
basis.

2. Incentive Pay. Upon recommendation of the Department Head and the approval of the City
Manager or designee, the City will provide training incentives for special education and
certification not already required as part of the Employee’s job classification, and obtained outside
the Employee’s working hours. Employees receiving Incentive Pay must maintain certification
consistent with the rules of the issuing authority. Failure to do so will result in a suspension of this
benefit for a period not to exceed six months. During this suspension period, the Employee must
cure the reason for loss of certification, or the suspension shall become permanent,

Similarly, to qualify to receive Certified Arborist Incentive Pay, Heavy Equipment Operator
Incentive Pay, Class A Driver Incentive Pay, or Bilingual Incentive Pay, an Employee must be
utilizing the applicable certification. Accordingly, if an Employee refuses to perform work
requiring that certification, or if the Employee is unable to work, or if the Employee is temporarily
disabled, or if the Employee is on modified duty that restricts the Employee from performing such
work, the Incentive Pay shall be suspended until the Employee resumes performing the duties for
which the Incentive Pay is provided. During the suspension period, the City may temporarily
provide Certification Pay to the qualified City Employee who picks up the duties of the Employee
whose Certification Pay has been suspended. The maximum number of Employees eligible for
such incentives is shown below; said maximum may be exceeded only upon approval of the City
Manager.

Authorized Incentive Pay for special education and certifications shall be as follows:
Department Job Class

Number Amount
Public Works Certified Arborist

1 5%
Certified Heavy Equipment Operator/ 5 5%
Class A Driver
All Employees Covered by Agreement for an AA Degree or Higher 8 3%

One Employee fluent in Spanish, Tagalog or other language, the use of which the City Manager has
determined to be of benefit to the City (based on the recommendation of the Police Chief), shall be
paid Bilingual Incentive Pay of $46.15 per pay period upon written approval by the City Manager.

One Employee fluent in Spanish, Tagalog or other language, the use of which the City Manager has
determined to be of benefit to the City (based on the recommendation of the applicable department

director), shall be paid Bilingual Incentive Pay of $46.15 per pay period upon written approval by
the City Manager.
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In the case of Bilingual Incentive Pay, fluency shall be certified by a test administered through the
Human Resources office. In order to become certified, an Employee must achieve a score of at
least 9 on a scale of 12. A certified Employee shall request. Bilingual Incentive Pay on a form
approved by the City Manager. Employees shall be recertified at least once every two years.

3. Acting Pay. Employees covered by this Agreement shall receive Acting Pay under the
following conditions:

A. Employees must qualify to receive Acting Pay by acting in the higher job class and

performing substantially the full range of duties and responsibilities of the higher

_job class for a period of two weeks. “The qualifying period may be satisfied one full
workday at a time.

B. . Employees who have met this requirement after July 1, 2001, and who are
recommended by their supervisor and Department Head may be certified as having
met the qualifying period.

C. Employees who are certified to act in & higher job class will receive Acting Pay in
an amount of at least 5.0 percent and no more than 10.0 percent of their current
salary whenever they act in the higher job class for a minimum of two consecutive
weeks while performing substantially the full range of duties and responsibilities of
the higher job class.

D. In order to receive Acting Pay, Employees must meet the minimum qualifications of
the higher job class, and Employecs may not refuse to perform any duty or
responsibility of the higher job class.

ARTICLE IX - RETIREMENT BENEFITS

1. Classic Miscellaneous Employee Benefits. Except as provided in Section 2 of this Article,
retirement benefits for represented Employees shall be as provided below:

A PERS Benefits. The City agrees to provide the 2.0 percent at 55 PERS Retirement
Plan, including the 1959 Survivor's Benefit Level 3, for Miscellaneous Employees.
The City will pay 100 percent of both the employee and employer contributions.
PERS Employer Paid Member Contributions (EPMC) will be reported as “Special
Compensation™.

B. One-Year Final Compensation, The City provides one-year final compensation
pursuant to Government Code Section 20042.

C. Sick Leave Conversion. The City provides Credit for Unused Sick Leave pursuant
to Government Code Section 20965. :

2. PEPRA New Employees. The City agrees to provide 2.0% at 62 PERS Retirement Plan for
Public Employees’ Pension Reform Act of 2013 (PEPRA) New Miscellaneous Employees. The
City shall pay the Employer’s contribution as established by CalPERS. The Employee shall pay the
Employee’s contribution as established by CalPERS. Pursuant to PEPRA, no EPMC is available.
Should any provision in this Agreement be determined to be in conflict with PEPRA, the provisions
of PEPRA shall take precedence.
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Attachment 1
3. Participation in Group Medical/Dental. Any eligible Employee approved for a service
retirement shall be entitled to participate in a City-provided group medical/dental plan, as long as it
is permissible by the insurance provider, and as long as the retiree makes full and prompt payment

of the full premium costs to the City. At any time such payments fall in arrears, the retiree shall
cease to be eligible for group health plan membership.

4, Public Agency Retirement Services (hereinafter ‘PARS™). If SCEA desires to review
additional retirement options available from PARS, with the preliminary understanding that such
options may be available to represented employees at no cost to the City, It is mutually agreed to
meet and confer regarding PARS retirement options, providing SCEA notifies the City by July 1,
2015, of options that are available at no cost to the City that represented members desire to adopt.

ARTICLE X - MEDICAL & DENTAL INSURANCE

L. Core Flex Plan. The City will contribute the following Core Flex Plan amounts toward the
monthly premium cost for Employees enrolled in a City-sponsored Core Flex Plan:

Time Period Emplovyee Emplovee + One Employee + Family
1/1/14 through 12/31/14 $724.72 $1,485.44 $1,931.07
1/1/15 through 12/31/15 $714.45 $1,428.90 $1.857.57

2. Flexible Benefit Options. The City agrees to provide a $300.00 per month Flexible

Benefit Credit that may be used in lieu of the Core Flex Plan enrollment per Section 1 of this
Article. The Flexible Benefit Credit may be divided among Dental Premiums, Flexible Spending
Accounts, and Taxable Cash Option. An Employee must choose the Flexible Benefit Options
during the Open Enrollment Period established in the Suisun City Flexible Benefits Plan.

3. Restrictions. An Employee may either enroll in the Core Flex Plan or be entitled to the
Flexible Benefit Options as described. in Section 2 of this Article, but may not participate in both,
with the exception of the Voluntary Pre-Tax Payroll Deduction Flexible Spending Account.

ARTICLE XI - WORKERS’ COMPENSATION COVERAGE

The City shall provide Workers’ Compensation Insurance coverage (hereinafter “Workers® Comp™)
for all Employees through its self-insured program.

ARTICLE XTI - STATE DISABILITY INSURANCE COVERAGE

1. State Disability lnsurance. The City shall participate under the State Disability Insurance

Program (hereinafter “SDI™) for employees represented by SCEA. This program shall work as
follows:

2. Payment of SDI Premiums. SDI premiums shall be paid in full by all participating
Employees.

ARTICLE XIII - LIFE INSURANCE AND DEFERRED COMPENSATION

1. Life Insurance. The City agrees to provide a $200,000 term and accidental death and
dismemberment insurance policy for each represented Employee. The face value of the policy will
begin reducing at age 65, per the policy’s schedule of benefits.
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2. ICMA Deferred Compensation Plan. The City agrees to provide the ICMA Deferred
Compensation Plan as an optional benefit to City Employees. The City will match the Employee’s
contribution up to $50.00 per pay period. The City’s match will be contributed to participating
Employees on a pay-period basis.

ARTICLE XIV - MILEAGE REIMBURSEMENT

Employees are encouraged to use City vehicles when conducting City business. When the use of
private vehicles is required and approved by the Employee’s Department Head, the City shall
provide mileage reimbursement at the mileage rate set each November by the Internal Revenue
‘Service (Publication 917). The new rate shall be effective the following January.

ARTICLE XV — UNIFORMS AND UNIFORM ALLOWANCES

1. Uniform Allowances. Annually on or before the dates indicated, the City shall pay those
Employees required to wear uniforms in the performance of their duties as follows:

Job Class 3/15. 9/15

Senior Records & Com Specialist $250.00 $250.00
Records & Com Specialist /11 250.00 250.00
Community Services Officer I/II 250.00- 250.00

2, Other Uniforms. During the term of this Agreement, the City shall continue to supply
Maintenance Workers with the required uniform components as determined by the Building &
Public Works Director in a written departmental policy.

ARTICLE XVI - HOURS OF WORK

1. Attendance. Employees shall be in attendance at their workstation in accordance with
departmental schedules unless on approved leave.

2. Work Schedules. At the discretion of the City, Regular, Full-Time Employees shall be
assigned to one of the following work schedules:

A A 40.0-hour workweek consisting of five consecutive 8.0-hour days in a seven-day
period (hereinafier “5/40”), beginning at noon on Friday through noon on the
following Friday. All other work schedules shall be considered Alternative Work
Schedules.

B.  An Altemnative Work Schedule, such as four consecutive 10.0-hour days in a seven-
day period beginning at noon on Friday through noon on the following Friday
(hereinafter “4/10™), or nine workdays totaling 80 hours during a fourteen-day
period beginning at noon on Friday through noon on the following Friday
(hereinafter “9/80™), or any other configuration approved by the Department Head
and City Manager. Assignment to an Altemative Work Schedule is subject to
Department Head recommendation and City Manager approval and shall not be
considered permanent. At such time as the Department Head and City Manager
determine that the schedule does not meet departmental needs, the Employee shall
be reassigned to another work schedule.
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E. Employees shall not be scheduled to work more than seven consecutive gys =5
without two scheduled days off, except in emergency situations.

F. Employees assigned to an Alternative Work Schedule may have the start of the
wotkweek changed in accordance with the requirements set forth in the Fair Labor
Standards Act.

G.

Employees may temporarily flex their schedules with the prior approval of their
Department Head, so long as the new schedule meets the City’s needs and the
Employee works a full schedule or makes up the shortfail with paid leave.

All paid leave (Sick Leave, Vacation Leave, Holiday Leave, and CTO) shall be charged to the
Employee’s paid leave balance(s) for all hours not worked up to the scheduled hours for that day(s).
For example, if an Administrative Assistant is off sick on a 9.0-hour day, that Employee’s Sick
Leave balance would be reduced by 9.0 hours for that absence. Similarly, if a Holiday falls on a
9.0-hour Workday, the Employee would receive 8.0 hours of Holiday Time Off and the balance of

1.0 hour may be made up through use of Vacation Leave, Holiday Leave, or CTO. Sick Leave may
not be used to make up for Holiday Time Off shortfalls.

3. - Conflict with FLSA. The City and SCEA acknowledge that where this Article may conflict
with the Fair Labor Standards Act, the Act shall take precedence.

4.~ Breaks. Al Employees shall be entitled to receive a 15.0 minute break for every 4.0 hours
of work or major fraction thereof.

ARTICLE XVII - OVERTIME AND COMPENSATORY TIME OFF

The following procedures shall apply to Overtime and Compensatory Time Off (hereinafter
“CTO”): '

1. 5/40 Work Schedule. For all Employees assigned to a 5/40 work schedule, all work
performed in excess of 40.0 hours in a workweek or 8.0 hours in a day, that was approved in

advance by the Department Head (except emergency Overtime associated with a Call Out), shall be
paid at one and one-half times the Employee's regular pay.

2. Alternative Work Schedules. Employees on a 4/10 or a 9/80 Alternative Work Schedule
shall not be eligible for Overtime until they have worked a full scheduled Workday.

3. Employee-Requested Flex-Time, In the event of pre-approved, Bmployee-requested flex-

time, Employees shall not be eligible for Overtime until they have worked a full scheduled
workweek. :

4. Paid Leave Considered Hours Worked. For purposes of Overtime computation, all paid
time including Sick Leave, Vacation Leave, Holiday, and CTO shall be considered hours worked.

5. Overtime Credited as CTO. Except as provided in Section 6 of this Article, Overtime
worked may be credited as CTO or be paid as Overtime at the discretion of the Employee. CTO
will be credited at a rate of one and one-half times the Overtime hours worked. The maximum
accumulation of CTO is as follows: under five years of City service: 80.0 hours; five to under ten
years of City service: 90.0 hours; ten to under 15 years of City service: 100.0 hours; 15 years and
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over of City service: 120.0 hours). Any Overtime worked in excess of these limits shall be
compensated on a paid basis.

6. Above CTO Limit. If an Employee is at or above the CTO limit, he/she will prospectively
only get paid Overtime (as opposed to CTO) for Overtime worked. Once the CTO balance has
been reduced by 40.0 hours below the limit, an Employee will again be allowed to accrue CTO as
opposed to receiving Overtime pay. Upon separation of service, an Employee is entitled to receive
the cash value of all accrued CTO.

7. CTO. Buyback. Two alternatives exist for Employees to buyback (cash out) their CTO
balances: Subsection A below applies to the buyback of CTO balances, and Subsection B below
provides an alternative to Subsection A for the buyback of Eligible Paid Leave balances.
Employees may only select one alternative.

A, Employees are .allowed to buyback a maximum of 32.0 hours of CTO in
December. The Administrative Services Department (ASD) will send out a
request form that includes written verification of each Employee’s current CTO
balance. Employees may request buyback of CTO by filling out and signing the
form provided by ASD. The form must be submitted to ASD by the date provided
on the form. With the exception of the December buyback, Employees may not

_cash out CTO except upon leaving City Service or in the case of an emergency
with City Manager approval. No CTO buyback will be allowed for any Employee
for a period of four months following the last day of a suspension from duty for
disciplinary reasons.

B.  Employees are allowed to cash out a maximum of 32.0 hours of Eligible Paid
Leave in December. The Admiinistrative Services Department (ASD) will send
out a request form that includes written verification of each Employee’s current
Eligible Paid Leave balances. Employees may request a buyback of Eligible Paid
Leave by filling out and signing the form provided by ASD. The form must be
submitted to ASD by the date provided on the form. With the exception of the
November buyback, Employees may not cash out Eligible Paid Leave except upon
leaving City Service or in the case of an emergency with City Manager approval.
No Eligible Paid Leave buyback will be allowed for any Employee for a period of
four months following the last day of a suspension from duty for disciplinary
reasons.

With respect to this Section, Eligible Paid Leave includes CTO, Holiday Leave,
and/or Vacation Leave (in that order of usage). The buyback of Eligible Paid
Leave is limited to the difference between the buyback limit of 32.0 hours less the
number of Overtime hours earned during the calendar year to date. An example is
provided below:

Assuming that the Emplbxee has the following situation

Earned 8.0 hours of Overtime during the calendar year.
Has a balance of 12.0 hours of CTO.

Has a balance of 8.0 hours of Holiday Leave..

Has a balance of 42.0 hours of Vacation Leave.
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Calculation of Eligible Paid Leave Attachment 1
‘Buyback Limit 32.0 hours
Less: Overtime Earned _8.0 hours
Eligible Paid Leave  24.0 hours

Buyback of Eligible Paid Leave

CTO balance 12.0 hours
Holiday Leave balance - 8.0 hours
Vacation Leave balance _4.0 hours

Total Buyback 24.0 hours

ARTICLE XVIII - STANDBY AND CALL-OUT PROCEDURES

The following procedures shall apply exclusively to Standby and Call-Out assignments in the
Public Works Maintenance Division, where all covered Employees are required to make
themselves available for a proportionate share of weekly Standby duty:

1. Those Employees scheduled for weekday Standby Duty (from the end of the Workday on
one day to the beginning of the next Workday during the workweek, which is from Monday

evening through Friday [or every other Thursday for 9/80 Alternative Work Schedules] moniing)
will receive $25.00 Standby Pay per day.

2. Those Employees scheduled for weekend Standby (from the end of the Workday on the last

day of the regular workweek to the start of the Workday at the beginning of the next workweek)
will receive $30.00 Standby Pay per day.

3. Those Public Works employees scheduled for weekly Standby Duty (from Monday at 12:00
a.m. through Sunday at 11:59 p.m.) will receive $190.00 Standby Pay per week.

4, In the event of a Call Out, the Employee shall be paid for a minimum of 2.0 hours of time at
the appropriate pay rate or receive equivalent CTO, at the Employee’s option. In the event that the
work for which the Employee has been called out takes fewer than 2.0 hours, the Employee may
opt to work a lesser amount of time and receive compensation or time off for the actual time
worked, with a minimum of one-half hour and rounded to theé nearest one-half hour. If, by

department policy, permission from a supervisor is necessary prior to leaving work, such
permission shall be obtained.

5. Those Employees scheduled for Standby Duty agree to be “available™ for Call Out for the
day or days scheduled. It shall be the responsibility of the Employee to be available by either pager

or phone, as specified by departmental policy, and to respond to the phone call and arrive at the
worksite in accordance with departmental policy.

6. All Employees scheduled for Public Works Standby Duty shall be properly trained on the
Call-Out procedures and in the operation of all equipment required for Standby Duties.

7. Standby Duty schedules shall be assigned in accordance with departmental policy.
Employees will be given the opportunity to volunteer for Standby Duty. Such indications will be
considered by the department when making assignments for Standby Duty, but shall not be binding.
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8. Any Employee, who has been scheduled for Standby Duty and either fails to be “available”
or fails to report for work once notified, shall be subject to dlsclphnary action.

9. Employees may request that their supervisor consider trading or rescheduling their Standby
Duty assignment with another Employee. The supervisor shall retain the option of releasing the
Employee from the scheduled Standby Duty assignment.

10.  An Employee shall not be required to work more than one week of Standby Duty
assignment at a time without the mutual agreement of the Employee and the supervisor.

ARTICLE XIX - VACATION LEAVE

Use of Vacation Leave requires prior written approval by the Department Head or designee.
Employees are encouraged to take vacations lasting at least one week. Vacation Leave may not be
granted in excess of the Vacation Leave balance that has been accrued at the time that the Vacation
Leave is granted.

1. Vacation Accrual. Accumulation of Vacation Leave shall commence effective with the date
of hire, according to the following schedule, prorated on a pay period basis (annual fotal divided by
26 bi-weekly pay periods to two decimal places of accuracy):

A, For the First Five Years of Service. Employees shall earn and be credited with
‘Vacation Leave at the rate of 10 workdays (80.0 hours for those working 40.0 hours
per week, or 99.0 hours for those working 49.5 hours per week) per year.

B. Commencing with the Sixth Year. Employees shali earn and be credited with
Vacation Leave at the rate of 15 workdays (120.0 hours for those working 40.0
hours per week, or 148.5 hours for those working 49.5 hours per week) per year.

C. Commencing with the Eleventh Year. Employees shall earn and be credited with
Vacation Leave at the rate of 18 workdays (144.0 hours for those working 40.0
hours per week, or 178.2 houts for those working 49.5 hours per week) per year.

D.  Commencing with the Sixteenth Year. Employecs shall earn and be credited with
Vacation Leave at the rate of 20 workdays (160.0 hours for those working 40.0
hours per week, or 198.0 hours for those working 49.5 hours per week) per year.

E. Commencing with the Twentieth Year. Employees shall earn and be credited with
Vacation Leave at the rate of 23 workdays (184.0 hours for those working 40.0
hours per week, or 227.7 hours for those working 49.5 hours per week) per year.

2. Maximurh Accumulation. Employees with 15 or fewer years of service with the City may
accumulate up to a maximum of 240.0 hours of Vacation Leave. Employees with over 15 years
of service with the City may accumulate up to a maximum of 320.0 hours of Vacation Leave.
Under exceptional circumstances, such as heavy workloads or staffing shortages, the City
Manager may authorize the accumulation of additional Vacation Leave. If an Employee is at the
limit, he/she must requestto take Vacation Leave off. If a written request to do so is
disapproved, the limit may be increased by the City Manager. Failure to request time off will
result in stopping the accrual of Vacation Leave until the balance is reduced by 40 hours.
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3. Vacation Leave Buy Back. Employees may not cash out Vacation Leave except upon
leaving City Service or in the case of an emergency with City Manager approval.

4, Holiday During Vacation. An Employee will not be charged 8.0 hours of Vacation Leave
for a Holiday that occurs during his/her Vacation Leave.

3 Illness During Vacation. If an Employee becomes ill while on Vacation Leave, Sick Leave
may be authorized instead of Vacation Leave upon approval of the Department Head. The
Department Head may require written physician’s verification of the Employee’s illness.

6. Separation From Service. Upon separation from service, an Employee is entitled to receive
the cash value of all accrued Vacation Leave.

7 Upon Death. When separation is caused by death, payment equivalent to accrued Vacation
Leave shall be made to the Employee's estate.

ARTICLE XX - PAYROLL STATUS

1. Payroll Status. Any Regular Employee shall be considered to be in a Payroll Status if the
Employee is employed by the City under the one of the following conditions:

A, Working Full-Time.

Working Part-Time.

Working on a restricted or limited duty basis.

Off work due to an injury or illness covered under Workers® Compensation.
Off work due to an injury or illness covered under State Disability Insurance,

Off work while on an approved leave of absence covered under the Family and
Medical Leave Act (FMLA).

" @H o 0w

0

"Off work while on an approved leave of absence covered under the California
Family Rights Act (CFRA).

H.  Off work while on an approved leave of absence covered under Pregnancy

Disability Leave (PDL).

2. Continuation of City-Paid Insurance Premiums. The City shall continue to contribute the
City’s share of the health, life, and dental insurance premiums on behalf of an Employee who is
receiving Workers” Comp/SDI benefits, as long as he/she is in a Payroll Status with the City or
within the period provided in Chapter 10 of the Personnel Rules. An Employee is in a Payroll
Status with the City, as long as he/she is using accrued Sick Leave, Vacation Leave, CTO, and/or
Holiday Leave in conjunction with Workers® Comp/SDI benefits.

3. Non-Payroll Status. Any Employee who has exhausted his/her benefits under FMLA,
CFRA, or PDL, and who is off work pursuant to Subsections E. through H. of this Article, and
who has exhausted all paid leave balances shall be considered to be in a Non-Payroll Status.
Employees who are in a Non-Payroll Status will no longer accrue paid leave, and the City will no
longer contribute the City’s share of health insurance premiums on the Employee’s behalf.
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ARTICLE XXI - SICK LEAVE
Rules regarding Sick Leave are set forth in Section 10.1 of the Personnel Rules.
ARTICLE XXII - WORKERS’ COMP/SDI MEDICAL LEAVE

1. Employee Options Regarding SDI Medical Leave. There are two options available to an
Employee who is otherwise eligible for SDI insurance benefits, which are as follows:

A. Option 1: Not applying for disability insurance benefits and using accrued Sick
Leave, Vacation Leave, CTO, and/or Holiday Leave.

B. Option 2: Applying for disability insurance benefits and integrating accrued paid
leaves with the SDI benefits. Such accrued paid leaves shall include Sick Leave,
Vacation Leave, CTO, and/or Holiday Leave, unless the Employee provides
written notice to the City to limit the integration to only accrued Sick Leave with
SDI benefits. If Option 2 is elected, the Employee shall stipulate on the
application for SDI benefits whether the Employee is integrating Sick Leave with
SDI benefits.

C. The amount of supplement for any hour of any normal Workday shall not exceed
the difference between 100.0 percent of the Employee’s normal gross salary rate
and the “weekly benefit amount”.

2. Medical Leave While on Workers’ Comp/SDI. Employees who are off work on medical
Jeave covered under Workers’ Comp or SDI may supplement their insurance coverage benefits to
ensure that they receive up to 100.0 percent of their normal pay.

3. How _a Supplement is Treated. The Employee shall receive 100.0 percent of the
Employee’s gross salary rate until such time as the City is notified of the benefit paid to the
Employee. The pay period following notification (normally the next pay period), the Employee
will receive 100.0 percent of Employee’s gross salary rate less the supplemental amount provided
by Workers’ Comp/SDI. Upon deduction of the amount equal to the supplemental amount from
the Employee’s gross pay, the Employee’s Sick Leave, Vacation Leave, CTO, and/or Holiday
Leave shall be credited to the Employee’s appropriate benefit accounts in an amount equal to the
Employee’s hourly Pay Rate.

4, Paid Leave Accrual. An Employee shall earn Sick Leave and Vacation Leave benefits
during any full bi-weekly pay period in which the Employee receives Workers’ Comp/SDI
benefits and is on Payroll Status. Furthermore, an Employee shall receive service credit for
seniority and merit step increases during such a period, as long as the Employee is in a Payroll
Status with the City, as provided in Article XX,

5. Leave of Absence While on SDI. An Employee who is receiving SDI benefits while
absent from work, but who is in a Non-Payroll Status with the City is entitled to a leave of
absence under Section 10.2 of the Personnel Rules subject to the requirements of that Section.
ARTICLE XXIII - FAMILY OR MEDICAL LEAVE

Rules regarding Family or Medical Leave are set forth in Section 10.2 of the Personnel Rules.
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ARTICLE XXJV - PREGNANCY DISABILITY LEAVE

Rules regarding Pregnancy Disability Leave are set forth in Section 10.3 of the Personnel Rules.

ARTICLE XXV - LEAVE OF ABSENCE DUE TO INJURY INCURRED WHILE ON
DUTY

1. The City shall comply with applicable federal and state laws goveming work-related
injuries, leaves, and compensation.

2. Employees shall bring health and/or safety problems in the workplace to the attention of
their supervisor as soon as possible.

3. The City shall coordinate accrued Sick Leave with Workers’ Comp benefits.

4, Employees who have exhausted their Sick Leave balances may use accrued Vacation Leave,
CTO, and/or Holiday Leave consistent with the provisions of Personnel Rules Subsection 10.3.1.
Upon expiration of all paid leave time, an Employes shall be entitled to receive compensation only
from the City's Workers’ Compensation third-party administrator.

ARTICLE XXVI - BEREAVEMENT / COMPASSIONATE LEAVE

Rules regarding Bereavement/Compassionate Leave are set forth in Section 10.5 of the Personnel
Rules.

ARTICLE XXVII - CATASTROPHIC LEAVE-SHARING PROGRAM

Rules regarding the Catastrophic Leave-Sharing Program are set forth in Administrative Directive —
AD10.

ARTICLE XXVIII - JURY DUTY

Rules regarding Jury Duty are set forth in Section 10.6 of the Personnel Rules.

ARTICLE XXIX - MILITARY LEAVE

Rules regarding Military Leave are set forth in Section 10.7 of the Personnel Rules.

ARTICLE XXX ~ AUTHORIZED LEAVE OF ABSENCE WITHOUT PAY

Rules regarding Authorized Leave of Absence are set forth in Section 10.8 of the Personnel Rules.
ARTICLE XXXI ~ UNAUTHORIZED LEAVE OF ABSENCE

Rules regarding Unauthorized Leave of Absence are set forth in Section 10.9 of the Personnel
Rules.
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ARTICLE XXXII — PAID ADMINISTRATIVE LEAVE

Rules regarding Paid Administrative Leave are set forth in Section 10.10 of the Personnel Rules.

ARTICLE XXXITI - LEAVES IN CONJUNCTION WITH OTHER LEAVES

Rules regarding Leaves in Conjunction with Other Leaves are set forth in Section 10.11 of the
Personnel Rules.

ARTICLE XXXIV - TOTAL LEAVES OF ABSENCE

Rules regarding Total Leaves of Absence are set forth in Section 10.12 of the Persorme] Rules.

ARTICLE XXXV - DAYS OFF WITHOUT PAY

Rules regarding Days OfF without Pay are set forth in Section 10.13 of the Personnel Rules.

ARTICLE XXXVI- MUNICIPAL HOLIDAYS

1.

2\

Recognized Holidays. The following are recognized as Holidays:
The first day of January, New Year's Day.

The third Monday in January, Martin Luther King's Birthday.
The third Monday in February, President’s Day.

The last Monday in May, Memorial Day.

The fourth day of July, Independence Day.

The first Monday in September, Labor Day.

The second Monday in October, Columbus Day.

The eleventh day of November, Veteran's Day. -

The fourth Thursday in November, Thanksgiving Day.

The fourth Friday in November, the day after Thanksgiving Day.
The twenty-fifth day of December, Christmas Day.

One floating Holiday shall be posted on the first pay period in July and one floating Holiday
on the first pay period in January to the Holiday Leave balance.

Any date proclaimed by the Mayor of Suisun City as a Holiday. Holidays proclaimed by the
President of the United States or the Governor of the State of California shall be subject to
the meet and confer process.

Observance. Except as provided in Section 6 of this Article when a Holiday falls on

Sunday, it shall be observed on the following Monday. When a Holiday falls on Saturday, it shall
be observed on the preceding Friday.
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3. Holiday Time Off. Except as provided in Section 6 of this Article, an Employee will accrue Sifachment 1
7.5 hours of Holiday Time Off when assigned to a workweek of 37.5 hours, 8.0 hours of Holiday

Time Off when assigned to a workweek of 40.0 hours, or 9.9 hours of Holiday Time Off when
assigned to a workweek of 49.5 hours for each observed holiday. An Employee may use Vacation

Leave, CTO, or work additional time (on an hour-for-hour basis) during the work period to make

up the difference between their scheduled time and their accrued Holiday Time Off.

4. Holiday Time Off Usage. Holiday Time Off may be used as follows:

A.  When a Holiday falls on a day when an Employee is scheduled to work and an

Employee works that day for a period of time equal to at least the number of hours
of Holiday Time Off afforded to that Employee, the Employee shall be paid for
the hours worked on a hour-for-hour basis and the Employee shall have an amount
equal to the number of Holiday Time Off hours credited to his/her Holiday Leave

balance.

B. When a Holiday falls on a day when an Employee is not scheduled to work and
the Employee does not work that day, the Employee shall have an amount equal to
the number of Holiday Time Off hours credited to his/her Holiday Leave balance.

C.

When a Holiday falls on a day when an Employee is scheduled to work and the

Employee does not work, the Employee shall be compensated as if he/she had
worked that day consistent with Section 3 of this Article.

S8 Holiday Leave Balance. Except as provided in Section 6 of this Article, Holiday Leave
shall be accumulated separately from Vacation Leave. Holiday Leave may be used for paid leave
purposes (essentially in the same manner as Vacation Leave). In order to encourage Employees
to take advantage of their Holiday Leave, a maximum of 100 hours is allowed to accrue in that
balance. Employees may not cash out Holiday Leave except upon leaving City service or in the
case of an emergency with City Manager approval. If an Employee is at the limit, he/she must
request to take Holiday Leave off. If a written request to do so is disapproved, the limit shall be

increased by the City Manager. Failure to request time off would result in discontinuing the
accrual of Holiday Leave until the balance is reduced by 20 hours.

6. Employees Working Shifts at SCPD. Employees in the job classes working 24 hours per
day seven days per week in the Suisun City Police Department (currently: Semior Records &
Communications Techpician and Records & Communications Technician I/II) shall accrue
Holiday Leave in lieu of taking Holidays off. Holiday Leave shall be accrued by adding 4.0
hours per pay period to the Holiday Leave account. All of the provisions of Section 5 of this

Article apply to these Employees, except that the maximum Holiday Leave balance for- these
Employees shall be 200 hours.

ARTICLE XXXVII - REIMBURSEMENT FOR EDUCATION OR TRAINING

1. Approval. On the recommendation of a Department Head and the approval of the City
Manager, any Employee may embark on an approved course of education to enhance his/her job
skills. A course of study may include courses needed to gain a degree in a job-related field or to
improve opportunities for advancement or Promotion with the City of Suisun City. If the
Employee's Department Head will not recommend reimbursement for a course of study, the
Employee may appeal to the City Manager or designee.
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2. Reimbursement. Reimbursement shall be at a rate of 50 percent (50%) of the cost per unit
at Solano Community College, which shall not exceed $1,000 per Employee per year. If an
Employee leaves City service within two years of receiving education reimbursement, the
Employee must reimburse the City an amount equal to half of the total education reimbursement
paid by the City. Upon successful completion of the coursework, the Employee shall submit to
the Department Head copies of dated receipts showing education costs (tuition, books, materials,
mileage), as well as transcripts, grades or certificates showing successful course completion.

ARTICLE XXXVHI - PROBATIONARY PERIOD

Rulés regarding Probationary Period are set forth in Section 7.5 of the Personnel Rules. These rules
are amended to include the following provision:

At the discretion of their supervisor, Department Head, and City Manager, Probationary
Employees may receive a performance evaluation and release from probationary status after
six months, if the Employee’s performance exceeds “Meets Standard”.

ARTICLE XXXIX - PERFORMANCE EVALUATIONS

Annual Performance Evaluation. Every Regular Employee in the Classified Service shall receive a
performance evaluation by his/her immediate supervisor at least annually. The annual review will
normally occur within 30 days of the Employee’s Anniversary Date, unless an alternate schedule is
approved by the City Manager.

1. Purpose. The purpose of the Annual Performance Evaluation is to promote the successful
performance of all City Employees through a process that provides feedback on past
performance and directs future performance by identifying performance goals and
objectives.

2. Procedure. The Assistant City Manager shall approve the format for' performance
evaluations, which may vary by department, Position, or Employee’s responsibilities.” The
Employee’s Department Head or designee will provide a written evaluation of the
Employee’s performance in a variety of skill or performance areas.

3. Merit Increases. In order to advance to a higher step in the salary range, the evaluation must
demonstrate that the advancement is merited on the basis of job performance. Performance
ratings shall- guide supervisors and Department Heads in determining whether merit
advancements have been eamed and should be recommended to. the City Manager.
Department Heads shall have the authority and responsibility to withhold or delay merit
advancements if such advancement is not merited.

ARTICLE XL - GRIEVANCE PROCEDURE

Rules regarding the Grievance Procedure are set forth in Chapter 11 of the Persormel Rules.

ARTICLE XLI - DISCIPLINARY ACTION

Rules regarding the Disciplinary Action are set forth in Chapter 12 of the Personnel Rules. Section
12.8.2 of these Rules is hereby replaced with the following:
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The Hearing Officer may be an arbitrator, a neutral third party, or a mediator. The H Aifachment 1

eanng
Officer shall conduct an advisory review of the facts and issue a written opinion in the

matter that is provided to all parties. The selection of an arbitrator, neutral third party, or
mediator shall be by mutual agreement of the parties. All direct costs involved with having
an arbitrator, neutral third party, or mediator review the matter will be bome equally by the
parties involved. However, in the event the disciplinary action is completely reversed, the

City shall reimburse the SCEA for its share of the cost of the arbitrator, third party, or
mediator.

In the event the parties are unable to agree on an impartial arbitrator, mediator, or third
party, the parties will make a joint request for a list of five impartial mediators or
arbitrators from the State Mediation and Conciliation Service. When such list is received,
the parties shall meet within seven calendar days to select the mediator or arbitrator as
follows: the parties shall alternately strike the name of one mediator or arbitrator from the
list until the name of one remains. That person shall serve as the mediator or arbitrator.
The Party to strike the first name shall be determined by a toss of a coin.

The City Manager will review the opinion and either:

A.  Accept the Recommendation. In the event that the City Manager accepts
the recommendation, that decision will be final and not subject to further
appeal.

B. Refer the Matter to the City Council. In the event that the City Manager

rejects the recommendation, the matter shall be referred to the City Council.
The Council shall conduct a closed session pursuant to Subsection 12.8.3.

ARTICLE XLII - CONTRACTING OUT

In the event that the City decides to outsource work to a private contractor that would result in the
displacement of current represented Employees, the City shall include a request in the Request for

Proposal (hereinafter “RFP™) that prospective contractors include a proposal to hire said Employees
in their response to the RFD.

ARTICLE XLII1 - EMPLOYEE ASSISTANCE PROGRAM

The City will continue to provide an Employee Assistance Program (EAP). The program will
include at a minimum but not limited to, five personal counseling sessions, counselors located
within a reasonable commute distance, substance abuse counseling, availability of emergency visits

and workplace crisis response. ' Employees will be provided with  brochure outlining the benefity
of the program.

ARTICLE XLIV - IDENTIFICATION CARDS

The City shall continue to issue a City photo identification card to all represented Employees. The
identification card shall include, at & minimum, the following information: City logo, City of Suisun

City, Employee’s photo, Employee’s name, department, job title, date of issue, signature of the City
Manager or designee.
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ARTICLE XLV - LAYOFF AND REEMPLOYMENT
Rules regarding Layoff and Reemployment are set forth in Section 13.2 of the Persorinel Rules.

ARTICLE XLVI - TEMPORARY MEASURES

1. Temporary Measures. The Parties agree that due to economic conditions, as well as actions
by the State of California, that the City is forced to seek concessions from its Employees. The
Parties recognize that the City could balance its budget by laying off Employees, but the Parties
agree that it is preferable to rely on concessions that would ensure the Employees do not lose their
jobs and that the community not suffer a more radical reduction in service delivery. The Parties
have met and conferred in good faith and agreed to certain concessions, as well as certain
recompense for these concessions. The Parties have also agreed to their preferences for unwinding
these concessions as the fiscal situation improves. ' The Parties hereby declare that it is their mutual
intention that these concessions be temporary and that they be unwound as soon as they can
possibly be removed without fiscal harm to the City.

2 Pay Cut. The amounts set forth in Exhibit B reflect a two and one-half percent (2.5%)
reduction in Base Pay for all job classes. These reductions shall remain in effect until such time as
the Parties meet and confer on their modification.

3.  Personal Time Off. In partial recompense for the pay cut agreed to by SCEA, the City
hereby grants to the Employees Personal Time Off of up to 50 hours per fiscal year on the days
designated in Exhibit C. Personal Time Off may not be accrued or cashed out; it must be taken on
the designated dates.

4. Unwinding Protocol. The Parties agree that unwinding the Temporary Measures is subject
to the meet and confer process as provided in the Meyers-Milias-Brown Act (Government Code
Section 3500 et seq.). The Parties also agree that the preferred unwinding protocol should proceed
-as follows:

A Restore Pay Cuts. As soon as the City has sufficient confidence that the Pay Cut in
part or in whole is no longer needed, the Parties will meet and confer on the
implementation of the unwinding of some or all of the Pay Cut. As the Pay Cut is
unwound, the provision of Personal Time Off will also be proportionately unwound.

B. Selectively Fill Vacant Positions. The second highest priority is the selective filling
of some or all of the positions that are being held vacant. The Parties acknowledge
that the City Council has established a policy that the filling of any vacancy must
first be approved by the City Council.

C. Relax Cash-Out Restrictions. In order to ensure that the agreed-upon Pay Cuts have
. the desired effect on the budget, the Parties understand and agree that the cashing
out, of paid leave needs to be restricted to 32 hours of CTO in December. After
addressing Subsections 4.A. and 4.B. above, the Parties will meet and confer about
relaxing the restrictions set forth in Section 7 of Article XVII and Section 5 of
Article XXXVI as funding becomes available. Such discussions may occur within

‘the context of discussions regarding Subsection 4.D. below.
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D. Provide COLAs. At such time as the fiscal situation has improved sufficiently, the

Parties shall meet and confer on the cost-of-living adjustments (COLAs) that
implement the Class and Compensation Study consistent with City Council policy
direction within the limitations of the City’s ability to pay.

ARTICLE XLVII - GENERAL PROVISIONS

1. Severability. If any provision of this Agreement should be held invalid or restrained by

operation of law or by any court of competent jurisdiction, the remainder of this Agreement shall
not be affected.

2. Full Understanding. The Parties agree that this Agreement sets forth the full and entire

understanding of the Parties regarding the matters set forth herein, and verbal statements shall not
supersede any of its provisions.

3. No Requirement to Meet and Confer. Except as otherwise provided in this Article, the
Parties agree that neither Party shall be required to meet and confer concerning any specific
provision of this Agreement during the term of this Agreement. The Parties will meet and confer

on the scheduling of Employees in the Suisun City Police Department including meal breaks and
Standby Pay, and they will memorialize their agreement in a side letter.

4. Reopener. Upon the written request of the City Manager, the Parties agree to reopen
negotiations during the term of this Agreement for any one of the following situations:

A A Declaration of a Fiscal Emergency by the City Council which could result in

Layoffs if the Parties do not meet and confer on alternatives,

If any other bargaining group has an employment contract with the City of Suisun
City that contains Temporary Measures that are more advantageous for the
Employees than this Agreement, the Parties agree to meet and confer on the
modification of Article XL VI of this Agreement.

A positive or negative change occurs in the City’s fiscal status that would affect the
availability of funding for services provided in whole or in part by Employees
represented by SCEA.

D. Investigate options for ensuring that Public Works On-Call services are properly

staffed, and enter into a side letter once a solution is found.

5. Savings Clause. In the event that the implementation of any article, section or subsection
of this Agreement shall be frustrated on account of the operation of law or by any tribunal of
competent jurisdiction, or if compliance with any article, section or subsection would be
frustrated or restrained by such law or tribunal, representatives of the City and the Association

.shall, if possible, meet and confer for the purpose of endeavoring to agree on a replacement for
such article, section or subsection.
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6. No Strike/Lockout. The SCEA agrees that there will be no strike, work stoppage,
slowdown, "sick in", sit down, refusal to perform work, other interference with City operations,
picketing, or refusal to enter upon City premises on any account or in connection with any
grievance or dispute. The City agrees that it will not engage in any lockouts during the term of this
Agreement. ' '

7. Successor Agreement. This Agree shall expire on December 31, 2015. Except as provided
Section 4 of this Article, meet-and-confer negotiations for a successor agreement shall commence
no earlier than October 1, 2015. Either Party may serve upon the other its written request to
commence negotiations, as well as its initial written proposals for such successor Agreement. Upon
receipt of such written notice and proposals, negotiations shall commence no later than 30 days

“thereafier. The Parties hereby declare that it is their mutual interest to negotiate a multi-year
successor agreement that implements the Class and Compensation Study . consistent with City
Council policy direction within the limitations of the City’s ability to pay.

8.  Distribution of Agreement. Within 10 days of the adoption of this Agreement, all covered

Employees shall receive a copy of the Agreement. The “copy” may be provided in electronic
format.

9. Effective Date. The effective date of this Agreement shall be July 1,2014.

CITY OF SUISUN CITY SUISUN CITY EMPLOYEES’ ASSOCIATION

Suzanne Bragdon, City Manager Date  Amber Kent, SCEA President Date

Ronald C. Anderson, Jr., Chief Negotiator Date  Stephen Cutty, Chief Negotiator ~ Date

Daniel A. Kasperson Date  Anita Skinner Date

Jeramy Samo Date

Brian Lee, Director, Region A, SEIU  Date

Petc Castelli, Lead Director, SEIU ~ Date
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EXHIBIT A: Administrative Directive AD 7 — Personnel Rules & Regulations
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EXHIBIT B: Suisun City Employees' Association
Salary Schedule Effective July 1, 2014

| A Step B Step C Step D Step E Step
Job Class Range{Monthly| Hourly {Monthly| Hourly |]Monthly| Hourly |Monthly| Hourly |[Monthly) Hourly
Computer Technician 545 | $4,496 | $25.94 | $4,721 | $27.23 | $4,957 | $28.60 1 $5,204 | $30.03 | $5,465 | $31.53
Building Inspector ITI-II 521 | $4,276 | $24.67 | $4,490 | $25.90 | $4,715 | $27.20 | $4,950 | $28.56 | $5,198 | $29.99
Public Works Inspector 570 | 54,276 $24.67 | $4,490 | $25.90 | $4,715 | $27.20 | $4,950 | $28.56 ] $5,198 | $29.99
Youth Services Specialist 590 | $3,990 | $23.02 | $4,180 | $24,17 | $4,399 | $25.38 | $4,619 | $26.65 | $4,850 | $27.98
Senior Com. & Rec. Technician 530 | $3,902 | $22.51 | $4,097 | $23.64 | $4,302 | $24.82 | $4,517 | $26.06 | $4,743 | $27.36
Building Inspector 1/1-1 520 | $3,888 | $22.43 | $4,083 | $23.55 | $4,287 | $24.73 | $4,501 | $25.97 | $4,726 | $27.27
‘|Housing Specialist 1/11-11 561 | $3,638 | $20.99 | $3,820 | $22.04 | $4,011 | $23.14 | $4.211 | $24.29 | $4,422 | $25.51
Com. & Rec. Technician FII-II | 526 [ $3,547 | $20.46 | $3,724 | $21.49{ $3,911 | $22.56 | $4,106 | $23.69 1 $4,311 | $24.87
Housing Specialist I11-I 560 1 $3,465 | $19.99 | $3,638 | $20.99 | $3,820 | $22.04 | $4,011 | $23.14 | $4,212 | $24.30
Administrative Assistant IT ©511 | $3,465 | $19.99 | $3,638 | $20.99 | $3.820 | $22.04 | $4,011 | $23.14 | $4,212 | $24.30
Recreation Coordinator 580 | $3,378 | $19.49 | $3,547 { $2047 | $3,725 | $21.49] $3,911 | $22.56 | $4,106 | $23.69
Senior Account Clerk 505 | $3,366 | $19.42 | $3,534 | $20.39 { $3,711 | $21.41 { $3,896 | $22.48 | $4,091 | $23.60
Senior Maintenance Worker 568 | $3,313 | $19.11 | $3,479 | $20.07 | $3,653 | $21.07 ] 53,835 | $22.13 | $4.,027 | $23.23
Fleet Mechanic 555 -] $3,313 | $19.11 | $3,479 | $20.07 | $3,653 | $21.07 | $3,835 | $22.13 1 $4,027 | $23.23
Com. & Rec. Technician 1/11-1 525 | $3,313 | $19.11 | $3,479 | $20.07 | $3,653 | $21.07 | $3,835 | $22.13 | $4,027 | $23.23
Administrative Assistant I 510 ] $3,237 | $18.68 | $3,399 { $19.61 | $3,569 | $20.59 § $3,747 | $21.62 | $3,935 | $22.70
Rec. Prog. & Admin. Coordinator | 581 | $3,237 | $18.68 | $3,399 | $19.61 | $3,569 | $20.59 | $3,747 | $21.62 | $3,935 | $22.70
Maintenance Worker I/1I-11 566 | $3,156 | $18.21 | $3,314 | $159.12 | $3,480 { $20.07 | $3,654 | $21.08 | $3,836 | $22.13
Community Services Officer VII-IT| 536 | $3,125 | §18.03 | $3,281 | $18.93 | $3,445 | $10.88 | $3,617 | $20.87 | $3,798 | $21.91
Account Clerk Il | 503 | $3,016 | $17.40 ] $3,167 | $18.27 | $3,325 | $19.18 | $3,491 | $20.14 | $3,666 | $21.15
Maintenance Worker I/TI-I 565 | $2,869 | $16.55 | $3,013 | $17.38 | $3,164 | $18.25{ $3,322 | $19.16 | $3,488 | $20.12
Bldg Maintenance Worker I/II-I§ 516 | $2,869 $16.55 $3,013 | $17.38 ] $3,164 | $18.25 | $3,322 | $19.16 | $3,488 | $20.12
Community Services Officer I/1I-1 | 535 | $2,839 | $16.38 | $2,981 | $17.20 | $3,130 | $18.06 | $3,287 | $18.96 | $3,451 | $19.91
[Account Clerk I/TI-I1 501 | $2,742 | $15.82 | $2,879 | $16.61 | $3,023 | $17.44 | $3,i74 | $18.31 | $3,333 | $19.23
JOffice Assistant 509 | $2,709 | $15.63 | $2,844 | $16.41 | $2,986 | $17.23 | $3,135 | $18.09 | $3,292 | $18.99
Bldg Maintenance Worker I/11-1 515 | $2,608 | $15.05 | $2,739 | $15.80 | $2,875 | $16.59 ] $3,019 | $17.42 | $3,170 | $18.29
Account Clerk I/II-I 1500 | $2,492 | $14.38 | $2,617 | $15.10 | $2,748 | $15.85 | $2,885 | $16.64 | $3,029 | $17.48
Bold denotes benchmark class
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EXHIBIT C: PERSONAL TIME OFF

Pursuant to Article XLVI Section 3, Personal Time Off shall be provided as a partial

recompense for concessions made by SCEA. Personal Time Off shall be provided as
follows:

1.

Employees Working 5/40 or 9/80 Schedules. Employees working either a 5/40 or
9/80 work schedule shall be granted paid leave for all scheduled work hours on
the last working Friday of the first month of each quarter during the term of this
Agreement, as well as the day before Christmas is observed and the day before
New Year’s Day is observed. During the Term of this Agreement these dates
shall be the following: July 25, 2014; October 17, 2014; December 24, 2014;

December 31, 2014; January 23, 2015; April 17, 2015; July 24, 2015; October 16,
2015; December 24, 2015; and December 31, 2015.

B&PW Employees Working Alternate 9/80 Schedules. Certain Employees in the
Building & Public Works Department work a 9/80 schedule with alternate Fridays
off from most Employees working a 9/80 schedule at City Hall. Those
Employees working the Alternate 9/80 schedule shall be granted paid leave for all
scheduled work hours on the second to last working Friday of the first month of
each quarter during the term of this Agreement, as well as the day before
Christmas is observed and the day before New Year’s Day is observed. During
the Term of this Agreement these dates shall be the following: July 18, 2014;
October 10, 2014; December 24, 2014; December 31, 2014; January 16, 2015;
April 10, 2015; July 17, 2015; December 24, 2015; and December 31, 2015.

SCPD Employees Working 4/10 Schedules. SCPD Employees working a 4/10
work schedule shall be granted paid leave for all scheduled work hours for one
Workday at the end of a workweek in July, 2014; October 2014; December, 2014:
January, 2015; April 2015; July, 2015; October 2015; and December, 2015. The

affected Employees shall work with their supervisors to schedule their Personal
Time Off days.
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RESOLUTION NO. 2014-

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF SUISUN CITY
APPROVING THE MEMORANDUM OF UNDERSTANDING (MOU)
WITH THE SUISUN CITY MANAGEMENT & PROFESSIONAL
EMPLOYEES’ ASSOCIATION

WHEREAS, the City has met and conferred in good faith with Suisun City
Management & Professional Employees’ Association and has agreed to a Memorandum
of Understanding for the period from July 1, 2014, through December 31, 2015.

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of
Suisun that the amended Memorandum of Understanding with the Suisun City

Management & Professional Employees’ Association is hereby approved; and that the
City Manager is authorized to execute the MOU on the City’s behalf,

PASSED AND ADOPTED bs: the City Council of the City of Suisun City at a
regular meeting thereof held on the 19" day of August, 2014 by the following vote:

AYES: Councilmembers:
NOES: Councilmembers:
ABSENT: Councilmembers:
ABSTAIN: Councilmembers:

WITNESS my hand and the seal of said City this 19™ day of July, 2014,

Linda Hobson, CMC
City Clerk
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MEMORANDUM OF UNDERSTANDING
'BETWEEN
THE CITY OF SUISUN CITY
AND

THE SUISUN CITY MANAGEMENT &
PROFESSIONAL EMPLOYEES’ ASSOCIATION

July 1, 2014
through
December 31, 2015

August 19, 2014
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MEMORANDUM OF UNDERSTANDING
BETWEEN THE CITY OF SUISUN CITY AND.
THE SUISUN CITY MANAGEMENT &
PROFESSIONAL EMPLOYEES’ ASSOCIATION

This Memorandum of Understanding is made and entered into between the CITY OF SUISUN
CITY, (hereinafter “City”), and SUISUN CITY MANAGEMENT & PROFESSIONAL
EMPLOYEES’ ASSOCIATION, .(hereinafter “SCMPEA™), a formaily Recognized  Employee

Organization pursuant to the provisions of the Meyers-Milias-Brown Act (Government Code
Section 3500 et seq.).

The Parties agree that this Memorandum of Understanding (hereinafter “Agreement”) shall be
submitted to the City Council of the City of Suisun City with the joint recommendation of the
designated representatives of the Parties that the City Council approve the Agreement and take any
additional action as may be necessary to implement its provisions.

The City agrees to give reasonable written notice to SCMPEA of any ordinance, rule, resolution, or

regulation directly relating to matters within the scope of representation, and shall give SCMPEA
the opportunity to meet and confer with respect thereto.

The Parties have met and conferred in good faith through their designated representatives
concerning those matters set forth in Government Code Section 3504 and have reached agreement
thereon as set forth below. The City agrees that there shall be no other negotiations for represented
workers beyond this Agreement.

The Parties agree as follows:

ARTICLE I - CITY RIGHTS

1. Except as limited by the specific and express terms of this Agreement, the City hereby
retains and reserves unto itself all rights, powers, authority, duty and responsibilities confirmed on
and vested in it by the laws and the Constitution of the State of California, the Suisun City Code,
and/or the laws and Constitution of the United States of America.

2. Regardless of any provision contained in this Agreement or which may be inferred from this
Agreement, the City shall retain and shall have the right to exercise the following exclusive rights
which include, but are not limited to, the following:

A, The right to hire and fire.
B. The right to determine the mission of its' constituent departments, diviéions,
commissions, and boards.

C.  Theright to set standards of service and municipal fees and charges.

The right to determine the procedures and standards of selection for employment,
assignment, transfer, and promotion of applicants and Employees, provided in the
case of Employees that the exercise of such right shall not infringe on any rights that
Employees have under this Agreement.

E. The right to direct its Employees.
1
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F. The right to discharge or suspend Employees for just cause and take other
disciplinary actions against its Employees as set forth herein.

G.  The right to relieve its Employees from duty because of lack of work or other
legitimate reasons.

H. The right to maintain the efficiency of governmental operations.

L The right to determine the methods, means, and staffing to conduct governmental
operations.
J The right to determine and re-determine job content and job classifications.

K.  The right to contract out any work which is now being performed by Employees of
the City or which shall be performed in the future by Employees of the City,
provided this only occurs in those situations where the tasks cannot be accomplished
by current SCMPEA members as efficiently, economically, and expediently as can
‘be -achieved by such contracting out, provided that the City shall make every
reasonable effort to place Employees displaced by such contracting out in other City
service requiring similar skills as the work performed by the Employee when
displaced by the contracting out and which requires minimal training to afford the
Employee opportunity to adequately perform the new position.

L. The right to take all necessary actions to carry out the mission of the City, its
constituent .departments, divisions, or commissions and boards in cases of
emergencies.

M.  The right to exercise complete control and discretion over its organization and the
technology of performing its work.

ARTICLE Il - EMPLOYEE RIGHTS

Subject to the provisions of Resolution No. 74-33, Employees of the City shall have the right to
form, join, and participate in the activities of a Recognized Employee Organization of their own
choosing for the purpose of representation on matters of employer-employee relations, including
but not limited to, wages, hours, and other terms atid conditions of employment. Employees of the
City also shall have the right to refuse to join or participate in the activities of Recognized
Employee Organizations. '

ARTICLE Il - PERSONNEL RULES AND REGULATIONS

Administrative Directive — AD 7, the City’s Personnel Rules and Regulations (hereinafter
““Personnel Rules™), was approved by City Council Resolution No. 2011-52 on June 7, 2011.
Except as may be provided in this Agreement, the applicable sections of the Personnel Rules, as
may be amended from time to time, shall apply to the Employees represented by SCMPEA. Prior
to amending Resolution No. 2011-52 regarding wages, hours, or other terms and conditions of
employment, the Parties shall first meet and confer on the modifications as provided in the Meyers-
Milias-Brown Act (Government Code Section 3500 ef seq.). Unless otherwise provided in this
Agreement, the definitions of terms used in this Agreement shall be the definitions provided in
Chapter 2 of the Personnel Rules.
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ARTICLE IV —- RECOGNITION
1. Job Classes Represented. The City recognizes SCMPEA as the exclusive Tepresentative

for the Professional/Technical Employees bargaining unit consisting of the following Regular,
Professional/Technical, Management Classes which should properly be assigned to this
bargaining unit by the City, such exclusive representation being subject to and qualified by
Employee rights under applicable local, state, and federal law to be represented by the
Recognized Employee Organization of their choice:

ted Job Classes

Police Commander

Assistant City Engineer

Financial Services Manager

Police Support Services Manager
Assistant/Associate Engineer—Associate
Fire Division Chief

Public Works Superintendent

Project Manager

Senior Accountant

Senior Building Inspector
“ Assistant/Associate Engineer—Assistant
Assistant/Associate Planner—Associate
Management Analyst I'TI-1I

Housing Manager

Information Technology System Administrator
Marketing Manager

Accountant

Assistant/Associate Planner—Assistant
Management Analyst I/I1-1

Marina Supervisor

Administrative Fire Captain

Public Works Supervisor

Secretary to City Manager/Deputy City Clerk
Recreation Supervisor

Bold denotes benchmark classes.

2. Future Additional Job Class Determination. In addition, future additional job classes
(excluding Executive Management Positions) determined under applicable City Resolutions to be

of a Regular, Management, Professional/Technical, or Confidential nature shall be represented by
SCMPEA.

3. Temporary/Limited Service Positions. It is agreed that Temporary Employees, Part-Time
Employees, Emergency Employees, Volunteer Employees, and contractors are not governed by
this Agreement and are not represented by SCMPEA. Employees who work less than full time
are not represented by SCMPEA. If an Employee who had occupied a Temporary, Provisional,
or grant-funded Position is subsequently hired into the same job class as a Regular Employee,
he/she shall be placed in the step level nearest to but not lower than his/her last Pay Rate as a
Temporary, Provisional, or grant-funded Employee.
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ARTICLE V - NO DISCRIMINATION

It is agreed that neither SCMPEA, nor the City shall discriminate against any Employee because of
race, national origin, gender, SCMPEA ‘membership, protected concerted SCMPEA activity, or
refusal to join SCMPEA.

ARTICLE VI - ACCESS

1. SCMPEA Business. All SCMPEA business will be conducted by Employees and
SCMPEA representatives outside of established working hours. Nothing herein shall be construed
to prevent a SCMPEA representative or an Employee from contacting the City Manager or other
management representatives regarding personnel-related matters during working hours.

2.  Work Locations. The authorized SCMPEA Business Agent, if any, shall be given access to
work locations during working hours, provided that prior to visiting any work location the
SCMPEA representative notifies the City.

3. Shop Stewards. In addition to the president, two stewards shall be appointed by the
SCMPEA as alternate rtepresentatives to assist in resolving workplace issues and other
representational duties including but not limited to Grievances.

4, Release Time. The City may grant a total of 16 hours of paid time for the president and two
stewards to attend training scheduled during the Employee’s normal working hours. Those hours
may be split among the three SCMPEA officials at SCMPEA's discretion. The SCMPEA will be
responsible for overseeing the time used and calculating the time remaining, The SCMPEA must
notify the Assistant City Manager with each approved time off request. The SCMPEA president
shall submit written requests for release time to the Employee’s immediate supervisor. The
supervisor’s decision to approve will be based on the operational needs of the City. The Employee
and SCMPEA president will certify the Employee’s attendance. Unused training hours may accrue
to a maximum of 32 hours.

3. Labor/Management Committee. ~The City and the SCMPEA agree to set up a
Labor/Management Committee in order to encourage open communication, to promote harmonious
relations, and to resolve matters of mutual concern. The committee will meet quarterly or as
mutually agreed to by the Parties. The Committee will be composed of one representative from the
City, one representative from the SCMPEA, and the SCMPEA Business Agent, if any. The
meetings are informal and are not intended to be for discussion of issues handled under other
provisions herein such as grievances, disciplinary actions, or negotiations.

ARTICLE VII - COMPENSATION

1. ‘Salaries. Effective July 1, 2014, the City will provide hourly compensation for all
represented job classes consistent with Exhibit A. Payments will be made on a bi-weekly basis.
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2. Incentive Pay. Upon recommendation of the Department Head and the approval of the City
Manager or designee, the City will provide training incentives for special education and
certification not already required as part of the Employee’s job classification, and obtained outside
the Employee’s working hours. Employees receiving Incentive Pay must maintain certification
consistent with the rules of the issuing authority. Failure to do so will result in a suspension of this
benefit for a period not to exceed six months. During this suspension period, the Employee must
cure the reason for loss of certification, or the suspension shall become permanent.

Similarly, to qualify to receive Certified Arborist Incentive Pay, Heavy Equipment Operator
Incentive Pay, or Class' A Driver Incentive Pay, an Employee must be utilizing the applicable
certification. Accordingly, if an Employee refuses to perform work requiring that certification, or if
the Employee is unable to work, or if the Employee is temporarily disabled, or if the Employee is
on modified duty that restricts the Employee from performing such work, the Incentive Pay shall be
suspended until the Employee resumes performing the duties for which the Incentive Pay is
provided. During the suspension period, the City may temporarily provide Certification Pay to the
qualified City Employee who picks up the duties of the Employee whose Certification Pay has been
suspended. The maximum number of Employees eligible for such incentives is shown below; said
maximum may be exceeded only upon approval of the City Manager.

Authorized Incentive Pay for special education and certifications shall be as follows:

Department Job Class

Number Amount
Public Works Certified Arborist

1 5%

Certified Heavy Equipment Operator/ 5 5%
Class A Driver

3. Acting Pay, Employees covered by this Agreement shall receive Acting Pay under the
following conditions:

A. Employees must qualify to receive Acting Pay by acting in the higher job class and
performing substantially the full range of duties and responsibilities of the higher
job class for a period of two weeks, The qualifying period may be satisfied one full
workday at a time.

B.

Employees who have met this requirement after July 1, 2001, and who are

recommended by their supervisor and Department Head may be certified as having

met the qualifying pericd.

C. Employees who are certified to act in a higher job class will receive Acting Pay in
an amount of at least 5.0 percent and no more than 100percentofthe1r current

salary whenever they act in the higher job class for a minimum of two consecutive

weeks while performing substantially the full range of duties and responsibilities of
the higher job class.

In order to receive Acting Pay, employees must meet the minimum qualifications of

the higher job class, and employees may not refuse to perform any duty or
responsibility of the higher job class.
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ARTICLE VIII - RETIREMENT BENEFITS

The Public Employees’ Pension Reform Act of 2013 (PEPRA) provides that all Employees who are
currently participating in a PERS retirement plan, or those who have had a break in service that
does not exceed six months, shall be considered “Classic” Employees. All new Employees who do
not meet those criteria shall be considered PEPRA New Employees.

1. Classic Miscellaneous Emplovee Benefits. Except as otherwise provided in this Article, the
City agrees to provide the 2.0 percent at 55 PERS Retirement Plan, including the 1959 Survivor's
Benefit Level 3, for Miscellaneous Employees. The City will pay 100 percent of both the employee
and employer contributions. PERS Employer Paid Member Contributions will be reported as
“Special Compensation”.

2. Classic Safety Fire Employee Benefits. Except as otherwise provided in this Article, the
City agrees to provide the 2.0 percent at 55 PERS Retirement Plan, including the 1959 Survivor's
Benefit Level 3, for Safety Fire Employees. The City will pay 100 percent of both the employee
and employer contributions. PERS Employer Paid Member Contributions will be reported as
“Special Compensation”. The salaries for Employees covered under the Safety Fire PERS Plan

have been increased by 5.0 percent in lien of the City’s provision of 2.0 percent at 50 Safety Fire
Retirement Plan.

3. Classic Safety Police Employee Benefits. The City agrees to participate in the PERS 3.0
percent at 50 Retirement Plan, with One-Year Final Compensation and Credit for Unused Sick
Leave Government Code Sections 20042 and 20965 respectively. This Credit will be reduced by
the number of hours converted to cash pursuant to Section 6 of Article IX. The following
provisions apply to Employees receiving Safety Police benefits:

A.  The City agrees to continue to provide Level 4, Survivor Benefits through Public
Employees Retirement System, (hereinafter “PERS”).

B. The City shall pay the Employ%:r’s contribution, as well as 5.0 percent of the total
Employee’s contribution of 9.0 percent. Each covered Employee shall pay the 4.0
percent balance of the Employee’s contribution.

C.  Consistent with Internal Revenue Code Section 414(h)(2), that portion of the
Employee’s contribution paid by the Employee shall be deducted from each
Employee’s gross pay on a pre-tax basis.

4, PEPRA New Miscellaneous Employee Benefits. The City agrees to provide 2.0% at 62
PERS Plan for New Miscellaneous Employees. The City shall pay the Employer’s contribution as
established by CalPERS. The Employee shall pay the Employee’s contribution as established by
CalPERS. Pursuant to PEPRA, no EPMC is available. Should any provision in this Agreement be
determined to be in conflict with PEPRA, the provisions of PEPRA shall take precedence.

5. PEPRA New Safety Fire Employee Benefits. The City agrees to provide 2.0% at 57 PERS
PEPRA Plan for New Safety Fire Employees. The City shall pay the Employer’s contribution as
established by CalPERS. The Employee shall pay the Employee’s contribution as established by
CalPERS. Pursuant to PEPRA, no EPMC is available. Should any provision in this Agreement be
determined to be in conflict with PEPRA, the provisions of PEPRA shall take precedence.

6
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6. PEPRA New Safety Police Employee Benefits. The City agrees to provide 2.7% at 57

PERS Plan for PEPRA New Safety Police Employees. The City shall pay the Employer’s
contribution as established by CalPERS. The Employee shall pay the Employee’s contribution as
established by CalPERS. Pursuant to PEPRA, no EPMC is available. Should any provision in this

Agreement be determined to be in conflict with PEPRA, the provisions of PEPRA shall take
precedence.

7. Participation in Group Medical/Dental. Any eligible Employee approved for a service
retirement shall be entitled to participate in a City-provided group medical/dental plan, as long as it
is permissible by the insurance provider, and as long as the retiree makes full and prompt payment
of the full premium costs to the City. At any time such payments fall in arrears, the retiree shall
cease to be eligible for group health plan membership.

8. One-Year Final Compensation. The City provides one-year final compensation pursuant to
Government Code Section 20042,

9. Sick Leave Conversion. The City provides Credit for Unused Sick Leave pursuant to
Government Code Section 20965.

10.  Public Agency Retirement Services (hereinafter “PARS™). If SCMPEA desires to review
additional retirement options available from PARS, with the preliminary understanding that such
options may be available to represented employees at no cost to the City. It is mutually agreed to
meet and confer regarding PARS retirement options, providing SCMPEA notifies the City by July
1, 2013, of options that are available at no cost to the City that represented members desire to adopt.

ARTICLE IX - MEDICAL & DENTAL INSURANCE

1. Core Flex Plan. The City will contribute the following Core Flex Plan amounts toward the
monthly premium cost for Employees enrolled in a City-sponsored Core Flex Plan:

Time Period Employee = Employee+One  Employee + Family
1/1/14 through 12/31/14 $724.72 $1,485.44 $1,931.07
1/1/15 through 12/31/15 $714.45 $1,428.90 $1,857.57

2. Flexible Benefit Options. The City agrees to provide $300.00 per month (employee only)
and $473.00 per month (employee plus one or more dependents) as a Flexible Benefit Credit that
may be used in licu of the Core Flex Plan enrollment per Section 1 of this Article. The Flexible
Benefit Credit may be divided among Dental Premiums, Flexible Spending Accounts, and

Taxable Cash Option. An Employee must choose the Flexible Benefit Options during the Open
Enroliment Period established in the Suisun City Flexible Benefits Plan.

3. Restrictions. An Employee may either enroll in the Core Flex Plan or be entitled to the
Flexible Benefit Options as described in Section 2 of this Article, but may not participate in both,
with the exception of the Voluntary Pre-Tax Payroll Deduction Flexible Spending Account.

4, Medical Insurance Benefits after Death While on Duty. . Should a Swom. Police member of

SCMPEA lose his/her life in the line of duty, the City agrees to continue to pay medical insurance
payments as outlined above for the member’s immediate dependent family. Said payments will

7
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continue for a period of up to three years, providing the City’s insurance plan allows for continued
participation. The surviving dependent family member(s) may remain on the City’s medical plan at
its own cost after the three years has elapsed, providing that the plan allows for continued
participation.

5. Medical Conversion Plan. Swomn Police members of SCMPEA with 12 years or more of
service with the City, who separate from City service on good terms, may remain on the City’s
medical plan, providing that the plan allows for continued participation. The member shall assume
full responsibility for payment of the insurance premium.

6. Sick Leave Convérsion to Fund Medical Premiums — Upon normal retirement from the City
by a Sworn Police member of SCMPEA, 25.0 percent of an Employee’s Sick Leave balance may
be converted to a cash equivalent and used to fund medical premiums. This conversion will be
deducted from the amount reported for PERS credit in Subsection 3.A. of Article VIIL

ARTICLE X ~ WORKERS’ COMPENSATION COVERAGE

The City shall provide Workers’ Compensation Insurance coverage (hereinafter “Workers® Comp”)
for all Employees through its self-insured program.

ARTICLE XI - STATE DISABILITY INSURANCE COVERAGE
1.  State Disability Insurance. The City shall participate under the State Disability Insurance

Program (hereinafier “SDI”) for employees represented by SCMPEA. This program shall work
as follows:

2. Payment of SDI Premiums. SDI premiums shall be paid in full by thé City on behalf of
all participating Employees.

ARTICLE XII - LIFE INSURANCE AND DEFERRED COMPENSATION

1. Life Insurance. The City agrees to provide a $200,000 term and accidental death and
dismemberment insurance policy for each represented Employee. The face value of the policy will
begin reducing at age 65, per the policy’s schedule of benefits.

2. ICMA Deferred Compensation Plan. The City agrees to provide the ICMA Deferred
Compensation Plan as an optional benefit to City Employees. The City will match the Employee’s
contribution up to $93.00 per pay period. The City’s match will be contributed to participating
Employees on a pay-period basis. '

ARTICLE XIII - MILEAGE REIMBURSEMENT

Employees are encouraged to use City vehicles when conducting City business. When the use of
private vehicles is required and approved by the Employee’s Department Head, the City shall
provide mileage reimbursement at the miileage rate set each November by the Internal Revenue
Service (Publication 917). The new rate shall be effective the following January.
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ARTICLE XIV — UNIFORMS AND UNIFORM ALLOWANCES

1. Uniform Allowances. Annually on or before the dates indicated, the City shall pay those
Employees required to wear uniforms in the performance of their duties as follows:

Job Class /15 9/15
Police Commander $500.00 $500.00
Administrative Fire Captain 350.00 350.00

2. Other Uniforms. During the term of this Agreement, the City shall continue to supply

Public Works Supervisors with the required uniform components as determined by the Building
& Public Works Director in a written departmental policy.

ARTICLE XV - HOURS OF WORK

1. Attendance. Employees shall be in attendance at their workstation in accordance with
departmental schedules unless on approved leave.

2. Work Schedules. At the discretion of the City, Regular,
assigned to one of the following work schedules:

A,

Full-Time Employees shall be

A 40.0 hour workweek consisting of five consecutive 8.0 hour days in a seven-day
period (hereinafter “5/40™), beginning at noon on Friday through noon on the

following Friday. All other work schedules shall be considered Alternative Work
Schedules.

A work period of 99.0 hours as assigned during eight workdays in a fourteen-day
period, beginning at 12:00 am. on Friday through midnight on Thursday of the
second week. The normal workday shall be 12.0 hours, except Wednesday (Drill
night). The Administrative Fire Captains will alternate attending Drill in order to
ensure consistency in training (15.0 hour scheduled workday). The Administrative
Fire Captain who attends Drill will conduct training the following day. This
schedule applies only to the Administrative Fire Captain job class.

An Alternative Work Schedule, such as four consecutive 10.0 hour days in a seven-
day period beginning at noon on Friday through noon on the following Friday
(hereinafter “4/10™), or nine workdays totaling 80 hours during a fourteen-day
period beginning at noon on Friday through noon on the following Friday
(hereinafter “9/80"), or any other configuration approved by the Department Head
and City Manager. Assignment to an Altemative Work Schedule is subject to
Department Head recommendation and City Manager approval and shall not be
considered permanent. At such time as the Department Head and City Manager

determine that the schedule does not meet departmental needs, the Employee shall
be reassigned to another work schedule.

Non-Exempt Employees shall not be scheduled to work more than seven
consecutive days without two scheduled days off, except in emergency situations.
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F. Employees assigned to an Altemative Work Schedule may have the start of the
workweek changed in accordance with the requirements set forth in the Fair Labor
Standards Act.

G. Employees may temporarily flex their schedules with the prior approval of their
Department Head, so long as the new schedule meets the City’s needs and the
Employee works a full schedule or makes up the shortfall with paid leave.

All paid leave (Sick Leave, Vacation Leave, Holiday Leave, and Executive Leave) shall be charged
to the Employee’s paid leave balance(s) for all hours not worked up to the scheduled hours for that
day(s). For example, if an Administrative Fire Captain is off sick on a 12.0 hour day, that
Employee’s Sick Leave balance would be reduced by 12.0 hours for that absence, Similarly, if a
Holiday falis on a 12.0 hour Workday, the Employee would receive 9.9 hours of Holiday Time Off
and the balance of 2.1 hours may be made up through use of Vacation Leave, Holiday Leave, or
Executive Leave. Sick Leave may not be used to make up for Holiday Time Off shortfalls.

3. Executive Leave. Rules regarding Executive Leave are set forth in Section 8.5 of the
Personnel Rules, and Administrative Directive AD-18.

4, Conflict with FISA, The City and SCMPEA acknowledge that where this Article may
conflict with the Fair Labor Standards Act, the Act shall take precedence.

ARTICLE XVI-VACATION LEAVE

Use of Vacation Leave requires prior written approval by the Departmient Head or designee.
Employees are encouraged to take vacations lasting at least one week. Vacation Leave may not be
granted in excess of the Vacation Leave balance that has been accrued at the time that the Vacation
Leave is granted. -

1. Vacation Accrual. Accuinulation of Vacation Leave shall commence effective with the date
of hire, according to the following schedule, prorated on a pay period basis (annual total divided by
26 bi-weekly pay periods to two decimal places of accuracy):

A. For the First Five Years of Service. Employees shall earn and be credited with
Vacation Leave at the rate of 10 workdays (80.0 hours for those working 40.0 hours
per week, or 99.0 hours for those working 49.5 hours per week) per year.

B. Commencing with the Sixth Year. Employees.shall eamh and be credited with
Vacation Leave at the rate of 15 workdays (120.0 hours for those working 40.0
hours per week, or 148.5 hours for those working 49.5 hours per week) per year.

C.  Commencing with the Eleventh Year. Employees shall earn and be credited with
Vacation Leave at the rate of 18 workdays (144.0 hours for those working 40.0
hours per week, or 178.2 hours for those working 49.5 hours per week) per year.

D. Commencing with the Sixteenth Year. Employees shall earn and be credited with
Vacation Leave at the rate of 20 workdays (160.0 hours for those working 40.0
hours per week, or 198.0 hours for those working 49.5 hours per week) per year.
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Commencing with the Twentieth Year. Employees shall earn and be credited with

Vacation Leave at the rate of 23 workdays (184.0 hours for those working 40.0
hours per week, or 227.7 hours for those working 49.5 hours per week) per year.

E.

2. Maximum Accumulation. Employees with 15 or fewer years of service with the City may
accumulate up to a maximum of 240.0 hours of Vacation Leave. Employees with over 15 years
of service with the City may accumulate up to a maximum of 320.0 hours of Vacation Leave.
Under exceptional circomstances, such as heavy workloads or staffing shortages, the City
Manager may authorize the accumulation of additional Vacation Leave. If an Employee is at the
limit, he/she must requestto take Vacation Leave off. If a written request to do so is
disapproved, the limit may be increased by the City Manager. Failure to request time off will
result in stopping the accrual of Vacation Leave until the balance is reduced by 40 hours.

3. Vacation Buy Back. Employees may not cash out Vacation Leave éxcept upon leaving
City service or in the case of an emergency with City Manager approval.

4. ‘Holiday During Vacation. An Employee is not charged Vacation Leave for a Holiday
occurring during his’her Vacation Leave.

5. Iilness During Vacation. If an Employee becomes ill while on Vacation Leave, Sick Leave
may be authorized instead of Vacation Leave upon approval of the Department Head. The
Department Head may require written physician’s verification of the Employee’s illness.

6. Separation From Service. Upon separation from service, an Employee is entitled to receive
the cash value of all accrued Vacation Leave.

7. . Upon Death. When separation is caused by death, payment equivalent to accrued Vacation
Leave shall be made to the Employee's estate.

ARTICLE XVII - PAYROLL STATUS

1. Payroll Status. Any Regular Employee shail be considered to be in a Payroll Status if the
Employee is employed by the City under the one of the following conditions:

A. Working Full-Time.

Working Part-Time.

Working on a restricted or limited duty basis.

Off work due to an injury or illness covered under Workers’ Compensation.
Off work due to an injury or illness covered under State Disability Insurance.

Off work while on an approved leave of absence covered under the Family and
Medical Leave Act (FMLA).

mm Y QW

@

Off work while on an approved leave of absence covered under the California
Family Rights Act (CFRA).

Off work while on an approved leave of absence covered under Pregnancy
Disability Leave (PDL).

11
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2, Continuation of City-Paid Insurance Premiums. The City shall continue to contribute the
City’s share of the health, life, and dental insurance premiums on behalf of an Employee who is
receiving Workers’ Comp/SDI benefits, as long as he/she is in a Payroll Status with the City or
within the period provided in Chapter 10 of the Personnel Rules. An Employee is in a Payroll
Status with the City, as long as he/she is using accrued Sick Leave, Vacation Leave, CTO, and/or
Holiday Leave in conjunction with Workers’ Comp/SDI benefits.

3. Non-Payroll Status. Any Employee who has exhausted his/her benefits under FMLA,
CFRA, or PDL, and who is off work pursuant to Subsections E. through H. of this Article, and
who has exhausted all paid leave balances shall be considered to be in a Non-Payroll Status.
"Employees who are in a Non-Payroll Status will no longer accrue paid leave, and the City will no
longer contribute the City’s share of health insurance premiums on the Employee’s behalf.

ARTICLE XVIII - SICK LEAVE

Rules regarding Sick Leave are set forth in Section 10.1 of the Personnel Rules.

ARTICLE XIX - WORKERS’ COMP/SDI MEDICAL LEAVE

1.  Employee Options Regarding SDI Medical Leave. There are two options available to an
Employee who is otherwise eligible for SDI insurance benefits, which are as follows:

A Option 1: Not applying for disability insurance benefits and using accrued Sick
Leave, Vacation Leave, Executive Leave, and/or Holiday Leave.

B. Option 2: Applying for disability insurance benefits and integrating accrued paid
leaves with the SDI benefits. Such accrued paid leaves shall include Sick Leave,
Vacation Leave, Executive Leave, and/or Holiday Leave, unless the Employee
provides written notice to the City to limit the integration to only accrued Sick
Leave with SDI benefits. If Option 2 is elected, the Employee shall stipulate on
the application for SDI benefits whether the Employee is integrating Sick Leave
with SDI benefits.

C. The amount of supplement for any hour of any normal Workday shall not exceed
the difference between 100.0 percent of the Employee’s normal gross salary rate
and the “weekly benefit amount”,

2. Medical Leave While on Workers® Comp/SDI. Empioyees who are off work on medical
leave covered under Workers’ Comp or SDI may supplement their insurance coverage benefits to
ensure that they receive up to 100.0 percent of their normal pay.

3. How a Supplement is Treated. 'The Employee shall receive 100.0 percent of the
Employee’s gross salary rate until such time as the City is notified of the benefit paid to the
Employee. The pay period following notification (normally the next pay period), the Employee
will receive 100.0 percent of Employee’s gross salary rate less the supplemental amount provided
by Workers’ Comp/SDI. Upon deduction of the amount equal to the supplemental amount from
the Employee’s gross pay, the Employee’s Sick Leave, Vacation Leave, Executive Leave, and/or
Holiday Leave shall be credited to the Employee’s appropriate benefit accounts in an amount
equal to the Employee’s hourly Pay Rate.
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4, Paid Leave Accrual. An Employee shall eamn Sick Leave and Vacation Leave benefits

during any full bi-weekly pay period in which the Employee receives Workers® Comp/SDI
benefits and is on Payroll Status. Furthermore, an Employee shall receive service credit for
seniority and merit step increases during such a period, as long as the Employee is in a Payroll
Status with the City, as provided in Article XVII.

5. Leave of Absence While on SDI. An Employee who is receiving SDI benefits while
absent from work, but who is in a Non-Payroll Status with the City is entitled to a leave of
absence under Section 10.2 of the Personnel Rules subject to the requirements of that Section.

ARTICLE XX - FAMILY OR MEDICAL LEAVE

Rules regarding Family or Medical Leave are set forth in Section 10.2 of the Personnel Rules.
ARTICLE XXI - PREGNANCY DISABILITY LEAVE

Rules regarding Pregnancy Disability Leave are set forth in Section 10.3 of the Personnel Rules.

ARTICLE XXII - LEAVE OF ABSENCE DUE TO INJURY INCURRED WHILE ON
DUTY "

1. The City shall comply with applicable federal and state laws goveming work-related
injuries, leaves, and compensation.

2. Employees shall bring health and/or safety problems in the workplace to the attention of
their supervisor as soon as possible.

3. The City shall coordinate accrued Sick Leave with Workers’ Compensation benefits.

4, Employees who have exhausted their Sick Leave balances may use accrued Vacation Leave,
Executive Leave, and/or Holiday Leave consistent with the provisions of Personnel Rules
Subsection 10.3.1. Upon expiration of all paid leave time, an Employee shall be entitled to receive
compensation only from the City's Workers’ Compensation third-party administrator.

ARTICLE XXIII - BEREAVEMENT / COMPASSIONATE LEAVE

Rules regarding Bereavement/Compassionate Leave are set forth in Section 10.5 of the Personnel
Rules.

ARTICLE XXIV — CATASTROPHIC LEAVE-SHARING PROGRAM

Rules regarding the Catastrophic Leave-Sharing Program are set forth in Administrative Directive —
AD 10.

ARTICLE XXV - JURY DUTY

Rules regarding Jury Duty are set forth in Section 10.6 of the Personnel Rules.
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ARTICLE XXVI - MILITARY LEAVE

Rules regarding Military Leave are set forth in Section 10.7 of the Personnel Rules.

ARTICLE XXVH - AUTHORIZED LEAVE OF ABSENCE WITHOUT PAY

Rules regarding Authorized Leave of Absence are set forth in Section 10.8 of the Personnel Rules.
ARTICLE XXVIII - UNAUTHORIZED LEAVE OF ABSENCE

Rules regarding Unauthorized Leave of Absence are set forth in Section 10.9 of the Personnel
Rules.

ARTICLE XXIX - PAID ADMINISTRATIVE LEAVE
Rules regarding Paid Administrative Leave are set forth in Section 10.10 of the Personnel Rules.
ARTICLE XXX - LEAVES IN CONJUNCTION WITH OTHER LEAVES

Rules regarding Leaves in Conjunction with Other Leaves are set forth in Section 10.11 of the
Personnel Rules.

ARTICLE XXXI - TOTAL LEAVES OF ABSENCE

Rules regarding Total Leaves of Absence are set forth in Section 10.12 of the Personnel Rules.
ARTICLE XXXII - DAYS OFF WITHOUT PAY

Rules regarding Days Off without Pay are set forth in Section 10.13 of the Personnel Rules.

ARTICLE XXXIII - MUNICIPAL HOLIDAYS

1. Recognized Holidays. The following are recognized as Holidays:
The first day of January, New Year's Day.
The third Monday in January, Martin Luther King's Birthday.
The third Monday in February, President’s Day.
The last Monday in May, Memorial Day.
The fourth day of July, Independence Day.
The first Monday in September, Labor Day.
The second Monday in October, Columbus Day.
The eleventh day of November, Veteran's Day.
The fourth Thursday in November, Thanksgiving Day.
The fourth Friday in November, the day after Thanksgiving Day.
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The twenty-fifth day of December, Christmas Day.

One floating Holiday shall be posted on the first pay period in July and one floating Holiday
on the first pay period in January to the Holiday Leave balance.

Any date proclaimed by the Mayor of Suisun City as a Holiday. Holidays proclaimed by the
President of the United States or the Governor of the State of California shall be subject to
the meet and confer process.

2. Observance. When a Holiday falls on Sunday, it shall be observed on the following
Monday. When a Holiday falls on Saturday, it shall be observed on the preceding Friday.

3. Holiday Time Off. An Employee will accrue 8.0 hours of Holiday Time Off when assigned
to a workweek of 40.0 hours, or 9.9 hours of Holiday Time Off when assigned to a workweek of
49.5 hours for each observed holiday. An Employee may use Vacation Leave, Executive Leave, or
work additional time (on an hour-for-hour basis) during the work period to make up the difference
between his/her scheduled time and his/her accrued Holiday Time Off.

4, Holiday Time Off Usage. Holiday Time Off may be used as follows:

A.  When a Holiday falls on a day when an Employee is scheduled to work and an

Employee works that day for a period of time equal to at least the number of hours
of Holiday Time Off afforded to that Employee, the Employee shall be paid for
the hours worked on a hour-for-hour basis and the Employee shall have an amount
equal to the number of Holiday Time Off hours credited to his/her Holiday Leave

balance.

B. When a Holiday falls on a day when an Employee is not scheduled to work and
the Employee does not work that day, the Employee shall have an amount equal to
the number of Holiday Time Off hours credited to his/her Holiday Leave balance.

C.

When a Holiday falls on a day when an Employee is scheduled to work and the
Employee does not work, the Employee shall be compensated as if he/she had
worked that day consistent with Section 3 of this Article.

5. Holiday I eave Balance. Holiday Leave shall be accumulated separately from Vacation
Leave. Holiday Leave may be used for paid leave purposes (essentially in the same manner as
Vacation Leave). In order to encourage Employees to take advantage of their Holiday Leave, a
maximum of 100 hours is allowed to dccrue in that balance. Employees may not cash out
Holiday Leave except upon leaving City service or in the case of an emergency with City
‘Manager approval, If an Employee is at the limit, he/she must request to take Holiday Leave off.

If a written request to do so is disapproved, the limit shall be increased by the City Manager.

Failure to request time off would result in discontinuing the accrual of Holiday Leave until the
balance is reduced by 20 hours.
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ARTICLE XXXIV - REIMBURSEMENT FOR EDUCATION OR TRAINING

1. Approval. On the recommendation of a Department Head and the approval of the City

Manager, any Employee may embark on an approved course of education to enhance his/her job

skills. A course of study may include courses needed to gain a degree in a job-related field or to

improve opportunities for advancement or promotion with the City of Suisun City. If the

Employee's Department Head will not recommend reimbursement for a course of study, the
Employee may appeal to the City Manager or designee.

2. Reimbursement. Reimbursement shall be at a rate of 50 percent (50%) of the cost per unit
at Solano Community College, which shall not exceed $1,000 per Employee per year. If an
Employee leaves City service within two years of receiving education reimbursement, the
Employee must reimburse the City an amount equal to half of the total education reimbursement
paid by the City. Upon successful completion of the coursework, the Employee shall submit to
the Department Head copiés of dated receipts showing education costs (tuition, books, materials,
mileage), as well as transcripts, grades or certificates showing successful course completion.

ARTICLE XXXV - PROBATIONARY PERIOD

Rules regarding Probationary Period are set forth in Section 7.5 of the Personnel Rules. These rules
are amended to include the following provision:

At the discretion of their supervisor, Department Head, and City Manager, Probationary
Employees may receive a performance evaluation and release from probationary status after
six months, if the Employee’s performance exceeds “Meets Standard™.

ARTICLE XXXVI - PERFORMANCE EVALUATIONS

 Annual Performance Evaluation. Every Regular Employee in the Classified Service shall receive a

performance evaluation by his/her immediate supervisor at least annually. The annual review will

nonnally occur within 30 days of the Employee’s Anniversary Date, unless an alternate schedule is
approved by the City Manager.

1.  Purpose. The purpose of the Annual Performance Evatuation is to promote the successful
performance of all City Employees through a process that provides feedback on past
performance and directs future performance by identifying performance goals and
objectives.

2. Procedure. The . Assistant City Manager shall approve the format for performance
evaluations, which may vary by department, Position, or Employee’s responsibilities. The
Employee’s Department Head or designee will provide a written evaluation of the
Employee’s performance in a variety of skill or performance areas.

3. Merit Increases. In order to advance to a Pay Rate in the Pay Range, the evaluation must
demonstrate that the advancement is merited on the basis of job performance. Performance
ratings shall guide supervisors and Department Heads in determining whether merit
advancements have been earned and should be recommended to the City Manager.
Department Heads shall have the authority and responsibility to withhold or delay merit
advancements if such advancement is not merited.
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ARTICLE XXXVII - GRIEVANCE PROCEDURE

Rules régarding the Grievance Procedure are set forth in Chapter 11 of the Personnel Rules.

ARTICLE XXXVIII - DISCIPLINARY ACTION

Rules regarding the Disciplinary Action are set forth in Chapter 12 of the Personnel Rules.
ARTICLE XXXIX ~ CONTRACTING OUT

In the event that the City decides to outsource work to a private contractor that would result in the
displacement of current represented Employees, the City shall include a request in the Request for

Proposal (hereinafter “RFP”) that prospective contractors include a proposal to hire said Employees
in their response to the RFD.

ARTICLE XL - EMPLOYEE ASSISTANCE PROGRAM

The City will continue to provide an Employee Assistance Program (EAP). The program will
include at a minimum but not limited to, five personal counseling sessions, counselors located
within a reasonable commute distance, substance abuse counseling, availability of emergency visits,

and workplace crisis response. Employees will be provided w1th a brochure outlining the benefits
of the program. .

ARTICLE XLI - IDENTIFICATION CARDS

The City shall continue to issue a City photo identification card to all represented Employees. The
identification card shall include, at a minimum, the following information: City logo, City of Suisun

City, Employee’s photo, Employee’s name, department, job title, date of issue, signature of the City
Manager or designee.

ARTICLE XLIT -~ LAYOFF AND REEMPLOYMENT

Rules regarding Layoff and R eemployment are set forth in Section 13.2 of the Personnel Rules.

ARTICLE XLIII - TEMPORARY MEASURES

1. Temporary Measures. The Parties agree that due to economic conditions, as well as actions
by the State of California, that the City is forced to seek concessions from its Employees. The
Parties recognize that the City could balance its budget by laying off Employees, but the Parties
agree that it is preferable to rely on concessions that would ensure the Employees do not lose their
jobs and that the community not suffer a more radical reduction in service delivery. The Parties
have met and conferred in good faith and agreed to certain concessions, as well as certain
recompense for these concessions. The Parties have also agreed to their preferences for unwinding
these concessions as the fiscal situation improves. The Parties hereby declare that it is their mutual

intention that these concessions be temporary and that they be unwound as soon as they can
possibly be removed without fiscal harm to the City.
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2. Pay Cut. The amounts set forth in Exhibit A reflect a two and one-half percent (2.5%)
reduction in Base Pay for all job classes. These reductions shall remain in effect until such time as
the Parties meet and confer on their modification.

3, Personal Time Off In partial recompense for the pay cut agreed to by SCMPEA, the City
hereby grants to the Employees Personal Time Off of up to 26 hours per fiscal year on the days
designated in Exhibit B. Personal Time Off may not be accrued or cashed out; it must be taken on
the designated dates.

4, Unwinding Protocol. The Parties agree that unwinding the Temporary Measures is subject
to the meet and confer process as provided in the Meyers-Milias-Brown Act (Government Code
Section 3500 et seq.). The Parties also agree that the preferred unwinding protocol should proceed
as follows:

A. Restore Pay Cuts. As soon as the City has sufficient confidence that the Pay Cut in
part or in whole is no longer needed, the Parties will meet and confer on the
implementation of the unwinding of some or all of the Pay Cut. As the Pay Cut is
unwound, the provision of Personal Time Off will also be proportionately unwound.

B. Selectively Fill Vacant Positions. ‘The second highest priority is the selective filling
of some or all of the positions that are being held vacant. The Parties acknowledge
that the City Council has established a policy that the filling of any vacancy must
first be approved by the City Council.

C. Relax Cash-Out Restrictions. In order to ensure that the agreed-upon Pay Cuts have
the desired effect on the budget, the Parties understand and agree that the cashing
out of paid leave needs to be restricted to 32 hours of Executive Leave in December.

After addressing Subsections 4.A. and 4.B. above, the Parties will meet and confer
about relaxing the restrictions set forth in Section 5 of Article XXX as funding
becomes available. Such discussions may occur within the context of discussions
regarding Subsection 4.D. below.

D. Provide COLAs. At such time as the fiscal situation has improved sufficiently, the
Parties shall meet and confer on the cost-of-living adjustments (COLAs) that
implement the Class and Compensation Study consistent with City Council policy
direction within the limitations of the City’s ability to pay.

ARTICLE XLIV — GENERAL PROVISIONS

1. Severability. If any provision of this Agreement should be held invalid or restrained by
operation of law or by any court of competent jurisdiction, the remainder of this Agreement shall
not be affected.

2. Full Understanding. The Parties agree that this Agreement sets forth the full and entire
understanding of the Parties regarding the matters set forth herein, and verbal statements shall not
supersede any of its provisions.

3. No Requirement to Meet and Confer. Except as otherwise provided in this Article, the
Parties agree that neither Party shall be required to meet and confer concerning any specific
provision of this Agreement during the term of this Agreement.

18

66



ITEM 6
Attachment 2
4. Reopener. Upon the written request of the City Manager, the Parties agree to reopen
negotiations during the term of this Agreement for the following purpose:

A. Declaration of a Fiscal Emergency by the City Council which could result in Layoffs
if the Parties do not meet and confer on alternatives.

B. If any other bargaining group has an employment contract with the City of Suisun
City that contains Temporary Measures that are more advantageous for the
Employees than this Agreement, the Parties agree to meet and confer on the
modification of Article XLIII of this Agreement.

C.

A positive or negative change occurs in the City’s fiscal status that would affect the
availability of funding for services provided in whole or in part by Employees
represented by SCEA.

5. Savings Clause. In the event that the implementation of any article, section or subsection
of this Agreement shall be frustrated on account of the operation of law or by any tribunal of
competent jurisdiction, or if compliance with any article, section or subsection would be
frustrated or restrained by such law or tribunal, representatives of the City and the Association

shall, if possible, meet and confer for the purpose of endeavoring to agree on a replacement for
such article, section or subsection.

6. No Strike/Lockout. The SCMPEA agrees that there will be no strike, work stoppage,
slowdown, "sick in", sit down, refusal to perform work, other interference with City operations,
picketing, or refusal to enter upon City premises on any account or in connection with any

grievance or dispute. The City agrees that it will not engage in any lockouts during the term of this
Agreement.

- Successor Agreement. Meet-and-confer negotiations for a successor agreement shall begin
no earlier than August 1, 2015. Either Party may serve upon the other its written request to
commence negotiations, as well as its initial written proposals for such successor Agreement. Upon
receipt of such written notice and proposals, negotiations shall commence no later than 30 days
thereafier. The Parties hereby declare that it is their mutual interest to negotiate a multi-year

successor agreement that implements the Class and Compensation Study consistent with City
Coungil policy direction within the limitations of the City’s ability to pay.

8.  Distribution of Agreement. Within 10 days of the adoption of this Agreement, all covered

Employees shall receive a copy of the Agreement. The “copy” may be provided in electronic
format.
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9. Effective Date. The effective date of this Agreement shall be July 1, 2014.

CITY OF SUISUN CITY SUISUN CITY MANAGEMENT &
PROFESSIONAL EMPLOYEES’
ASSOCIATION

Suzanne Bragdon, City Manager Date Kathy Lawton, President Date

Ronald C. Anderson, Jr., Chief Negotiator Date John Kearns | Date

Jason Garben Date Carmen Maio ‘Date
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EXHIBIT A: Suisun City Management & Professional Employees' Association
Salary Schedule Effective July 1, 2014

Starting Endin

Job Class Range | Monthly | Hourly | Ending | Hourly
Police Commander* 255 $ 6518| % 3760| $ 8799 | $ 50.77
Assistant City Engineer* 210 $ 62738 3619 $ 8468 | $ 48.85
Financial Services Manager* 225 $ 544718 314318 7353 | $ 4242
Police Support Services Manager* 270 $ 522719 30161 % 70571 % 40.71
Assistant/Associate Engineer- Associate*] 221 $ 52271 % 30161 8% 70571 § 40.71
Fire Division Chief* 237 $ 522719 30161 $ 7,057 8% 4071
Public Works Superintendent* 265 $ 52271 % 301618 7,057| $ 40.71
Project Manager* 260 $ 475718 2745]| 8 64221 $ 37.05
Senior Accountant* 205 $ 475718 2745| 8 6422 | $ 37.05
Senior Building Inspector* 215 $ 4757 8% 2745]| 8% 6422 $ 37.05
Assistant/Associate Engineer-Assistant* 220 $ 475218 274219 6416] $ 37.01
Assistant/Associate Planner-Associate* 251 $ 453118 26141 % 6,117 $ 3529
Management Analyst I/II-IT* 236 $ 453118 262819% 6,117 $ 35.29
Housing Manager* 230 |$ 4356(8$ 25138 5,880 $ 33.92]
Info. Technology Systems Administrator* 275 $ 4356 | % 25131 8% 5880 $ 33.92
Marketing Manager* 245 |$ 4,136 $ 2386|$ 5584 $ 32.21
Accountant® 200 $ 41191 8% 23761 $ 5,560 | $ 32.08
Assistant/Associate Planner-Assistant* 250 | % 4,119]|8$ 23761 $ 5,560 | $ 32.08
Management Analyst I/II-[* 235 $ 41191 % 2376 $ 5560 $ 32.08
Marina Supervisor* 240 |$ 4119|$ 23.76]$ 55601 $ 32.08
Administrative Fire Captain* 201 $ 366318 17.08]18% 49451 $ 23.05
Public Works Supervisor* 222 $ 36638 21.13] 8% 49451 $ 28.53
Sec to City Mgr/Dep City Clerk* 300 |$ 3613]8 2084]S 4877| 8% 28.14
Recreation Supervisor* 241 $ 32888 1897|§ 4439 § 25.61
Bold denotes benchmark class

*Exempt
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EXHIBIT B: PERSONAL TIME OFF

Pursuant to Section 3 of Article XLIII, Personal Time Off shall be provided as a partial
recompense for concessions made by SCMPEA. Personal Time Off shall be provided as
follows: -

1.

Employees Working 5/40 or 9/80 Schedules. Employees working either a 5/40 or
9/80 work schedule shall be granted paid leave for all scheduled work hours on
the last working Friday of the first month of each quarter during the term of this
Agreement, as well as the day before Christmas is observed and the day before
New Year’s Day is observed. During the Term of this Agreement these dates
shall be the following: July 25, 2014; October 17, 2014; December 24, 2014;
December 31, 2014; January 23, 2015; April 17, 2015; July 24, 2015; October 16,
2015; December 24, 2015; and December 31, 2015.

B&PW Employees Working Alternate 9/80 Schedules. Certain Employees in the
Building & Public Works Department work a 9/80 schedule with alternate Fridays
off from most Employees working a 9/80 schedule at City Hall. Those
Employees working the Alternate 9/80 schedule shall be granted paid leave for all
scheduled work hours on the second to last working Friday of the first month of
each quarter during the term of this Agreement, as well as the day before
Christmas is observed and the day before New Year’s Day is observed. During
the Term of this Agreement these dates shall be the following: July 18, 2014;
October 10, 2014; December 24, 2014; December 31, 2014; January 16, 2015;
April 10, 2015; July 17, 2015; December 24, 2015; and December 31, 2015.

SCFD_ Employees Working 4/49.5 Schedules. . SCFD Employees working a
4/49.5 work schedule shall be granted paid leave for all scheduled work hours for
one Workday at the end of a workweek in July, 2014; October 2014; December,
2014; January, 2015; April 2015; July, 2015; October 2015; and December, 2015.
The affected Employees shall work with ‘their supervisors to schedule their
Personal Time Off days.
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RESOLUTION NO. 2014-___

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF SUISUN CITY
APPROVING THE MEMORANDUM OF UNDERSTANDING (MOU)
WITH THE SUISUN CITY POLICE OFFICERS’ ASSOCIATION

WHEREAS, the City has met and conferred in good faith with Suisun City Police

Officers’ Association and has agreed to a Memorandum of Understanding for the petiod
from July 1, 2014, through December 31, 2015.

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of
Suisun that the amended Memorandum of Understanding with the Suisun City Police

Officers® Association is hereby approved; and that the City Manager is authorized to
execute the MOU on the City’s behalf,

PASSED AND ADOPTED bg the City Council of the City of Suisun City at a
regular meeting thereof held on the 19™ day of August, 2014 by the following vote:

AYES: Councilmembers:
NOES: Councilmembers:
ABSENT: Councilmembers:
ABSTAIN: Councilmembers:

WITNESS my hand and the seal of said City this 19% day of July, 2014,

Linda Hobson, CMC
City Clerk
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MEMORANDUM OF UNDERSTANDING
BETWEEN THE
CITY OF SUISUN CITY
AND THE
SUISUN CITY POLICE OFFICERS’ ASSOCIATION

July 1, 2014
through
December 31, 2015
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MEMORANDUM OF UNDERSTANDING
BETWEENTHE
CITY OF SUISUN CITY
AND THE
SUISUN CITY POLICE OFFICERS’ ASSOCIATION

This Agreement signed on the __th day of August, 2014, is entered into as of July 1, 2014, between
the City of Suisun City, (hereinafter "City"), and the Suisun Cify Police Officers' Association,
(hereinafter "SCPOA").

Pursuant to Government Code Section 3500 et seq. and the City of Suisun City Employer/Employee
Relations Resolution No. 74-33, the following represents the Agreement reached between the City
and the SCPOA, the terms of which will apply to current Employees on the date of ratification and
effective July 1, 2014 through December 31, 2015.

UNDERSTANDING AND AGREEMENTS

ARTICLE I-RECOGNITION

The City of Suisun City recognizes the Suisun City Police Officers' Association as the exclusive
representative for all matters relating to terms and conditions of employment pursuant to
Government Code Section 3500 et seq. The SCPOA is the exclusive representative for those job
classes listed in Exhibit A as Police Sergeant and Police Officer, attached hereto and
incorporated as part of this Agreement.

ARTICLEIl - MANAGEMENT RIGHTS AND RESPONSIBILITIES

1. = The SCPOA recognizes and agrees that the City Council of the City of Suisun City
(hereinafter “City Council”), on its own behalf and on the behalf of the electorate of the City
through its bona fide agents, retains and reserves unto itself, limited only by the Articles of this
Agreement, all powers, rights, authority, duties and responsibilities conferred upon and vested in it,
express or implied, by the laws and the Constitutions of the State of California and of the United
States of America. '

2 The SCPOA recognizes and agrees that the exercise of the foregoing powers, rights,
authority, duties, and responsibilities by the City Council, the adoption of the policies, rules,
regulations, and practices in furtherance thereof, and the use of judgment and discretion in
connection therewith shall be limited only by specific and expressed terms of this Agreement.

5
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3 The SCPOA recognizes and agrees that the City Council's powers, rights, authority, duties,
and responsibilities include, but without limiting the generality of the foregoing, the exclusive right
to manage, plan, organize, staff, direct and control; to determine levels of service; to establish and
change standards; to determine solely the extent to which the facilities of any department thereof
shall be operated, including the outside purchase of products or services; the right to introduce new,
or improved methods and facilities: and to otherwise take any action desired to run the entire
operation efficiently, except as modified by the meet and confer requirement and this Agreement.

4, Any material conflict between this Agreement and approved policies and procedures shall
be resolved through the meet and confer process by the City Manager and the SCPOA, Until such
resolution, the approved City policies and procedures shall take precedence.

ARTICLE IIT - SUPPORT OF AGREEMENT

1. During the term of this Agreement, the City agrees not to negotiate with any other

organization on matters upon which the SCPOA is the exclusive representative and which is within
its scope of representation.

2. The SCPOA agrees to negotiate only with the representative officially designated by the
City to act on its behalf,

3. It is agreed that neither SCPOA, nor the City shall discriminate against any Employee

because of race, national origin, gender, SCPOA membership, lawful SCPOA activity, or refusal to
join SCPOA,

ARTICLE IV - UNION TIME

1. Negotiating Sessions. The Parties agree that union business should generally be
conducted off City premises and on the members’ own time. The Parties also agree that it is in
each Party’s interest that the lines of communications remain open and accessible to
representatives of both SCPOA and the City. = Accordingly, any member serving on the
SCPOA’s negotiating team shall not suffer a loss of cornpensation for participating in meet and
confer negotiating sessions. Further, negotiating team members may meet for a period of
approximately one-half hour before and after the negotiating sessions. No approval is required if
the negotiating session is occurring on the member’s day off. Members will not be compensated

for their participation in negotiating sessions that occur on days that they are not scheduled to
work.

2. Union Meetings. Union meetings should generally be conducted off City premises and
on the members’ own time. In order to ensure that members are not disenfranchised, the City
agrees to provide paid release time to members on duty, as long as such release time is requested
in advance and approved by the City Manager or Designee. The use of City facilities for union

meetings may also be approved by the City Manager or Designee, whenever either determines
that it would be in the City’s interest to do so.
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ARTICLE V- REDUCTION IN WORK FORCE

In the event that a reduction in the workforce is necessary, the City Manager and the SCPOA shall
meet and confer regarding an equitable procedure and/or options to avoid the reduction in the
workforce. It is not the intent of the City to lay off a Police Officer in order to replace him/her with
a Reserve Police Officer.

ARTICLE VI - USE OF RESERVE POLICE OFFICERS

The City has an interest in utilizing Reserve Police Officers to assist in patrolling the City and
performing other duties to angment services provided to the community by members of SCPOA.
The City does not have an interest in supplanting the services of members of SCPOA. The
Parties agree that once properly trained, Reserve Police Officers may be assigned to patrol the
City, may perform office duties (such as property and evidence, dispatching, filing, etc.), or may
perform other duties as assigned. Reserve Police Officers may be assigned a regular shift to
augment the minimum staffing level, as determined by the Police Chief in the General Orders.
Reserve Police Officers may fill in for members of the SCPOA who have been assigned a regular
shift, but are unavailable for duty for the period in question, provided that SCPOA members
have been offered and have rejected the offer to work on an Overtime basis. Such offers shall be
made based on seniority within job class within the department.

ARTICLE VII - PERSONNEL RULES AND REGULATIONS

Administrative Directive — AD 7, the City’s Personnel Rules and Regulations (hereinafter
“Personnel Rules™), was approved by City Council Resolution No. 2011-52 on June 7, 2011.
Except as may be provided in this Agreement, the applicable sections of the Personnel Rules, as
may be amended from time to time, shall apply to the Employees represented by SCPOA. Prior to
amending Resolution No. 2011-52 regarding wages, hours, or other terms and conditions of
employment, the Parties shall first meet and confer on the modifications as provided in the Meyers-
Milias-Brown Act (Government Code Section 3500 ef seq.). Unless otherwise provided in this
Agreement, the definitions of terms used in this Agreement shall be the definitions provided in
Chapter 2 of the Personnel Rules. The Personnel Rules are incorporated herein by this reference;
however the costs associated with the hearing officer provided for in Section 12.8 with regard to the
Level Two appea! of a disciplinary action shall be paid for 100 percent by the City in the case of
SCPOA.

ARTICLE VIII - COMPENSATION
1. Base Salary. Effective July 1, 2014, or as otherwise indicated in Exhibit A, the City will

provide the Base Salary hourly compensation that is indicated in Exhibit A for the job class of
Police Sergeant and the job class of Police Officer.
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2. POST Certificate Pay. During the term of this Agreement, Certificate Pay shall be provided
for Employees who have earned a Peace Officer Standards and Training, (hereinafier “POST™)
Intermediate Certificate and POST Advanced Certificate shall be granted with the pay period
immediately following receipt of the certification from POST effective the issue day of the
certificate. The City agrees to pay Certificate Pay in an amount equal to 5.0 percent of Base Salary
for Police Officers and Police Sergeants who have earned a POST Intermediate Certificate, and the
City agrees to pay Certificate Pay in an amount equal to 5.0 percent of Base Salary plus POST
Intermediate Certificate Pay for Police Officers and Police Sergeants who have earned a POST

Advanced Certificate. Exhibit A displays the Regular Salaries that include the adjustments for
Certificate Pay and Assignment Pay.

3. Merit Increases. All Employees who have successfully completed 12 months service will be
cligible for a merit increase. Advancement within a Pay Range shall not be awtomatic, All
increases shall be based on merit on an annual basis on the established Anniversary Date.
Employees who are not at the top step of their Pay Range shall be eligible to advance to the next
step in the range, subject to a performance evaluation and the Police Chief’s recommendation.

4. Acting Pay. The City will provide Acting Pay of 5.0 percent for a Police Officer assigned to
work as an acting Police Sergeant.

5. Field Training Officer Assignment Pay. Police Officers, who are certified FTO Trainers,
shall be afforded FTO Assignment Pay while they are training a regular or reserve officer. At no
time shall FTO Assignment Pay for one or more FTOs who are training the same trainee for one
shift exceed the total hours worked by the trainee during that shift. FTO Assignment Pay shall

be calculated as an hourly rate equivalent to 5.0 percent of the applicable E Step Police Officer
Regular Salary,

6. Officer-in-Charge Assignment Pay. Police Officers, who are not receiving Advanced
Assignment Pay, shall be afforded OIC Assignment Pay while they are serving as the Officer in
Charge (hereinafter “OIC”) in the absence of a Police Sergeant for a period of at least one hour.

OIC Assignment Pay shall be calculated as an hourly rate equivalent to 2.5 percent of the applicable
E Step Police Officer Regular Salary.

7. Advanced Assignment Pay. The Parties have agreed to an amended Advanced Assignment
and Career Development Program that has been codified as Administrative Directive 07-003, This
program will continue to include a Senior Police Officer Program. Employees who qualify and are
selected for this program will receive Advanced Assignment Pay that will involve advancing to the
next step in the range and adjusting their anniversary date to coincide with the date of their

advanced assignment. In the case of the Senior Police Officer, a sixth step (F Step) shall be added
to the Regular Salary range.

8. Bilingual Pay. An Employee fluent in Spanish, Tagalog or other language, the use of which
the City Manager has determined to be of benefit to the City (based on the recommmendation of the
Police Chief), shall be paid $46.15 per pay period upon written approval by the City Manager,
Fluency shall be certified by a test administered through the Human Resources office. In order to
become certified, an Employee must achieve a score of at least 9 on a scale of 12. A certified

Employee shall request Bilingual Incentive Pay on a form approved by the City Manager.
Employees shall be recertified at least once every two years.
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ARTICLE IX - LIFE INSURANCE

Group Life Insurance. The City agrees to keep a life insurance policy in full force and effect that
provides a $200,000 death benefit for each represented member.

ARTICLE X - HOURS OF WORK

1. Workweek/Workday. Except as provided in.Section 3 of Article XXV, the following
applies to work weeks and Workdays:

A.

For fulltime Employees the normal workweek will be 40.0 hours of five
consecutive days within any seven-day period, and the Workday will be 8.0 hours
within any 24-hour period. This does not prohibit the City from extending the

‘Workday or workweek pursuant to the Overtime provisions of this Agreement.

The workweek will begin on Friday at noon and end the following Friday at noon.

The Parties agree that if an Employee is assigned to a 4-10 alternative work schedule
(bereinafter “AWS?™), that Employee shall have a normal workweek of 40.0 hours or
four consecutive days within any seven-day period, and the Workday will be 10.0
hours. Time worked in excess of 10.0 hours per day shall be subject to the Overtime
provisions of this Agreement.

The Parties will meet and confer regarding work hours and related Overtime
provisions of a 3-12 AWS plan, and enter into a side letter which documents the
understanding of the Parties regarding this AWS.

The Parties agree to meet and confer regarding work hours and related Overtime
provisions of alternative work schedules such as the 9-80 AWS plan. A side letter
will be utilized to document the understanding of the Parties regarding such an
AWS.

2. Overtime Pay. For the purpose of Overtime and minimum time calculations, an Employee
may not be paid twice for the same time period. I time periods overlap, the time shall be calculated
as a continuous work period. Except as provided in Section 4 of Article XXV, the following
applies to Overtime Pay:

A

The City agrees to compensate Employees scheduled for five days, 8.0 hours per
day, in the workweek, or four days, 10.0 hours per day if assigned to a4-10 AWS, at
a rate of one and one-half times the Employees’ regular rate (hereinafter “Overtime
Rate”) for each hour of work required in excess of their scheduled hours per
Workday or 40.0 hours per workweek.

Employees shall be compensated at the applicable Overtime Rate for work assigned
in excess of the regularly scheduled work hours.

All time on paid leave status will be considered hours worked for the purpose of
computing Overtime.
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Work schedules may be temporarily realigned for Employees attending Job-Related
Training. Consistent with the realigned work schedule, Employees traveling to and
from such training outside of those work hours, minus the time it would take to drive
to and from their residence to the SCPD, shall be compensated by the City. The
Employee shall receive written approval in advance for such compensated travel.

3. Flex Time. Time worked in excess of the Employée’s regularly scheduled Workday may
be taken as “flex time” on an hour-for-hour basis provided that:

A. The time is taken within the same workweek that it is earned; and

B, The determination that such time is considered “flex time” is mutually agreed upon
by the Employee and the Employee’s supervisor; and

C. The supervisor adjusts the posted work schedule.

4.  Range Qualification. With the prior approval of an Employee’s supervisor, range
qualifications on off-duty hours shall be paid at the applicable Overtime Rate for a minimum of 2.0

hours. Except as provided in Article XTI, the time shall be in the form of a cash payment or
compensatory time off (hereinafter “CTO”) at the Employee's option.

3. Court Appearances

A Employees who are required to appear in court during off-duty hours as a result of

an event arising from their official duties shall be compensated for their appearance.
in court at the applicable Overtime Rate. The Court Appearance Minimum shall be
4.0 hours at the applicable Overtime rate. The Court Appearance Minimum shall
not overlap with compensation for any regutarly scheduled duty time.

If the court appearance is required during the Employee's assigned duty shift (watch)
and the court appearance causes an Employee to extend beyond his/her regular

scheduled end of watch time, such extended time shall be considered an extension of
the duty shift,

O

Time for court appearances shall be computed from sign in until time released.

The Court Appearance Minimum shall be granted to an Employee if the court
appearance is not canceled at least 1.0 hour prior to time of appearance.

Except as otherwise provided in Article XII, Court Appearance compensation shall
be in the form of a cash payment or CTO at the Employee's option.

6. Call-Back Pay

A. Al Employees, who are required to return to work outside of their normal working
hours, shall receive Call-Back Pay at the applicable Overtime Rate for a minimum
of 2.0 hours.

B.

If the call-back time is not canceled ptior to the Employee's atrival for duty, the

Employee shall be compensated for a minimum of 2.0 hours at the applicable
Overtime Rate.
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D.

A,

This form of compensation applies to a situation where an Employee is required to
appear before or attend a City or Department board, committee, or any other
function, with the following exceptions:

i. If an Employee requests a meeting, or appears as an applicant before any board,
committee, etc., the Employee shall not receive any type of compensation for
such activities.

ii. If an Employee is ¢alled back due to times or details missing from a report of
enough importance that it cannot wait until the Employee’s next assigned shift,
the Employee will not be compensated for a "call back” under this section. .The
Employee will be compensated only at the applicable Overtime Rate for the
actual time spent completing the report.

Except as provided in Article XII, compensation for call-back time shall be the form
of a cash payment or CTO at the option of the Employee.

Work Schedule

Except as provided in Subsection D of this Section, the City shall not reschedule an
Employee's shift to split the Employee's days off. If an Employee requests a shift
change with another Employee, this shall not be considered a rescheduling by the
City and the Employee shall not be paid at the Overtime Rate.

Except as provided in Subsection D of this Section, in the event the City changes an
Employee's regularly scheduled shift without at least five days’ notice, those hours
shall be paid at the applicable Overtime Rate. Notice shall consist of oral
notification or written notification placed in the Employee's shift box.

Except as provided in Subsection D of this Section, in the event the City assigns or
schedules an Employee to work a shift with notice of fewer than twelve hours
between his/her last assigned shift or scheduled duty, then the second shift shall be
paid at the applicable Overtime Rate.

The exceptions to Subsections A, B, and C of this Section are as follows:

i. Employee-requested shift changes.

ii. Changes made in the schedule of an Employee assigned to a training function.
ii. A general departmental shift change.

iv. Employees a551gned to a short-term, non-patrol function such as: boat patrol,
crime suppression, major incident call outs, DUI checkpoints, and SWAT.

v. Time already compensated under the Overtime provisions of this Article.

Employees will be given the opportunity to indicate shift preference on a seniority
basis. When making shift assignments, the Department shall consider such
preferences, but they shall not be binding. Employees may remain on the same shift
for up to 18 months, '

11

82



ITEM 6
Attachment 3

8. Stand-By Pay. Any Employee who is required by a directive from a first-level supervisor or
above, or an order by the Court or the District Attorney or his/her representative, to remain available
for duty or to remain available to appear in Court (and is thereby placed on "stand by") and is
restricted from travel to any area or location which would preclude the Employee’s return to duty
within one hour, or is required to maintain telephone contact or pager contact at all times during
such stand-by period, shall receive Stand-By Pay, which shall be compensated at the rate of one-half

of the Employee’s Regular Salary (straight-time hourly) rate for the time period that the Employee
is on "stand by". _

9. Bereavement/Compassionate Leave. Rules regarding Bereavement/Compassionate Leave
are set forth in Section 10.5 of the Personnel Rules.

ARTICLE XI - VACATION LEAVE

1. Yacation Accrual. The accumulation of Vacation Leave shall commence effective with the
date of hire according to the following schedule and be prorated on a pay period basis:

A For the first five years of service, Employees shall eam and be credited with
Vacation Leave at the rate of 80.0 hours per year (3.08 hours per Pay Period)

B. Commencing with the sixth year, Employees shall earn and be credited with
Vacation Leave at the rate of 120.0 hours per year (4.62 hours per Pay Period).

C. Commencing with the eleventh year, Employees shall earn and be credited with
Vacation Leave at the rate of 144.0 hours per year (5.54 hours per Pay Period).

D,

Commencing with the sixteenth year of service, Employees shall earn and be

credited with Vacation Leave at the rate of 160.0 hours per year (6.15 hours per Pay
Period).

2. Maximum Accumulation. Employees with 15 or fewer years of service with the City
may accumulate up to a maximum of 240.0 hours of Vacation Leave. Employees with over 15
of service with the City may accumulate up to a maximum of 320.0 hours of Vacation Leave.
Under exceptional circumstances, such as heavy workloads or staffing shortages, the City
Manager may authorize the accumulation of additional Vacation Leave, If an Employee is at the
limit, he/she must requestto take Vacation Leave off. If a written request to do so is
disapproved, the limit may be increased by the City Manager. Failure to-request time off will
result in stopping the accrual of Vacation Leave until the balance is reduced by 40 hours.

3. Vacation Buy Back. Employees may not cash out Vacation Leave except upon leaving
City Service or in the case of an emergency with City Manager approval,

4, Illness During Vacation. If an Employee becomes ill while on Vacation Leave, Sick Leave

may be authorized instead of Vacation Leave upon approval of the Department Head. The
Department Head may require written physician’s verification of the Employee’s illness.

‘5. Upon Death. When separation is caused by death, payment equivalent to accrued Vacation
Leave shall be made to the Employee's estate.

12
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ARTICLE XII - COMPENSATORY TIME OFF (CTO)

1.  .CTO accumulation. Except as otherwise provided in this Article, an Employee shall have
the discretion to have the compensation for hours worked on an Overtime basis credited as either
CTO or paid Overtime. The maximum accumulation of CTO is as follows: the first 10 years of
City service: 120.0 hours; over 10 years of City service: 160.0 hours. If an Employee is at or
above the CTO limit, he/she will prospectively only get paid Overtime (as opposed to CTO) for
Overtime worked. Once the CTO balance has been reduced by 40 hours below the limit, an
Employee will again be allowed to accrue CTO as opposed to receiving Overtime pay.
Employees shall schedule time off using CTO only with prior Police Chief approval.

2."  Backfilling on CTO. When one Employee uses CTO to be off work on a paid basis, and
if the Employee who backfills the first Employee would be working in an Overtime situation, the
backfilling Employee may not accrue CTO for that backfilling role.

3. Grant-Funded CTO. -In order to ensure that the General Fund in not negatively impacted,
Employees working Overtime on a grant-funded project or assignment shall receive
compensation for Overtime hours worked on a paid basis only.

4, CTO Buyback. Employees are allowed to cash out a maximum of 32.0 hours of CTO in
December. With the exception of the December buyback, Employees may not cash out CTO
except upon leaving City Service or in the case of an emergency with City Manager approval.
No CTO buy-back will be allowed for any Employee for a period of four months following the
last day of a suspension from duty for disciplinary reasons.

ARTICLE XIII - HOLIDAY LEAVE

In lieu of observing Municipal Holidays as provided in Section 8.6 of the Personnel Rules,
Holiday Leave shall be accrued by adding 4.0 hours per pay period to the Holiday Leave
account. Holiday Leave is accumulated separately from Vacation Leave. Holiday Leave may be
used for paid leave purposes (essentially in the same manner as Vacation Leave). In order to
encourage Employees to take advantage of their holiday time, a maximum of 200.0 hours is
allowed to accrue in that balance. Employees may take approved time off using Holiday Leave,
or stop accruing Holiday Leave until the balance is reduced below 200.0 bours. If an Employee
is at the limit, he/she must request to take Holiday Leave off. If a written request to do so is
disapproved, the limit shall be increased by the City Manager. Failure to request time off would
result in discontinuing the accrual of Holiday Leave until the balance is reduced by 20 hours.
Employees may not cash out Holiday Leave except upon leaving City service or in the case of an
emergency with City Manager approval.

ARTICLE XIV - LIGHT DUTY
1, Any Employee, who previously has been off duty due to injury, illness, or other medical
reason and who has been medically released by a doctor to return to work with restrictions,

may be assigned to light duty. Assignment to light duty will be based on the City’s ability
to accommodate the work restrictions.
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2. Light duty will not be approved unless there is work available which may be performed

within the limitations and/or restrictions of the affected Employee.
ARTICLE XV — RETIREMENT

The Public Employees’ Pension Reform Act of 2013 (PEPRA) provides that all Employees who are
currently participating in a PERS retirement plan, or those who have had a break in service that does

not exceed six months, shall be considered “Classic” Employees. All new Employees who do not
meet those criteria shall be considered PEPRA New Employees.

1. Classic Safety Police Employee Benefits. The City agrees to participate in the PERS 3.0
percent at 50 Retirement Plan, with One-Year Final Compensation and Credit for Unused
Sick Leave Government Code Sections 20042 and 20965 respectively. This Credit will
be reduced by the number of hours converted to cash pursuant to Section 6 of Article

XVI. The City shall pay the Employer’s contribution, as well as 5.0 percent of the total
Employee’s contribution of 9.0 percent.

A. The City agrees to continue to provide Level 4, Survivor Benefits through Public
Employees Retirement System, (hereinafter “PERS™).

B. Each covered Employee shall pay the 4.0 percent balance of the Employee’s
contribution.

C.

Consistent with Internal Revenue Code Section 414(h)(2), that portion of the
Employee’s contribution paid by the Employee shall be deducted from each
Employee’s gross pay on a pre-tax basis.

2. PEPRA New Safety Police Employee Benefits. The City agrees to provide 2.7% at 57
PERS Plan for PEPRA New Safety Police Employces. The City shall pay the Employer’s
contribution as established by CalPERS. The Employee shall pay the Employee’s contribution as
established by CalPERS. Pursuant to PEPRA, no EPMC is available. Should any provision in this

Agreement be determined to be in conflict with PEPRA, the provisions of PEPRA shall take
precedence.

ARTICLE XVI - HEALTH AND WELFARE

1. Core Flex Plan, The City will contribute the following Core Flex Plan amounts toward the
monthly premium cost for Employees enrolled in & City-sponsored Core Flex Plan:

Time Period Employee = Employee + One Employee + Family
'1/1/14 through 12/31/14 $724.72 $1,485.44 $1,931.07
1/1/15 through 12/31/15 $714.45 $1,428.90 $1,857.57

2. Flexible Benefit Options.

A. The City agrees to provide a $300.00 per month Flexible Benefit Credit that may be
used in lieu of the Core Flex Plan enrollment per Section 1 of this Arficle.
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B. The Flexible Benefit Credit may be divided between (i) Dental Premiums, (ii) Flexible
Spending Accounts and (jii) Taxable Cash Option. -

C. An Employee must choose the Flexible Benefit Options during the Open Enrollment
Period established in the Suisun City Flexible Benefits Plan.

Restrictions. An Employee may either enroll in the Core Flex Plan or may be entitled to the
Flexible Benefit Options as described in Section 2 of this Article, but may not participate in
both, with the exception of the Voluntary Pre-Tax Payroll Deduction Flexible Spending
Account.

Medical Insurance Benefits afier Death While on Duty, Should a member of SCPOA lose
his/her life in the line of duty, the City agrees to continue to pay medical insurance payments
as outlined above for the member’s immediate dependent famlly Said payments will
continue for a period of up to three years, providing the City’s insurance plan allows for
continued participation. The surviving dependent family member(s) may remain on the
City’s medical plan at its own cost after the three years has elapsed providing that the plan
allows for continued participation.

Medical Conversion Plan. SCPOA members with 12 years or more of service with the City,
who separate from City service on good terms, may remain on the City’s medical plan,
providing that the plan allows for continued participation. The member shall assume full
responsibility for payment of the insurance premium.

Sick Leave Conversion to Fund Medical Premiums — Upon normal retirement from the City,
25.0 percent of an Employee’s Sick Leave balance may bé converted to a cash equivalent
and used to fund medical premiums., This conversion will be deducted from the amount
reported for PERS credit in Section 1 of Article XV.

ARTICLE XVII - UNIFORMS AND CLEANING

1.

A clothing allowance shall be paid by the City as provided below:

A. A’ semi-annual $500.00 clothing allowance payment shall be made to all eligible:
em loyees. The payments shall be made on the last pay period before September
and the last pay period before February 15™of each calendar year.

B. New Employees may receive an advance of their first uniform allowance payment.
Should a new Employee leave employment with the City prior to completion of one
year, the advanced clothing allowance shall be withheld from his/her final paycheck
or shall otherwise be returned to the City.

C. If an Employee terminates employment with the City prior to the payment of the
allowance, the Employee shall not receive the clothing allowance.

The City agrees to replace or repair uniforms or equipment required by general order of the
department that are damaged in the scope of employment. Said repairs should be completed
only when they do not adversely affect the appearance or function of the item. Items of
substantial age or heavily worn may be prorated for replacement,

15

86



ITEM 6
Attachment 3

ARTICLE XVIII - BUSINESS CARDS

The City agrees to have business cards printed for each officer and to reorder cards when the
officer's supply is sufficiently low. Said cards will be of uniform style.

ARTICLE XiIX - PAYROLL DEDUCTION

Upon receipt of an authorized form from an Employee, the City shall make credit union or bank

deductions from the Employee’s check. Upon written request, the City will advise the SCPOA of
all deduction changes for its members.

ARTICLE XX - SOFT BODY ARMOR

1. The City will purchase a sofi-body armor vest for each officer. The total payment per vest

shall not exceed $600.

2. Each officer may select his/her vest.

The City will replace the safety vest five years after the date of purchase or upon proof that
the vest is defective,

The vest shall remain the property of the City. Ownership shall transfer to the Employee if
the Employee separates from service on good terms after at least one year of employment,
or upon completion of probation in the case of newly hired officers.

5. The Employee shall be required to wear the vest while assigned to patrol duties.

Should an Employee separate from City Service prior to the completion of one year, or
completion of probation in the case of newly hired officers, the cost of the vest shall be

-prorated. The Employee shall pay the City for the months remaining to fulfill the specified
period and the vest shall become the property of the Employee.

ARTICLE XXI — MEAL PERIODS

In Except as provided in Section 2 of this Article, all Employees shall be entitled to a

45-minute meal period to be included in the regular shift.

2, Officers assigned to: a course of training, a non-patrol assignment, or an investigations
assignment, and who are not required to be on-duty during their meal period, shall not be
compensated for the time spent on the meal period.

3.

Officers assigned to court shall be compensated for time spent on their meal period,
providing they are required to return to court after the meal period.
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ARTICLE XXII - OUTSIDE EMPLOYMENT

1.

Employees may engage in outside employment, in addition to their City employment, only
under the following conditions (as provided by the Personnel Rules, the Police Department
“Policies and Procedures Manual”, California Penal Code Section 70, and California
Government Code Section 1126);

A

There shall be no conflict of interest or incomipatibility with the Employee's City
employment. No Employee shall engage in employment as a Notary Public, Private
Detective, Bill Collector, or Counselor at Law. Furthermore, no Employee shall
have as a business partner any person whose occupation would fall into the above
categories. Furthermore, no Employee shall engage in or participate either directly
or indirectly as principal, agent, or employee of:

i. Any tow car, motor vehicle wrecker, ambulance service, or taxicab service,
ii. Any establishment where the sale of liquor is the principal business.

iii. Any employment dealing with the investigation or adjusting of claims or losses
arising out of motor vehicle or other types of accidents.

iv. Anyemployment with any other Law Enforcement Agency, custodial, corrective
or investigative agency, or any other type of employment requiring the "power
of a peace officer,” or in any job where a concealed weapon could be used as
part of the Employee function, except as provided in Subsection A.(v.) below.

v. The City agrees to meet and confer to develop a side letter that lays out the
specifics of a program that would allow Employees to seek approval for
outside employment under certain conditions. These conditions would
include armed private security, but would not include temporary employment
with other public law enforcement agencies.

The time involved in outside employment shall not adversely affect the Employee's
attitude or efficiency in the Employee’s City employment. Unless authorized by the
Police Chief, part-time work shall not be performed within 8.0 hours preceding the
Employee's normal duty hours with the City of Suisun City. The total time worked

.shall not exceed 24.0 hours in any seven consecutive days.

No telephone calls or personal contacts concerning the outside employment shall be
made during the hours of City employment. The Employee shall not conduct or
promote in any manner, the Employee’s part-time work while on duty, and the
Employee shall not use any of the facilities of the City for that purpose.

Each Employee shall report all outside employment to the Police Chief and shall
secure the ‘written approval of the Police Chief and the City’s Personnel Officer prior
to the commencement of outside employment. Any Employee desiring to engage in
outside employment on a part-time basis shall forward a written request to the Police
Chief, in duplicate, outlining the nature of the part-time work, name of employer and
whether it is to be long- or short-term work.
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Employees engaged in part-time work shall not expect or request special consideration as to
shift arrangement, illness or injury due to part-time work, or tardiness when starting shift. In
the event of illness or injury occurring while engaged in part-time work, a doctor's
examination shall be requested before resuming City duties. Part-time employment shall not

be engaged in when an Employee is off ill and cannot perform the Employee’s duties for the
City.

ARTICLE XXIII - EDUCATION REIMBURSEMENT

1. Approval. On the written recommendation of the Police Chief and the written approval
of the City Manager, an Employee may embark on an approved course of study to enhance
his/her job skills. A course of study may include courses needed to gain a degree in a job-related
field, or to improve opportunities for advancement or promotion with the City of Suisun City.
Such a course of study would not qualify as “self-sponsored training” under the Advanced
Assignment and Career Development Program. Any time spent pursuing a course of study shall
not be considered being on an on-duty/paid status. If the Police Chief does not recommend

reimbursement for a course of study, the Employee may appeal to the City Manager, whose
decision shall be final.

2. Education Reimbursement for Pursuit of a Degree. For those Employees pursuing an
Undergraduate or 'Graduate Degree, the maximum reimbursement is $1,500 per year for eligible
expenditures that have occurred during that fiscal year. Upon successful completion of the course
work (a grade of “C” or better), the Employee shall submit to the Police Chief, copies of dated

receipts showing education costs (fuition, books, materials), as well as transcripts, grades or
certificates showing successful course completion.

3. Education Reimbursement for Job-Related Courses. For those Employees pursuing an
approved course of study that does not involve receiving a college degree, the maximum
reimbursement is $750 per year. Upon successful completion of the course work (a grade of “C”
or better), the Employee shall submit to the Police Chief, copies of dated receipts showing education

costs (tuition, books, materials), as well as transcripts, grades or certificates showing successful
course completion,

4. Job-Related Training. Job-related training (as opposed to education) will be based on the
needs of the department, and it will be provided on an on-duty/paid basis.

ARTICLE XXIV - PHYSICAL FITNESS PROGRAM

An Employee, upon approval of the Police Chief, may apply up to $250 of employee education and
training incentive pay, as reimbursement for 50 percent of actual cost of health club membership or
other approved physical fitness training. Reimbursement will be made twice annually and included
with payment of the uniform allowance. Requests for reimbursement must be submitted by the
Employee at least 30 days prior to the scheduled reimbursement date..
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ARTICLE XXV - TEMPORARY MEASURES

1. Temporary Measures. The Parties agree that due to'economic conditions, as well as actions
by the State of California, that the City is forced to seek concessions from its Employees. The
Parties recognize that the City could balance its budget by laying off Employees, but the Parties
agree that it is preferable to rely on concessions that would ensure the Employees do not lose their
jobs and that the commumity not suffer a more radical reduction in service delivery. The Parties
have met and conferred in- good. faith and agreed to certain concessions, as well as certain
recompense for these concessions. The Parties have also agreed to their preferences for unwinding
these concessions as the fiscal situation improves. The Parties hereby declare that it is their mutual
intention that these concessions be temporary and that they be unwound as soon as they can
possibly be removed without fiscal harm to the City.

2. Pay Cut. The amounts set forth in Exhibit A reflect the elimination of the Pay Cut agreed to
in the Agreement executed on July 19, 2012.

3..  Furlough. Employees shall be scheduled to work 78.0 hours per two-week pay period. For
Employees working a 3-12 AWS, a pay period shall consist of one 6.0-hour “short” day and six
12.0-hour days. For Employees working a 4-10 AWS, a pay period shall consist of one 8.0-hour
“short” day and seven 10.0-hour days. These furloughs shall remain in effect until such time as the
Parties meet and confer on their modification. In order to best meet the needs of the Department,
these Alternative Work Schedules may be modified after the Parties discuss the impacts of any
modifications on the Parties.

4, Impact of Furlough on Overtime, The first 2.0 hours of any Overtime worked during a pay
period shall be at straight time rather than time and one-half.

5. Unwinding Protocol. The Parties agree that unwinding the Temporary Measures is subject
to the meet and confer process as provided in the Meyers-Milias-Brown Act (Government Code

Section 3500 ef seq.). The Parties also agree that the preferred unwinding protocol should proceed
as follows:

A. Restore Furloughs. As soon as the City has sufficient confidence that the Furloughs
in part or in whole are no longer needed, the Parties will meet and confer on the
implementation of the unwinding of some or all of the Furiough.

B. Selectively Fill Vacant Positions. The second highest priority is the selective filling
of some or all of the positions that are being held vacant. The Parties acknowledge
that the City Council has established a policy that the filling of any vacancy must
first be approved by the City Council.

C. Relax Cash-Out Restrictions. In order to ensure that the agreed-upon Pay Cuts have
the desired effect on the budget, the Parties understand and agree that the cashing out
of paid leave needs to be restricted to 32 hours of CTO in December. After
addressing Subsections 4.A. and 4.B. above, the Parties will meet and confer about
relaxing the restrictions set forth in Section 4 of Article XTI, Article XIII, and
Section 1 of Article XXI as funding becomes available. Such discussions may occur
within the context of discussions regarding Subsection 4.D. below.
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Provide COLAs. At such time as the fiscal situation has improved sufficiently, the
Parties shall meet and confer on the cost-of-living adjustments (COLAs) that

implement the Class and Compensation Study consistent with City Council policy
direction within the limitations of the City’s ability to pay.

ARTICLE XXV] - GENERAL PROVISIONS

1. Severability. If any provision of this Agreement shall be held invalid by operation of law or
by any court of competent jurisdiction, or if compliance with enforcement of any provision shall be
restrained by any tribunal, the remainder of this Agreement shall not be affected thereby, and the

Parties shall enter into negotiation for the sole purpose of arriving at a mutually satisfactory
replacement for such provision.

2 Full Understanding. The Parties agree that this Agreement sets forth the full and entire

understanding of the Parties regarding the matters set forth herein, and verbal statements shall
not supersede any of its provisions.

3. No Requirement to Meet and Confer. Except as provided in Subsections D, and E. of

Section 1 of Article X, the Parties agree that neither Party shall be required to meet and confer
concerning any specific provision of this Agreement during the term of this Agreement.

4, Reopener. Upon the written request of the City Manager, the Parties agree to reopen
negotiations during the term of this Agreement for the following purpose:

A. Declaration of a Fiscal Emergency by the City Council which could result in Layoffs
if the Parties do not meet and confer on alternatives.

B. If any other bargaining group has an employment contract with the City of Suisun
City that contains Temporary Measures that are more advantageous for the
Employees than this Agreement, the Parties agree to meet and confer on the
modification of Article XXV of this Agreement.

C.

A positive or negative change occurs in the City’s fiscal status that would affect the
availability of funding for services provided in whole or in part by Employees
represented by SCPOA.

5! Savings Clause. In the event that the implementation of any article, section, subsection,
or paragraph of this Agreement shall be frustrated on account of the operation of law or ‘by any
tribunal of competent jurisdiction, or if compliance with any article, section or subsection would
be frustrated or restrained by such law or tribunal, representatives of the City and the SCPOA

shall, if possible, meet and confer for the purpose of endeavoring to agree on a replacement for
such article, section, subsection, or paragraph.

6. No_Strike/Lockout. - The SCPOA agrees that there will be no strike, work stoppage,
slowdown, "sick in", sit down, refusal to perform work, other interference with City operations,
picketing, or refusal to enter upon City premises on any account or in connection with any grievance

or dispute. The City agrees that it will not engage in any lockouts during the term of this
Agreement.
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7. ‘Successor Agreement. Meet-and-confer negotiations for a successor agreement shall begin
no earlier than August 1, 2015. Either Party may serve upon the other its written request to
commence negotiations, as well as its initial written proposals for such successor Agreement. Upon
receipt of such written notice and proposals, negotiation sessions shall commence no later than 30
days thereafter. The Parties hereby declare that it is their mutual interest to negotiate a multi-year
successor agreement that implements the Class and Compensation Study consistent with City
Council policy direction.

8. Distribution of Agreement. Within 10 days of the adoption of this Agreement, all covered
Employees shall receive a copy of the Agreement. The “copy” may be provided in electronic
format.

ARTICLE XXVII - EFFECTIVE DATE

The effective date of this Agreement shall be the day that this Agreement is duly adopted by

resolution of the City Council.

"EXECUTED this " day of August 2014,

CITY OF SUISUN CITY SCPOA

REPRESENTATIVES: REPRESENTATIVES:

Suzanne Bragdon Dan Healy, President/Chief Negoﬁator
City Manager Suisun City Police Officers Association
Tim Mattos | Jose Martinez

Police Commander Suisun City Police Officers Association

Ronald C. Anderson, Jr., Chief Negotiator
Assistant City Manager

21

92



ITEM 6

Attachment 3

SSB[D YFEUNOUS] S3)0UIP PIOH
po6vs | L8588 [ 81°LYS | BLI'SS | €67F § 68LLS | 6L°TVS | BIV'LS | 9LOVS $90°.8 | VN VN VN V/IN | 09 WeAdEg 20710 IS
vin | v | v | v | esvb 8 | 68L's | 6Lz | 8TVLS | OLOFS | €90%S | TR'BES gzL'o8 | L6 ocs | sov'os | zs¥ | - APV @ W1 1SOd /s 1wesdieg 20110
V/IN YiIN V/IN VN | 6LZr § | SIFLE | 9L°OFS $90°L$ | TR'8€S | 8TLOS | LO9ES 80F°9% | TTSES | €OT°9 % | 1Sk | 2mdDII=) WL 1S0d M nesfisg 20110
VIN { VIN V/N viIN loLors | s90°Ls | T88E% | 8TL9S | L6'9ES 80t°9% | 1Z°SE$ | €01°08 | ES'EES | TISC§ | 05 jusodng nu__e&
82665 | $68°9% | 88°LES | 995798 | BO'9E § ¥s7°98 | 9c'pES | 956°SS | €LTES TL96S | VIN VIN VIN V/IN Zz¥ 1PV 2 ‘W 1SOd /m 130150 32HOd JAISey
88,8 | 99598 | 80'9cs | #ST9S | 9EVES 9c6'ce | £LTES | TL96Y | LI'TES or'ss | VAN VN VIN V/IN 1Z¢ | WD W LSO /M 120WJ0 SN[0d INSE
309¢$ | ¥sziog | oeves | 9c6'ss | cLze § | 79S8 | LI'1ES | COF'SS | 89'6TS SPIss | VAN | VN | VN | VN | OTF I30y() 01jod FIsE
V/N VIN | 68268 | L9598 | 80°9E § | ¥ST9$ | 9EVES 95668 | EL'TES | €L9'S8 | VIN VN VN VN | ZIt APV 2 W LSOd /4 150030 2910 L0IUal
V/N V/N | 80968 | pST'os | 9€HE $ | 956°CS | £LTES €£9'8 | LI'1ES | €O¥'SS | VIN V/N V/N VN Ity | 300 Wl ISOd /4 30O S01j0d ICHIAT
VIN viN |ocwes | 956%s | ££°2€ § | £L9°¢S | LTIES £0p°cs ] 89678 | SPICS | VN V/N V/IN V/IN | 0IF - 90O 2010 I0Mag
VIN ViIN V/IN viN | 809§ | #5798 | 9EvES | 956°CS | £LTES | €L9°SS | LI'TES cor'ss [ 89628 | svi‘s § | zov |sHRD APY 2@ W LSO /4 1O dMod
VIN VIN V/N VIN | oc¥#E s | 9s6°ss | €L°T€S | €2L9°68 | LI'TES £ov'ss | 89°62$ [ svIss | LT8TS | 0067 $ | 10V aesg1RD W LSO /M J32P0 2010d
V/N V/N VN VIN {€Lze s | €Lo'sS | LT1ES | €0V°SS | B6LS | SKI'SE | LTBTS 006'%$ | €69T8 | L997$ | 00V 10O MYod
AjnoH [Appuolyl] AlImoH [ARpUOIAY AMNOH [Ajpnol] AHNOH JARPROR] AlanoH [Appuol] AMnoH [A[juoR] ApnoH |Alpuc _mm..._m. d PSSy 10,79 SATIRAOU] /4 S56[)) qof
dans o | dasa | dus | dusa I dag D | da)s g | ans v | _

uoyEIO0SSY SILJO 230 AND Emsing 1V LIGIAXHE

¥10T 1 AInF 2ARYT ANPIPS Lie]eg

&

23



94



ITEM 6

RESOLUTION NO. 2014-___ Attachment 4

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF SUISUN CITY
AUTHORIZING UNREPRESENTED EXECUTIVE MANAGEMENT AND
CONFIDENTIAL EMPLOYEES TO RECEIVE PAY AND BENEFITS
COMPARABLE TO THOSE RECEIVED BY REPRESENTED EMPLOYEES

WHEREAS, on July 5, 1994, the City Council adopted Resolution No. 94-46
which authorized the City Manager to adjust comparable management compensation by

the same factors as those agreed to by the Suisun City Police Officers’ Association and
the Suisun City Employees’ Association; and

WHEREAS, on May 8, 2008, the various management and professional
Employees sought and received recognition as the Suisun City Management &
Professional Employees® Association pursuant to Resolution No. 74-33; and

WHEREAS, on July 17, 2012, the City Council approved the adjustment of the

pay and benefits of Executive Management Employees and Confidential Employees

comparable to the adjustments contained in the applicable memorandum of
understanding; and

WHEREAS, Executive Management Employees and Confidential Employees
continue to be unrepresented; and

WHEREAS, the City Council is desirous of extending comparable pay and
benefits to unrepresented Executive Management and Confidential Employees.

NOW, THEREFORE, BE IT RESOLVED that the City Council hereby
authorizes the City Manager to adjust the pay and benefits of Executive Management
Employees and Confidential Employees comparable to the adjustments contained in the
applicable memorandum of understanding consistent with Exhibit A.

PASSED AND ADOPTED bx the City Council of the City of Suisun City at a
regular meeting thereof held on the 17" day of July, 2012 by the following vote:

AYES: Councilmembers:

NOES: Councilmembers:

ABSENT: Councilmembers:

ABSTAIN: Councilmembers:

WITNESS my hand and the seal of said City this 17 day of July, 2012.

Linda Hobson, CMC
City Clerk
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EXHIBIT A: Pay and Benefits for Executive Management Employees and
Confidential Employees

. Executive Management Employees. All Employees listed in Section 1 of Exhibit A
of the Salary Resolution, as well as the Police Chief shall be considered Executive
Management Employees. Executive Management Employees serve at the will of the
City Manager. Executive Management Employees may enter into individual
employment contracts with the City. In the event that there are provisions in such
contracts that are inconsistent with the provisions of this Resolution, the provisions of
the individual contracts shall apply.  Except as provided in this Exhibit, all of the
provisions of the Memorandum of Understanding (MOU) between the City and the
Suisun City Management & Professional Employees’ Association (hereinafter
“SCMPEA”) shall be applicable to Executive Management Employees.

. Confidential-Non-Management Employees. The following positions are hereby
designated as Confidential-Management Employees:

Administrative Assistant II in the Police Department

Except as provided in this Exhibit, all of the provisions of the MOU between the City
and the Suisun City Employee’s Association ¢hereinafter “SCEA”).

. Personnel Rules and Regulations, Administrative Directive — AD7 contains the
City’s Personnel Rules and Regulations (hereinafter “Rules”). As provided therein,
these Rules apply to all City Employees including those covered by this Resolution,

. Salary. All Employees covered by this Resolution shall receive a salary consistent
with the Salary Resolution as may be amended from time to time by the City Council.
Any adjustments to Executive Management Employees salaries will be made in the
same manner as those adjustments applied to Employees represented by SCMPEA.
Any adjustments to Confidential-Non-Management Employees salaries will be made
in the same manner as those adjustments applied to Employees represented by SCEA.

. Deferred Compensation. The City shall match employee contributions to deferred
compensation of up to $140.00 per pay period for Executive Management Employees
and up to $93.00 per pay period for Confidential Employees.

. Exempt Designation. Employees who are designated as “Exempt” in Exhibit A of the
Salary Resolution shall not be entitled to Overtime pay.

. Non-Exempt Employees. Employees who not designated as “Exempt” in Exhibit A
of the Salary Resolution shall be “Non-Exempt”, and they shall be entitled to receive
Overtime pay.
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8. Uniform Allowance. Annually on or before the dates indicated, the City shall pakttachment 4

those Employees required to wear uniforms in the performance of their duties as
follows:

Job Class 3As. 9/15
Police Chief $500.00 $500.00
Fire Chief 350.00 350.00

9. Payment of SDI Premiums. SDI premiums shall be paid in full by the City on behalf
of all Employees covered by this Resolution.

10. Flexible Benefit Options. Employees covered by this Resolution shall be eligible to

receive a Flexible Benefit Credit of $473.00 per month. The Flexible Benefit Credit
may be allocated as provided in the applicable MOU.

11. City Councilmember 2.5% Pay Increase. Employee concessions by all represented
and unrepresented Employees have been calculated based on a 2.5% increase in
salary. State law prohibits adjusting the salaries of councilmembers during their
terms, so the City Council’s equitable share of the across-the-board concession has
been calculated based on salaries, but applied as a reduction in Vehicle Allowance.

Accordingly, Resolution No. 2007-97 is hereby amended to provide the following
Vehicle Allowances per month:

Mayor $409.89
Mayor Pro Tempore 374.89
Councilmember 374.89

12, Other Sections Applicable to City Councilmembers. Sections 3, 5, and 10 of this
Resolution shall apply to City Councilmembers.
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EXHIBIT A: Suisun City Executive Management Employees
Salary Schedule Effective July 1,2014

| Starting Ending_
Job Class _Range | Monthly | Hourly | Ending | Hourly
City Manager* 100 |$ 9955|8 5743 |$ 13,439|$ 77.54
Assistant City Manager/Admin. Services* 105 $ 8319 % 4800 % 11,231 | $ 64.79
Police Chief* 110 |$ 73321$ 4230}3% 9,898 | 5711
Building & Public Works Director* 123 $ 7332 | % 42301 % 9898 § 57.11
|Public Works Director/City Engineer* 120 $ 7332 | % 423018 9,898 | $ 57.11
Community Development Director* 130 | $ 6538 8% 377218 8,826 $ 5092
Economic Development Director* 125 $ 6538 |% 37.721% 8826{ 8 5092
Chief Building Official* 135 |$ 6538|8% 37.721$% 8826 $ 5092
Recreation & Community Services Directo] 140 | $ 6,5381 8% 37.72|$ 8826 $ 5092
Fire Chief* 115 $ 6538 |8% 37721 % 8826 $ 5092

Bold denotes benchmark class

*Exempt
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EXHIBIT A: Suisun City Confidential Employees
Salary Schedule Effective July 1, 2014
| Astep B Step CStep D Step E Step

Job Class Range|Monthly| Hourly Monthly| Hourly Monthl; Hourly [Monthly| Howrly |Monthly| Hourly

Administrative Assistant II 511 | $3.465 | $19.99 | $3,638 | $20.99 | $3,820 | $22.04 | $4,011 | $23.14 | $4212 | $24.30

Bold denotes benchmark class

*Exempt
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RESOLUTION NO. 2014-

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF SUISUN CITY
AMENDING THE SALARY RESOLUTION NO. 2013-32 TO ADJUST SALARIES OF
EMPLOYEES COVERED BY THE THREE APPROVED MEMORANDUMS OF
UNDERSTANDING, AS WELL AS FOR UNREPRESENTED EMPLOYEES

WHEREAS, on August 19, 2014, the City Council approved an 18-month MOU with the

Suisun City Management & Professional Employees’ Association that provides for certain
adjustments effective July 1, 2014; and

WHEREAS, on August 19, 2014, the City Council approved an 18-month MOU with the

Suisun City Employees’ Association that provides for certain adjustments effective July 1, 2014;
and

WHEREAS, on August 19, 2014, the City Council approved an 18-month MOU with the

Suisun City Police Officers’ Association that provides for certain adjustments effective July 1,
2014; and

WHEREAS, on August 19, 2014, the City Council adopted Resolution No. 2014-__ which
provides that the City Manager is authorized to adjust the compensation of unrepresented Executive
Management and Confidential employees by the same factors contained in the MOUs with the

City’s other bargaining groups; and

'WHEREAS, the attached revised Exhibit A would implement those adjustments for
FY 2014-15; and

WHEREAS, these adjustments have been agreed
Employee Organizations regarding Exhibit A.

NOW, THEREFORE, BE IT RESOLVED by the City Council of City of Suisun City that the
consolidated Salary Resolution, attached as Exhibit A, shall be and is hereby adopted and, and shall
remain in effect unless or until it is amended by Resolution of the City Council of the City of Suisun City.
All previously adopted Resolutions that may be in conflict with this Resolution are hereby rescinded.

BE IT FURTHER RESOLVED that the amounts indicated as monthly compensation are for

comparison purposes only. The hourly compensation amounts indicated shall be the basis for
compensation for all job classes listed in Exhibit A. Temporary employees may be compensated at the
hourly rate for any applicable job class listed in Exhibit A.

PASSED AND ADOPTED at a regular meeting of the C
duly held on the 19™ day of August 2014 by the following vote:

to by the applicable Recognized

ity Council of the City of Suisun City,

AYES: Councilmembers:
NOES: . Councilmembers:
ABSENT: Councilmembers:
ABSTAIN: Councilmembers:

WITNESS my hand and the seal of said City this 19" day of August 2014.

Linda Hobson, CMC
City Clerk
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SALARY SCHEDULE
Exhibit A
Effective: July 1, 2014

Section 1 - Executive Management

| Starting _ Ending

Job Class Range Monthly | Hourly | Ending | Hourly
City Manager* 100 $ 995518$ 57431 % 13439|% 7754
Assistant City Manager/Admiﬁ. Services* 105 $ 8319}8% 48.001 $ 11,231 $ 64.79
Building & Public Works Directot™ 123 $ 7332|% 4230 $ 9898 |8 57.11
Public Works Director/City Engineer* 120 $ 73321% 42301 $ 9898 |8 57.11
Community Development Director* 130 $ 6538|% 37.72| $ 8826 % 5092
Economic Development Director* 125 $ 6538|9% 37721 % 88268 5092
Chief Building Official* 135 $ 6538(% 37.72| $§ 8826|8% 5092]
Recreation & Community Services Director] 140 $ 65388 3772| % 8826 |% 5092
Fire Chief* 115 $ 65385 37.72 $ 8826|% 5092

*Exempt
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ITEM o6
Attachment 5§

SALARY SCHEDULE
Exhibit A
Effective: July 1, 2014

Section 2 - Police Management

Starting Ending
Job Class Range | Monthly | Hourly Monthly | Hourly
Police Chief* 110 $ 73328 4230 $ 9,898 $ 57.11
Police Commander* 255 $ 6518|8 37601 % 8799 ($ 5077

*Exempt
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SALARY SCHEDULE
Exhibit A
Effective: July 1, 2014

Section 3 - Professional/Technical

Starting Ending
Job Class Range Monthly | Hourly | Ending | Hourly
Assistant City Engineer* 210 $ 6273| % 36.19|% 8468 5 48.85
Financial Services Manager* 225 |$ 5447|8$ 3143 |$ 73538 4242
Police Support Services Manager* 270 |$ 522718 3016|$ 7,057)$ 40.71
Assistant/Associate Engineer- Associate?} 221 | $ 5227 | § 3016 | $ 7,057 8% 40.71
Fire Division Chief* 237 |$ 522718 3016|% 7,057} 8 40.71
Public Works Superintendent* 265 $ 5227 % 30.16)$ 7,057| 8% 40.71
Project Manager* 260 |$ 4757) % 2745]8$ 6422 $ 37.05
Senior Accountant® 205 $ 4757| 8% 2745|893 6422 |$ 37.05
Senior Building Inspector* 215 |$ 4757| % 2745]8% 6422| $ 37.05
Assistant/Associate Engineer-Assistant* 20 |$ 4752 |$ 274218 6416 | $ 37.01
Assistant/Associate Planner-Associate* 251 $ 4531 % 26.1418% 6,117]$ 3529
Management Analyst I/II-IT* 236 |$ 4531 |% 2628|% 6117 |.8 3529
Housing Manager* 230 $ 43561 % 25.13|9% 5880| % 3392
Info. Technology Systems Administrator* 275 $ 4,356 $ 25.13|% 58801 $ 33.92
Marketing Manager* 245 $ 4136 | % 2386}% 5584 (8 3221
Accountant* 200 |$ 4119|$ 23.76|$ 5560 § 32.08
Assistant/Associate Planner-Assistant* 250 |$ 4,119|$ 23.76]18% 5560 | $ 32.08
Management Analyst I/II-I* 235 $ 4119 $ 23.76 1% 5560 | $ 32.08
Marina Supervisor* 240 $ 41191 % 23.76 | $ 5,560 | $ 32.08
Administrative Fire Captain* 201 |$ 3663|% 17.08|8 4945 $ 23.05
Public Works Supervisor* 222 $ 36638 211318 49451 $ 28.53
Sec to City Mgr/Dep City Clerk* 300 $ 3613|% 208495 4877($ 28.14
Recreation Supervisor* 241 $ 3288 | % 189718 4439 § 25.61

Bold denotes benchmark class

*Exempt
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Attachment 5
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SALARY SCHEDULE
Exhibit A
Effective: July 1,2014

Section'5 - General City Service

106

A Step _ B Step C Step D Step E Step

Job Class Range Monthly] Hourly [Monthly] Hourly Monthly] Hourly |Monthly] Hourly [Monthly| Hour|
#Computer Technician 545 | $4,496 | $25.94 | $4,721 | $27.23 | $4,957 $28.60 | $5,204 | $30.03 | $5,465 | § 31.53
Building Inspector VII-11 521 | $4,276 | $24.67 | $4,490 | $25.90 | $4,715 $27.20 | $4,950 | $28.56 | $5,198 | $ 29.99
Public Works Inspector 570 | $4,276 | $24.67 | $4,490 | $25.90 | $4,715 $27.20 | $4,950 | $28.56 | $5,198 | § 29.99
Youth Services Specialist 590 | $3,990 | $23.02 | $4,189 | $24.17 | $4,399 $25.38 | $4,619 | $26.65 | $4.850 | $ 27.98
Senior Com. & Rec, Technician 530 | $3,902 | $22.51 | $4,097 | $23.64 | $4,302 $24.82 1 $4,517 | $26.06 | $4,743 | $ 27.36
Building Inspector II-I 520 | $3,888 | $22.43 | $4,083 | $23.55 | $4,287 $24.73 | $4,501 | $25.97 | $4,726 | § 27.27
Housing Specialist I/TE-11 561 | $3,638 | $20.99 | $3,820 | $22.04 | $4,011 | §23.14 $4211 | $24.29 | $4,422 | $ 25.51
Com. & Rec. Technician ITI-IX 526 | $3,547 | $20.46 | $3,724 | $21.49 | $3,911 $22.56 | $4,106 | $23.69 | $4.311 | § 24.87
Housing Specialist I/TI-1 560 | $3,465 | $19.99 | $3,638 | $20.99 | $3,820 522,04 | $4,011 | $23.14 1 $4,212 | § 2430
Administrative Assistant I1 511 | $3,465 | $19.99 | $3,638 | $20.99 | $3,820 $22.04 | §4,011 | $23.14 ] 84,212 | $ 2430}
Recreation Coordinator 580 | $3,378 | $19.49 | $3,547 | $20.47 | $3,725 $21.49 | $3,911 | $22.56 | $4,106 | § 23.69
Senjor Account Clerk 505 | $3,366 | $19.42 | $3,534 | $20.39 $3,711 { $21.41 | $3,896 | $22.48 | $4,091 | § 23.60
Senior Maintenance Worker 568 | $3.313 | $19.12 ] $3,479 | $20.07 | $3,653 $21.07 | $3,835 | $22.13 | $4.027 | $ 23.23
Fleet Mechanic 555 | $3,313 | $19.11 | $3,479 | $20.07 | $3,653 | $21.07 $3,835 | $22.13 | $4,027 | $ 23.23
Com. & Rec. Technician I/TI-1 525 | $3,313 | $19.11 | $3,479 | $20.07 | $3,653 $21.07 | $3,835 |.$22.13 | $4,027 | $ 23.23
| Administrative Assistant I 510 | $3.237 | $18.68 | $3,399 | $19.61 { $3,569 $20.59 | $3,747 | $21.62 | $3,935 | $ 22.70
Rec. Prog. & Admin. Coordinator | 581 § $3,237 $18.68 | $3,399 | $19.61 | $3,569 | $20.59 | $3,747 $21.62 | $3.935] § 22.70
Maintenance Worker 1/11-11 566 | $3,156 | $18.21 | $3,314 | $19.12 | $3,480 $20.07 | $3,654 | $21.08 | $3.836 | $ 22.13
Community Services Officer VII-II| 536 | $3,125 $18.03 | $3.281 | $18.93 | $3,445 | $19.88 | $3,617 $20.87 { $3,798 | § 21.91
Account Clerk ITI 503 | $3,016 | $17.40 ] $3,166 | $18.27 | $3,325] $19.18 $3,401 | $20.14 | $3,666 | § 21.15
Maintenance Worker I/II-1 565 | $2,869 | $16.55 | $3,013 | $17.38 | $3,164 $18.25 | $3,322 | $19.16 | $3,488 1 § 20.12
Bldg Maintenance Worker VII-II} 516 $2,869 | $16.55 | $3,013 | $17.38 | $3,164 | $18.25 $3,322 | $19.16 | $3,488 | § 20.12
Community Services Officer /II-1 | 535 | $2,839 $16.38 | $2,981 | $17.20 | $3,130 | $18.06 | $3,287 | 518.96 $3,451 | $ 19.91
Account Clerk ITI-11 501 | $2,742 | $15.82 | $2,879 | $16.61 | $3,023 $17.44 | $3,174 | $18.31 | $3333 | § 1923
Office Assistant 509 | $2,709 | $15.63 | $2,844 | $16.41 | $2,986 | $17.23 $3,135 | $18.09] $3,292 | § 18.99
Bldg Maintenance Worker I/11-I 515 | $2,608 | $15.05 | $2,739 | $15.80 | $2,875 | $16.59 $3,019 | $17.42 ] $3,170 | $ 18.29
| Account Clerk I/TI-1 500 | $2,492 | $14.38 | $2,617 | $15.10 | $2,748 | $15.35 $2,885 | $16.64 | $3,029 | § 17.48
Bold denotes benchmark class

*Exempt




ITEM 6

Aitachment 5
SALARY SCHEDULE
Exhibit A
Effective: July 1, 2014
Section 6 - Temporary/Hourly
Job Class Range] A B C D E
Traffic Engineer - Temp 959 $85.00
Economic Development Consultant 955 $65.00
Assistant Engineer - Temp 900 $15.05] $20.00 $21.00r $22.05] $23.15
Police Officer - Temp 905 $16.28] $17.09] $17.94] $18.84] $19.78
Firefighter - Temp 910 $16.28] $17.09] $17.94] $18.84] $19.78
Maintenance Worker I - Temp 916 $16.28] $17.091 $17.94] $18.84 $19.78
Communications & Records Tech I - Temp | 920 $15.75F $16.54] $17.36] $18.23| $19.14
Administrative Assistant I - Temp 925 §1544] $1621] $17.02] $17.87 $18.76
Community Services Officer I/II-] - Temp | 930 $14.79r $15.53] $16.31] $17.13] $17.98
Maintenance Worker I - Temp 915 $14.791 $15.53] $16.31] $17.13 $17.98
Recreation Specialist Supervisor 939 $13.95] $14.651 $15.38] $16.15] $16.96
Building Maintenance Worker I/11-I - Temp| 914 $13.45] $14.12] $14.83] $15.57 $16.35
Office Assistant - Temp 926 $12.68) $13.32] $13.98] $14.681 $15.42
Recreation Specialist I 937 $12.68] $13.32] $13.98] $14.68 $15.42
Recreation Specialist IT 936 $11.53] $12.11] $12.71 $13.350 $14.01
Financial Services Intern 951 $11.53] s12.11{ $12.71]  $13.35)  $14.01
Planning/Public Works Intern 945 $11.53] $12.11] s$12.71 $13.35  $14.01
Computer Systems Intern 950 $11.53}  $12.11] $12.71 $13.35] $14.01
Recreation Specialist I 935 $10.48 $11.00] $11.55) $12.13] $12.74
Recreation Leader/Building Attendent I 943 $9.68] $10.16] $1067] S$11.21] $11.77
Recreation Leader/Building Attendent 1 942 $8.80 $9.24 $9.70] $10.19] $10.70
Recreation Leader/Building Attendent 1 941 $8.00 $8.40 $8.82 $9.26 $9.72
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ITEM 8

AGENDA TRANSMITTAL
MEETING DATE: August 19, 2014

JOINT AGENDA ITEM: Accept the Investment Report for the Quarter Ending June 30, 2014,

FISCAL IMPACT: None as this item is for information only.

BACKGROUND: Each quarter it is necessary to produce an Investment Report, showing how
all City, Housing Authority, and Suisun-Solano Water Authority’s available cash is invested, in

terms of the type of investment, what institution it is invested in, and current value and interest
earnings.

STAFF REPORT: The total cash and investments (par amount) equaled $40,388,776 for the
period ending June 30, 2014.

In terms of return on our investment, the current yield at market is 0.819%. This compares very
favorably with the LAIF return of only 0.228% for the quarter. As can be seen in the Pie Chart

(Attachment 1), most of the cash is invested in federally insured CD’s, US Treasuries or Agency
Notes, all of which generate higher yields.

RECOMMENDATION: 1t is recommended that the Council/Authority

accept the Fourth
Quarter Financial Officer’s Investment Report.

ATTACHMENTS:

1. Financial Officer’s Investment Report, June 30, 2014.

-

PREPARED BY:

. Elizabeth N. Luna, Senior Accoun
REVIEWED/APPROVED BY:

Jason Garben, Economic Development Director
Suzanne Bragdon, City Manager
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City of Sulsun Clty

Successor Agency and Housing Authority
FINANCIAL OFFICER'S INVESTMENT REPORT

Category of lnvestment ~ Name of institution

Checking Accourt

Cartificata of Deposit
Cartficats of Daposit
Total CD's

State Investment-CITY

First Amer Troas Obllg Fd

Federal AgencyiGiobal Note
Federal Agency/Bond Note
Faderal Agency/Bond Note
Federal Agency/Bond Note
Faderal Agency/Bond Note
Fodersl Agency/Bond Nots
Federal Agency/Bond Note
Federal Agency/Bond Note
Faderal Agency/Bond Note
Federal Agency/Bond Note
Fadaral Agsncy/Bond Note
Federal Agency/Bond Note
Federal AgencyfBond Note
Federal Agency/Bond Note

Total Federal Agency Bond/MNote

Commercial Paper
Commercial Paper

Totel Commarcial Paper

US Treasury Notes
US Treasury Notes
1S Treasury Notes
US Treasury Haotes
US Treasury Notes
US Traasury Notes
US Treasury Notes
US Treasury Notes.
US Treasury Notes
US Treasury Notes
US Treasury Notes
US Treasury Nolss
US Treasury Notes
US Troasury Notes
US Treasury Notes
US Treasury Noles
US Treasury Notes
US Treasury Notes
US Treasury Notes
US Treasury Notes
US Treasury Notes

Total US Treasury Bond/Note

ITEM 8
Attachment 1

TOTAL POOLED INVESTMENTS

GAInvestmentsUnvestment Reporl JUN14

1o

June 30, 2014

Maturity Market Amortized CurrYleld EstAnnual

Date Par Amount Value® Cost At Market  Income

West America Bank Demand Deposit $ 11,197512 $ 11,137,512 § 11,137,592 0.000% -
GE CAP Bk inc Retall CTF oz 8 150,000 § 480,000 $ 160,000 1.480% 4,728
Travis Credit Unlon oBMTH4 $ 208801 § 200801 § 209,804 2.520% 5,267
$ 60t § 369801 § 360801 18a9% 7012

LAIF Demand Depasit $ 3064248 § 3164248 3 3164248 0.238% 5,801
First Amar #31846V203 Demand Deposit $ 76,223 § 76223 57623 0.006% 4
. FFCBB K3133EDFC1 oRH4HE § 850000 §  EBO058 § 849,609 0.200% 1,100
FHMA B31358A401 10726118 $ 725,000 § 737202 § T M2 1.698% 1,781
FMGNAI120ADGIO 12136146 $ 400,000 $ ADDOBD § 309,910 0.375% 4,500
FMGNE135GOVAS LASOME $ 800,000 § BO08E2 & 460,800 0.499% 2,500
FMGN #13TEADQS 05/3HE $ 25,000 § 235,901 & 24992 . 0.500% 11976
FHLMC #3137EADSE 1014118 $ 680,000 $ B83,577 § 551,268 0.885% 4813
FNMA #313560GY3 CISMT H £50,000 & sEe0 §  BETRMT 1.235% 6878
FMUMA #3130A1CRY oM2TMT ] MEO0 § 280,038 1 386,190 1.800% 6,268
FMAC #3137EADJS oTiZ8M7 $ 450,000 450276 § 451870 0.999% 4,500
FHLM #3137EADLD OO20MT $ 350,000 $ 349,278 § 38248 1.002% 5,500
FNMA #313660P00 10128017 s £00,000 § 48630 § 496828 o.8e1% 4,378
FMONKISTEADP oMOTHME $ 1250000 § 1,232,154 3 1,247,528 0.808% 10,038
FMCNAS136G0WIS oB21MB $ 260,000 § 246,804 § 247,019 0.590% 2,188
FMGNEI3GG0WSE 08/2118 $ _ 425000 $ M7867 § 422,188 QUS0% 3718
$  7i0000 $ T, H4857 § 7130822 LOIT% 66220

BNP #0566N1L35 1amote S © 500,000 § 490667 § 460,219 0.450% 2,250
JP MORGAN $486400L53 A4 § 600000 § . 496,884 § 499497 0330% _ 1,650
5 1000000 § 896,261 § DAREIE L290% 3,000

#912828RV4 121814 $ 4,025,000 $  1,026801 $ 4025176 0.250% 2,563
#912820MR8 L22AME $ 86,000 $ €558 & BLEM 2.:40% 1,644
#912620MR8 0228146 $ 0,000 $ L0515 MESTE 2.:40% 10,450
S12526MRD 022816 P 450,000 § 456,803 § 485,684 2.340% 10,888
#91282BNF3 VEIMHE s 200,000 $ $16313 § D146 2087% 19,426
#12828NP1 07/3IM5 $ 30000 $ BG4I $ 5122 1.720% &125
#912828NP1 ormME § so0,000 § 508,833 § 507,625 1.720% 8,750
#912620PE4 103118 $ o502 $ #5211 § 299,007 1233% 4,995
#O12828PN6 1UIAE s 126,000 § 128488 § 128,288 2,087% 2,656
#012825PM8 12§ 500,000 % 38 § 513N 2.067% 10,826
#912828P83 013148 $ 485000 $ 46,128 $ 495,004 1.847% 8,700
#9120260R4 08/30/16 $ 200,008 $ 204125 $ 201,588 1.470% 3,000
29128280001 07131118 $ 760,000 $ 765,696 §  TEETIT 1489% 11,260
#S12826RUS 143018 s 1,200,000 § 1,207,408 § 1,207,298 0.670% 10,500
#9128285C6 sy ] £50,000 § B2, 449 § 549,843 0.871% 4813
#91728208J0 02/28M7 ) 250,000 § 260,010 § 249,581 0.872% 2,188
#9126288M3 0331MT $ 850,000 $ €63,880 5 854,724 0.694% ,500
#9120285M3 033IMT $ 825,000 § $20,009 § 828729 0.004% 9,250
#912826UA8 113017 $ 675,000 $ Bed684 § 662,547 0.536% 4219
#912028U24 04/30118 $ 176,000 $ 170811 § 173764 0.840% 1,004
£912820A34 11730/18 $ 450,000 $§ 45922 § 448,906 1.261% 5,825
$ 10964502 § 11,007,698 § 11,007,900 1307% § 944,960
5 BE2ITT § 339139 § 33,905162 0860% § 220,807



City of Suisun Clty
Successor Agency and Housing Authority
FINANCIAL OFFICER'S INVESTMENT REPORT

ITEM 8

Attachment 1

June 30, 2014
Maturity Market Amorilzed CurrYield Est Annual
Category of investment Name of nstitution Date Par Amoynt Yalye* Coat  AtMarket Income
Reserved for Bond/Debt Service
Govt Bec Money Harket-BSWA 1903 First Amer Treas Obllg Fd Demand Depostt 122,045 122,045 122,945 0.000% .
Govt Sec Money Market-BSWA 1893  First Amer Treas Obllg Fd Demand Degosit 744,000 740,585 741,811 0.750% 5,580
Govt Sec Money Market-B5WA 1992 First Amer Treas Oblig Fd Damand Deposit {374 87 7 0.000% .
th Sec Money Markes-2004 CVCC  First Amer Treas Oblig Fd Demund Depoait 248,000 248,000 248,000 0.000% -
Mllcllm Morket- RDA 1988 Pirst Amer Trems Oblig Fd Demand Deposit - . - 0.000% -
Govt Bec Money Market- RDA 1808 First Amer Treas Dblig Fd Demand Deposit 8408 8,408 8,408 0.000% .
Govi Sec Money !?MRDA 1898  US Treasury Notes 1003112014 700,000 713,287 30,089 2.375% 18,816
Gov Sec Money I-rlul =RDA 2003-A First Amer Tress Oblig Fd Damand Deposit . 0.000% -
Gov Sec Woney Market - RDA 2003-A First Amer Treas Oblig Fd Demand Deposit 4703 4,703 4,703 0.000% .
Gov Sec Money Mariat - RDA 2003-A FNMA MTN #3135G0BA0 4H12018 296,000 410414 419,330 23T%% 8,408
Govt So; Money Market-RDA 2003-B First Amer Tress Obllg Fd Demand Deposit - - - 0.000% .
Govt Sec Money Market-RDA 20038 FNMA WTN #3135G0BA0 AH11201¢ 2,950,000 3,088,708 3,933,392 2.375% 70,270
Govi Sec Money Market-RDA 2002-B First Amer Treas Oblig Fd Damand Deposit 41,00 41,00 40 0.000% .
Savings Acct-RDA Marine West Americs Bank Damand Deposit 307,080 307,000 307,080 0.100% 34
Marina Debt Service #912820PE4 US Trozsury Notes 10/31/2018 935,408 948,562 § 934,180 2.000% 4502
Total Debt Bervice Reserve Funds $,566,390 $ 8703627 § 5:762 801 1577T% § 106872
Grand Total 176 18 0.819% 335,369
Summery of Pocled fnvestments Amount
ARocation of City's Investments
Checldng Accounts $ 11,137,512
Certificates of Deposits 1 359,807
LAIF $ 3,164,248
Federal Agency Bonds/Notes $ 7,207,045 | ©Chocking Accoyrs
Paper $ 908,648
US Treasury Bonds/Notes/Bllis  § 11,027,809 DCertificaies of Deposity
Debt Service Reserves $ - 6,762,801 LA
Total 8 40,657,963 DFederal Agency Bonda/Notes
DCommereial Paper
DUS Trearury Bonda/Notes/fillls
DDebt Service Resorves

* Markel Valuation for Federal Agency Bonds/Nofss and US Treesury Bonds/Noles is from City's Investment Advisor, PFM, Veluation for Debt Service Reserve funds is from the

City’s Trustes, US Bank.

Clty Tresaurer's Statemant:

| hereby certify that | have sxamined the records end find this report to be correct, thet all investments are made
In acccordance with the Investmant policy, and the City will be able to meet its obligations for the next six months.

Attest by:

G:\nvestments\investment Report JUN14

111

Elizs

Luna, Senlor Accountant
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ITEM 9
MINUTES

SPECIAL MEETING OF THE
SUISUN CITY COUNCIL

SUISUN CITY COUNCIL ACTING AS SUCCESSOR AGENCY TO THE
REDEVELOPMENT AGENCY OF THE CITY OF SUISUN CITY,

AND HOUSING AUTHORITY
TUESDAY, JULY 15, 2014
5:30 P.M.

SUISUN CITY COUNCIL CHAMBERS -- 701 CIVIC CENTER BOULEVARD -- SUISUN CITY, CALIFORNIA

TELECONFERENCE NOTICE

Pursuant o Government Code Section 54953, Subdivision (b), the following Council/Successor Agency/Housing

Authority meeting will include teleconference participation by Councilmember Jane Day from: 301 Morgan Street,
Suisun City, CA 94585,

ROLL CALL

Mayor / Chairman Sanchez called the meeting to order at 6:00 PM with the following Council /
Board Members present: Segala, Hudson, Day, Wilson, Sanchez.

PUBLIC COMMENT - None

(Requests by citizens to discuss any matter under our jurisdiction other than an item posted on this
agenda per CaliforniCode §54954,3 allowing 3 minutes to each speaker).

CONFLICT OF INTEREST NOTIFICATION - None

(Any items on this agenda that might be a conflict of interest to any Councilmembers / Boardmembers
should be identified at this time.)

CLOSED SESSION

Pursuant to California Government Code section 54950 the City Council / Suisun City Council
Acting as Successor Agency / Housing Authority will hold a Closed Session for the purpose of:

Joint City Council / Housing Authority

1. CONFERENCE WITH REAL PROPERTY NEGOTIATOR

Pursuant to California Government Code Section 54956.8., the City Council / Housing

Authority of the City of Suisun City will hold a Closed Session for the purpose of
Conference with Real Property Negotiator.

Property Under Negotiation: APN 0032-230-290 _

Agency Negotiator: Suzanne Bragdon, City Manager, Ronald C. Anderson, Jr.,
Assistant City Manager/Administrative Services, Daniel Kasperson,
Building/Public Works Director, Jason Garben, Economic Development
Director, John Kearns, Associate Planner

Negotiating Parties: Pacific Gas and Electric

Under Negotiations: Real property terms and payment
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City Council

2. CONFERENCE WITH REAL PROPERTY NEGOTIATOR
Pursuant to California Government Code Section 54956.8., the City Council of the City of
Suisun City will hold a Closed Session for the purpose of Conference with Real Property
Negotiator.
Property Under Negotiation: APN 0174-160-070
Agency Negotiator: Suzanne Bragdon, City Manager, Ronald C. Anderson, Jr,
Assistant City Manager/Administrative Services, Jason Garben, Economic
Development Director
Negotiating Parties: Pacific Infinity/Cepeda Baseball
Under Negotiations: Real property terms and payment

3. CONFERENCE WITH LEGAL COUNSEL--ANTICIPATED LITIGATION
Significant exposure to litigation pursuant to Government Code Section 54956.9(b): One
potential case.

Joint City Council / Suisun CiﬂCouncil Acting as Successor Agency

4. PERSONNEL MATTERS
Pursuant to California Government Code Section 54954.5 et seq. the Suisun City Council will
hold ‘a Closed Session for the purpose of Public Employee Performance Evaluation: City
Attorney.

5:31 PM —Mayor Sanchez recessed the City Council to Closed Session.

CONVENE OPEN SESSION
Announcement of Actions Taken, if any, in Closed Session.

7:15 PM — Mayor Sanchez reconvened the meeting and announced no decisions were made
in Closed Session,

ADJOURNMENT
There being no further business, Mayor Sanchez adjourned the meeting at 7:15 PM.

Linda Hobson, CMC
City Clerk
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ITEM 9
MINUTES

REGULAR MEETING OF THE
SUISUN CITY COUNCIL

SUISUN CITY COUNCIL ACTING AS SUCCESSOR AGENCY TO THE
REDEVELOPMENT AGENCY OF THE CITY OF SUISUN CITY,

AND HOUSING AUTHORITY
TUESDAY, JULY 15,2014
7:00 P.M.

SUISUN CITY COUNCIL CHAMBERS -- 701 CIVIC CENTER BOULEVARD -- SUISUN CITY, CALIFORNIA

TELECONFERENCE NOTICE

Pursuant to Government Code Section 54953, Subdivision (b), the Jollowing Council/Successor Agency/Housing
Authority meeting will include teleconference participation by Councilmember Jane Day from: 301 Morgan Street,
Suisun City, CA 94585. This Notice and Agenda will be posted at the teleconference location.

(Next Ord. No. - 727)
(Next City Council Res. No. 2014 - 59)
Next Suisun City Council Acting as Successor Agency Res. No. SA2014 05)

(Next Housing Authority Res. No. HA2014 — 03)
ROLL CALL

Mayor / Chairman Sanchez called the meeting to order at 7:15 PM with the following Council /

Board Members present: , Day, Wilson, Sanchez. Council / Board Member Hudson was absent,
Pledge of Allegiance was led by Captain Harvey of the Kroc Center.
Invocation was given by Captain Harvey.

PUBLIC COMMENT

(Requests by citizens to discuss any matter under owr jurisdiction other than an item posted on this
agenda per California Government Code §54954.3 allowing 3 minutes to each Speaker).

George Guynn commented on a letter to the editor in the Daily Republic regarding WalMart
sound wall, dust from construction site, and expressed concern about lack of water meters and

WalMart’s minimum wage policy. Staff responded to the water issue stating WalMart was
paying for their water and the wall would be put up in about six to eight weeks.

Mayor Sanchez moved Item 4.

4. Presentation of Proclamation to Captain Harvey, The Salvation Army, Proclaiming August 5,
2014 “National Night Out”.

Mayor Sanchez read and Code Enforcement Officer Greenwood presented the
Proclamation to Captain Harvey. Captain Harvey introduced Michael Brito, Director
of Operations, Captain Vickie Harvey, and Lieutenant Tersy Matto of the Kroc Center.
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REPORTS: (Informational items only.)

1.

Mayor/Council -Chair/Boardmembers
Council Member Segala expressed concern about Merganser west side bus stop lighting.

Council Member Hudson reported attending the League of California Cities Policy
Committee Meeting on transportation, communication and public works and the SSWA
meeting,

Council Member Wilson gave kudos to staff for a great 4™ of July event and suggested staff
put something on website regarding schedule for road improvements around WalMart.

Council Member Day commended staff for the 4" of July event and commented on personal
fireworks in the neighborhood.

Mayor Sanchez reported enjoying the 4" of July fireworks and reported attending Northern
Solano Association of Realtors, Fairfield-Suisun-Vacaville Chamber of Commerce event,
and Local Agency Formation Commission Meeting.

2. City Manager/Executive Director/Staff - None

CONFLICT OF INTEREST NOTIFICATION - None

(Any items on this agenda that might be a conflict of interest to any Councilmembers / Boardmembers
should be identified at this time.)

PRESENTATIONS/APPOINTMENTS
(Presentations, Awards, Proclamations, Appointments).

3.

Introduction of new Suisun City Public Works Department 2014 Metropolitan Transportation
Commission High School Intern Shanice Fezeu — (Kasperson). '

Presentation of Proclamation to Captain Harvey, The Salvation Army, Proclaiming August 5,
2014 “National Night Out”.

CONSENT CALENDAR
City Council

5.

6.

Setting Ad Valorem Tax Rates for Voter-Approved Debt Service Issues — (Anderson).

a. Council Adoption of Resolution No. 2014-59: Approving the Debt Service Rate for the
North Bay Aqueduct Bond Issue for Fiscal Year 2014-15.

b. Council Adoption of Resclution No. 2014-60: Approving the Debt Service Rate for the
Highway 12 Bond Issue for Fiscal Year 2014-13.

Council Adoption of Resolution No. 2014 -61: Authorizing the Filing of an Application for
Funding Assigned to Metropolitan Transportation Commission (MTC), Committing any
Necessary Matching Funds and Assuring Completion of the Driftwood Drive Improvement
Project — (Kasperson).

Council Adoption of Resolution No. 2014 -62: Authorizing the City Manager to Execute a
Contract with Pacific Municipal Consultants (PMC) to Provide Consultant Services for the
Preparation of the 2015-2023 Suisun City Housing Element Update and Implementation of
Certain Programs for the 2009-2014 Housing Element. — (Kearns).
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8. Council Adoption of Resolution No. 2014 -63: Authorizing the City Manager to Enter into a
Professional Services Contract Agreement on the City’s Behalf with BKF Engineers for the

Preparation of Construction Documents for the Walters Road/Pintail Drive Traffic Signal
Project — (Kasperson),

Joint City Council / Suisun City Council Acting as Successor Agency

9. Council/Agency Approval of the June 2014 Payroll Warrants in the amount of $369,017.88.

Council/Agency Approval of the June 2014 Payable Warrants in the amount of $663,356.48
— (Finance).

Joint City Council / Suisun City Council Acting as Successor Agency / Housing Authority

10. Council/Agency/Authority Approval of the Minutes of the Regular and/or Special Meetings
of the Suisun City Council, Suisun City Council Acting as Successor Agency,
Authority held on June 17, 2014 and July 1, 2014 - (Hobson),

and Housing

Motioned by Council / Board Member Day and seconded by Mayor Sanchez to approve
the Consent Calendar. Motion carried unanimously by the following roll call vote:
AYES: Council / Board Members Day, Hudson, Segala, Wilson, Sanchez

GENERAL BUSINESS

11. Discussion and Direction: Local Land Use, Public Space Signage Regulations and

Restrictions for Smoking Including Tobacco, Flavored Tobacco, Vapor and Related Products
for the Health and Safety of the Community — (Dadisho).

George Guynn commented on being in favor of less legislation and not acting on the Hookah
Lounge.

Discussion was held and staff was directed to look into prohibiting smoking at City
sponsored events on the waterfront.

ADJOURNMENT
There being no further business, Mayor Sanchez adjourned the meeting at 8:13 PM,

Linda Hobson, CMC
City Clerk
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ITEM

AGENDA TRANSMITTAL
MEETING DATE: August 19,2014

HOUSING AUTHORITY AGENDA ITEM: Housing Authority Adoption of Resolution No.
HA 2014-__: Authorizing the Executive Director to Execute Documents Relating to the

Creation and Sale of Certain Easements Required to Facilitate a Pacific Gas and Electric (PG&E)
Valve Automation Project on a Portion of APN 0032-230-290,

FISCAL IMPACT: PG&E shall pay the Housing Authority of the City of Suisun City (the
“Housing Authority™) the total sum of Twenty-Four Thousand Six Hundred Dollars ($24,600)
which is comprised of: (i) $20,600 for permanent Easements impacting Housing Authority land,
and; (ii) $4,000 for a temporary construction easement (“ICE”). Further, PG&E is required to
compensate the City of Suisun City (the “City”) in the amount of $15,534 for improvements that
may be constructed at the sole discretion of City (security camera(s) and future landscaping).

BACKGROUND: Earlier this year, staff was approached by PG&E regarding its requirement to
construct an above-ground valve lot over a portion of the Central County Bikeway and Assessor’s
Parce] Number 0032-230-290 (See Attachment 1 for location map). The portion of the proposed
facility located on the bikeway is on land owned by the City of Fairfield, where PG&E already has
the right to construct improvements. However, the portion of the facility that is proposed to be
located on the portion of Assessor’s Parcel Number 0032-230-290 is owned by the Housing

Authority. Further, as a result of this project, the existing bike path would also need to be rerouted
to the north of the proposed facility on land owned by the Housing Authority.

PG&E worked diligently and cooperatively with staff to understand the interests, concerns, and
requirements from the Housing Authority’s (and City’s) perspective to ensure:

o That the integrity of the bike path would not be compromised.
e That the improvements would be aesthetically appropriate.

That the Housing Authority be compensated at a fair market value for the impacted
land.

On July. 22, 2014, the Planning Commission adopted a resolution approving the Site
Plan/Architectural Review application submitted by PG&E for this project (Application No. AR
13/14-010). The next step to allow PG&E to proceed with the project would be to execute the

necessary documents to create the easements over the property PG&E needs to accommodate the
facility.

STAFF REPORT: Two permanent easements will be created to accommodate this project. The
first easement of approximately 1,336 square feet is for the benefit of PG&E to accommodate the
improvements necessary to complete the project. The second easement of approximately 4,929
square feet will benefit the general public providing for permanent public access across the Housing

PREPARED BY: , John Kearns, Associate Planner
REVIEWED BY: Daniel Kasperson, Building & Public Works Director
APPROVED BY:

Suzanne Bragdon, City Manm
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Authority property to utilize the bike path. PG&E is compensating the Housing Authority for both
easements in the amount of $20,600, which was based on a PG&E appraisal. PG&E also provided
funding to the Housing Authority to engage a third-party appraiser to review PG&E’s appraisal to
ensure the Housing Authority was provided compensation that was not less than a fair-market
value, Ron Garland & Associates reviewed the appraisal and concluded the -proposed purchase
price of $20,600 was not less than fair market value. Attachment 2 provides a graphic depicting the
size, shape, and local vicinity of each easement.

A third easement, which is temporary in nature, is also necessary to accommodate the project. A
temporary construction easement (TCE) containing approximately 0.763-acres would be granted
through the first to occur of (i) the date construction of the Improvements are completed, or (if)
December 31, 2014 PG&E is providing compensation to the Housing Authority for the TCE in the
amount of $4,000, which was based on fees the City would normally charge for an encroachment
permit on public property. Attachment 3 provides a graphic depicting the size, shape, local vicinity
of the TCE. '

PG&E has also agreéd to compensate the City in the amount of $15,534 for certain improvement to
the bike path near the proposed PG&E project, for items such as security cameras and furture
landscaping. The City may complete these improvements at its sole discretion.

RECOMMENDATION: It is recommended that the Housing Authority adopt Resolution No. HA
2014-__: Authorizing the Executive Director to Execute Documents Relating to the Creation

and Sale of Certain Easements Required to Facilitate a Pacific Gas and Electric (PG&E) Valve
Automation Project on a Portion of APN 0032-230-290.

ATTACHMENTS:

Location Map.

Permanent PG&E Easement Graphic.

TCE Graphic.

Acquisition Agreement for Grant of Easements.

PGé&E Easement Grant.

TCE Agreement.

Resolution No. HA 2014- : Authorizing the Executive Director to Execute Documents
Relating to the Creation and Sale of Certain Easements Required Facilitating a Pacific
Gas and Electric (PG&E) Valve Automation Project on a Portion of APN 0032-230-290.

N AWV R W=
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EXHIBIT A
DEPICTION OF EASEMENT AREA
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V| Pacific Ges and
e s Electric Gompany .
=l OWNER: Housing Autharity.of Suisun Clty
APN: Portion of 0032-230-200
Project: PG&E's L-210A & B vaive
Automation

ACQUISITION AGREEMENT FOR GRANT OF EASEMENTS

This Acquisition Agreement for Grant of Easements (“Agreement”), is made and entered into

by and between Housing Authority of the City of Sulsun City', a public body, corporate and politic
("HASC") and Paclfic Gas and Electric Company, a California corporation (‘PG&E").

RECITALS:

HASC owns title to that certain real property in the City of Suisun City, Solano County, California
identified as APN No. 0032—_230—_290 ("Property”).

PGE has an existing easement and subsurface improvements located under a portion of the
adjacent area owned by the City of Fairfield (“ExIsting improvements”).

In order to improve the safety of the Existing Improvements in compliance with applicable law,
PGE needs to acquire an additional easement across a certain portion of the Property
{"Easement Location”) to construct additional improvements at the Site known as Line 210A

and B Value Automation Project (“Project”) as well as a temporary construction easement, both-
as depicted on Exhibit A attached hereto.

Currently a public bike path which is part of the Central County Bikeway exists over part of the
Easement Location and will need to be relocated to an adjacent area on the Property ("Blke
Path®).

E. HASC Is willing to grant the easements needed for the Project upon certain conditions specified
in this Agreement. '

NOW, THEREFORE, the parties agree as follows:

AGREEMENT:

1. RECITALS: The recitals above are true and correct and incorporated herein.

2, EFFECTIVE DATE: This Agreement shall be deemed effective as of the date approved and
executed by HASC's goveming board ("Effective Date"). '

3. EASEMENTS. Upon the terms and conditions set forth in this Agreement, HASC agrees to grant
to PG&E and PG&E agrees to accept, (i) an exclusive easement in the form of Exhibit B aftached

hereto ("Easement’), and (if) @ temporary construction easement in the form of Exhibit C attached
hereto ("TCE") {jointly referred to herein as the “Easements Documents”).

4. CONSIDERATION. As consideration for the Easements ("Conslideration”), PG&E shall (j) pay
HASC the Payment (defined below) and (Ii) parform the Obligations (defined below).

a. Payment: PG&E shall pay HASC the total sum of Forty Thousand One Hundred Thirty-

' Sometimes also referred to as *Housing Authority of Suisun City”
5
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Four Dollars ($40,134) which is comprised of: (i} $20,600 for the Easement; (2) $4,000 for the
“TCE; and (jii) $15,534 to the City of Suisun City for improvements that may be constructed at
the sole discretion, of City of Suisun City (*City"), including security camera(s) and future
landscaping ("City Improvements”). The City has no responsibility o account to PG&E for
the expenditure of specified funds, shall have no right to additional funds for construction of
the City Improvements, and may keep any remaining funds.

b. Obligations: PG&E shall, at Its own cost and expense, construct the improvements
specified in City of Suisun City Planning Commission's Resolution No. PC14-05, a copy of
which is attached hereto as Exhibit D ("PC Resolution”) and the Gates & Associates
summary report entitled “PG&E Fairfield Cross-Over Valve Station” dated June 2014 ("Gates
Report”) (“Required Improvements®). Prior to commencing construction of the Required
Improvements, PG&E must obtain building and encroachment permits from the City and all
permitting or authorizations from any and all other governmental agencies. In construclion the
Required Improvements, PG&E shall comply with all relevant codes and regulations and shall
not permit any mechanic liens to be recorded against the Property. Upon issuance of the
Easements Documents, PG&E shall promptly commence construction of the Required
improvements and diligently prosecute same to completion; however, PG&E shall firet
relocate the bike path prior to commencing any other improvements (‘"New Bike Path”).

5. CONDITIONS PRECEDENT TO CLOSING. As conditions precedent fo the Closing
("Conditions Precedent”), PG& E shall:

a. Deliver to HASC a legal description for the location of the new bike path/landscaping area.
b. Submit ali plans and specifications for the Required improvements to HASC for its approval.

c. Obtain any building and encroachment permits for the Required Improvements: which shall
include an encroachment permit issued in accordance with the City's standard processes for
the temporary construction obligations. -

6. CLOSING. Upon satisfaction of the Conditions Precedent, PG&E shall deliver written notice to
HASC together with the Payment (“Closing Notice®). Within three (3) days of receipt of the Closing
'Notice, HASC shall deliver the executed Easement Documents to PG&E. Promptly upon receipt of
the Easement Documents, PG&E shall have the Easement recorded in the Official Records of Solano
County and will send a conformed copy to HASC.

7. REPRESENTATION & WARRANTY. Each party represents and wamrants to the other that it has
the legal authority to enter into this Agreement.

8. REQUIRED ACTIONS. Each party agrees to take such reasonable actions, including, but not
limited to, acknowledging, delivering or executing the Attachments and cther documents as may be
required to effectuate the purposes of this Agreement.

9. MISCELLANEOUS.

9.1. Entire Agreement; Survival. This Agreement constitutes the entire agreement between
the parties hereto with respect to the subject matter hereof and supersedes all prior oral or witten
agreements and understandings reiating to the subject matter hereof. The obligations of the
parties shall survive the Closing.

9.2. Assignment. PGE may not assign this Agreement-or any of its rights or obligations
hereunder (including, without limitation, its rights and duties of performance) ta any third party or
entity except with the prior written consent of HASC. This Agreement will be binding upon and
inure to the benefit of each of the parties hereto and, except as otherwise provided herein, their
respective legal successors and permitted assigns.

9.3. Notices. Any notices, demands or communications under this Agreement between the
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parties shall be in writing, and may be given either by (i) personal service, (i) overnight delivery, or
(iif) maiing via United States mail, certified masil, postage prepaid, return receipt requested ("US
Mall’), addressed to each party as set forth below or such other address as may be furnished In

writing by a party, and such notice or communication shall, if properly addressed, be deemed to

have been given as of the date so delivered, or three (3) business days after deposit into the U.S.
Mail.

To PG&E: Pacific Gas and Electric Company
245 Market Street, N10A, Room 1015
P.0O. Box 770000
San Francisco, California 84177

To HASC: Housing Authority of Suisun City

701 Civic Center Bivd.
Suisun City, CA 94585
Aftn: Executive Director

. Aleshire & Wynder, LLP

With Copy to: 18881 Von Karman Ave. Suite 1700
Irvine, CA 92612 '
Attention: Anthony Taylor,
Authority Counsel

8.4, Severability. If any term of this Agreement is held by a court of competent
jurisdiction to be invalid or unenforceable, then this Agreement, including all of the remaining

terms, will remain in full force and effect as if such invalid or unenforceable term had never been
included.

9.5. - Governing Law. This Agreement shall be construed and enforced in accordance
with the laws of the State of California. If any legal action is necessary to enforce the terms and
conditions of this Agreement, the parties agree that a court of competent jurisdiction in Solano
County shall be the sole venue and jurisdiction for the bringing of such action.

9.6. Legal Fees and Costs. In the event of any litigation or other legal proceeding
including, but not limited to, arbitration or mediation between the parties arising from this
Agreement, the prevailing party will be entitied to recover, in addition to any other relief awarded

or granted, its reasonable costs and expenses (including attomey’s fees) incurred in the
proceeding.

8.7. Construction. In determining the meaning of, or resolving’ any ambiguity with
respect to, any word, phrase or provision of this Agreement, no uncertairity or ambiguity shal} be
construed or resolved against a party under any rule of construction, including the party primarily
responsible for the drafting and preparation of this Agreement. Headings used in this Agreement
are provided for convenience only and shall not be used ip construe meaning or intent. As used in
this Agreement, masculine, feminine or neuter gender and the singular or plural nhumber shall
each be deemed to include the others wherever and whenever the context so dictates.

9.8. Force Majeure. Each party's performance under this Agreement shall be excused
to the extent that such performance is hindered, delayed or made commercially impractical by
causes beyond that party’s reasonable control.

9.9. Modifications In Writing. Any modification or amendment of any provision of this
Agreement must be in writing and executed by both parties.

9.10. No Waiver. The failure of either party to enforce any term, covenant, or condition
of this Agresment on the date it is to be performed shall not be construed as a waiver of that
party’s right to enforce this, or any other, term, covenant, or condition of this Agreement at any
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later date or as a waiver of any term, covenant, or condition of this Agreement.

9.11. No Third Party Beneficlaries. This Agreement is only between the parties, and is
not intended to be nor shall it be construed as being for the benefit of any third party.

9.12. Counterparts. This Agreement may be executed in any number of counterparts,
each of which shall be deemed an original but all of which shall be deemed but one and the same
instrument, and a facsimile copy of such execution shall be deemed an original.

9.13. Brokerage Commlssion. Each party represents and warrants to the other that no
third party is entitied to a broker's commission and/or finder's fee with respect to the transaction
contemplated by this Agreement. Each party agrees to indemnify and hold the other party
harmless from and against all liabilties, costs, damages and expenses, including, without
limitation, attorneys' fees, resulting from any claims or fees or commissions, based upon
agreements by it, if any, to pay a broker's commission and/or finder's fee.

9.14. Exhiblts. Exhibits A B. C & D, inclusive, specified below are aftached hereto and
incorporated herein by reference.

Exhibit A Depiction of Easement Location
Exhibit B Easement
Exhibit C Temporary Construction Easement
Exhibit D PC Resolution & Gates Report
IN WITNESS WHEREOF, the parties have executed this Agreement as of the dates specified
below. '
HASC PG&E
HOUSING AUTHORITY OF THE CITY OF PACIFIC GAS.AND ELECTRIC ANY, a
SUISUN CITY, a public body, corporate and California corporation f
politic
By: : ‘
By:
fts: _ e S
Chair
, 2014 Date: _& - /Z-, 2014
ATTEST:
Authority Secretary
APPROVED AS TO FORM:

ALESHIRE & WYNDER, LLP

'Anne Nelson Lanphar
Authority Counse!
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EXHIBIT A
DEPICTION OF EASEMENT LOCATION

e ot e S Sy

(MDM, TSN, R2W, SEC 25, SW 1/4) ____ MAPLEGEND
RANCHO SUISUN Z7-7 | PROPOSED PGAE EASEMENT
. C—]| TOTALVALVELOT
! " 1| ADDMONAL USE AREA '
/7

EXISTING VALVE LOT
PROPOSED BIKE PATH
- ,;,,-'q' e S BOUNDARY LINE

. CHAIN LINK FENCE

-

? | x5

v

\-;feg,/ i1’ /
N 7
Bt /
DETAILL "A" .
gl HOUSING AUTHORITY OF SUISUN CITY
APN 0032-230-290
TOTAL PERMANENT EASEMENT

ADDITIONAL USE

AREA= 1,336 SQ, FT. AREA= 4,929 SQ. FT.

rencsmssnmana. VAL (80TTON) TSETETEETE == 55°

_‘..-_..===.—.-_-==========.—.====-_-'======.,==__._EIHOFFA-IRF[ELD ‘1
i e e sz

R, - RN ~

STATF HIGHWAY 12
T AUTHORIZAT EVLHIRTT i it
20843375 EXHIBIT "B

BY D. | HOUSING AUTHORITY OF SUISUN CITY

DR . MACHADO | %R

CH  B. BRUSATORI APH; 0032-230- ;
| : SOLANO COUNTY, €A i :

O B.BRUSATORI{  pACIFIC GAS AND ELECTRIC COMPANY | onme e

PATE _ s/zo1s | San Frandsco Calffornia j o0z | O

129



i MAP LEGEND

| e LAND BOUNDARY

. EL 7 TEMP. CONSTRUGTION EASEMENT

' PROPOSED VALVE LOT EASEMENT |

00 NdY

6Z-0EC-TE

EXHIBIT "B"

TEMPORARY CONSTRUCTION EASEMENT

) APN: 0032-230-290
B. BRUSATORL | SOLAND COUNTY, CA
lOK. B, BRUSATORI|  pACIFIC GAS AND ELECTRIC COMPANY
72014 || - sanFrandsw Cafifornia -

130



ITEM 10
Attachment 4

EXHIBIT B
EXCLUSIVE EASEMENT

(Copy to be attached prior to execution)
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EXHIBIT C
TCE .

{Copy to be attached prior to executhn)
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 EXHIBIT D
COPY OF RESOLUTION & GATES REPORT

RESOLUTION NO.FC14-05

A RESOLUTION OF THE CITY OF SUISUN CITY PLANNING COMMISSION
APPROVING SITE PLAN/ARCHITECTURAL REVIEW NO. AR 13-4-010 TO
CONSTRUCT AN ABOVE GROUND VALVE ENCLOSURE FOR PACIFIC GAS AND
ELECTRIC (PG&E) ON A PORTION OF THE EXISTING CENTRAL COUNTY
BIKEWAY AND ASSESSOR’S PARCEL NUMBER §032-230-290

WHEREAS, the Planning Commission at a regular meeting on July 22, 2014 did review
Site Plan/Architectural Review Application AR 13-4-010 to Construct an Above Ground Valve

Enclosure for Pacific Gas and Electric (PG&E) on a Portion of the Existing Central County -

Bikewny and Assessor’s Parcel Nomber 0032-230-280; and

‘WHEREAS, the public notice was published in the Daily Republic on June 14, 2014;
and

WHEREAS, a report by the City Staff was presented and made a part of the
recommendations of said meeting; and

WHEREAS, the applicant and members of the public were present to speak on the
application; and

WHEREAS, The Conditional Use Permit application is exempt from the analysis required

by the State of California Environmental Quality Act (CEQA) mmder 15303: New Construction or
Conversion of Small Structures; and

WHEREAS, based on evidence presented at the Public Hearing by City Staff, the
applicent, the public and Commissioners, the following Findings are hereby made:

In order for the Planning Commission to approve the conditional use permit the following findings
must be made:

1.  'Nofice has been given in the time and in the manner requited by State Law and
City Code beoause a public notice was published on June 14, 2014 in the Daily
Republic newspaper snd majled to susrounding property owners on June 12, 2014,
The Public Hearing wns continned to Fuly 22, 2014.

2. That the proposed project, when subject 1o the conditions will not confliet with the
Gonls, Ohjectives, aud Policies of the General Flan or the purposes of the zoning
district in which the siie is located.

3.  That the proposed use, when subject to the conditions, will not be detrimental to the
public health, safety, or welfire of persons residing or working in or adjacent to the
mgl:bwhnodofmchuse,mrdehmeumlmmeruesormpmmaﬂsmthe
vipinity, or to the general welfare of dhe City, because the applicant has token
necessary precautions to diminish any concems throngh the project description.
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4. That the proposed project hias been considered through a Site Plan/Architectural
RcviewpmuessasreqlﬂmdhyﬂaeSLﬁmmZoningOtdinmasﬂmpubﬁchwing
took plece on June 22" and testimony and materials were considered by the
Planning Commission prior to adoption of the resolution.

5.  The project is exempt, from the California Bavironmental Quality Act (CEQA) per
Section 15303; New Construction or Conversion of Small Structures.

NOW, THEREFORE, BE IT RESOLVED THAT the Planning Commission of the

City of Suisun City does hereby adopt Resolution PC14- ; A Resolution of the City of Suisun City
Plenning Commission Approving Site Plan/Architectural Review No. AR 13-4-010 10 Construct an
Above Ground Valve Enclosure for Pacific Gas and Electric (PG&E) on a Portion of the Existing

Central

County Bikewny and Assessor’s Parcel Number 0032-230-290, subject to the following

Conditions and all other applicable Suisun City Codes and Ordinances:

1,
2.
3

4,
5. Appﬁcnmmﬂpmvideal”waterservieeimludingmmmmckﬂowwmﬁon

Appﬁmmﬂaﬂmbmitplmfwandhmﬂabacklﬂaignafﬁxedwthemlommading
“Suisun City Waterfront District”,
Applieantnhﬂlinmnfomsmetﬁghfs.wiﬂ:fooﬁngsmdconduﬁslbreach“dth
Appﬁeaﬂshaﬂpmvideebcﬂicmviumﬂwsimformbyﬂledwfmpmjectﬁghﬁng
and sized for additionsl sireet or pathway lighting.

Applicant shall install two concrete benches that are approved by the City.

device to the site.
Applhaﬂahaﬂpmﬁdeadepodtﬁnhndmemmihﬁonmdmtycmm{s).hthe
absence of immediate physical landscaping, PO&E shall install decamposed granite (or
similar materials approved by the City) and prepare the site for the future landscaping.
Appﬁcuﬁwiﬂmdagrumdaﬂnnwebc&icalinﬁus&mhmamdwﬂlinmn additional
conduit for firture use.

. Applicant must receive a building permit and encroachment permit before commencing

any wotk. _
Appﬁcantshaﬂmmplywi!haﬂmlevantcodcsmdregﬂaﬁmsandrwdvethe
itfipg/authorization from all ies.

The forgoing motipn was made by Commissioner Adeva and seconded by Commissioner

Ramos and cartied by the folowing vote:

AYES:
NOES:

Commissioners: Adeve, Clemente, Holzwarth, Mirador, Ramos, Wade
Commissioners: None

ABSENT: Commissioners: Harris
ABSTAIN: Commissioners: None

WITNESS my hard and the seal of said City this 22™ day of July 2014

it die

Commission Secretary
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RECORDING REQUESTED BY AND RETURN TO:

PACIFIC GAS AND ELECTRIC COMPANY
245 Market Street, N10A, Room 1015
P.O. Box 770000

San Francisco, California 94177

Location: City/Uninc
Recording Fee $
Document Transfer Tax $
[ ] This is a conveyance where the consideration and
Value is less than $100.00 (R&T 11911).
[ 1 Computed on Full Value of Property Conveyed, or
[ ] Computed on Full Value Less Liens
& Encumbrances Remaining at Time of Sale

Signature of declarant or agent determining tax

] {SPACE ABOVE FOR RECORDER'S USE ONLY)
LD# 2405-02-1124 , EASEMENT
2014287(06-13-086)6 14 1 ' ’

L-210A and B Valve Automation

GRANT OF EASEMENT

HOUSING AUTHORITY OF THE CITY OF SUISUN CITY, a public body, corporate and politic
(“Grantor”) in consideration of value paid by PACIFIC GAS AND ELECTRIC COMPANY, a California
corporation (“Grantes”), the adequacy and receipt which is hereby acknowledged and subject to the
terms specified herein, hereby grants (‘Easement Grant”) to Grantee in gross, an exclusive
easement to construct, install, replace, maintain and use valves, other devices and equipment
defined below "as Required Improvements In the Easement Area (defined below) located within

Grantor’s real property located in the City of Suisun City, County of Solano, State of California, and
described as follows:

‘The parcel of land conveyed by the Suisun City Redevelopment Agency to the Housing
Authority of Suisun City by deed dated March 8, 2011 and recorded as Document No.
201100020696, Solano County Recards. (APN 0032-230-290) (“Grantor's Property”).

1. Easement Area. The exclusive easement area within Grantor's Property is described as follows
(“Easement Area”):

A strip of land of the uniform width of 20.00 feet the southerly boundary line of which is
coincident with the southerly boundary line of said lands, also being the northerly
boundary line of the parcel of land described in the deed from Travis Industrial Park to
the City of Fairfield dated June 10, 1980 and recorded September 18, 1980 in Book
1980 of Official Records at page 65355, Solano County Records, said southerly
boundary line of said strip extends westerly along said southerly boundary line of said
lands 67.00 feet from a point in said southerly boundary line of said lands which is
288.09 feet westerly of the northeasterly comner of said parcel of land described in said
deed dated June 10, 1980 (as measured along said southerly boundary line).

The Easement Area is depicted in Grantee's Drawing No. 0032-230-290 attached
hereto as Exhibit *A” and made a part hereof is recorded for reference purposes only .

#174917 v2
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The Easement is subject to all covenants, conditions, restrictions, reservations, exceptions,

encumbrances, rights, easements, leases and licenses affecting the Grantor's Property, whether of
record or not.

2. Authorized Uses. In accordance with all applicable laws and regulations, Grantee may use
the Easement solely for metering, regulating and d;scharglng gas into the atmosphere utilizing the
Required Improvements. construced by Grantee in accordance with that certain Acquisition'
Agreement for Grant of Easements dated , 2014 between Grantor and Grantee
(“Acquistion Agreement”) which improvements may include concrete curbing on, to cover with
bitumastic pavement and to enclose with a fence or other suitable protection, to construct,
reconstruct, maintain and use such underground conduits, pipes, manholes, service boxes, wires,
cables, and electrical conductors; aboveground marker posts, risers, and service pedestals;
underground and aboveground switches, fuses, terminals, and transformers with associated concrete
pads; and fixtures and appurtenances necessary to any and all thereof, as Grantee deems necessary
for the distribution of natural gas for the purpose of serving the operation of the gas vaive equipment
located on the Easement Area. Grantor also grants to Grantee the right, from time fo time, to trim or
to cut down any and all trees and brush now or hereafter within the Easement Area, and shall have
the further right, from time to time, to trim and cut down trees and surrounding the perimeter of the
Easement Area which, in the reasonable opinion of Grantee may Iinterfere with or be a hazard to
Grantee’s facilities, or as Grantee deems necessary to comply with applicable state or federal
regulations. Grantee shall seek and obtain concurrence from Grantor before any trimming or cutting

outside the easement is done. Grantee may not grant any rights to third parties to use the Easement
Area.

3. Limitations on Grantor. Grantor shall not erect or construct any building or other structure,
or drill or operate any well, or construct any reservoir or other obstruction on the Easement Area.
Grantor agrees that Grantee has the exclusive use of the Easement Area and fusther agrees not to
grant any easement or easements on, under or over the Easement Area without the written consent

of Grantee.

4, Indemnity. Grantee agrees to indemnify and hold harmless Grantor to the fullest extent
against all claims, liens, encumbrances, actions, losses, damages, expenses and/or liabilities
(“Claim”) arising from or growing out of ioss or damage to property, including Grantor's Property, or
injury to or death of persons, including employees of Grantor, resuiting in any manner whatsoever,
directly or indirectly, by reason of the exercise of the rights under this Grant, provided, however, that

this covenant shall not apply in those instances were the Claim is caused by the active negligence of
Grantor.

5. Grantee’s Construction Obligations. As material consideration for this Grant, Grantee shall
construct the “Required Improvements” as defined- Acquisition Agreement at Grantee's sole cost
and expense and not permit any mechanic lien to be filed against Grantor's Property. Grantee shall
not install any other improvements without the prior written consent of Grantor which consent shall
not be unreasonably withheld or delayed for any replacement or upgraded improvements. Grantee
shall construct the New Bike Path prior to any other improvements as set forth in the Acquisition
Agreement. ' ‘

6. Grantee’s Continuing Obligations. Grantee shall maintain the Easement Area in good and
safe condition at all times at its sole cost and expense, including the prompt removal of any graffiti
upon notification by Grantor to Grantee.

7. Termination. The Easement shall only be used for the Authorized Uses and in the event that
(i) the Easement is not so used, or (i) the Easement Area shall be vacated or abandoned by Grantee,
the Easement shall, ipso facto, revert to and merge in the interest of Grantor in Grantor's Property.
Upon termination or reversion of the rights granted herein, Grantee shall execute and deliver to

2
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Grantor within thirty (30) days after service of a written demand therefor, a quitclaim deed in a form
reasonably acceptable to Grantor and as otherwise required by a reputable title insurance company
to clear title. The obligations of the parties shall survive the termination.

No Chalienge. Grantee recognizes Grantor's right, title and interest to Grantor's Property

and agrees never to assail or resist Grantor’s rights therein.

9. Legal Fees.

In the event of any litigation or other legal proceeding between the parties

arising from this Grant, the prevailing party will be entitled to recover, in addition to any other relief
awarded or granted, its reasonable costs and expenses (including attorney's fees) incurred in the

proceeding.

Dated . , 2014,

AREA: 6

Sacramento Land Services Office

Operating Department: Gas Transmission

USGS location: (MDM, TSN, R2W, Sec. 25, SW %)
RANCHO SUISUN

FERC License Number(s): NA _

PG&E Drawing Number(s): 0032-230-280

PLAT NO. SOL2777-F8

LD of any affected documents: NA

LD of any Cross-referenced documents: 2405-02-

0316

GRANTOR:

HOUSING AUTHORITY OF THE CITY OF SUISUN
CITY, a public body, corporate and politic

By:
Chair
, 2014
ATTEST:
Authorlty Secretary
APPROVED AS TO FORM:

ALESHIRE & WYNDER, LLP

By:

Anne Nelson Lahphar
Authority Counsel

TYPE OF INTEREST: 04, 05, 08, 43, 52
‘SBE Parcel Number:

Order # or PM #: 30842284

JCN: 06-13-086

County: SOLANO

Utility Notice Numbers. -

851 Approval Application No,

Degcision

Prepared By: EKF2

Checked By: RWWO_____
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EXHIBIT A

DEPICTION OF EASEMENT AREA

RANCHO SUISUN

PROPOSED
FENCE

(MDM, T5N, R2W, SEC 25, SW 1/4)

AREA= 1,336 SQ. FT.

MAP LEGEND
7 7_)| PROPOSED PGAE EASEMENT
C——"J| TotALVALVELOT
]| ADDITIONAL USE AREA
[XXXZKA|  EXISTING VALVE LOT
[+ ]| PROPOSEDBIKE PATH
mromemesaes | BOUNDARY LINE
——X—| CHAIN LINK FENCE

Ccanat (aon'ou)z =

DETAIL "A*
HOUSING AUTHORITY OF SUISUN CITY
APN 0032-230-290
TOTAL PERMANENT EASEMENT ADDITIONAL USE

AREA= 4,929 SQ. FT.

2 -.-..—.-...T_.'

55
CITY OF FAIRFIELD j

B 1 e,

BY D. MACHADO
R D. MACRADD
CH  B. BRUSATORI
O.K.  B. BRUSATORT |
DATE  6/4/2014 - .

HOUSING AUTHORITY OF SUISUN CITY
FAIRFIELD CROSSOVER
APN: 0032-230-290
SOLANO COUNTY, CA

= .===:::.=.=====-=========-== ERmSEnsrrEs e ey
STATE HIGHWAY 12
30842275 EX H I BIT 'l B"

PACIFIC GAS AND ELECTRIC COMPANY
San Frantisco

California

8032-230-290
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Fairfield Crossover

TEMPORARY CONSTRUCTION EASEMENT

HOUSING AUTHORITY OF THE CITY OF SUISUN CITY, a public agency, ("Grantor”),
hereby grants to PACIFIC GAS AND ELECTRIC COMPANY, a California corporation (“Grantee”),
a temporary construction easement to construct the Required Improvements as contemplated by
that certain Grant of Easement of even date herewith between the parties (“Permanent
Easement”), upon, over and across that certain real property in the City of Suisun City, County of

Solano, State of California, identified as Solano County Assessor's Parcel Number 0032-230-290
(“Grantor's Property”).

1. Temporary Easement Area. The temporary easement area within Grantor's
Property is depicted on Grantee’s Drawing No. 0032-230-280 TCE — Authorization 30843375
attached hereto as Exhibit “A" and made a part hereof (‘Easement Area”), excluding, however,
the New Bike Path as defined in the Permanent Easement which shall not be blocked in any way.

This Easement is subject to all covenants, conditions, restrictions, reservations, exceptions,

encumbrances, rights, easements, leases and licenses affecting the Grantor's Property, whether
of record or not.

2. Uses. Subject to compliance with the terms and conditions of that certain
Encroachment Permit No. dated , 2014, Grantee has the right to construct and
install the Required Improvements in accordance with the terms of the Permanent Easement and
the temporary right to use for working strips and laydown and staging areas, including the right to
locate construction trailers and construction equipment thereon within the areas of the Easement

Area outlined by the heavy red lines on Exhibit A, However, Grantee may not block the New Bike
Path.

3. Term. This Temporary Construction  Easement shall commence on the date an
executed copy of this Easement Grant is delivered by Grantor to Grantee and shall automatically
terminate and expire upon the first to occur of: {i) the date construction of the Improvements are
completed, or (ii) December 31, 2014. Upon termination of the Temporary Construction Easement,
all of the rights and benefits of Grantee in, to and hereunder shall automatically terminate and be

of no further force and effect. The obligations of the parties shall survive the termination of this
Temporary Construction Easement.

4. Restoration. Grantee shall restore the Temporary Constructio'.n Area to the
condition in which it existed at the commencement of such activities.

5. -Indemnity. Grantee agrees fo indemnify and hold harmless Grantor to the fullest
extent against all claims, liens, encumbrances, actions, losses, damages, expenses andfor
liabilities (“Claim”) arising from or growing out of loss or damage to property, including Grantor's
‘Property, or injury to or death of persons, including employees of Grantor, resulting in any manner
whatsoever, directly or indirectly, by reason of the exercise of the rights under this Grant, provided,

#174918
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however, that this covenant shall not apply in those instances where the Claim is caused by the
active negligence of Grantor.

6. Legal Fees. In the event of any litigation or other legal proceeding between the
parties arising from this Grant, the prevailing party will be entitied to recover, in addition to any
other relief awarded or granted, its reasonable costs and expenses (including attorney’s fees)
incurred in the proceeding.

Dated __ , 2014,

GRANTOR:

HOUSING AUTHORITY OF THE CITY OF SUISUN
CITY, a public body, corporate and politic

AREA:6

SAN RAMON LAND SERVICE OFFiCE
GAS TRANSMISSION

{T.5N., R.2W., MDM,

Sec. 25, NE Y4 of SW %)

FERC License Number(s): N/A

PG&E Drawing Number(s): 0032-230-200 TCE
PLAT NO.: SOL 2777F8

LD of any affected documents:

LD of any Cross-referenced documents:
TYPE OF INTEREST: 5 and 52

By:

Chair
, 2014

ATTEST:

Authority Secretary
APPROVED AS TO FORM:
ALESHIRE & WYNDER, LLP
By:

. Anne Nelson Lanphar
Authority Counsel

SBE Parcel Number: N/A
Quitclaims %: N/A

Order # or PM #: 30842275
JCN: N/A

County: SOLANO

Utility Notice Number(s): N/A

851 Approval Application No, NIA
N/A :

Prepared By: DHMB
Checked By: BGBd
Revision Number:

Page 2 of 2 Pages
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EXHIBIT A
DEPICTION OF EASEMENT AREA

MAP LEGEND

LAND BOUNDARY
eZZZ2a TEMP. CONSTRUCTION EASEMENT
PROPOSED VALVE LOT

ALID NNSINS 40 ALTHOHLINY aNISNOH

3 ]
35 SWa 4

S~ EXHIBIT "B

BY
TEMPORARY CONSTRUCTION EASEMENT !

b D. MACHADO | APN: 0032-230-200 scue_ 1" = 60
CH B. BRUSATOR1 | SOLANO COUNTY, CA o [SmemTND, 1 OF
O.K. B. BRUSATORI — DRAWING NUMBER

PACIFIC GAS AND ELECTRIC COMPANY
DATE  7/1/2014 Sanfrancsco  Callfornia 0032-230-290 TCE | o

EXHIBIT A
1
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RESOLUTION NO. HA 2014-___

A RESOLUTION OF THE HOUSING AUTHORITY OF THE CITY OF SUISUN
CITY AUTHORIZING THE EXECUTIVE DIRECTOR TO EXECUTE
DOCUMENTS RELATING TO THE CREATION AND SALE OF CERTAIN
EASEMENTS REQUIRED TO FACILITATE A PACIFIC GAS AND ELECTRIC
(PG&E) VALVE AUTOMATION PROJECT ON A PORTION OF
APN 0032-230-290

WHEREAS, Pacific Gas & Electric (PG&E) has requested an easement over a
portion of a vacant parcel of land owned by the Housing Authority of the City of Suisun
City (portion of Assessor’s Parcel Number 0032-230-290) that 'is necessary to

accommodate construction of a valve automation facility as part of an improvement to an
existing gas line; and

WHEREAS, an exclusive easement of approximately 1,336 square feet for the

benefit of PG&E is necessary to accommodate the improvements to complete the valve
automation facility; and

WHEREAS, an easement of approximately 4,929 square feet for the benefit of the
general public is necessary to provide for permanent public access for a portion of the

existing bike path that will require rerouting over Housing Authority property as part of the
project; and - '

WHEREAS, a temporary construction easement (TCE) containing approximately
0.763 acres is necessary to accommodate construction of the valve automation facility and

would be granted through the first to occur of (i) the date construction of the Improvements
are completed, or (ii) December 31, 2014; and

WHEREAS, an Acquisition Agreement for Grant of Easements with PG&E has
been drafted and is acceptable to PG&E; and

WHEREAS, On July 22, 2014, the Planning Commission adopted a resolution
approving the Site Plan/Architectural Review application submitted by PG&E for this
project (Application No. AR 13/14-010); and

WHEREAS, the Housing Authority understands the necessity of the proposed
safety project and will receive not less than fair-market value for the easements being

sold as evidenced by an independent review of PG&E’s appraisal conducted for the
Housing Authority by Ron Garland & Associates; and

WHEREAS, PG&E also agreed to compensate the City in the amount of $15,534
for certain improvements to the bike path near the proposed PG&E project, for items such
as security cameras and future landscaping.
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NOW, THEREFORE, THE HOUSING AUTHORITY BOARD OF THE
CITY OF SUISUN CITY DOES RESOLVE AS FOLLOWS:

Section 1. The above recitals are true and correct.

Section 2. The Aoqmsmon Agreement for Grant of Easements with Pacific
Gas & Electric (the "Agreement") is hereby approved and the Executive Director is
authorized to execute said Agreement.

Section3. - The Executive Director of the Housing Authority (or her designee)
is hereby authorized on behalf of the Authority to execute all documents necessary and to
make revisions to said Agreements which do not materially or substantially increase the
Authority’s obligations thereunder, to sign all documents, to make all approvals and take

all actions necessary or appropriate to carry out and implément the Agreements for the
grant of an easements.

PASSED AND ADOPTED at a regular meeting of the Suisun City Housing
Authority meeting duly held on the 19" day of August, 2014, by the following vote:

AYES: Boardmembers:

NOES: Boardmembers:

ABSENT: Boardmembers:

ABSTAIN: Boardmembers:

WITNESS my hand and seal of said Authority this 19™ day of August, 2014.-

Donna Pock, Deputj Housing Authority Clérk
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